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NARRATIVE

L INTRODUCTION

This report is the annual update of the Affirmative Action Plan (AAP) required by federal
regulations for women and federally designated racial/ethnic groups and covered veterans and
persons with disabilities and covers the time periods:

Reporting year: July 1, 2014 — June 30, 2015 and
Program year: September 1, 2015 — August 31, 2016

A. DESCRIPTION OF COLLEGE

John Jay College of Criminal Justice is an internationally recognized leader in educating for
justice, committed to the advancement of justice and just societies with a specialized mission in
criminal justice, forensic studies, public service and related areas. Our institution has also evolved
into a liberal arts college that enriches the entire learning experience by highlighting themes of
justice across the arts, sciences, humanities, and social sciences and has expanded its curricular

offerings through bachelors and masters degrees and doctoral programs of the Graduate School of
the City University of New York.

The College offers baccalaureate degrees, the Bachelor of Arts and the Bachelor of Science, which
include new liberal arts majors: English, Economics, Global History, Gender Studies, Philosophy,
Law & Society, and continues to offer majors in international criminal justice, police studies,
correctional studies, criminal justice administration, criminology, deviant behavior, government,
judicial studies, public administration, legal studies, fire science, forensic psychology, forensic
science, security management, and computer information systems applied to these fields.
Certificate Programs in Dispute Resolution and in Alcohol and Substance Abuse Studies are also
offered.

In addition to its majors, the College offers a variety of programs that permit students to
concentrate on particular aspects of a field of study, among which are African-American Studies,
Latin American & Latina/o Studies and Women and Gender Studies. An extensive internship
program combines classroom instruction with supervised practical experience in government
agencies and private organizations.

John Jay College also offers masters level degrees in Criminal Justice, Public Administration,
Forensic Psychology, Forensic Science, Forensic Computing, Forensic Mental Health Counseling,
International Crime and Justice and Protection Management. These masters programs
complement baccalaurcate degree study and often lead to doctoral study.

The City University of New York Ph.D. Program in Criminal Justice prepares students for
teaching, research and policy development careers. The program is located at John Jay College
and is administered by the Graduate School and University Center. Required courses and an array
of electives are taught by John Jay faculty and faculty from other senior colleges of The City
University of New York. The program is unique, encouraging the development of scholarship and
theory and their application in a variety of settings, which reflect the institutional, political, and



social contexts of criminal justice. The City University of New York also offers a Ph.D. in
Forensic Psychology. This doctoral program is housed and administered at John Jay College.
There are two subprograms, a clinical forensic subprogram and an experimental subprogram. The
program educates students both to provide professional psychological services to and within the
law enforcement field and the criminal and civil justice systems and to contribute to the

development of knowledge in the field. Upon completion, students are eligible to apply for state
licensure as psychologists.

John Jay College also offers programs that reach well beyond its campus and local environs to
foster the exchange of ideas and mutual cooperation with practitioners, educators, researchers and
policy makers from around the world.

John Jay College is accredited by the Middle States Association of Colleges and Secondary
Schools and is a member of the Council of Graduate Schools in the United States. The College is
an institutional member of the National Association of Schools of Public Affairs and
Administration (NASPAA). Additionally, John Jay programs are registered with the New York
State Education Department.

B. HISTORY

In the mid 1950s, civic leaders and the New York City Police Department became

Increasingly aware of the growing complexity of police work, not only in the internal
administration and operation of the department, but also in the ongoing relations between police
and the community. In response to these concerns, a Police Science Program was established in
1954 at the then Baruch School of Business and Public Administration of City College. This
program emphasized a strong liberal arts curriculum as the basis of a sound police education.

Over the next decade, the program grew substantially attracting larger and larger numbers of
students. By 1964, a special committee convened by the Board of Higher Education
recommended the establishment of an independent degree granting school of police science. The
College of Police Science of The City University of New York (CUNY) was thus established and
in September 1965 it admitted its first class of students.

Within a year, it became clear that the name assigned to the College did not adequately represent
the mission of the College. In recognition of its broad education objectives in the process of
criminal justice, development of leadership and emphasis on professional achievement in public
service, the college was renamed John Jay College of Criminal Justice, in honor of the first Chief
Justice of the U.S. Supreme Court.

Today, a thriving, urban, multicultural institution and a senior college of CUNY, John Jay attracts
motivated students of proven achievement who have the intellectual acuity, commitment to public
service and social justice in order to confront the challenges of crime, justice, and public safety in
a free society. Their ability and drive, along with the superb, professional education for which
John Jay is known, have established the College’s national and international reputation for
excellence in criminal justice and public service education.



C. MISSION

John Jay College of Criminal Justice of the City University of New York is a liberal arts college
dedicated to education, research, and service in the fields of criminal justice, fire science, and
related areas of public safety and public service. It strives to endow students with the skills of
critical thinking and effective communication; the perspective and moral judgment that result from
liberal studies; the capacity for personal and social growth and creative _
problem solving that results from the ability to acquire and evaluate information; the ability to
navigate advanced technological systems; and the awareness of the diverse cultural, historical,
economic, and political forces that shape our society.

The College is dedicated to fostering an academic environment, to promoting the highest quality
of undergraduate and graduate study, to promoting and protecting academic freedom, to promoting
scholarship and encouraging research, especially in areas related to criminal justice and public
service. The breadth and diversity of scholarship at the College reflect our continuing commitment
to innovative analyses, interdisciplinary approaches, and global perspectives. The College offers
its students a curriculum that balances the arts, sciences, and humanities with professional studies.
It serves the community by developing graduates who have the intellectual acuity, moral
commitment, and professional competence to confront the challenges of crime, justice, and public

safety in a free society. It seeks to inspire students, faculty, and staff to the highest ideals of
citizenship and public service.

II. NON-DISCRIMINATION AND AFFIRMATIVE ACTION POLICIES*

It is the policy of John Jay College of Criminal Justice to recruit, employ, retain, promote, and
provide benefits to employees and to admit and provide services for students without regard to
race, color, national or ethnic origin, religion, age, sex, sexual orientation, gender identity, marital
status, disability, genetic predisposition or carrier status, alienage, citizenship, military or veteran
status, unemployment status or status as victim of domestic violence.

Sexual harassment, a form of sex discrimination, is prohibited under the University’s Policy on
Sexual Misconduct.

As a part of The City University of New York, a public university system, John Jay College of
Crimtnal Justice adheres to federal, state, and city laws and regulations regarding non-
discrimination and affirmative action including among others, Executive Order 11246, as
amended, Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Sections 503 and 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act of 1990, Section 402 of the Vietnam Era Veterans’ Readjustment Assistance
Act of 1974, as amended, the Equal Pay Act of 1963, the Age Discrimination in Employment Act
of 1967, as amended and the Age Discrimination Act of 1975, the New York State Human Rights
Law and the New York City Human Rights Law. The “protected classes,” delineated in Executive
Order 11246 include American Indian or Alaska Native, Asian, Black or African American,
Hispanic or Latino, Native Hawaiian or Other Pacific Islander, and Women.

Updated federal guidelines further expanded these protected classes to include two or more races.

*For the complete Policies and Procedures on Non-Discrimination and Sexual Misconduct and



the Affirmative Action Policy please visit:

HTTP:/WWW.CUNY.EDU/ABOUT/ADMINISTRATION/OFFICES/OHRM/POLICIES-
PROCEDURES.HTML..

III. DESIGNATION OF RESPONSIBILITY FOR IMPLEMENTATION

To ensure effective implementation of this Affirmative Action Plan, the College has designated
specific responsibilities to various personnel. The president, chief diversity officer, executive
officers (provost, vice presidents, deans, and administrators), directors, academic department
chairpersons as well as managers and supervisors of administrative offices have undertaken the
responsibilities described below.

A. THE PRESIDENT

The college president has the primary responsibility to provide leadership and oversee the
implementation of the college’s affirmative action policies, procedures and diversity programs as
well as assuring compliance with all related federal, state, and city laws, rules and regulations as
well as the policies of The City University of New York. This role includes, but is not limited to,
the following duties:

1. Designate appropriate personnel with the responsibility for overseeing, administering,
implementing, and monitoring the College's AAP, specifically, appointing a Chief
Diversity Officer (CDO), Sexual Harassment Coordinator, S504/ADA Coordinator and a
Title IX Coordinator.

2. Ensure personnel responsible for all AAP components are given the necessary authority,
top management support, and staffing to successfully implement their assigned
responsibilities.

3. Communicate his/her total involvement and commitment to equal employment opportunity
programs including the issuance of an Annual Re-Affirmation Letter supporting
affirmative action, diversity and equal opportunity. (See copy of President’s Re-
Affirmation Letter in VII. Appendix A.)

4. Submit to the CUNY Office of Recruitment and Diversity the Annual Report of
Investigated Discrimination and Sexual Misconduct Complaints.

B. CHIEF DIVERSITY OFFICER

The President has designated Silvia Montalban, Esq., the Director of Compliance & Diversity to
serve in the capacities of the CDQ, Sexual Harassment Coordinator, 504/ADA Coordinator and a
Title IX Coordinator. The office is located at:

John Jay College of Criminal Justice
524 West 59" Street
Harren Hall, Rm. 622T



New York, NY 10019
Office: (646) 557-4409
Fax: (212) 237-8128

The CDO is responsible, as the college president’s designee, for the following:

1. Providing confidential consultation, investigation and resolution of all internal complaints
of discrimination/harassment.

2. Disseminating annually to all employees the following: a) Policy on Equal Opportunity,
Non-Discrimination, and on Sexual Misconduct; b) Affirmative Action Policy; and c)
contact information of the CDO, Sexual Harassment Coordinator, Title IX Coordinator and
the 504/ADA Coordinator.

3. Publicizing the policies widely and ensuring they are incorporated into the training
curriculum for managers and supervisors and search committees.

'The Director of Compliance & Diversity as CDO is responsible for:

o Monitoring search, hiring and selection process

o Investigating complaints of discrimination and harassment pursuant to non-discrimination
‘policies and procedures

o Conducting outreach and trainings-Serve as a resource to the College community in
interpreting laws, CUNY and EEO policies and regulations

o Accountability and self-analysis- Prepare AA Plan, reports, data, compliance assurance,
audit responses, etc.

o Liaison between the College, CUNY, enforcement agencies and interest groups

The Office of Compliance & Diversity:

o Furthers the College’s commitment to promote inclusiveness and diversity in the College
community

o Ensures that employment practices are proper and non-discriminatory

o Promotes educational and training efforts that engender respect for all members of our
community. '

Such objectives are implemented through three areas:

(1) Compliance:
= Enforcement of legal requirements
* Monitoring of recruitment and hiring practices
= Recordkeeping
(2) Investigations:
» Fact-finding in discrimination complaints
* Ensuring due process
(3) Education:
= Qutreach, training, awareness in coordination with other college



departments

C. EXECUTIVE OFFICERS, ACADEMIC CHAIRPERSONS, MANAGERS AND
SUPERVISORY PERSONNEL

All executive officers, academic chairpersons, managers, and other supervisory personnel are
crucial to the success of the equal employment/affirmative action program. These officials ensure
compliance with the college’s affirmative action policy and help foster an inclusive environment.

Their specific responsibilities include:

1.

2.

Adhering to the College’s Non-Discrimination Policy and Affirmative Action Policy.

Assisting the president and CDO in developing, maintaining, and successfully
implementing the AAP.

Fostering an inclusive environment within their sphere of influence.

D. DIVERSITY COMMITTEE

The Diversity Committee is responsible for:

1.

3.
4.
3.

Advising the president of the College in formulating and implementing affirmative action
policy on campus.

Reviewing proposed amendments to the College governance plan to assure compliance
with the University’s non-discrimination and affirmative action policies and procedures.

Developing and implementing strategic diversity plans.
Promoting educational programs to reflect pluralistic values and goals.

Submitting to the president a summary of its activities at the end of each academic year.

This committee membership and objectives were revitalized in Fall 2014, The members of the
Diversity Committee effective Fall, 2014 through Spring 2016 are:

Faculty:

Maureen Allwood, Associate Professor, Psychology

Mucahit Bilici, Assistant Professor, Sociology

Avram Bornstein, Associate Professor, Anthropology

Roddrick Colvin, Associate Professor, Public Management (sabbatical)
Daniel DiPrenda, Adjunct Lecturer, Law Police Science

Cheryl Franks, PhD, LMSW, SEEK Dept.

Delores Jones-Brown, Professor, Law Police Science

Susan Kang, Assistant Professor, Political Science

Silvia Mazzula, Assistant Professor, Psychology

Kevin Nadal, Associate Professor Psychology

Jodie Roure, Associate Professor Latin American and Latino/a Studies
Carmen Kynard, Associate Professor, English



Staff:

Rulisa Galloway-Perry, Chief of Staff, Office of the President

Kevin Hauss, Executive Director of Human Resources

Kenneth Holmes, Assistant Vice President and Dean of Students (Chair)

Sylvia Crespo-Lopez, Director of Financial Aid

Silvia Montalban, Director of Compliance & Diversity

Kevin Nesbitt, Director of Faculty Affairs, Office of the Provost

Mayra Nieves, Senior International Officer

Danielle Officer, Director of the Center for Student Involvement and Leadership

Students:

Sam Ascencio*
Dor Dourandi*
Heesoo Jung*
Brian Monsanto

*New Members for 2015-2016
IV. RESULTS OF STATISTICAL ANALYSES/AREAS OF CONCERN

The College monitors each phase of its selection process (i.e., hires, reclassifications, promotions,
and terminations) by conducting several statistical analyses. The CDO takes the following steps:
a) compiles and examines information about the placement of incumbents; b) conducts a
utilization analysis using data the University Office of Recruitment and Diversity derives to
compare incumbency to availability; and c) completes the impact ratio analyses.

The data used in the preparation of the Affirmative Action Plan is collected from the CUNY first
Ethnicity and Gender Report. Only full-time employees are included in the analyses discussed
below. Unlike in the prior annual Affirmative Action Plan, per CUNY directive, this Plan now
includes employees on paid leave as well as substitute and visiting appointments. Therefore, the
difference between the total number of employees listed in 2015 and in 2014 reflects the inclusion
of employees in these temporary titles in 2015 that previously were not counted.

A. WORKFORCE ANALYSIS

The workforce analysis provides an overview of the representation of women and minorities in the
College’s organizational units/departments. The analysis identifies the number of employees by
gender and race/ethnicity in each job title within the organizational unit as reported on the

CUNY first Ethnicity and Gender Report run on June 30, 2015. All job titles, including unit
supervisor, are listed from the lowest to highest paid within each department/unit. The Workforce
Analysis Report is available, upon request, in the Compliance and Diversity Office.

In keeping with its commitment to its equal employment opportunity and affirmative action
policies, John Jay College continues to be exemplary in the employment, promotion, and retention
of a diverse, multi-cultural, multi-ethnic work force. Women and minorities represent a
significant percentage of its employees. As of June 30, 2015, the College had a full-time,
workforce of 982 employees. This is a net increase of 99, an 8.9 % increase from the 883
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reported from the data of June 30, 2014 employee snapshot reported in the previous Affirmative
Action Plan. Women represent 54% of the full-time workforce; the total number of women is 529,
an increase from 463 reported from the June 30, 2014. Minorities represent 53% of the full-time
workforce; the total number of protected ethnic/racial group members is 518, an increase from 461
reported from June 30, 2014.

Female Representation:

Women are represented in many organizational units/departments. The organizational
units/departments with five or more employees are discussed below:

1. Areview of the results of the workforce analysis, which depicts staffing patterns within the
college, indicates that the largest representation of women exists in the Higher Education
Officer and Higher Education Associate (Administration 11) job group; specifically 98 of
141 total staff are women in those titles. Women are also concentrated in the Higher
Education Assistant and Assistant to Higher Education Officer (Administration III) job
titles; specifically 105 of 142 total staff are women in those titles. Women are in a
representative majority under the secretarial/clerical job group that is represented in
various organizational units/ administrative offices throughout the College. Specifically,
women represent all of the nine staff in the CUNY Administrative Assistant title and 35 of
the 40 staff in CUNY Office/Secretarial Assistant titles.

2. There is no representation of Females in the AAUs of Campus Public Safety Sergeant,
Skilled Trades and Mail/Message Services Worker.

Protected Racial Groups:

A review of the results of the workforce analysis, which depicts staffing patterns within the
college, indicates that minorities/protected racial groups are represented in all organizational
units/departments per staff self-identification in racial/ethnic categories. The organizational
units/departments with five or more employees are discussed below:

However, specific protected racial groups are not represented in the following AAUs/job groups:

1. There is no representation of staff who self-identify in the Hispanic/Latino/a category in
the AAUs Administrative Superintendent of Buildings & Grounds.

2. There is no representation of staff who self-identify in the Asian/Pacific Islander category
in the following AAUs: Campus Security Assistant Director, Media Services’ Print Shop
titles, CUNY Administrative Assistants, Skilled Trade titles, Custodial Supervisors and
Mail/Message Services Worker.

* The lack of representation of women and Asian/Pacific Islanders in the aforementioned AAUSs can
be attributed to local labor market conditions due to a low availability of such groups compared to
other groups. With regard to selecting employees in this category, the College is limited to a list of
candidates provided by the Civil Service Commission. The University posts all notices of
classified staff examinations and also distributes notices to various ethnic and women’s
organizations. In addition, in order to increase outreach to potential job applicants of Asian/Pacific
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Islanders, the College has added two posting resources, naaap.org (Assoc. for Asian American
Studies) and aaastudies.org (National Association of Asian American Professionals), to the
standard posting sources.

Representation Among Faculty:

Women are represented among the faculty in all the AAU’s, a total of 199 in the female category.
Specifically, there are 178 women in the Professorial titles, 20 in the Lecturer title series and one
(1) in the Instructor title (out of two Instructors).

There are 129 total minorities among the faculty. Specifically, there are 111 total minorities in the
professorial titles, 17 in the Lecturer title series and one (1) in the Instructor title (out of two
Instructors).

There are AAU’s consisting of five or more incumbents that have no representation of a protected
ethnic/racial group, as outlined below:

1. There are no faculty members who self-identified as Asian/Hawaiian/Pacific Islander in:

The Area and Ethnic Studies AAU (consisting of Africana Studies and Latino/a Studies)
The Education AAU/job group (consisting of Counseling, SEEK, Provost Area)
The Foreign Languages and Literature AAU

The Visual and Performing Arts AAU (specifically the Art & Music Department and the
Communication & Theater Arts Department).

It should be noted that representation improved in the following AAUs: Law Enforcement,
Philosophy and Social Sciences.

2. No faculty member who has self-identified as Black/African American is in:

e The Foreign Languages and Literature AAU
¢ The Library AAU

It should be noted that representation improved in the following AAUs: Area and Ethnic Studies
and Social Sciences.

3. No faculty member who has self-identified as Hispanic/Latino/a is in:

e The Library AAU
¢ The Mathematics and Statistics AAU

It should be noted that representation improved in the following AAUs: Area and Ethnic Studies,
Law Enforcement and Social Sciences.

The lack of representation in these areas reflects local market conditions. John Jay College has

made continuous good faith efforts to recruit women and minorities by advertising all positions on
the John Jay College website and CUNY -wide. In addition, faculty and staff positions are posted
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with the New York state Department of Labor, ChronicleCareers.com, HigherEdjobs.com,
Diversejobs.net, naaap.org (Assoc for Asian American Studies) and aaastudies.org (National
Association of Asian American Professionals).

CUNY also does collective advertisement for the colleges and posts the positions through the
Chronicle in print, Indeed.com, Simplyhired.com, Hercjobs.org, InsidehigherEd.com.

B. JoB GROUPS

The 982 full-time employees are included in the Utilization Analysis (as of the CUNYFirst data
run on June 30, 2014) and they are also categorized below by EEQ-6 categories:

Number of Employees EEQ-6 Categories

175 Executive/ Administrative/Managerial (Admin. I & II, V Security,
IT/Computer Managers and Admin. Superintendent/B&G managers)
417 Faculty (373 in Professorial titles, 42 in Lecturer titles, 2 Instructors)
180 Professional/Non faculty (Admin III: 142; Accountants: 4;IT/Comp: 34)
55 Secretarial/Clerical (COA, CAA, Mail/Mess)
29 Technical/Paraprofessional (Admin. IV-CLTs, IT, Account. Asst.)
34 Skilled Trades/Crafts
92 Service/Maintenance (Security titles, Custodial titles, Basic Crafts)
982

The College’s 982 full-time employees are grouped into categories using the relevant EEO Codes.
These categories are divided into smaller subgroups called affirmative action units (AAUs), based
on the duties as well as educational qualifications and skills required for job titles within the job
categories. Each AAU has an individual utilization analysis worksheet (UAW), listing the job
titles included in the subdivision. The UAW depicts the total group number as well as the
numerical and percentage representation of employees who self-identify in the categories of
Female, Asian/Pacific Islander, Black/African-American, Hispanic/Latino(a) and individuals
with disabilities. It should be noted that the “Total Minority” sum includes employees who self-
identified as having “two or more races;” they are not counted by a primary ethnic/race
category. (See Appendix B for the UAWs depicting each AAU.) AAUSs of four (4) or less are
too small to be analyzed here.

The UAW provided for each job group or AAU lists the job titles included, the EEO [6] reporting |
category, the employee headcounts and the overall percentages by gender and race/ethnicity.
There are a total of 42 job groups that comprise job titles used at John Jay College:

o C(Classified/Civil Service titles fall within 16 job groups/AAUs.

e 26 Instructional AAUSs, consisting of nine (9) in Administration, including Executive and
Managerial level titles and 17 for all faculty, including members of the professoriate,
tenured or on tenure track, Lecturer and Instructor titles. These faculty UAWSs report the
headcount under academic disciplines or fields of specialization.

The division of the workforce into affirmative action units is outlined below and corresponds with
the UAWs in Appendix B:
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AFFIRMATIVE ACTION UNITS/ JOB GROUPS
1. EXECUTIVE/ADMINISTRATION/MANAGERIAL

AFFIRMATIVE ACTION UNITS

1A Administration I
| B Administration II
1 C. Admimistrative Superintendent

1 D. Security Director
Assistant College Security Director

2, FACULTY

ADMINISTRATIVE OFFICERS

President, Senior Vice President, Vice President, Dean,
Associate Dean, Assistant Dean, Administrator

Higher Education Officer & Higher Education
Associate

Administrative Superintendent of Buildings and
Grounds

College Security Director

2 A. PROFESSORIAL AND 2B INSTRUCTOR/ 2 C. LECTURER TITLES

AFFIRMATIVE ACTION UNITS

2 A.1 Area Studies

2A. 3 Education

2A.4 English Language & Literature/Letters

2A .SForeign Languages, Literature
And Linguistics

2 A 7Library
2A. 8 Mathematics

2A. 9 Physical Sciences

2A.10 Public Administration &
Social Service Professions

2A. 11 Visual & Performing Arts

3.

Administration ITI

Accountants
Computer Specialists:

CONSTITUENT ACADEMIC
DEPARTMENTS/Units

Africana Studies
Latin American/Latino(a) Studies

Counseling/Psychology
English

Modern Languages
Library

Mathematics

Physical Education

Physical Sciences

Behavioral Sciences
Para legal/Public Administration
Social Sciences

Visual & Performing Arts

Professional/non-faculty

14

Higher Education Assistant
Asgistant to HEO
Purchasing agent

IT Associate, Assistant,

IT Support Assistant



4. Clerical/Secretarial

CUNY Administrative Assistant Administrative Assistant Level 1 &2

CUNY Office/Secretarial Assistant Office/Secretarial Assistant Levell,
2,3,3A, &4

Mail/Message Service Worker Mail/Message Service Worker

5. Technical/paraprofessional

Purchasing agent

Accounting assistant " College Accounting Assistant
Administration [V College Lab Technicians
Computer Specialists: IT Associate, Assistant,
IT Support Assistant

6. Service/Maintenance
Basic Crafts: Stock worker
Campus Peace Officer Level 1 Campus Peace/Security Officer L 1
Campus Security Assistant
Campus Public Safety Sergeant ‘ Campus Public Safety Sergeant
Custodial Assistant Custodial Assistant
Senior Custodial Supervisor Principal Custodial Supervisor

Assist. principal Custodial Supervisor
Senior Custodial Supervisor
Custodial Supervisor

Skilled Trades/Crafis Carpenter; Labor,
Electrician;

Electrician helper; High pressure plant tender; Locksmith; Maintenance worker; Qiler; Painter; Thermostat

repairer; Stationery engineer; steam fitter

C. DETERMINING AVAILABILITY

"Availability" is an estimate of the proportion of each gender and racial/ethnic group available for
employment at the College for a given job group in the relevant labor market during the AAP year.
Awvailability indicates the approximate level at which each gender and racial/ethnic group could
reasonably be expected to be represented in a job group.

In adherence to the federal regulations, the College used recent and discrete statistical information
to derive availability figures. Because of the University’s educational requirements, the
availability data is calculated according to information about earned degrees conferred from the
U.S. Department of Education and the American Community Survey (2007-2011).

Internal recruitment sources indicated on the CUNY Survey for Selected Titles are used and
weighted for titles with promotable and transferrable (feeder) titles. The sources and process to
determine the availability data for the two-factor analysis is detailed in the Factor/Source Sheet
section of the UAW (see Appendix B).
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D. UTILIZATION ANALYSIS/COMPARISON OF INCUMBENCY TO AVAILABILITY

The utilization analysis compares the percentages of employees by gender and race/ethnicity with
the overall availability data for each AAU. The UAW of each AAU indicates the current
utilization of incumbents by gender and race/ethnicity. The analysis disaggregates Asians, Blacks,
and Hispanics from Total Minorities to identify the percentage representation of these protected
racial/racial groups. American Indian or Alaska Native employees comprise less than two percent
of the University workforce and local population, thus are not identified as a discrete group in the
analysis, but are included in the Total Minority category. Persons of two or more races are counted
within the Total Minority,

The utilization analysis determines if any disparity between incumbency and availability exists for
any of the protected groups. This disparity or underutilization is defined as any AAU in which
fewer minorities or women are employed than would reasonably be expected given their
availability in the relevant job market. The percentage difference between incumbency and
availability is recorded in terms of whole persons, indicating how many women and members of
protected racial/ethnic groups are underutilized. A placement goal is set when underutilization in
any job group is one person or more.

The underutilization of females and total minorities is calculated in the UAW and is displayed in
the chart Results of Utilization Analysis and Annual Placement Goals in Appendix C. If an AAU
has underutilization for a specific protected minority group the number is indicated in parenthesis.

E. HISTORICAL PROGRESS REPORT: 2014 AND 20 15 UTILIZATION ANALYSES RESULTS

A comparison of the 2014 and 2015 utilization analyses identified changes in the numeric
disparity in the AAUs by EEO Categories. The Progress Report - Historical Underutilization in
Appendix D displays underutilization from 2011 to 2015.

Within the EEO categories, the difference in underutilization of racial/ethnic groups and women
by AAU/job group is:

A comparison of the results of the 2014 and 2015 utilization analyses indicates any changes in the
numeric disparity within the AAUs by EEO-6 Categories since the last AAP. The comparison
indicates the attainment of 2014 goals by the reduction or elimination of underutilization or
identifies lack of progress in achieving placement goals. Persistent underutilization in affirmative
action units from the prior to the present year is also noted below. The elimination or reduction of
underutilization indicates the effectiveness of the College’s good faith efforts to achieve the set
recruitment goals. The Progress Report - Historical Underutilization in Appendix D displays
underutilization from 2011 to 2015. The findings for 2014 and 2015 are as follows:

Within the EEO-6 categories, the difference in underutilization of racial/ethnic groups and women

by AAU/job group is presented below. Job groups of four or less are too small to analyze.
Therefore, the organizational units/departments with five or more employees are discussed below:
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Executive/Administrative/Managerial

Administration I: There is no underutilization in the category of women. Underutilization
decreased to a rate of one (1) in the Asian/Nat. Hawaiian/Pacific Islander category (from
two). An underutilization rate of one (1} arose in Hispanic/Latino(a) category due to
attrition.

Administration II: Underutilization arose in the Asian/Nat. Hawaiian/Pacific Islander
category to a rate of four (4) due to attrition.

Administrative Superintendent of Buildings & Grounds: The underutilization rate of one in
the Hispanic/Latino(a) category remains.

Faculty

Area and Ethnic Studies AAU (consists of Africana Studies and Latin American and
Latino/a Studies): Underutilization rate of females increased from one (1) to two (2).
Asian/Pacific Islander underutilization increased from three to two (2).

Education AAU consists of Counseling/SEEK and the Provost area: Underutilization arose
in the Asian/Nat. Hawaiian/Pacific Islander category to a rate of one (1) due to attrition.
English AAU: Underutilization in the female category remains a rate of four (4).
Underutilization was eliminated in the Asian/Nat. Hawaiian/Pacific Islander category.
Foreign Language continues with no underutilization.

History is no longer part of the Social Sciences and its own Affirmative Action Unit. Tt
has a female underutilization of two (2) and Black/African American underutilization of
one(l).

Law Enforcement AAU consists of Criminal Justice, Law & Police Science and Security,
Fire and Emergency Management: Underutilization decreased from six (6) to seven (7) in
the female category. There is no underutilization in all minority categories.

Library AAU: The underutilization rate of one (1) in the Black/African American category
has been eliminated and the underutilization rate of one (1) Hispanic remains the same.
Mathematics AAU: Underutilization rate in the female category remains two (2). The
underutilization rate of one (1) in the Hispanic/Latino{a) category remains the same.
Philosophy AAU: The underutilization in the Asian/Nat. Hawaiian/Pacific Islander
category has been eliminated.

Physical Education AAU remains the same with no underutilization.

Physical Science AAU: The underutilization in the female category has been eliminated.
Psychology AAU: Underutilization decreased to seven (7) in the female category.
Underutilization arose in the Hispanic/Latino(a) category as a rate of two.

Public Administration/Management AAU: Underutilization increased to six (6) in the
female category. The underutilization rate of one (1) in the Black/African American
category remains.

Social Sciences AAU consist of Anthropology, Economics, Government/Political Science
and Sociology. The underutilization has been eliminated in all categories.
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Visual and Performing Arts AAU (consists of Art & Music and Communication &
Theater Arts): Underutilization rate of two (2) for Asian Pacific Islander remains.

Professional/Non-Faculty

Administration III: The underutilization rate increased from five to 10 in the Asian/Nat.
Hawaiian/Pacific Islander category due to attrition and the fact that the market availability
percentage increased. '
Computer Specialist Titles: Underutilization arose in the Asian/Nat. Hawaiian/Pacific
Islander category to a rate of one (1) due to attrition.

Secretarial/Clerical

CUNY Administrative Assistant job group continues to have an underutilization rate of
one (1) in the Asian/Pacific Islander category and two (2) in the Black/African American
category. ‘
CUNY Office Assistant: Underutilization arose to a rate of one (1) in the female category
due to attrition.

Mail Message Services Worker underutilization rate increased from two (2) to three (3) in
the female category.

Technical/Paraprofessional

Administration IV: There continues to be no underutilization.

Broadcasting/Media Titles: The underutilization rate of one (1) in the Black\African
American category has been eliminated.

Media Services/Print Shop Titles: There underutilization rate of one (1) in the Female
category remains despite the fact that now there is representation by one female hire,

Skilled Trades/Crafts

The underutilization rate of one (1) remains the same in the Asian/Pacific [slander category
and the female category.

Service/Maintenance

Campus Public Safety Sergeant: The underutilization rate of two (2) remains the same in
the female category. The underutilization rate of four (4) decreased to two (2) in the
Black/African American category. The underutilization rate of two in the Total Minority
section has been eliminated. This may be owed to the fact that there was another minority
hired (Hispanic).

Campus Security Officer: Underutilization in the female category was eliminated due to
nine more female hires. The rate of one (1) increased to two (2) in the Asian/Pacific

Islander category due to attrtion.

Custodial Supervisor: An underutilization rate of one (1) arose in the female category due
to attrition.

Custodial Assistant; There continues to be no underutilization.
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F. DETERMINING ADVERSE IMPACT

The Impact Ratio Analysis is based on the information presented in the Personnel Activity Table
and Applicant Data Recruitment Documentation. The Impact Ratio Analysis, an evaluation of
personnel transactions in each EEO category, determines any disparities or adverse impact in the
personnel actions. The personnel transactional data for minorities and non-minorities and for men
and women is examined. The analysis indicates if an employment practice results in a negative
consequence more often for members of protected groups than for other employees or applicants.
In addition to CUNY first reports, a variety of sources provide information for the analysis,
including the Offices of Human Resources, Academic Affairs, and Compliance and Diversity.

The Impact Ratio Analysis is divided into three areas:

Part One: The Hires Analysis reviews the hiring practices by comparing the
number of hires to applicants

Part Two: The Promotion Analysis examines the promotion, upgrades/re-classification and
transfers by comparing the number of employees promoted to incumbents;

Part Three: The Termination Analysis calculates the attrition rate by comparing the number
of terminations to incumbents.

The actions completed during the previous 12 months are summarized in the following documents:
1. Analysis of Personnel Activity Table
a. New Hires

The College hired 69 new full time employees; of these 38 were women and 46 were of racial/ethnic
federally momtored minority groups.

The New Hires Analysis showed no major concerns for any of the job groups.
b. Promotions/Upgrades

There were a total of 48 upgrades/promotions consisting of: (i) 32 faculty received an upgrade in rank,
out of the 36 faculty members who applied for promotion.

(ii) There were 16 other employee upgrades due to reclassifications: In the Admin. II job group, seven
(7) employees were upgraded into the top two levels of the Higher Education Officer series; eight (8)
were upgraded into Admin I1I, the two lower levels of the HEQO series; and one (1) was upgraded
within the secretarial job group.

The Promotions Analysis showed no major concerns for any of the job groups.

c. Terminations/Separations

The number of employees separated from the workforce was 43, including 23 women and 16
minorities.
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The Termination Analysis showed no major concerns for any of the job groups.
d. Transfers

The number of employees who transferred out of the college was 8, including 5 women and 2
minorities.

2. Analysis of Applicant Data-Recruitment Documentation

There were 8,435 total job applications, a decrease from the 17,057 reported in 2013-2014. The
decrease in applicants as well as a decrease in total hires, 69 compared to 136 in the prior year, can
be attributed to a hiring pause due to budgetary constraints. 4,228 were from female applicants and
the total of racial/ethnic minority applicants was 4,236, which consisted of submissions by the
following self-identified applicants: 546 Black/African Americans, 2,713 Hispanics/Latino(a)s,
872 Asians/Pacific Islanders and 105 American Indian/Alaskan Natives. In addition to the overall
total 7,688 applicants, 747 applicants were of unknown ethnic and racial identity because they
elected not to self-identify, thus comprising the total sum of applicants as 8,435.

Most job applications were for Professional/Non-Faculty positions, a total of 3,676, Females and
minorities applied as follows: 2,338 females, 1,819 minorities. 284 applicants were of unknown
ethnicity.

The second largest number of applications submitted was for Executive Administrative/
Managerial positions, 1,827 total. Females and minorities applied as follows: 1,201 females, 824
minorities. 168 applicants were of unknown ethnicity.

The third largest number of applications submitted was 1,378, for Technical/Paraprofessional job
opportunities.

The representation of minorities and women in the applicant pool reveals that the outreach efforts have
been productive for most categories. There are no disparities apparent in the number of offers made to
female and minority candidates.

See Appendix E for Personnel Activity Table/Applicant Data-Recruitment Documentation.
3. Impact Ratio Analysis

The Impact Ratio Analysis was conducted based on the information presented in the Personnel
Activity Table and Applicant Data Recruitment Documentation. The Impact Ratio Analysis, an
evalnation of personnel transactions in each EEO-6 category, determined any disparities or
adverse impact in the personnel actions. The data for minorities and non minorities and for men
and women was examined. The Impact Ratio Analysis was divided into three areas:

¢ Part One: The Hires Analysis revealed no significant difference between non-

minority hires and minority hires and between male and female hires. The analysis
indicated no adverse impact in any of the categories.
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¢ Part Two: The Promotion Analysis examined the promotion, upgrades/re-

classification and transfers by comparing the number of employees promoted to
incumbents.

There was not a significant difference between non-minority and minority
promotions. The analysis indicated no adverse impact in any of the categories.

» Part Three: The Termination Analysis calculated the attrition rate by comparing numnber of
separations from the College to the number of incumbents.

There was not a significant difference between non-minority and minority

separations from the College as well as between male and female separations from
the College.

The analyses of the personnel activities did not indicate any disparate or adverse impact in the
appointment, promotion or termination of employees.

The College hired 69 persons into permanent full-time positions. Forty-six (46) of the new employees
were minorities; they comprised 67% of the new hires. Thirty-eight (38) women were hired; they
comprised 55% of the new hires.

See Appendix F for the Impact Ratio Analysis.
G. TENURE ELIGIBILITY SURVEY

A review of the tenure decisions compares employees eligible for tenure to those granted tenure or
certificates of continuous employment. Members of the professoriate, college laboratory
technicians (CLTs), and lecturers receive tenure or certificates of continuous employment (CCE),
respectively, if recommended by Departmental and College-wide Personnel and Budget (P&B)
Committees. The president presents the candidate for tenure or CCE to the Board of Trustees
(BOT). If the BOT approves, the tenure status becomes effective on the first of September
following approval. In some cases, faculty members may receive consideration for early tenure.
See Appendix G for the Tenure Eligibility Survey.

A review of the tenure decisions effective September 1, 2014 reveals the following:

Forty (40) members of the professoriate applied for tenure. Thirty-eight (38) were granted tenure.
Specifically, 30 are in professorial titles, seven (7) are in Lecturer titles and one (1) is a College
Lab Technician.

¢ Four (4) Professors applied/were recommended for tenure, two males and two females.
Three (3) were early tenure applications consisting of one male and two females, one of
which is African American/Black. All were awarded tenure.

« Twenty (20) Associate Professors applied/were recommended for tenure, of which four (4)
were early tenure applications, All were awarded tenure. The tenure recipients included nine
females. Also among the recipients were two African American/Black, one male one
fernale, and four (4) Asian/Pacific Islanders, of which one is a male and three (3) are female.
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* Eight (8) Assistant Professors applied/were recommended for tenure of which three (3) were
early tenure applications. Two of the early tenure applications were denied. Thus, six (6)
Assistant Professors were granted tenure. The tenure recipients included five females,
among which one is an Hispanic/Latina awarded early tenure.

» Seven (7) Lecturers applied for fifth year Certificate of Continuous Employment (CCE) and
received 1t. Recipient included four females of which identified in the Asian/Pacific Islander
category. Another recipient was an African American/Black male.

This process adhered to the policies of the Board of Trustees and in accordance to the contractual
obligations with the union.

H. ANALYSIS OF SYSTEMIC COMPENSATION

The University (CUNY) manages a number of pay plans with different features: Executive
Compensation Plan (ECP), Faculty and Non-Teaching Instructional Staff, and Classified Civil
Service (plans for managers and staff).

CUNY conducted an annual review of employee compensation at the College. The results of this
review were reviewed with senior management on May 19, 2015. At this review, the Chief
Diversity Officer and Human Resources Director discussed specific findings as well as
compensation best practices with members of the President’s Cabinet.

CUNY reviewed salary organized by Affirmative Action Unit (AAU) within EEO-1 category.
Categories are broken down further into Title (Administrators) or Title and Discipline (Faculty).
Generally, any area in which there is a pay discrepancy on the basis of race or gender exceeding
5% 1s flagged for review of the pay of individual incumbents. (See Appendix K.)

The College has developed and documented the following policies and guidelines for effective
compensation management.

1. Performance Appraisal/Setting of Merit Increases and Pay Increases upon Promotion

o Guidelines for performance appraisal and recommendations of discretionary pay
increases are established by University management, subject to requirements
established by civil service regulations, government mandates and bargaining unit
agreements. These vary according to title and job function.

o All recommendations for pay increases for Executives are reviewed by University
management.

o Recommendations for pay increases for faculty and administrative staff:
Faculty pay increases are vetted by the Provost who makes the detenmination to
submit a proposal to the college President. Recommendations for staft pay
increases are vetted through the HEO Screening Committee. This includes all
reclassifications. The division Vice Presidents present their proposed actions to
the HEO Screening Committee, comprised of the Vice Presidents, one Higher
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Education Officer and the non-voting members consisting of the Human
Resources Director, the Labor Designee and the Chief Diversity Officer.

o Recommendations for discretionary pay increases for classified civil service staff
are limited due to Civil Service regulations and bargaining unit agreements. In those
cases where discretionary pay increases are permitted, recommendations go through
the HEO Screening Committee,

2. Setting of Starting Salaries

o Guidelines for starting salary recommendations are established by University
management, subject to requirements established by civil service regulation,
government mandates, budget sufficiency, and bargaining unit agreements. These
vary according to employee titles and job functions.

o Starting salaries for Executives are subject to guidelines established by the
University and approved by the New York State legislature. Executive starting
salaries are limited to a pre-established pay range and are reviewed by University
Management. Exceptions to policy require additional justification.

o Faculty and administrators’ starting salaries are set within pre-established ranges in
bargaining unit agreements. There is also a prescribed practice for justifying any
exceptions to starting salary policies, which includes a committee review. We do
not often seek to go beyond the pre-established ranges for staff. If we do we would
seek the President’s review and then the convening of the Salary Above Base
Committee. We then communicate back to the College President the results of the
committee’s decision. If the college President approves the action, the College then
sends the request to CUNY OHRM for approval from the Vice Chancellor’s Office.

o Classified civil service starting salaries are strictly limited due to regulation; in most
cases the requirement is that all individuals starting in a civil service title are paid
the minimum in the range, or the minimum step for that title. When there are
exceptions to this practice The reasoning is reviewed within Human Resources at
the Director level. Going above the minimum salary is not common,.

3. Tracking and Evaluation of compensation decisions to assure compliance Human
Resources reviews job posting salary ranges to ensuring they remain within the CUNY
salary ranges. Budgetary approval is required before posting a position and is also
required before Human Resources extends a salary offer to a selected job applicant.
Posting, recruitment and selection is also vetted through the Office of the Chief Diversity
Officer.

4. Document Retention. Document Retention is government by the CUNY Records
Retention and Disposition Schedule (2007). Section 1(310) requires summary personnel
records to be retained indefinitely and detailed records, including items such as
performance appraisals, be retained for six years following employee
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resignation/termination. Section 32(333) requires that job classification decisions related to
individual employees be retained for ten years.

The College has adopted the following policies and guidelines for managing additional
elements of pay:

Bonuses: Bonuses are generally limited to Executives and members of the Classified
Managerial service. There is a prescribed procedure for each group developed by the
University, in which all eligible incumbents are considered for bonuses at the same point in
time. All bonus awards must be justified in a completed performance appraisal. For this
program year, the College did not pay bonuses to employees under these plans.

Perquisites: Perquisites offered to Executives other than the College President are outlined
in the University’s Executive Compensation Plan, All executives at a given title or level
are offered equivalent perquisites.

Stock: As a government employer, CUNY does not offer stock or equity to any employee.

Overtime and Additional Assignments.

¢ For those job titles where overtime is assigned, all overtime must be approved in
advance by the manager of the employee’s department. Overtime forms are
filled out by the department, department management signs off on the overtime,
and the forms are submitted to HR. Due to necessary fiscal controls, overtime
assignments are discouraged and rarely used.

o CUNY has established rules for multiple appointments (assignments) which are
outlined in CUNY’s “Multiple Position Policy” and apply equally to all
incumbents in a given title.

Differentials. All differentials are available to all incumbents in a given title and are based
on factors such as time in service, specific work schedules {such as nights or weekends),
specific assignments (such as K-9 patrol for security guards), and degrees/certifications.
These conditions are detailed in individual bargaining unit agreements and apply to all
incumbents in the respective titles or units.

Honors and Awards: BRAVO provides gift cards to award recipients including years of
service and Employee of the Year.

Payments upon Severance or Retirement.
o Executives receive payments upon severance or retirement based on years of service in
the Executive ranks, which are applied to all Executive titles. Severance provisions are

documented in the Executive Compensation Plan developed by the University and
described above.
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o Faculty, Instructional Staff, and some Classified staff receive terminal payments upon
retirement based on a combination of age, overall years of CUNY service, years of
service in the title from which the employee retires, and/or the amount of unused
accrued sick leave. These rules are established in bargaining unit agreements and Civil
Service Policy Bulletins and apply equally to all incumbents in respective titles.

V. Action-Oriented Programs

The Action-Oriented Programs designed to address the underutilization of women and minorities
and any adverse impact of the employment practices are discussed below. These Programs are
carried-out throughout the AAP year. The College tailored its action-oriented programs to ensure
these initiatives are specific to the problem (s) identified.

A. IMPLEMENTATION OF ACTION PROGRAM 2014 - 2015

The results-oriented activities to address underutilization during the past year (2014 — 2015)
include:

1. Goal Attainment 2014 — 2015: Addressing Underutilization

The College hired 69 employees into full time positions between July 1, 2014 and June 30, 2015
as depicted in the Personnel Activity Table. The impact of these appointments is included in the
2014 Results of the Utilization Analysis and Annual Placement Goals, which identifies the extent
to which disparities between incumbency and availability in AAUs were eliminated, reduced or
remained unchanged. See Appendix C1.

Among the activities to promote diversity the College held /conducted the following:

In order to more adequately display goal attainment for AAUs that have underutilization rates, a
new chart has been developed to illustrate prior year goals and current year activity at-a-glance.
See the 2014 Comparing Incumbency to Availability and Annual Placement Goals in Appendix C
for this reporting year. The chart is based on the specific data for each AAU that is contained in
the UAWSs found in Appendix B.

The 2015 Results of Utilization Analysis, a new chart also in Appendix C, is a review of AAUs in
which opportunities for new hires in this reporting period led to attainment of goals that were
established in the last AAP’s reporting period (2013-2014 academic year) for women and
racial/ethnic minorities.

Placement goals are recruitment goals and form a guide for outreach activities throughout the
affirmative action program year. The college sets annual percentage goals equal to availability for
all underutilized job groups and makes good faith efforts to recruit a broad and inclusive pool of
qualified applicants. The placement goals are attempts to achieve gender and ethnic representation
equal to availability in all job groups and demonstrate the college’s effort to encourage good faith
practices to meet its commitment to affirmative action.

The 2014 Results of Utilization Analysis and Annual Placement Goals Chart indicates whether

placement goals for job groups which had underutilization in 2014 were achieved when
opportunities for hire and promotions occurred.
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The College hired 69 new full time employees Forty-six (46) of the new employees were minorities;
they comprised 67% of the new hires. Thirty-eight (38) women were hired; they comprised 55% of
the new hires. (See also page 19-21, above.)

John Jay College has staff within 32 job groups/AAUs. The placement goals pertaining to females
were attained in nine job groups. The placement goals pertaining to Total Minorities were
partially attained in 24 job groups.

Goals were not attained in the following job groups:
e pertaining to females
o English AAU: Underutilization in the female category remains a rate of four (4).
History
Law Enforcement
Math
Psychology
Public Administration
Print Shop titles
Skilled Trades/Crafts
Campus Public Safety Sergeant
Custodial Supervisor

OO0 0000000

¢ pertaining to Total Minorities
o Administration II
Administrative Superintendent of Buildings & Grounds
Library
Psychology
Public Administration
Law and Police Science (Lecturer titles)
Security, Fire emergency Mgmt (Lecturer titles)
Campus Public Safety Sergeant

O 000 000

Efforts to address the persistent underutilization will be reviewed and modified as appropriate.
2. Initiatives and Activities
(a) The following programs and initiatives support faculty and staff retention and advancement:

e  The 2015 update to the five year Faculty Diversity Strategic Plan (2013-2018) reveals
specific initiatives and accomplishment toward the goals of recruitment retention and
improving climate. That report is available on the college website and at the Office of the
CDO.

e  The Faculty Fellowship Publication Program and the Diversity Projects Development Fund
support faculty retention and advancement. The Faculty Fellowship Publication Program
aims at advancing the University goal of a diverse professoriate. Faculty is offered the
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opportunity to submit for grants through the CUNY Diversity Projects Development Fund
which assists in educational activities for or about populations that traditionally under-
represented. Both programs support faculty retention and advancement, The CUNY
Diversity Projects Development Fund (DPDF) was established to support educational
projects, scholarly research, creative activities and other programmatic initiatives that
promote multiculturalism, diversity and inclusion, affirmative action and non-
discrimination for the benefit of the University Community.

o The Office of the Provost will continue to disseminate to all full-time faculty information
about the John Jay College Latino Faculty Initiative (by the Office of Academic Affairs),
the CUNY Diversity Projects Development Fund (DPDF), the Faculty Fellowship
Publication Program and other opportunities that become available.

e The CUNY Office of Recruitment and Diversity appointed John Jay Professor Kevin Nadal
to the University Advisory Council on Diversity in 2013 and has since renewed his
membership in 2015.

¢ There is a training budget administered in Human Resources ("HR") for HEO series staff.
HR identifies, promotes and enrolls staff in various professional development workshops
to enhance managerial or supervisory skills as well as substantive skills. These programs
are usually offered by DCAS and the CUNY Office of Professional Development.

¢ The Bravo! Employee Recognition Program is designed to recognize and reward
individuals and groups for excellence in service and contributions to the College, at a
departmental, divisional and college-wide level. The initiative continues in the Employee
Summer Institute, which is a full day of professional and personal development designed
to enhance employee relations and engagement at the College. The College in an effort to
foster professional development of its employees hosted the annual Bravo! Summer
Employee Institute. It is a two-day program consisting of both personal and professional
development workshops on customer service, effective supervision, management and
leadership skills, as well as some recreation and social networking activities. The Institute
culminates with recognition of the “Outstanding Employee of the Year” and Divisional
awards.

¢ Human Resources has designated May the Managers and Supervisors Month for the

CUNY Professional Development Program, geared toward enhancing management and
supervisory skills.

(b) Among the activities to promote education in diversity matters the College held/ conducted the
following:

s Respectful Workplaces Training was created in order to enhance employee skills in
fostering a professional and respectful workplace environment in their respective
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operations. The workshop deals with many aspects of diversity in the workplace including
discrimination and sexual harassment prevention and was held on February 2015. The
workshop is offered to John Jay by CUNY’s OHRM Professional Development Office.

Safe Zone Initiative trainings continue and are designed to raise sensitivity and awareness
of LGBTQ issues.

The existing employee online trainings for Sexual Harassment will be continued through a
new vendor, Everfi, and will commence the new online program in the Fall 2015.

CDO/Title IX Coordinator has conducted in 2014-2015 myriad trainings in person to
explain the CUNY anti-discrimination Policy and the Policy Against Sexual Misconduct
Most of the in person trainings have first been focused on employee populations who have
front-line interaction and service the college community. This included training the entire
Student Affairs staff, approximately 300, the entire Public Safety staff (approx. 100), all
Athletics staff (full and part-time) and some academic affairs staff.

On example of how students benefit is through the training Prof. Maria Volpe provides
regarding the University’s Sexual Misconduct Policy at the beginning of the Fall, Spring
and Summer sessions to students preparing to enter internships.

Trainings and presentations are ongoing, such as at various Public Safety college-wide
events and at Town Hall forums at the college.

The Title IX Webpage was launched: http://www]1.cuny.edu/sites/title-ix/campus/john-jay-
college-of-criminal-justice/

A Know Your Rights workshop sponsored event by the Women’s Center.

The College’s Bravo Professional Development Program organized by Human Resources
two per year includes sessions on diversity, cultural competence and anti-discrimination,
which was the theme this June 2015: “Cultural Competency: Understanding Yourself and
Others”

Faculty and staff are invited to attend many student-oriented diversity activities and
initiatives throughout the year.

Among Culture and Heritage Month Celebrations was an October 28, 2015 Symposium.
Crisscrossing Cultural Borders: Reciprocal Influences Among African Americans and
ltalian Americans.

The College will continue to disseminate information to faculty and invite speakers to
discuss information about CUNY resources that support and advance diversity (e.g. the
Center for Lesbian and Gay Studies; the Asian American/Asian Research Institute; the
John D. Calandra Italian American Institute; the Center for Puerto Rican Studies; the
Dominican Studies Institute; CUNY’s Women’s Centers: and the Office of Veterans
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Affairs) as well as those that enhance the quality of work life (e.g. Wellness Center
Services, the Employee Assistance Program-CUNY Work Life). Intended to familiarize
faculty with diversity resources in order to foster a broader sense of community and
inclusiveness through cross-campus interactive events.

3. Dissemination of Non-Discrimination Policy and Program

The Non-Discrimination Policy is available on the College’s website and the president’s annual
Re-Affirmation Letter is disseminated to all employees via an “Important Announcements”
message via email. The AAP is posted on the College’s website through various links and also the
internal employee compendium and it is available in the library.

B. RESPONSE TO 2015 UNDERUTILIZATION

The College has established a placement goal whenever minority or female representation within
an AAU was less than would reasonably be expected given the availability data. Corrective
actions were developed only when the underutilization equaled at least one whole person.

1. Results of Utilization Analysis and Annual Placement Goals for 2015-16

Placement goals to address female and minority underutilization are established by AAU equal to
the current availability data for the job group. As the UAWs display, the utilization analysis
disaggregates the groups within total minorities to identify underutilization of protected
ethnic/racial classes. The College establishes placement goals for women, total minority and each
racial/ethnic group underutilized. The goals match the availability data and are displayed in the
chart RESULTS OF UTILIZATION ANALYSIS AND ANNUAL PLACEMENT GOALS (APPENDIX C2).

Placement goals help guide recruitment activities and the College will observe good faith efforts to
recruit a broad and inclusive pool of qualified applicants.

Placement goals to address female and minority underutilization are established by AAU equal to
the current availability data for the job group. As the UAWs display, the utilization analysis
disaggregates the groups within total minorities to identify underutilization of protected
ethnic/racial classes. The College establishes placement goals for women, total minority and each
racial/ethnic group underutilized. The goals match the availability data and are displayed in the
chart COMPARING INCUMBENCY TO AVAILABILITY AND ANNUAL PLACEMENT GOALS (APPENDIX C),

Placement goals help guide recruitment activities and the College will observe good faith efforts to
recruit a broad and inclusive pool of qualified applicants.

Personnel actions in 2012-2013 brought about the aforementioned changes that occurred in the
status of underutilization rates pertaining to the 2013-2014 academic year. Approximately 73
recruitment searches were conducted during 2014-2015. The following exemplifies the College’s
ongoing recruitment efforts:
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Academic Programs

iallst-Acad,

APPLE Corps Student Success S Ic Program Coardinator

Academic Programs

Assoclate Director - Transfer Acadmic Programs {Academic Program Manager)

Public Safety Campus Public Safety Sergeant (Provisional)

Marketing and Davelopment IT Associate Level 2 (Provisional} Web Developer

Bursar Enrollment Bursar Coordinatar

Huran Resources HR Coordinator

Admissions Apple Corps Student Success Specialist {Academic Program Speclalist)
Enrollment Bursar Speclalist
Career Engagement Educator

Student Life John Jay College Service Corps Manger{Student Life Manager)

Facllitles Labater - 2 Positions

Facilities Custodial Assistant (Multiple Pesitions)

Facilities Custodlal Supervisor (Provisional) - Facilities Management

Facilities Asslstant Principal Custodial Supervisor {Pravisional)

SEEK Administrative Coordinator- SEEK Coordlnator

Marketing and Deveiopment Social Media Manager

Admisslons Service - Learning Counselor, APPLE Corps

Admissions Academic Advisor, APPLE Corps

Admissions Apple Carps - Internship Counselor

Admissions Apple Corps - Admissions Specialist

Securlty Campus Security Specialist Lyl 2, Provisional

Security, Fire, Emergency Mamt

Distinguished Lacturar

College Now

Academic Program Coordinator

Security, Fire, Emargency Mgmt

Professor - Tenure Track

Human Resources

HRIS Specialist

Jay Express

Associate Director, Enrollment Management

Marketing and Development

Development Specialist

Human Resources

HR Coordinator

Anthropology

Assistant Professor/ISP

John Jay Online

Administrative Manager (Compliance Officer)

Marketing and Development
Marketing and Development

Development Manager - Donor Relations and Leadarship Gifts
Daveiopmeant Manager - Foundations and Schelarships

Marketing and Development

Deveiopment Manager - Corporations and Sponsorships

John Jay Ontine

John Jay Online Instructional Designer

Associate Provest and Dean of Resea
Student Affairs

Research Compliance Senior Analyst (Research P
Assistant to the Dean of Students

rams Manager

Academic Affairs

Academic Operatlons Speclalist (Administrative Specialist)

Provost Office

Administrative Coordinator of Special Projects

Associate Provost of Strategic Init

Di - of John Jay Online

Health Services

Nurse Practitioner, Level 1

International Studies & Programs
Associate Provost for Research

Study Abroad Coordinator
fesearch Compilance Program Development Mgr

Financlal Ald Office

Financlal Ald Advisor

Counseling Department

Student Well /Intake Specialist

Infarmation Technology

IT Support Asgistant, Level 1 {Provisicnal)

Academic Advisement Center
Information Tachnology

Transfer Senior Academic Advisor - CUNY Justice Academy
Director of Application Development - Computer System Manager, L3

Public Safety Administrative Coordinator - multiple openings
Infarmatlon Technology IT Assistant, Level 1
Public Safety Campus Public Safety Sergeant {Prov.)

Human Rescurces

Employmeant Services ist

Modern Languages & Literatures

Assistant Prof. of Spanish/Speciallst In Translation & Interpreting

Registrar Deputy Registrar Manager
Registrar Registrar Specialist

Student Affalrs - Center for Student Inw

Student Involvement and Leadership Speclalist

Public Management

Security, Fire and Emergency ManagemAdministrative Specialist

Academic Program Ceordinator {2 positions}

Public Safety

Environmental Health and Safety Coordinator

Marketing & Development

Broadcast Associate Level 1 {Provisional)

Campus Offlce Services & Records Ma

Print Shop Assc. - Levels 1 and 2 (Prov.} (2)

Finance & Business Services

Purchasing Agent Assistant {Provsional}

Finance & Business Services

Stock Waorker Levet 1 (Provisional)

Undergraduate Studles

Assoclate Provost/Dean of Undergraduate Studies

Sociology Administrative Specialist

Human Resources HR Coordinator- Time & Leave

Theater Broadcast Assc 3

Admissions Apple Carps Program Coordinator {Academic Program Manager)

Student Academic Success Programs (4

International Studies & Programs

Assoclate Director, Sophomare Academic Programs !Academi: Program Manager)
Deputy Director of International Studies and Programs (Study Abroad Program Man.

Student Life

Women's Center Services Manager

Student Academic Success Programs {3

Academic Program Manager {Associate Director]

Accessibility Services

Student Accessibility Services Speclalist

Office of Space Planning

Director of Space Planning and Capital Projects

2.

Employment Practices: Recruitment, Selection, and Advancement
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Placement goals to eliminate underutilization are addressed through advertising and recruiting
efforts that broaden the applicant pool, as well as other results-oriented campus initiatives. The
College’s employment practices conform to the bylaws of the Board of Trustees of The City
University of New York, applicable collective bargaining agreements as well as Federal, State,
and Local laws and regulations.

The College’s workforce consists of different employee groups. Executive employment is
governed by the contents of the Executive Compensation Plan which is developed by the
University and approved by the New York State legislature. Additional guidelines for recruiting
are provided by the University’s Vice Chancellor for Human Resources Management.

Faculty and Administrative Staff are considered “Instructional Employees” (Teaching and Non-
Teaching). Their employment is governed by bargaining unit agreements, supplemented by the
University’s Standards of Practice and other guidelines issued by the University Office of
Recruitment and Diversity, including a University-wide Search Committee Guide.

Classified Civil Service Staftf employment is governed by Rules and Regulations developed by the
University and overseen by an independent Civil Service Commission under the oversight of the
New York State Department of Civil Service. Application and selection practices for Classified
Civil Service employees apply equally to all candidates for a given title or level.

As part of the University’s affirmative action program, procedures and services to assist campuses
in recruitment have been developed. These include:

. Required posting of open positions and of Civil Service Notices of Exam (NOE).
Nomnally faculty vacancies are posted for 60 days and administrative vacancies are posting
for 30 days.

. Forwarding of all of the University’s job vacancies to the New York State
Department of Labor (for posting with the Workforce Centers) as well as to a network of
job boards which include job boards dedicated to Individuals with Disabilities, Veterans,
Minorities, and Females.

. Maintenance of a job posting site with accessibility features for Individuals with
Disabilities.
. Maintenance of a job posting site for veterans featuring a crosswalk between

CUNY vacancies and military titles and job codes.

. Collection of all applications into a single system where pre-established screening
practices relevant to the specific function may be applied.

31



. A job application process where all candidates are invited to self-identify
race/ethnicity, gender, veteran status, or disability status. This information is kept
confidentially and used to analyze the composition of applicant pools by vacancy and
overall.

. A committee recruiting process by which a diverse team evaluates candidates
according to consistent guidelines and interview questions.

. Educational materials for hiring managers and members of recruiting committees,
including compliance guidelines such as prohibited questions.

. A shared on-line site with resources on candidate sourcing (such as internet job
board listings for outreach) and other recruitment issues.

. Regular education programs for managers and staff in Human Resources and
Diversity on best practices in effective recruiting.

. An annual survey program for new hires to‘identify potential areas of concemn in
how the College communicates with its candidates.

The Compliance and Diversity and Human Resources Offices monitor the recruitment and
selection practices of all employees. Specifically, the Chief Diversity Officer (CDO) is
responsible for ensuring that the following initiatives are undertaken or continue to be
implemented:

a. Broadening recruitment efforts to reduce or eliminate underutilization.
b. Charging search committees to familiarize them with recruitment protocols.
c. Attending joint meetings between CDOs and the University Advisory Council on

Diversity (UACD) to discuss issues of concern.

d. Attending informational sessions and training provided at monthly meetings of the
Council of Chief Diversity Officers (CCDQO) and meetings of a University-wide Recruiting
Network which meets three times a year, Among other topics, training sessions in this past
year covered recruiting and retaining Individuals with Disabilities (January 23, 2015) and
recruiting and retaining Veterans (April 20, 2015).

e. Demonstrating compliance with University policy and procedures.
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f. Encouraging employees to participate in University-sponsored professional
development programs.

g Ensuring that all interviews, offers of employment and/or wage commitments are
consistent with College policy.

The College President has ultimate authority to recommend new hires for approval by the
CUNY Board of Trustees.

Employee advancement is governed by University policy, bargaining unit contracts, and
Civil Service regulations. The College President has ultimate authority to recommend
employee advancements for approval by the CUNY Board of Trustees.

. Promotions into and within the Executive grouping are individually reviewed by
the University Office of the Vice Chancellor of Human Resources Management and
require detailed job descriptions and substantial written documentation.

. Promotions and tenure decisions within the Faculty ranks are governed by an
extensive committee review process, again requiring substantiation and written
justification.

. Promotions and other advancements within the Administrative staff are managed
through a “reclassification” process that is reviewed by the University Office of Human
Resources Management, requiring justification that the new position represents a
substantial increase in duties as well as detailed job descriptions and organization charts.

. Promotions and advancements in the Classified Civil Service are achieved either
through automatic level advancements detailed in bargaining unit agreements, generally
based on years of service, through promotional examinations, or through an evaluation of
job duties for various levels of a title, which are detailed in the written Civil Service
specifications for that title. The Director of Human Resources as the “Appointing Officer”
monitors civil service appointment and promotion processes.

(Include any additional responsibilities of the CDO and any specific corrective actions the
College will undertake).

C. Internal Audit and Reporting

The internal audit and reporting system is used as the basis for evaluating results-oriented
programs and affirmative action efforts. The records are maintained in the CUNYfirst system to
provide information for updating the Affirmative Action Plan. The president has designated
responsibility for implementing the audit and reporting system of the AAP to the CDO who will:
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1. Monitor the records of personnel activities, including new hires,
transfers, promotions, and terminations.

2. Review personnel activities and the AAP with senior level officers.

3. Advise senior management of program effectiveness and provide
recommendations to improve areas of concern.

V1. Individuals with Disabilities AND PROTECTED VETERANS

A. Review of Personnel Processes

To ensure that all personnel activities are conducted in a job-related manner that provides and
promotes equal employment opportunity for all known employees and applicants with disabilities
and protected veterans, reviews are periodically made of the College’s examination and selection
methods to identify barriers to employment, training, and promotion and to ensure that all
personnel activities are conducted in a manner which provides and promotes equal opportunity.

The College asserts that its personnel processes do not stereotype individuals with disabilities or
protected veterans or otherwise limits their access to jobs for which they are qualified and that
they are featured in college publications.

B. Review of Physical and Mental Job Qualifications

To ensure that all physical and mental qualifications and requirements are job-related and
consistent with business necessity and promote equal employment opportunity for all employees
and applicants with disabilities and protected veterans, reviews are periodically made of the
College’s physical and mental qualifications and requirements as they relate to employment,
training, and promotion.

Any previously reviewed classification of positions will be reviewed again if there is a change in
working conditions, which affects the job's physical or mental requirements (e.g. new
requirements or equipment). As new job qualifications are established, the College will review the
physical and mental job qualification to ensure that the qualifications do not screen out or tend to
screen out qualified disabled individuals or protected veterans and that the qualifications are job
related and consistent with business necessity and the safe performance of the job.

To the extent that physical or mental job qualification requirements screen out or tend to screen
out qualified disabled individuals or protected veterans in the selection of current employees or
applicants for employment or other changes in employment status such as promotion or training,
the College assures that the requirements are related to the specific job(s) for which the individual
is being considered. Both the Human Resources and Compliance and Diversity review job
descriptions for vacant positions. Moreover, the University’s Office of Human Relations
Management conducts periodic analyses of the description of positions for which recruitment will
be undertaken. This review compares the position vacancy notice with the established criteria.
Any disparity with the essential functions of the job and the qualifications are brought to the

34



attention of the college’s Office of Human Resources,
C. Reasonable Accommodation to Physical and Mental Limitations

The College provides reasonable accommodations to physical and mental limitations of applicants
and employees with disabilities or disabled veterans. The College makes reasonable
accommodations under this condition to those individuals who have requested a reasonable
accommodation. Under the University’s Reasonable Accommodation Policy, the Human
Resources Director is responsible for making arrangements to provide reasonable accommodations
to applicants for employment, current employees and visitors. Anyone may request an
accommodation by contacting the Human Resources Office.

To formally request an accommodation, individuals with disabilities should contact:

Name: Carrie Dehls

Title: Benefits Manager
Phone: (212) 237-8504
Email: cdehis@jjay.cuny.edu

Procedures for requesting an accommodation are detailed in Procedures for Implementing
Reasonable Accommodation at The City University of New York, available at:

http://www.cuny.eduw/about/administration/offices/ohrm/policies-procedures/reasonable-
accommodation.html.

The College also accommodates employees who serve in the armed forces with its liberal military
leave policy, which includes granting leaves of absence to employees who participate in honor
guards at the funeral of veterans.

D. Harassment Prevention Procedures

The University has developed procedures to ensure that individuals with disabilities or protected
veterans are not harassed. (See 1. Non-Discrimination and Affirmative Action Policies). As
specified in the University policy, the 504/ADA Coordinator, Silvia Montalban, Esq., is
responsible for coordinating efforts to ensure access and non-discrimination for individuals with
disabilities. To file a complaint, individuals should contact the Title IX and 504/ADA
Coordinator at {646) 557-4409 or at smontalban(@jjay.cuny.edu.

Training initiatives are mentioned above, under V. Action-Oriented Programs (pages 25-28,
herein).

E. External Dissemination of EEO Policy, Outreach and Positive Recruitment

Efforts to disseminate the Non-Discrimination Policy and conduct outreach and positive
recruitment include the following:

L. Publishing the Non-Discrimination Policy in the New York 7Times by ORD.
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Initiating and maintaining communication with organizations having special interests
in the recruitment of and job accommodations for disabled veterans, other protected
veterans, and individuals with disabilities.

Including workers with disabilities when employees are pictured in educational,
promotional, or job advertisements.

Disseminating information concerning employment opportunities to media that reach
disabled veterans, other protected veterans, and individuals with disabilities.

Informing recruiting sources, in writing and orally, of the Affirmative Action policy
for disabled veterans, other protected veterans, and individuals with disabilities.

Advertising job openings with a variety of external resources. This is an on-going
activity. A listing of job opportunities reported to the State Employment Offices.

Sending written notification of the affirmative action policy to all subcontractors,
vendors, unions and suppliers requesting their compliance with our policy. This
includes their obligation to annually file their EEO Reporting form and VETS-
100/100A form and, for employers with 50 or more employees and contracts of
$50,000 or more, their obligation to develop a written affirmative action plan.

Participating in programs that employ protected veterans and individuals with
disabilities.

F. Internal Dissemination of EEO Policy, Outreach and Positive Recruitment

To foster positive support for the affirmative action program for protected veterans and individuals
with disabilities, the College will implement or continue to implement the following internal
dissemination of its policy and procedures:

L.

2.

Including the policies in the College’s policy manual and other in-house publications.
Conducting special meetings with senior staff and other supervisory personnel to
explain the intent of the policy and individual responsibility for effective
implementation. '

Scheduling training sessions for employees involved in recruitment, selection,
promotion. Discussing the policies thoroughly in both employee orientation and
management training programs.

Informing union officials of the College's policies, and requesting their cooperation.

Including non-discrimination clauses in all union agreements, and reviewing all
contractual provisions to ensure they are not discriminatory.

Including articles on accomplishments of disabled veterans, other veterans, and
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workers with disabilities in College publications.

7. Posting the Reasonable Accommodation’s policy on College bulletin boards, along
with CUNY’s Non-Discrimination Policy, which includes protection from harassment
on the basis of disability.

8. Featuring persons with disabilities in handbooks or similar publications for
employees.

G. Utilizat_ion Analysis Review: Benchmark Recruitment Goal

In accordance with Section 503 Rule of the Rehabilitation Act, a hiring benchmark goal of 7% for
the employment of individuals with disabilities in each job category has been established. Further,
the Vietnam Era Veterans’ Readjustment Assistance Act of 1974 (VEVRAA) has established a
benchmark of 7% for the employment of protected veterans by workforce.

Efforts to achieve these objectives are outlined below.

The recruitment, application and appointment processes are monitored to encourage the
representation of protected veterans as well as employees and applicants with disabilities.

Data for employees known to have disabilities could not be acquired with reasonable
certainty. However, the college will institute procedures by which to acquire such
information, such as through invitation to self-identify. The campus will begin to track data
for the utilization analysis for Individuals with Disabilities (IWD) by job group and will
conduct a utilization analysis for IWD beginning in 2016.

A preliminary review of the extent to which the college meets hiring benches for protected
veterans is displayed in Appendix L

At the end of the 2015 plan year, and every year thereafter, the college will assess the
effectiveness of its efforts to achieve equal employment opportunity for protected veterans by
comparing the recruitment, hiring, and total employment results against the established hiring
benchmark goad for protected veterans.

H. Audit and Reporting System

The 504/ADA Coordinator is responsible for the College’s audit and reporting system that
addresses the following:

1. Measures the effectiveness of the College’s overall Affirmative Action Program
and whether the College is in compliance with specific obligations.

2. Indicates the need for remedial action.

3. Measures the degree to which the College’s objectives are being met.
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4. Determines whether there are any undue hurdles for individuals with
disabilities and protected veterans regarding campus sponsored educational,
training, recreational, and social activities.

In addition, the 504/ADA Coordinator works with the UACD if audits uncover issues. The
campus Coordinators also receive regular guidance concerning reporting systems at the monthly
CCDO meetings and the periodic 504/ADA Coordinators meeting,.

I. Responsibility for AAP Implementation

As part of its efforts to ensure equal employment opportunity to disabled veterans, other veterans,
and individuals with disabilities, the College has designated specific responsibilities to various
staff,

1. The President

The president is responsible for the implementation of the program and appoints the 504/ADA
Coordinator to oversee that the College is in compliance.

2. The 504/ADA Coordinator

The president assigned the duties of the 504/ADA Coordinator to Silvia Montalban, Esq.
The responsibilities of the 504/ADA Coordinator include:

e Monitoring the college for 504/ADA compliance

« Resolving issues before they become potential grievances

» Making, at an appeals level, and informing applicants of a final decision regarding
disputed accommodations

s Collecting and maintaining information on number of accommodations requested and
provided

» Ensuring pertinent records are stored securely and protected from damage or loss

» Ensuring medical documentation is kept confidential, used to evaluate accommodation
requests, and shared only on a need- to- know basis,

» Providing training, if appropriate, to those who interact with individuals with disabilities

3. 504/ADA Committee (now the Fire Safety and Accessibility Committee)
The 504/ADA Committee serves as an advisory committee to the Coordinator.

The Committee is comprised of representatives from various divisions, departments, and
programs, including individuals with disabilities. The committee has not convened because the
matters of reasonable accommodations are handled privately by employees through Human
Resources. However, in Fall 2015, the Fire Safety and Accessibility Committee, a new committee
to address accessibility issues, will be formed and will convene. The Committee considers and
reviews policies and practices that address concerns for differently-abled individuals in accessing
areas of the campus, especially as they impact on fire safety. The 504/ADA Coordinator, Public
Safety, Human Resources, the Office of Accessibility Services (for students), faculty, managerial
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staff and students will comprise the membership. A Public Safety Department manager will chair
the Fire Safety and Accessibility Committee.

4. College Officials

In their direct day-to-day contact with college employees, college officials assume certain
responsibilities to help the College comply with disability regulations, including working with the
Office of Human Resources to identify reasonable accommeodations. '

J. Training to Ensur¢ AA Implementation

Employees involved with the recruitment, selection, promotion, disciplinary actions, training, and
related processes of individuals with disabilities or veterans are acquainted with the College’s
Affirmative Action Program. The University Office of Recruitment and Diversity and Office of
Professional Development and Learning Management provide training opportunities to help
employees maximize their personal and workplace effectiveness, including Diversity Training
Courses.

The College also provides opportunities for employees to attend pertinent conferences to enhance
their knowledge of disability issues.

K. Compensation

When offering employment or promotion to Individuals with Disabilities and Covered Veterans,
the amount of compensation offered is not reduced because of any disability income, pension or
other benefit that the applicant or employee receives from another source.

L. Invitation to Self-Identify

CUNY’s Applicant Tracking System guides applicants through a standard process including
invitations to self-identify gender, race and ethnicity, veteran status, and disability status.
Each applicant moves through these screens before being able to submit his/her application.
Details are kept confidentially and used by the Chief Diversity Officer to analyze the
composition of applicant pools, by vacancy and overall.

Additionally, in civil service examinations, Veterans may apply for additional “points”
added to their exam scores based on either Veteran or Disabled Veteran Status as defined by
State of New York statute. Points are granted only where the Veteran has received a
minimum passing score on the examination.

Individuals with Disabilities may request reasonable accommodations in the recruiting and
interviewing process. The procedure is outlined as following on the Employment Page of
the CUNY Website and on the John Jay Website. The text of the University’s statement is
provided below:
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Any applicant who requires an accommodation for a disability in order to apply for a
position or proceed with the job search process should contact the College’s Human
Resources office, or the University’s Office of Recruitment and Diversity at jobs@cuny.edu,

205 East 42nd Street, 10" Floor, New York, New York 10017,

Incumbent employees are invited to self-identify through a system available in CUNY’s
Employee Self Service Portal. This information is maintained confidentially in our
Enterprise System (CUNYTFirst) and forms the basis for the analyses in this report.
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Jeremy Trovis
President

Haaren Hatl

524 West yath Streat, Room 623
Newe York City, N¥Y 10015

T, 212.237.8600

F. 2ra.ay-.8607

jrravis@Eiay. cuny.edic

Memgorandum

To:  The John Jay College Comniunity

From: President Jeremy Travis

Date: September 18, 2015

Re: Reaffirmation of Commitment to Diversity/Equal Opportunity/Affirmative Action

The City University of New York (CUNY) has a long-standing commitment to diversity and equal opportunity in
all aspects of employment practices. At John Jay College of Criminal Justice, I fully support the policies and
practices that we have implemented to foster non-discrimination, affirmative action, and diversity and inclusion

in the workplace. It is my personal belief that CUNY is enriched by the strengths of the people and perspectives
represented here.

Accordingly, I am committed to oversee John Jay College of Criminal Justice, in compliance with the CUNY
Policies and Procedures on Equal Opportunity, Non-Discrimination, and on Sexual Misconduct.

The Equal Opportunity and Non-discrimination Policy states CUNY’s commitment to recruit, employ, retain,
promote, and provide benefits to employees regardless of race, color, creed, national origin, ethnicity, ancestry,
religion, age, sex, sexual orientation, gender, gender identity, marital status, partnership status, disability,
genetic information, alienage, citizenship, military or veteran status, unemployment status, pregnancy, or status
as a victim of domestic violence/stalking/sex offenses, or any other legally prohibited basis in accordance with
federal, state and city laws. I remind you that Italian Americans are included among CUNY’s protected
groups. Additionally, as a federal contractor, CUNY engages in affirmative action consistent with federal
requirements. I invite you to visit our website, www.jjay.cuny.edu or www.cuny.edu, to view the Equal
Opportunity Policy in its entirety, including the complaint procedures and prohibition against retaliation.

I have assigned the responsibility for the implementation and monitoring of our compliance program to the Chief
Diversity Officer, Silvia Montalban, Esq. She is the Director of Compliance & Diversity who will also serve as the
504/ADA Coordinator and Title IX Coordinator. The vice presidents, deans, directors, managers and supervisors
also share responsibility for ensuring our compliance with these policies and laws. Complaints of discrimination
on the basis of all the protected categories described above should be directed to Ms. Montalban, who is located
in Haaren Hall, Room 622T. Her telephone number is 646-557-4409.



I ask for your continued support to ensure equal opportunity, affirmative action, and diversity and inclusion in
all employment practices at the John Jay College of Criminal Justice.

l The City
Lbrspvez sty

o
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B. UTILIZATION ANALYSIS WORKSHEETS



Administration



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallablilty

Collaga; JOHN JAY COLLEGE
Semestar!Ysar; FALL. 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ADMINISTRATION |
EEQ CATEGORY: Job Titles: EXECUTIVE COMPENSATION PLAN TITLES
Executive/Senior Level Official and Managers
President 1
Senior Vice President 2
Vice President 3
Assistant Vice President 3
Dean 3
Associate Dean 2
Administrator 1
JOB GROUP: Asscciate Administrator [
ADMINISTRATION |
Asian or Nat.
“Total Haw, or Other Black or African Hispanic
FACTORS: Welghting Females Minority Pac. Ish. American ar Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 0.40 233 14 3.0 45 3
2. % of Mincrities/Females promotable, transfarable, or rainable
(.60 26.2 17.2 5.2 6.4 55
GROUP TOTAL ND.: 21
Asian or Nat.
No. Male: 11 No. Female: 10 “Total Haw, of Other Black o Hispanic individuals with
Females Minority Pac. Isl. African American or Latino Disablites
CURRENT UTILIZATION: # 10 |# 5 |# 1 [# 2 |#
% 416 % 238 |% 48 (% 9.5 |% 48 |% 0.0
OVERALL AVAILABILITY:
% 495 % 288 (% 82 |% 10.9 |% 86 |% 7.0
UNDERUTILIZATION: % 18 % 48 |% 34 [|% 14 [% 38
# 04 (& 10 [# 0.7 |# 03 |# 0.8
vy 0 [w 1 W o (w 0 |w 1

“Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black o Afican American, Hispanic or Lafing, and Two or More Races.



FACTOR / SOURCE SHEET

Executive/Senior Level Official and Managers
ADMINISTRATION I:

Executive Compensation

PlanTitles

FACTORS SOURCES

Factor 1

Factor 2

Factor 1:

Factor 2:

President

Senior Vice President / Vice President / Assistant Vice President

Dean
Administrator

Associate Dean / Associate Administrator
Assistant Dean / Assistant Administrator

Earned Degrees Conferred (EDC) US - PHD, MA, BA 2011-12* for Federai Protected

Groups.

Promotable, Transferable, Trainable employees within contractors organization. - CUNY

Survey - selected titles, service requirement and criteria -Source Spring 2013.

FALL, 2015

WEIGHT
0.4

0.6

*Note: Use of US Dept of Education's Postsecondary Studies Division's Eamed Degrees Conferred is

updated biannually.

multiply by weight -

HEO
Professor

multiply by weight -

OVERALL AVAILABILITY

Asian or Nat. Black or
“Total Haw. or Other African Hispanic
Female Minority Pac. lsl. Ametican or Lating
58.2 28.4 15 11.2 7.8
04 23.3 11.4 3.0 4.5 31
Asian or Nat, Black or
"Total  Haw. or Other Afican  Hispanic o
Female Minority Pac. Isl. American Latine  Total
442 335 69 148 116 795
780 468 174 148 141 2,007
1,222 803 243 296 257 2,802
43.6 28.7 8.7 10.6 9.2
0.6 26.2 17.2 5.2 6.4 5.5
49.5 28.6 8.2 10.9 8.6

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Two ot More Racas,

OHRM#c F 2014-2015 Affirmation Aclion Repcrts and Maleriali2015 FEDERAL UW ADMINISTRATION FINAL / /ADM1 FACTORS FED F2015

Individuals

with
isabilites

7.0



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

First/Mid Level Officials and Managers

Job Titles:

Higher Education Officer {HEQ)
Higher Education Associate (HEA)

Collage: JOHN JAY COLLEGE
Semestar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departmenta:
ADMINISTRATION Il
EEO CATEGORY:

*NOTE: Research Associate is to be placed in Administration |1 or Ill depending on salary level.

JOB GROUP:
ADMINISTRATION 1|
Aslan or Nat,
"Total Haw. or Othar Black or Hispanic
FACTORS: Waighting Famalos Minority Pac. Isl. African Amerlcan or Latino
1. % availability of Minorities/Fernales with
requisite skllls in iImmed|ate fabor areas. 0.40 229 116 3.3 3.9 3.7
2. % of Minorities/Females promotable, fransferable, or irainable
0.60 352 29.2 6.6 14.5 8.0
GROUP TOTAL NO.: 141
No. Male: 43 No. Female: 98 Asian or Nat.
- “Tatal Haw. or Other Black or Hispanic Individuals with
Females Minority Fac. lsl. African Amaerican or Lating Disabllites
CURRENT UTILIZATION: # 08 |# 80 ¢ 10 |4 33 28 | ]
% 69.5 |% 86.7 % 71 % 234 % 199 (% 0.0
OVERALL AVAILABILITY:
% 581 % 40.8 |% 9.9 [% 184 |% 1M1.7 % 7.0
UNDERUTILIZATION: Yo NONE (% NONE  |% 28 |% NONE  [% NONE
# 00 # 00 |# 9 # 00 |# 0.0
uu 0 |uu 0 juu 4 (w 0 [uu 0

“*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

CHRM/c F:\2014-2015 Affrmation Action Reporis and Meteriel\2015 FEDERAL UW ADMINISTRATION FINAL / /ADM2 UAW FED F2014



FACTOR / SOURCE SHEET

FALL, 2015

First/Mid Lavel Officials and Managers
ADMINISTRATION I

Higher Education Officer (HEO)
Higher Education Associate (HEA)

*NOTE: Research Associate is to be placed in Administration Il or Il depending on salary level.

FACTORS SQURCES WEIGHT
Factor 1 4STATE - Eamned Degrees Conferred (EDC) - Bachelors 2011-12* 0.4

for Federal Protected Groups.

Factor 2 Promotable, Transferable, Trainable employees within contractors organization, -
CUNY Survey - selected fithes, service requirement and criteria -Source Spring 0.6
2014.

*Note: Use of US Dept of Education’s Postsecondary Studies Division's Eamed
Degrees Conferred is updated biannually.

Asian or Nat. Bilack or
*Total Haw. or Other African Hispanic
Factor 1: Fernale inori Pac. Isl. American or Latino
57.3 289 8.3 9.8 9.2
multiply by waight 0.4 229 11.6 33 39 3.7
Asian or Nat. Black or
"Total Haw. or Other African Hispanig
Factor 2: Eemale Minority Pag. 1. American or Lating Total
HE asst, 296 281 30 156 93 461
Asst. Prof. 334 243 88 103 50 615
TOTAL 630 524 118 259 143 1,076
58.6 48.7 11.0 241 13.3
multiply by weight 0.6 352 29.2 6.6 14.5 8.0
OVERALL 58.1 40.8 9.9 184 11.7

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM{c F:\2014-2015 Affirmation Aclion Reporls and Malerial2015 FEDERAL LW ADMIN'STRATION FINAL J /ADM2 FACTORS FED F2014

Individuals

with

Digahilites
7.0



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

College:

John Jay College

Semester/Year:

FALL, 2015

AFFIRMATIVE ACTION UNIT:

SECURITY DIRECTOR:

Constituent Dapartmants:

EEQ CATEGORY:

Executive/Administrative/Managerial

Job Titles:

Campus Security Director
Campus Security Assistant Dire

JOB GROUP:
SECURITY DIRECTOR:
Asian or Nat.
*Total Haw. or Other Black or Hispanic or
FACTORS: Waighting Feamales Minority Pac. Isl. African American Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 28.4 66.7 7.1 281 29.3

2. % of MinoritiesiFemales pramotable, lransferable, or lrainable

GROUP TOTAL NO.: 2 i
Mat.
No. Male: _.2— Ne. Female: *Total ::::";fm:r Black or Hispanic or Individusls with
Foamaks Minority Pac. 18l | African American Latino Disabliities
CURRENT UTILIZATION: # # 1 [# # 0 |# 1 |# ]
% 0.0 |% 50.0 (% 0.0 | 0.0 |% 50.0 |» 0.0
OVERALL AVAILABILITY:
% 284 |% 66.7 |% 71 |» 281 |% 29.3 % 7.0
UNDERUTILIZATION: % 284 | % 167 | % 71 1% 281 |+ NONE
] 0.57 | # 0.33 | &# 0.14 | » 0.56 | =» 0.00
s 1 |w 0 [w 0 |w 1 {w 0

“Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am, Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

CHRM/C F:2014-2015 Affirmation Action Reports and Mederiafi2015 FEDERAL CLASSIFIED FINAL/SECDIR UAW FED F2015



MANAGERIAL: SECURITY DIRECTOR

Executive/Administrative/Managerial

MANAGERIAL:
SECURITY DIRECTOR;:

Campus Security Director
Campus Security Assistant Director

FALL, 2015

SQURCE WEIGHTING
Factor1: 2007 - 2011 U.8. Census- American Community Survey (ACS) - Residence Geography, 1.0
New York City - Police and Sheriffs Patrol Officer (3850)
Asian or Nat, Individuals
*“Total Haw. or Other Black or Hispanic or with
Female Minority Pac. Isl.  African American Latino Disabilities
28.4 66.7 71 28.1 29.3 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c F:2014-2015 Affirmation Action Reports and Material2015 FEDERAL CLASSIFIED FINAL/SECDIR Factor FED FX)15



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

college:  John Jay College
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
COMPUTER MANAGER:
EEO CATEGORY: Job Titles:
Computer Systems Manager
Executive/Administrative/Managerial
JOB GROUP:
COMPUTER MANAGER:
Asian or Nat.
**Total Haw. or Other Black or Hispanic or
FACTORS: Weighting Females Minority Pac. Isl. African American Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 28.5 26.6 15.7 4.3 5.2

2. % of Minorities/Females promotable, transferable, or trainable

GROUP TOTAL NO.: 3 If Group Total is 4 or less, then Job Group is too small to analyze
. . Asian or Nat.
No. Male: 2 No. Female: 1 **Total Haw. or Other Black or Hispanic or Individuals with
Females Minority Pac. Isl. African American Latino Disabilities
CURRENT UTILIZATION: # 1 |# 2 |# 0 |# 1 |# 1 |# 0
% 33.3 (% 66.7 (% 0.0 (% 33.3 (% 33.3 (% 0.0
OVERALL AVAILABILITY:
% 28.5 |% 26.6 |% 15.7 (% 4.3 |% 5.2 |% 7.0
UNDERUTILIZATION: % NONE [% NONE |% 15.7 (% NONE |% NONE
# 0.00 |# 0.00 |# 0.47 |# 0.00 |# 0.00
uu 0 |uu 0 |uu 1 |uu 0 |uu 0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/jc F:\2014-2015 Affirmation Action Reports and Material\2015 FEDERAL CLASSIFIED FINAL/ICMPTMGR UAW FED F2015



FALL, 2015

MANAGERIAL: COMPUTER MANAGER

Executive/Administrative/Managerial

MANAGERIAL:
COMPUTER MANAGER: Computer Systems Manager
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - 1.0
"Computer and Information Systems Managers" (1110)
Asian or Nat. Black or Individuals
**Total Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latino Disabilities
28.5 26.6 15.7 4.3 5.2 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMI/jc F:\2014-2015 Affirmation Action Reports and Material\2015 FEDERAL CLASSIFIED FINAL/CMPTMGR Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collegs:

John Jay College

Semestar/Year:

FALL, 2015

AFFIRMATIVE ACTION UNIT:

Chief Administrative Supt. of Buildings and Grounds

Constituent Dapartments:

EEO CATEGCRY:

Executive/Administrative/Managerial

JOB GROUP:

Chief Administrative Supt. of Bulldings and Grounds

Job Titles:

Chief Administrative Superintendent of Buildings and Grounds

Aslan or Nat,
“Total Haw. or Other Black or Hispanic or
FACTORS: Welghting Femalas Minorlty Pac. Isl. African A N Lating
1. % availabllity of Minorities/Females with
requisite skills in immediate labar areas.
2. % of Mincrities{Females promotable, fransferable, or frainable
1.00 11.1 22.2 0.0 0.0 22.2
GROUP TOTAL NO.: 1 i
No. Male: 1 No. Female: 0 Aslan or Nat.
“Total Haw, or Other Black or Hispanic or Individuale with
Famales Minority Pac. Isl. African American Lating Disabilitias
CURRENT UTILIZATION: # 0 |# 0 |# # 0 % 0 |#
% 0.0 [% 0.0 |% 0.0 |% 0.0 % 0.0 |% 0.0
OVERALL AVAILABILITY:
% 11.1 |% 222 |% 0.0 % 0.0 |% 22.2 % 7.0
. UNDERUTILIZATION: % 111 |% 222 (% 0.0 |% 0.0 (% 222
# 011 [# 022 |# 0.00 |# 0.00 [# 0.22
W 0 [w 0 (w 0 |uw 0 [w 0

**Total Minority includes Asian or Nat. Haw. or Cther Pac, Isl., Am. ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Racss.

CHRM/e F\2014-2015 Affirmation Action Reports and Material2015 FEDERAL CLASSIFIED FINAUCHFADMSBG UAW FED F2015/




CHIEF ADMINISTRATIVE SUPERINTENDENT OF

FALL, 2015

MANAGERIAL: CHIEF ADMINISTRATIVE
SUPERINTENDENT OF BUILDINGS AND GROUNDS

Executive/Administrative/Managerial

Chief Administrative Supt. of Buildings and Grounds

BUILDINGS AND GROUNDS

SOURCE
Factor 1:  N/A
Factor 2 CUNY Survey Spring 2011, Permanent Administrative Superintendent of Buildings and Grounds.
The Chief Administrative Superintendent of Buildings and Grounds is strictly promotional from
the Permanent Administrative Superintendent of Buildings and Grounds title with years of service
requirement.
Asian or Nat.
Haw. or Black or
"*Total Other African Hispanic or
Female Minority Pac. Isl. Americen Latino
11.1 22.2 0.0 0.0 22.2

"*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind fAl. Natives, Black or African American, Hispanic or Lating, and Two or

More Races.

OHRMjc F:\2014-2015 Affirmation Action Reports and Material\2015 FEDERAL CLASSIFIED FINALICHFADMSEG Factor FED F2015
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Individuals
with
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UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

John Jay College

Semester/Year:

FALL, 2015

AFFIRMATIVE ACTION UNIT:

Administrative Supt. of Buildings and Grounds

Gonstituent Departments:

EEO CATEGORY:

Executive/Administrative/Managerial

Job Titles:

JOB8 GROUP:

Administrative Supt. of Buildings and Grounds

Adminisirative Superintendent of Buildings and Grounds

Aslan or Nat.
™ Total Haw. or Other Black or Hispanic or
FACTORS: Woighting Females Minority Pac. I3l African American Latino
1. % avallability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 29.0 40.0 2.4 138 221

2, % of Minorities/Females promotable, transferable, or trainable

GROUP TOTAL NO.: 6

No.Male: 4 No. Female: 2 Asien or Nat.
' ' 0. Female: ** Total Haw. or Other Black or Hispanic or Individuale with
Femalos Minority Fac. lal, African American Latino Disabilitiss
GURRENT UTILIZATION: # 2 |# 3 [# 1 |» 2 |# 0 |# Q
% 333 (% 50.0 [% 16.7 |% 333 |% 0.0 % 0.0
OVERALL AVAILABILITY:
% 29.0 (% 400 |% 24 |% 13.8 |=% 221 |% 7.0
UNDERUTILIZATION: ' % NONE % NONE |% NONE % NONE |% 221
# 0.00 |# 0.00 |[# 000 [#¢ 000 [# 1.33
w 0 |u 0 |w 0 |w 0 jw 1

**Tota) Minority inciudes Asian ar Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mare Races.

OHRMAC F:\2014-2015 Affirmation Action Reonrs and Matena\2015 FEDERAL CLASSIFIED FINAL/ADMSBG UAW FED F2015



FALL, 2015

MANAGERIAL: ADMINISTRATIVE
SUPERINTENDENT OF BUILDINGS AND GROUNDS

Executive/Administrative/Managerial

ADMINISTRATIVE SUPERINTENDENT OF

BUILDINGS AND GROUNDS Administrative Supt. of Buildings and Grounds
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - 1.0

First Line Supervisor/Managers of Housekeeping and Janitorial Workers (4200}

Asian or Nat. Black or Individuals

**Total Haw. or Other African Hispanic or with

Female Minaority Pac. Isl. Armerican Lating Disabilities
29.0 40,0 2.4 13.8 22.1 7.0

"Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latine, and Two or More Races.

CHRMjc F12014-2015 Affirmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/ADMSBG Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Professional Non-Faculty

Two Factor Avallability
College: John Jay Collage
Semester/Year: FALL, 2015
AFFIRMATIVE AGTION UNIT: Constitusnt Departmants:
ADMINISTRATION IHI
EEQ CATEGORY: Job Titles:

Higher Education assistant (HEa}
Assistant to Higher Education Officer (aHEQ)

Research Assistant (Ra}

*NOTE: Research Associate is to be placed in Administration I of Hll depending on

salary laval.
JOB GROUP:
ADMINISTRATION It
) Aslan or Nat.
“Total Haw. or Othar Black or Hispanic
FACTORS: Walghting Famal Minority Pac. Isl. African Amarican or Latino
1. % availability of Minorities/Females with
raquisite skills in | labor areas, 0.70 40.1 20.2 5.8 6.9 6.4
2. % of MinoritiesFematas pramotabls, transferable, or trainable
0.30 22.1 18.5 3.9 8.8 5.6
GROUP TOTAL NO.: 142
No.Male: 37 No. Female: 105 Asian or Nat.
- - “Total Haw_ or Other Black or Hizp. Individuals with
Famales Minority Pac. Isl. African American or Lating Disabilites
CURRENT UTILIZATION: # 105 |# 94 . 4 % a7 |2 47 |# 0
% 739 [% 66.2 |% 28 1% 261 |% 331 (% 0.0
OVERALL AVAILABILITY:
% 622 % 387 |% 8.7 |% 15.7 |% 120 |% 7.0
UNDERUTILIZATION: % NONE |%» NONE |[% 69 |% NONE |% NONE
# 0.0 |# 0.0 |# 9.8 |# 00 # 0.0
u 0 |w 0 (u 10 juul 0 Juu 0

**Total Minority includes Asian or Nat. Haw. or Other Pac. 11, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mora Races.

OHRMfjc FA2044-2015 Affirmalion Action Reports and Meterlsl\2015 FECERAL UW ADMINISTRATION FINAL / /ADM 3 UAW FED F2015



FACTOR / SOURCE SHEET
FALL, 2015

Professional Non-Faculty

ADMINISTRATION INI:

Higher Education assistant (HEa)
Assistant to Higher Education Officar (aHEDQ)

Research Assistant {Ra)

*NOTE: Research Associate is to be placed in Administration Ii or Ill depending on salary level.

FACTORS SOURCES
Factor 1 4STATES Earned Degrees Conferred (EDC) - Bachelors 2011-12* for Federal Protected Groups.
Factor 2 Promctable, Transferable, Trainable employees within contractors organization. - CUNY Survey - selected

titles, service requirement and criteria ~Source Spring 2014,

WEIGHT

0.7

0.3

*Note: Use of US Dept of Education’s Postsecondary Studies Division's Earned Degrees Conferred is

updated biannuaily.

ian or Nal.
*Total Haw. or r Biack or Hispanic
Factor 1: Female Mingrity Pac.Igl.  African Ameri r Lalin
57.3 289 8.3 98 9.2
multiply by weight - 0.7 40.1 20.2 5.8 6.9 6.4
Asian of Net.
“Total Haw, or Other Blackor Hispanic
Factor 2: Femalg Minority Pac. Isl.  African American or Lating TQTAL
_ College Asst. (holding BA degree or higher in title
only) 415 363 104 149 107 662
Glttlesons {holding BA degree or higher in title only) 425 342 44 187 107 480
840 705 148 336 214 1,142
738 61.7 13.0 294 18.7
multipky by wesght - 0.3 221 18.5 38 8.8 5.6
OVERALL AVAILABILITY 62.2 38.7 9.7 15.7 12.0

*Total Minority includes Asian or Nat, Haw. or Cther Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c F:12014-2015 Affirmation Action Reports and Material2015 FEDERAL UW ADMINISTRATION FINAL / /ADM 3 FACTORS FED F2015
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UTILIZATION ANALYSIS WORKSHEET

NOTE: Please welght dapending on the number of employees In flelds.

Two Factor Avaitability

College:

|JOHN JAY COLLEGE

Semester/Yoar:

FALL, 2015

AFFIRMATIVE ACTION UNIT:

ADMINISTRATION IV

Gonstiuant Departments

ADMINISTRATION IV

SCIENCE
EEQ CATEGORY: Job Titlas:
Tachnical/Paraprofessional COLLEGE LAB TECHNICIANS {CLTs)
Chief College Lab Tech.
Sanior College Lab Tect
College Lab Tech.
JOB GROUP:

Aslan or Nat.
*Total Haw. or Other Black or Hispanlc or
FACTORS: Walghting Famale Minority Pac. Isl. African American Latino
1. % avalability of Minorities/Females with Sea Factors
. workebeat
requisite skills in immediate labor areas, 44.7 27.4 10.4 7.2 6.3
2.%af /Females promotable, transfi or
GROUP TOTAL NO.: 12 pinmmmoamaanmibnabaniiiphiinbainiininnne i i
Asl Nat.
No.Male 3 No.Femae: & “Total Haw, or Othor Black or Hispanic or Individusis with
Feamale Minority Fac. Isl. African Amarican Lating Disabliitles
CURRENT UTILIZATION: # 9 |# 7 & r 1 4 |u 0
% 750 |% 58.3 |% 16.7 (% 83 (% 33.3 1% 0.0
OVERALL AVAILABILITY:
% 447 |4% 274 |% 104 % 7.2 (% 6.3 |% 0.7
UNDERUTILIZATION: % NONE |% NONE |[% NONE |% NONE |%» NONE
0.0 [# 0.00 0.00 |# 0.00 |# 0.00
u 0 |u 0 Ju 0 |u 0 |w 1]

*Total Mincrity includes Asian or Nat. Haw, or Other Pac. Isl,, Am. Ind /Al Natives, Black or African American, Hisparic or Latine, and Two of Morg Races

OHRMAC FA2014-2015 Affirmation Aclion Reports and Maleriah@015 FEDERAL LW ADMINISTRATICN FINAL / fADM 4 UAW FED F2015



FALL, 2015
ADMINISTRATION IV: College Laboratory Technigian Series
ADMINISTRATION IV: (titles listed below)

ONLY list titles that apply to College and delete this line
Chief College Laboratory Technician (Chief CLT)
Senior Collegs Laboratory Technician (Sr. CLT)
College Laboratory Technician (CLT)

Overall Availability Data for the following main areas/fields are provided in the TAB: "IA ADM 4 Factors AD F2015"
™ ~~ Health Tachnologist & Technicians

¥~ Enginssaring & Related Technologists & Technicians

r ~n Scence Technicians

= ~n Computer Technicians

" ~n Breadcasting Equipment / Communications Technicians

* AA Blsingss & Managemant / Sarvice Occupations

~papFw

* The averall availability data must be weighted by the number of employses in the area/fieid.

AA Aliocation of emplovees in the area/fiald are based on the type of work that is done. Exampile; A CLT who sets up tha fab for the Chemistry
¢lass would he alfocaled o the area of Scienca. A CLT selfing up the YCRs of stage is affecated (o the ama of Broadeasting/Commurications.

This section requires numbers to be entered onto tha calls which indicate " ENTER ™. If there are NO employees, please enter the number zero {0). The
workforce numbers entered here will automatically be populatad on the TAB:"1A ADM 4 UAW F2(15” worksheet. Asgesgmant of the typa of work/area tha CLT
works In s required. (ex. CLT who sets up the audio visual equipment should be counted in Broadcasting/Commurications; CLT who sets up the tools/cooking eguipment in the kitchen
for the culinary students should be counted in Business & Management/Serv. Occupations) Please Input Workforce numbers (# of techniclans in areaffleld} in colls
H23,H24,H25 H26,H27 H28. In calla N29, Q29, T28, W29, Z24, AC2Z9, and AF29 enter Workforce numbers by Gender and Ethnicity. Cells N29 and Q29 will be
highlighted in RED if total does not equat call H2%.

Dotted bordered cells require a number entry to compute % of technicians in areaffield.

# of TOTAL % of Aviangs Nt Black o
lachniciang in #ol technicians in Haw. or Other Aftican Hispanic or ngividuals with
AREASFIELD aneaffield Technicians amatfeld
* M Health =1 o o 12 0%
* A4 Enginaering = !—"_0"_1 ! 12 0%
* + Science =AY 2 100%
* + Compuiers = T T 12 0%
* A4 Broadcasting/Communications = !- YT '! ! 12 0%
* # Bus.& Mngmnt! Serv. Occupations = i-"-h“._.l / 12 0%
TOTAL Number of CLTs Tz
Asian or Nat. Black o
**Total Haw. or Other African Hispanic o
WERALL AVAILABILITY: (from TAB - ADM 4 Faclors AD F2010.) Fomale Minority Fac. lal. Amarican Laling
Heallh 59.2 N3 7.4 14,7 7.5
Engineaning 16.3 253 5.9 8.8 9.0
Scisnce 4.7 274 10.4 7.2 6.3
Computers 229 36.8 226 7.0 5.7
Broadcasting/Communications 344 344 7.3 9.4 16.0
Bus.& Mngmnt / Serv. Occupalions 38.7 24.4 4.8 5.8 13.3

This sectlon computes the welghted Overell Availability {OA) for each area with the percentage of employses and totals the
OA for all areas/fields. The information In the cells of the dotted bordered box will automatically be used for calculating the undarutllization on 1A ADM 4 UAW
F2015 worksheeat.

% of Apian or Nal, Black or
Waighted Ovarall Availability of technicisns in “Total Haw. or Other African Hispanic of Individuals with
the areas by % of employees Areaffigld Femala Winod Pac. [s), American Laling Digabiktips
Health Numbers in this area are computed with the 0% 0.0 0.0 0.0 0.0 0.0
Englneeting weight and the Occupation. The TOTAL 0% 0.0 0.0 0.0 0.0 0.0
Sciance Ohis popuiaied on ive UAW shestand e 100% 447 27:4 104 7.2 6.3
Gompulers & auiomatically camuuted. 0% 0.0 0.0 0.0 0.0 0.0
Broadcasiing/Communications . 0% 0.0 0.0 0.0 0.0 0.0
Bus.& Mngmnt / Serv. Occupations 0% 0.0 0.0 0.0 0.0 0.0
[TOTAL OVERALL AVAILABILITY (0A) 4.7 27.4 104 7.2 6.3

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind /Al Natives, Black cr African Amercan, Hispanic o |atino, and Two or Mors Races.

OHRMAGW/c/ F2014-2015 Atfirmation Action Reporta and Material2016 FEDERAL UW ADMINISTRATION FINAL / AOM 4 Factors FEQ F205



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability
College: John Jay College
Semaster/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Dapartments:
ADMINISTRATION V
EEO CATEGORY: Job Titlea:
Executive/Senior Level Official and Interior Designer
Managers
JOB GROUP:
ADMINISTRATION V
Aslan or Nat.
“Totai Haw, or Other Black or Hispanic
FACTORS: Waighting Females Minority Pac. Isl. African American or Latino
1. % availability of Minarities/Females with
requisite skills in immediate labor areas. 1.00 22.6 249 11.6 4.1 7.8

2. % of Minorities/Femalea promotable, transfarable, or Tainable

GROUP TOTAL NO.: 1
. . Agl Nat.
No. Male: —-—---0-— No. Female: “Total H::l:B;« Black or Hispanic Individuals with
Females Minority Pac. lal. African American or Latino Disabliltes
CURRENT UTILIZATION: # 1 # 1 # # 1 # 0 # 0
% 1000 % 1000 |% 00 |% 1000 |% 00 [% 0.0
OVERALLU AVAILABILITY:
% 226 |% 249 |% 116 |% 41 |% 7.8 |% 7.0
UNDERUTILIZATION: % NONE % NONE % 11.6 % NONE % 7.8
# 00 @ 000 & 0.12 |[# 0.00 [# 0.08
Uy 0 Juw 0 Juw 0 |u 0 (U 0

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMc F:\2014-2015 Affrmation Acticn Raports and Material2015 FEDERAL UW ADMINISTRATION FINAL //ADM § UAW FED F2015



FACTOR / SOURCE SHEET

FALL, 2015
Executive/Senior Level Official and Managers
ADMINISTRATION V:
Interior Designer
FACTORS SOURCES WEIGHT
Factor 1 2007-2011 American Community Survey (ACS) - NY State.Occupation Census: 1.0
Engineering Managers (300) and Architects, Except Naval (1300)
Asian or Nat. Black or Individuals
HTotal Haw. or Other African Hispanic with
Female Minority Pac. Isl. American or Latino Disabilites
22.6 249 11.6 41 7.8 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac. isl., Am. Ind./Al. Natives, Black or African
American, Hispanic or Latino, and Two or More Races.

CHRM/ic F12014-2015 Affirmation Action Reports and Materiah2015 FEDERAL UW ADMINISTRATION FiNAL //ADM § FACTORS FED F2015



Classified Staff



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: Constituent Dapartmants:

ACCOUNTANTS - ACCOUNTANT

EEO CATEGORY: Job Tites:
Finance Accountant
Professional/Non Faculty - Technical/Paraprofessional Purchasing Agent
JOB GROUP:
Accountant
Asian or Nat.
"Total Haw. or Other Black or Hispanic or
FACTORS: Waighting Famales Minarlty Pac. Isl. African Amerlcan Lating
1. % availability of Minorities/Females with
requisite skills in immediate [abor areas.
2. % of Minorities/Famales promatable, transferable, or rainable. 1.00 824 706 204 26.5 11.8
GROUP TOTAL NO.: 4
. . Aslan or Nat.
No. Male: ——1— No. Female: ; “Total Haw. or Other Black or Hispanic or Individuals with
Females Minority Pac. ish. African Amarican Lating Disabilitles
CURRENT UTILIZATION: # J |# 4 |# 1 |# 2 |# 1 (# 0
% 75.0 |% 100.0 |% 250 |% 50.0 |% 250 (% 0.0
QVERALL AVAILABILITY: % 824 |% 70.6 |% 294 |% 265 |% 11.8 (% 7.0
UNDERUTILIZATION: % 7.4 (% NONE |% 44 (% NONE (% NONE
# 0.30 |# 0.00 |4 0.18 |# 0.00 |# 0.00
uu 0 Juu 0 [u 0 |w 0 Juu 0

*Total Minority inciudes Asian or Nat Haw. or Other Pac. ist, Am. ind./Al Natives, Black or African American, Hispanic or Latino, and Two or Mere Ra:

CHRM/E F:12014-2015 Affrmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINALIACCT UAW FED F2018



FALL, 2015

) ACCOUNTANTS - ACCOUNTANT
Professional/Non Faculty - Technical/Paraprofessional
ACCOUNTANT
Accountant
Finance Accountant
Purchasing Agent
SOURCE WEIGHTING
Factor 1: N/A 0.0
Factor 2. CUNY Survey Fall 2011, Permanent College Accounting Assistants. On September 19, 2013 1.0
College Accounting Assistants received an opportunity for promotion based on service and
educational qualifications.
Asian or Nat. Black or Individuals
“Taotal Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latino Disabilities
82.4 70.6 29.4 26.5 11.8 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Racss.

OHRMijjc F:\2014-2015 Affirmation Action Reports ard Materiah2015 FEDERAL CLASSIFIED FINALACCT Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College: JOHN JAY COLLEGE
Semaster/Year: : FALL, 2013
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ACCOUNTANTS - ACCOUNTANT ASSISTANT
EED CATEGORY: Job Titles:
Finance Accountant Assistant
Technical/Paraprofessional Asslstant Purchasing Agent
JOB GROUP:
Finance Accountant Assistant
Aslan or Nat.
“Total Hew. or Othar Black or Hispanic or
FACTORS: Waighting Femalas Minority Pac. sl Afrlcan Anarican Latine
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 50.8 26.7 11.8 7.8 59

2. % of Minorities/Females promolable, fransferable, or trainabte.

GROUP TOTAL NO.: 2
No. Male: —0 No. Female: —2 “Total ::\l:n : C:;r Black ar k or d| whh
Femnales Minority Pac. lul African Amerlcan Latino Disabilities
GURRENT UTILIZATION: # 2 |# 2 |# 0 (# 1 |# 1 |# 0
% 100.0 |% 100.0 |% 0.0 (% 50.0 [% 50.0 |% 0.0
OVERALL AVAILABILITY: % 50.8 |% 267 |% 11.8 (% 78 |% 59 |% 7.0
UNDERUTILIZATION: % NONE (% NONE (% 11.8 |% NONE (% NONE
# 0.00 (& 0.00 |# 0.24 |# 0.00 |# 0.00
uu 0 [w 0 |uu 0 Ju 0 [uu 0

“Total Minonty includes Asian or Nat. Haw. or Other Pac. Isi, Am. ind./Al. Natives, Black or African American, Hispanic or Letino, and Two or More Races.

OHRM { F2014-2015 Afirmation Acticn Reports and Materieh2015 FEDERAL CLASSIFIED FINALY ACCT AGST UAW FED F2015



ACCOUNTANTS - ACCOUNTANT ASSISTANT

FALL, 2015

Technical/Paraprofessional

ACCOUNTANT:
ACCOUNTING ASSISTANT: Finance Accountant Assistant
Assistant Purchasing Agent
SOURCE

Factor 1: 2007 - 2011 U.8. Census- American Community Survay (ACS) - NY, NJ, CT,
PA - "Accountants and Auditors (code 800) and Purchasing Managers (150}

Asian or Nat. Black or

"Total Haw. or Other African

Female Minority Pac. Isl. American
50.8 26.7 11.8 7.8

Hispanic or
Latino

WEIGHTING

1.0

Individuals
with
Disabilities

7.0

*Taotal Minority includes Asian or Nat. Haw. or Other Pac. 1sl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM / F:\2014-2015 Affirmation Action Reports and Material2)45 FEDERAL CLASSIFIED FINAL/ACCT ASST Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabliity

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Dapartments:
BROADCASTING / MEDIA TITLES
[EEC CATEGORY: Job Titles:
Broadcast Associate
Technical/Paraprofessional
JOB GROWP:
BROADCASTING / MEDIA TITLES
Aslan or Nat.
“Total Haw. or Other Black or Hispanic or
FACTORS: Weighting Famales Minority Pac. |sl. African American Latino
1. % availability of Minorities/Famales with
raquisite skills in immediate labor areas. 1.00 12.9 23.8 2.7 11.3 8.1

2. % of Minorities/Females promatable, transfarabla, or trainable

GROUP TOTAL NO.: 8
No. Male; 6 No, Femate: Aslan or Nat.
_— “Total Haw. or Other Black or Hlapanilc or Individuals with
Fomales Minority Pac. lsl. African Amarican Latino Disabllitles
CURRENT UTILIZATION: ' 2 | 4 |# 1 # 1 |« 2 | 0
% 25.0 [% 50.0 |% 125 [% 125 |% 250 |% 0.0
OVERALL AVAILABILITY:
% 129 |%» 238 |[» 27 | 113 % 8.1 [% 7.0
UNDERUTILIZATION: % NONE |% NONE |% NONE |% NONE |% NONE
B 0.00 |w# 0.00 |« 0.00 |# 000 |4 (.00
uu 0 uu 0 uu 0 uy 0 uu 0

*Total Minority Includes Asian or Nat. Haw. or Other Pac. Ist., Am. Ind./AL Natives, Black or Afiican American, Hispanic or Lafino, and Two or More Races.

CHRM/c F:\2014-2015 Affirmation Action Reports and Material\2015 FEDERAL CLASSIFIED FINALBRDCSTMED UAW FED F2015



FALL, 2015

BROADCASTING / MEDIA TITLES

Technical/Paraprofessional

Broadcasting / Media Titles

Broadcast Asscciate

SOURCE WEIGHTING

Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Broadcast and 1.0

Sound Engineer Technicians and Radic Operators and Other Media and Communications
Equipment Workers {2200)
Asian or Nat. Black or Individuals
*Total Haw. or Other African Hispanic or with -
Femal Minority Pac. Isl. American Lating  Disabilities
12.9 23.8 2.7 11.3 8.1 7.0

*"*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c F2014-2015 Affirmation Acfion Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/BROCSTMED Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabillty

College: John Jay College
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departmenis:
COMPUTER SPECIALISTS
EEQ CATEGORY: Job Tiies:
Technical/Paraprofassional IT Senior Associate
IT Associate
IT Assistant
IT Support Assistant
JOB GROUP:
COMPUTER SPECIALISTS
Aslan or Nat.
“Total Haw. or Other Black or Hispanic or
FACTORS: ghting Famal Minority Pac. Ist. African Ameri Latino
1. % availability of Minorities/Fernales with
requisita skills In immediate labor araas. 1.00 26.4 33.6 19.7 71 5.4

2. % of Minarities/Femates promotable, franeferable, or frainable

GROUP TOTAL NO.: 34
Aslan or Nat.
No. Male: 21 No. Famale: 13 “Total Haw. or Other Black or Hispanic or Indlviduals with
Females Minority Pac. isl. African American Latino Disabilitlas
CURRENT UTILIZATION; # 13 4 30 |# 6 |2 15 |« 9 |
% 38.2 |% 88.2 |% 17.6 {% . 441 |% 26.5 |% 0.0
OVERALL AYAILABILITY:
% 26.4 l% 33.6 |% 19.7 |% 7.1 |% 54 (% 7.0
UNDERUTILIZATION: % NONE |% . NONE |« 2.1 % NONE |% NONE
¥ 0.00 |» 0.00 [« 0.70 [# 0.00 j» 0.00
] 0 |w 0 |w 1 o 0 |w 0

“Total Minority includes Asian or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Biack or African American, Hispanic or Latino, and Two or More Races.

GHRMe F:2014-2015 Afirmation Action Reports and Materlah2018 FEDERAL CLASSIFIED FINALCMPTSP UAW FED F2015



FALL, 2015

COMPUTER SPECIALISTS

Technical/Paraprofessional

COMPUTER SPECIALIST:

IT Senior Associate

IT Associate
IT Assistant
IT Support Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Computer 1.0

Scientist Systems Analyst {1000); Computer Programmer (1010); Computer Software Engineers
{1020}; Computer Support Specialists (1050); Database Administrator {1060); Network Systems &
Daia Communication Analysts (1110); Computer Hardware Engineers (1400); Computer Operators
{6800); and Computer Control Programmers and Operators {7900).

Asian or Nat, Black or
' “Total  Haw. orOther African Higpanic or
Female Minority Pac. Isl. American Latino
28.4 33.8 19.7 71 5.4

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latine, and Two or More Races.

OHRMjc F:A2014-2015 Affimatian Action Reports and Materiah2(15 FEDERAL CLASSIFIED FINALICMPTSP Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:  John Jay College
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
ENGINEERS - TECHNICIANS
[EED CATEGORY: Job Tities:
TechnicalParaprofessional
Facilities Coocrdinator
JOB GROUP:
ENGINEERS - TECHNICIANS
Asxian or Nat.
“Total Haw. or Other Black or Hispanic or
FACTORS: ghting Femalas Minority Pac. Isl. African Am Latino
1. % availability of Minorities/Females with
requisite skills in immediats labor areas. 1.00 17.0 256 59 9.0 9.1
2. % of Minorities/Females pr ble, ransh o rainabie
GROUP TOTAL NO.: 1 {00 SRt |
Aslan or Nat.
No, Male; 0 Nao. Female: “Total Haw, or Other Black or Hispanic or | Individuals with
Famales Minority Pac. Ial. Afrlcan Amarican Latino Disabilitias
CURRENT UTILIZATION: # 1 [ 1 |# # 0 |« 1 |# 0
% 1000 |% 1000 |« 0.0 [|% 0.0 |» 100.0 [=% 0.0
OVERALL AVAILABILITY:
% 17.0 |% 25.8 |« 5.9 |% 9.0 |% 9.1 [% 7.0
UNDERUTILIZATION: % NONE |%» NONE ls% 59 |% 9.0 {«+ NONE
# 0.00 |« 0.00 0.06 |+ 0.09 [# 0.00
Uy 0 UL 0 [1V] 0 Uy 0 gy 0

“*Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl, Am. Ind /Al Natives, Black or African American, Hispanic or Lating, and Two or Mare Races.

OHRMfe F12014-2015 Affsmation Action Reports and Materal2015 FEDERAL CLASSIFIED FINAL/ENGTECH UAW FED F2015




FALL, 2015

ENGINEERS - TECHNICIANS

Technical/Paraprofessional

ENGINEERS - TECHNICIANS:

Facilities Coordinator

SOURCE WEIGHTING

Factor 1. 2007 - 2011 U.S. Census- American Community Survey {(ACS) - NY, NJ, 1.0
CT, PA - "Engineering Technicians” {1550)

Asian or Nat. Black or Individuals .
**Total Haw. or Other African Hispanic or with
Female Minority Pac. lsl, American Latno  Disabilities
17.0 25.6 5.9 9.0 9.1 7.0

“Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind fAl. Natives, Black or African American, Hispanic or Lating, and Two or More Races.

OHRM/c F:\2014-2015 Affimmation Astion Reparts and Materlal2015 FEDERAL CLASSIFIED FINAL/ENGTECH Factors FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabillty

College: JOHN JAY COLLEGE
Semester/Yaar: FALL, 2015
AFFIRMATIVE ACTION UNIT: Gonstituent Departments:
MEDIA SERVICES / PRINT SHOP TITLES
EEQ CATEGORY: Job Tites:
Technical/Paraprofessional
Print Shap Associate
Print Shop Asslstant
Graphic Designer
JOB GROUP:
MEDIA SERVICES / PRINT SHOP TITLES
Aslan or Nat.
“Total Haw. ar Other Black or Hizpanke or
FACTORS: Weighting Famales Mingrity Pac. Isl. African American Latino
1, % availabliity of Minodtles/Famalss with
requigite skills in immediate labor areas. 1.00 239 339 65 90 1 66
2. % of Minorities/Femalas promotable, ranaferable, or trainabla

GROUP TOTAL NO.: 8
Aasjan or Nat.
No. Male: 5 No. Female; “Total Haw. or Other Black or Hispanic or | individuals with
Fomales Minority Pac. Isl. African Amarican Lating Disabiiities
CURRENT UTILIZATION: ¥ 1 # 4 # 0 # 1 | 3 |» 0
% 16.7 % 66.7 % 0.0 % 16.7 |% 50.0 |= 0.0
OVERALL AVAILABILITY:
% 28.9 % 339 % 6.5 % 9.0 |% i6.6 |% 7.0
UNDERUTILIZATION: % 12.2 % NONE % 6.5 % NONE [|% NONE
# 0.73 # 0.00 4 0.39 4 0.00 |+ 0.00
uu 1 uu 0 uy 0 uy 0 uu 0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Is)., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Twa or More Races.

OHRM/ F\2014-2015 Affrmation Action Reports and Matsriah2015 FEDERAL CLASSIFIED FINALMEDPRNTSHP UAW FED F2015



FALL, 2015

MEDIA SERVICES / PRINT SHOP TITLES

Technical/Paraprofessional

MEDIA SERVICES/
PRINT SHOP TITLES
Print Shop Associate
Print Shop Assistant
Graphic Designer
SOURCE WEIGHTING

Factor 1: 2007 - 2041 U.S. Census- American Community Survey (ACS}- NY, NJ, CT,
PA - "Miscellanecus Media & Communication Workers (2860) and Printing

Machine Operators {8255). 10
Asian or Nat. Black or Individuals

*Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino Disabilities

28.9 33.9 8.5 9.0 16.6 7.0

“Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c F:\2014-2015 Atfirmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINALMEDPRNTSHP Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College:

John Jay College

Semester/Year:

FALL, 2015

AFFIRMATIVE ACTION UNIT:

CUNY ADMINISTRATIVE ASSISTANT

Constituent Departments:

EEQ CATEGORY:

Secretarial and Clerical

Job Titles:

JOB GROUP:

CUNY ADMINISTRATIVE ASSISTANT

CUNY Administrative Assistants

Aslan or Nat.
“Total Haw. or Other Black or Hispanic or
FACTORS: Wealghting Femalas Minority Pac. Isl. African Amarican Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas.
2. % of Minarities/Females promotable, transferable, or trainable.
1.00 911 72.2 6.7 390 26.0
GROUP TOTAL NO.: )
ian or Nat.
No. Male: —0 No. Female: —9 *“Total Haw. or Other Black or Hisp or Individunls with
Females Minority Pag. Isl. African American Latino Disabilitiea
CURRENT UTILIZATION: # 9 |# 9 ¥ 0 |# 2 |4 7 # 0
% 100.0 [% 100.0 (% 00 % 222 |% 778 |% 0.0
OVERALL AVAILABILITY:
% 91.1 |% 72.2 |% 6.7 |% 39.0 1% 260 (% 7.0
UNDERUTILIZATION: % NONE |% NONE |% 6.7 |% 168 |% NONE
# 0.00 (# 0.00 & 0.60 |# 1.51 |# 0.00
uu 0 fuu 0 {uw 1 (uu 2 |w 0

“*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind /Al Nativas, Black or Afican Amarican, Hispanic or Lating, and Two or More Races.

OHRMAG F12014-2015 Affirmation Action Reoarls and Materiali2015 FEDERAL CLASSIFIED FINALICAA UAW FED F20i5



FALL, 2015

CUNY ADMINISTRATIVE ASSISTANT

Secretarial and Clerical

CUNY ADMINISTRATIVE

ASSISTANT CUNY Administrative Assistants
SQURCE WEIGHTING
Factor1:  N/A 0.0
Factor2: CUNY Survey Spring 2011 - Permanent CUNY Office Assistant {level 3 or above) and Mail Message 1.0

Services Worker titles. The CUNY Administrative Assistant title is strictly promotional from the
Permanent CUNY Office Assistant (level 3 or above) and Mail Message Services Worker titles with
years of service requirement.

Aslan or Nat. - Blackor Individuals

“*Total _Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino  Disabilities
91.1 72.2 8.7 39.0 26.0 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind fAl. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMfc F:\2014-2015 Affirnation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/CAA Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity
College: John Jay Coliege
Semester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT:

CUNY OFFICE/SECRETARIAL ASSISTANT:

Constituent Departments:;

EEQ CATEGORY:

Secretarial and Clerical

Job Titles:

JOB GROUP:

CUNY OFFICE/SECRETARIAL ASSISTANT

CUNY Cffice/Secretarial Assistant (all levels)

Asglan or Nat.
“Total Haw, or Other Black or Hispanic or
FACTORS: Waighting Females Mincrity Pac. Isl, African American Lating
1. % availability of Minorities/Females with
requisite skills in immediate lebor areas. 1.00 89.9 26.5 37 11.6 9.8
2. % of Minoritiea/Females p X farable, of trai
GROUP TOTAL NO.: 40
No. Male: 5 No. Female: 35 Asian or Nat.
m—— — **Totaf Haw. or Other Black or Hispanic or Individuale with
Famales Minority Pac. lal. African American Latino Disabtlities
CURRENT UTILIZATION: # 35 |« 37 | r 19 |# 14 |# 0
% 87.5 |« 92.5 % 50 |% 47.5 |» 35.0 % 0.0
OVERALL AVAILABILITY:
% 89.9 |% 26.5 |% 3.7 |% 11.6 [|% 9.8 |% 7.0
UNDERUTILIZATION: % 24 [« NONE |% NONE % NONE [ NONE
# 0.96 | 0.00 |« 0.00 |# 0.00 |# 0.00
m 1 |w 0 |u 0 |w 0 |w 0

*Total Minority includes Asian or Nat. Haw. o Othaer Pac. lsl., Am. Ind /Al Netives, Black or Alrican American, Hispanic or Leting, and Two or More Races.

OHRMjc F12014-2015 Affirmation Action Reporta and Materiah2015 FEDERAL CLASSIFIED FINAL/COA UAW FED F2015



FALL, 2015

CUNY OFFICE/SECRETARIAL ASSISTANT

Secretarial and Clerical

CUNY OFFICE/
SECRETARJAL ASSISTANT: CUNY Office/Secretarial Assistant (all levels)

SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.8. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Secretaries, and
Administrative Assistants (5700); Word Processors and Typists (5820}, and Office Administrative 1.0
Support Workers, all other (5940), Office Clerks, General (5860).

Asian or Nat. Black or Individuals

**Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino Disabilities
89.9 26.3 3.7 11.68 9.8 7.0

*Totel Minority includes Asian or Net. Haw. or Other Pac. Isl,, Am, Ind.fAl, Natives, Black or African American, Hispanic or Letino, and Two or More Races.

OHRM: F:\2014-2015 Affirmation Action Reports and Materia2015 FEDERAL CLASSIFIED FINALACOA Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

MAIL / MESSAGE SERVICES WORKER

Two Factor Avallablitty
College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
MAIL / MESSAGE SERVICES WORKER
EEQ CATEGORY: Job Titles:
Secretarial/Clerlcal Mail Message Services Wor
JOB GROUP:

Aslan or Nat.
“Total Haw. or Other Black or Hispanic
FACTORS: Woeighting Famales Minority Pac. Ial. African Amarican or Latine
1. % avallability of Minorities/Females with
raquisite skills in immediate labor areas. 1.00 41.5 427 4.9 19.2 16.9
2. % of Minorlies/Females promotable, transferable, or trainable
GROUP TOTAL NO.: 6
. Asian or Nat.
No. Mals: 6 No, Female: 0 *Total Haw. ar Other Black or Hispanlc Individuals with
Famalas Minority Pac. lal. African Amarican orLating Dlsabilitigs
CURRENT UTILIZATION: # 0 [« 4 i 0 |# 1 |4 3 | 0
% 0.0 (% 66.7 |« 00 % 16.7 |% 50.0 |+ 0.0
OVERALL AVAILABILITY:
% 415 |% 42.7 |» 4.9 |% 19.2 % 16.9 |» 7.0
UNDERUTILIZATION: % 415 |% NONE | 4.9 % 2.5 |» NONE
# 249 |« 0.00 |# 028 | 0.15 [# 0.00
wy 3 |w 0 |w 0w 0 |w 0

" Total Mincrity includes Asian or Nat. Haw. of Cther Pac. Isl.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Lating, and Two or More Races,

CHRM/c F:\2014-2015 Athrmation Action Reports and Material2015 FEDERAL CLASSIFIED FINALMMSW UAW FED F2015



FALL, 2015

MAIL /| MESSAGE SERVICES WORKER

Secretarial/Clerical

MAIL /! MESSAGE
SERVICES WORKER

Mail Message Services Worker

SOURCE WEIGHTING

Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - Mail Clerks/Maii 1.0
Machine Operators, Except Postal Service (5850).

Asian or Nat. Black or Individuals

*Total Haw. or Other African Hispanic with

Female Minority Pac. Isl American orlalino  Disabilities
41.5 42.7 4.9 19.2 16.9 7.0

*Total Minority includes Asian or Nat. Haw. or Other Pac, Isl,, Am. ind /Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM; F2014-2015 Affirmation Action Reports and Materiali2015 FEDERAL CLASSIFIED FINALMMSW Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

Coliege:  JOHN JAY COLLEGE

Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
SKILLED TRADES/ CRAFTS
EEQ CATEGORY: Job Tles:
Skilled Crafts
Supervisor {(Maintenance and Laborer)
JOB GROUP:

SKILLED TRADES/CRAFTS SUPERVISORY TITLES

Asian or Nat.
“Tatal Hew. or Othar Blnck or Hispanic or
FACTORS; Walghting Females Minority Pac. Isl. African Ameri: Latino

1. % availability of Minorities/Females with
requisite skills in Immediate labor areas.
2. % of Minorities/Females promotable, transterable, or trainable

GROUP TOTAL NO.; 1 |HGroupTolslis 4 oilass; thien Job Grox
No. Male: 1 No. Female: 0 Asisn or Nat.
—_— E— ~Total Haw. or Other Black or Hispanic or | Individuais with
Femabes Minority Pac. isl. African Amerlcan Latino Disablliities
CURRENT UTILIZATION: # 0 [|# 1 |4 0 {# 1 |# 0 | 0

% 0.0 1% _ 100.0 |% 0.0 (% _100.0 |% 0.0 |% 0.0

OVERALL AVAILABILITY:

% 06 |% 241 % 28 (% 8.8 1% 12.0 {% 7.0

UNDERUTILIZATION: % 0.6 (% NONE [% 28 |% NONE (% 12.0
# 0.01 |# 0.00 |# 0.03 |# 0.00 |# 0.12
I Q |w 0w 0w 0 Ju 0

*Total Minority includes Asian or Nat. Haw, or Other Pac. Isl., Am. Ind.JAl Natives, Black or African American, Hispanic or Latino, and Twa ar More Reces.

OHAME F:\2014-2015 Affimation Aclion Reports and Malerial\2015 FEDERAL CLASSIFIED FINAL/SKLCRFSPVERY UAW FED F2015



FALL, 2015

SKILLED TRADES/CRAFTS SUPERVISORY TITLES
Skilled Crafts

SKILLED TRADES/
CRAFTS

SUPERVISORY

Supervisor {Maintenance and Laborer)

SQURCE WEIGHTING
Factor 1: N/A 0.0
Factor 2: CUNY Survey Spring 2011, Skilled Trades - selected titios with permanency and 1.0

appointment to title with years of service requirement.

Asian or Nat. Black or Individuals

“*Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl, American Latino Disabilities
0.6 24.1 28 88 120 7.0

**Total Minority includes Asian or Nat. Haw. or Cther Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Lafino, and Two or More Races.

OHRM/c F112014-2015 Affirmation Action Reports and Matenal2015 FEDERAL CLASSIFIED FINAL/'SKCRFSPVSRY Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabllity

Collaga: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constiuant Departments:
SKILLED TRADES/CRAFTS
EEQ CATEGORY: Job Titles:
Skilled Crafts Carpenler Oiler
Labarer Paintar
Elecirician Plumbar
Lacksmith Stationary Engineer
Maintenance Worker
JOB GROUP:
SKILLED TRADES/CRAFTS
Aslan or Net.
“Total Haw. or Cther Black or Hispanic or
FACTORS: Walghting Famales Minority Pac. Isl. African American Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas, 1.00 2.5 29.7 2.6 7.0 18.7

2. % of Minorities/Females promotable, transferable, of trainable

GROUP TOTAL NO.: a3
No. Male: 33 No.Female: 0 Aslan or Nat,
- - “Total Haw. or Other Black or Hispanic or Individuals with
Females Minority Pac.lsl. | African American Latina Disabilitias
CURRENT UTILIZATION: # 0 |# 16 |# 0 |# 9 |# T |# 0
% 0.0 % 48.5 |% 0.0 (% 273 |% 21.2 |% 0.0
OVERALL AVAILABILITY:
% 2.5 (% 29.7 % 26 (% 7.0 [% 18.7 |% 7.0
UNDERUTILIZATION: % 25 |% _NONE (% 2.6 |% _NONE (% NONE
# 083 |# 0.00 (# 0.86 |(# 0.00 |# 0.00
uu 1 |w 0 |w 1 | 0 | 0

*Total Minority includes Asian or Nat. Haw. or Other Pac. tsl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mere Races.

OHRM/ FA2014-2015 Afmation Action Reports and Materlah2016 FEDERAL CLASSIFIED FINAL/SKLCRF UAW FEC F2015



FALL, 2015

SKILLED TRADES/CRAFTS
Skilled Crafts
SKILLED
TRADES/CRAFTS;
Carpenter Maintenance Worker
Oiler
Lahorer Painter
Electrician Plumber
Stationary Engineer
Locksmith
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survay (ACS) - NY, NJ, CT, PA - "Stationary Engineer & 1.0

Boiler Operator” (8610), "Carpenters” (6230), "Electricians” {6355), "Painters, Construction Maintenance”
(6420), "Pipelayers, Plumbers, Pipefitters” (6440), "Machinist” (8030), "Construction Manager" (220),
Automotive Service Tachnicians & Mechanics" {(7200), "Elevator Installer & Repairer” (6700), "Roofer”
(6515), "Cement Mason, Concrete Finishers & Terrazzo Worker” (6250}, "Locksmith and Safe Repairers”
(7340), "Plasters and Stucco Mason® (6460), "Construction Laborers" (6260), "Maintenance and Repairer
Workers, General” (7340}, and "Maintenance Workers, Machinery™ {(7350).

Asian or Nat, Black or Individuals

“*Total Haw. or Other African Hispanic or with

Female Minority Pac. lIsl. American Latino Disabilities
2.5 29.7 2.6 7.0 18.7 7.0

“*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/jc F:12014-2015 Affimation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/SKLCRF Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

CAMPUS PUBLIC SAFETY SERGEANT

Two Factor Availabllity
College: JOHN JAY COLLEGE
Semester/Year: all,
AFFIRMATIVE ACTION UNIT: Constituent Departments:
CAMPUS PUBLIC SAFETY SERGEANT
EEQ CATEGORY: Job Titles:
Campus Public Safety Sergeant
Service/Maintenance
Campus Security Specialist
JOB GROUP:

Asian or Net.
“Total Haw. or Other Black or Hispanic or
FACTORS: Waeighting Femalas Minority Pac. Isl. African Amarican Latino
1. % availability of Minorities/Females with
requisite skills in immediate labor areas.
2. % of Minotiies/Females promolable, traneferable, of rainable
1.00 237 87.6 74 56.8 241
GROUP TOTAL NO.: 7
No. Male: 7 Na. Fernale: 0 Aslan or Nat.
~Total Haw. or Other Black or Hispanlc or Indlviduala with
Females Minority Pac. Isl. African Amaerican Latino Disabilites
CURRENT UTILIZATION: # 0 |» 6 |« 1 | 2 | 3 |» 0
% 0.0 |=» 85.7 |» 14.3 |% 286 |= 4289 |% 0.0
OVERALL AVAILABILITY:
% 237 |% 876 |» 74 % 55.8 % 241 |% 7.0
UNDERUTILIZATION: % 237 = 1.9 |%* NONE |% 27.2 |% _NONE
4 1.66 |« 013 ¢ 0.00 |« 191 |+ 0.00
uu 2 uu 0 Uy 0 uw 2 uJ 0

*Total Minorty includes Asian or Nat. Haw. or Other Pac. Ist, Am. Ind /Al Natives, Black or African American, Hispenic or Lating, and Two or Mora Racas.

OHRMAe FA2014-2015 Affirmation Action Reporls and Material2015 FEDERAL CLASSIFIED FINALICPSD3 UAW FED Fa15




CAMPUS PUBLIC SAFETY SERGEANT

formerly - Campus Peace/Security Officer Level 3
Service/Maintenance

CAMPUS PUBLIC SAFETY SERGEANT Campus Public Safety Sergeant

Campus Security Specialist

SOURCE
Factor 1: N/A
Factor 2: CUNY Permanent Campus Peace Officer Level 1 and 2

Fall, 2015

Factor 2. CUNY Survey Spring 2011 - Permanent Campus Peace Officer Level 1 and 2s with years of service

requirement.

Asian or Nat,
"Total Haw. or Other Black or
Femazle Minority Pac. Is!. African American
23.7 87.6 7.4 55.8

Hispanic or
Latino

24.1

WEIGHTING

0.0
1.0

Individuals
with
Disabilities

7.0

“Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMiic F:12014-2015 Affimation Action Reparts and Material2015 FEDERAL CLASSIFIED FINAL/CPSO3 Facter FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE

Semestar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
CAMPUS PEACE/SECURITY OFFICER LEVEL 1
EEOQ CATEGOQRY: Job Tiiss:
Campus Peace/Security Officer Level 1
Service/Maintenance Campus Security Assaistant
JOB GROUP:
CAMPUS PEACE/SECURITY OFFICER LEVEL 1
Aslan or Nmt.
~Total Haw. or Othar Bisak or Hiapanic or
FACTORS: ghting \ Females Minarity Pac, Il African American Latino
1. % availability of Minorities/Fernales with
requisite skills in immediate labor areas. 1.00 258.4 66.7 71 28.1 29.3
2. % of Minorities/Females promatable, transferable, or frainable
GROUP TOTAL NO.: 43
No. Male: 24 No. Female: 19 Aslan or Nt.
— e Total Harw. or Other Bluek or Hispanic or Individuals with
Females Minority Pag. sl African American Latine Disabilithes
CURRENT UTILIZATION: _ # 19 |# 38 |# 1 (4 20 |# 14
% 44.2 |% 88.4 (% 2.3 (% 46.5 (% 326 |% 0.0
OVERALL AVAILABILITY:
% 28.4 |% 86.7 |% 7.1 1% 281 [|% 28.3 |% 7.0
UNDERUTILIZATION: % NONE |% NONE |% 48 |% NONE |% NONE
# 0.00 {# 0.00 (# 2.05 (# 0.00 [# 0.00
LU 0 |w 0 |w A 0 Jw [

*Total Mincrity includes Black or Ahican Amarican, Hispanic or Latino, Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind.fAl. Natives and Two or More Races.

OHRMAC F\2014-2015 Afirmation Action Repors and Materal2015 FEDERAL CLASSIFIED FINALACPSO1 LAW FED F2015



FALL, 2015

CAMPUS PEACE/SECURITY OFFICER LEVEL 1

Service/Maintenance

CAMPUS PEACE!/
SECURITY OFFICER LEVEL 1: Campus Peace/Security Officer Level 1
Campus Security Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey {ACS) - Residence 1.0

Geography, New York City - Police and Sheriffs Patrol Officer (3850)

Asian or Nat. Black or Individuals

*Total Haw. or Other African Hispanic or with

Female Minority Pac. Isl. American Latino Digabilities
28.4 86.7 7.1 28.1 29.3 7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind /Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

QFSRic F:12014-2015 Affrmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINALCPSO1 Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabillty
College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constltuant Departments:
BASIC CRAFTS
EEO CATEGORY: Job Titles:
Service/Maintenance
Stock Worker Supervisor
JOB GROUP:
BUILDNNGS AND GROUNDS
Asian or Nat.
“Total Haw, or Other Black or Hispanic or
FACTORS: Whaighting F I Minority Pac. Ish. African Amerlcan Latino
1. % avaitakility of Minorities/Females with
requisite skills in immediate labor areas. 1.00 20.0 42.4 2.3 126 26.0

2. % of Mingrities/Females promotable, transferable, or trainable

GROUP TOTAL NO.: 1 15 Aot léus; Yo Job Groip'ts ton shisllio: analyze:
No.Mae: 1 No. Female: 0 “Total ::‘I:n o:rlT:r.ltr Black ar Hispanicor | Individuals with
Fumales Minority Pac.isl. | African American Lating Disabilities
CURRENT UTILIZATION: # 0 (# 1 |# 0 [# 0 [# 1 |# 0
% 0.0 |% 100.0 1% 0.0 (% 0.0 |% 100.0 (% 0.0
OVERALL AVAILABILITY:
% 200 |% 424 % 23 |% 12.6 |% 26.0 |% 7.0
UNDERUTILIZATION: %a 20.0 (% _NONE |% 23 % 12.6 |% _NONE
# 0.20 ([# 0.00 # 0.02 (# 0.13 [# 0.00
w 0 | 0 |w 0 lw 0 |w 0

**Total Minority includes Asian or Nat, Hew, or Other Pac, Isl, Am. ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Racas.

OHRM/e F:12014-2015 Affirmalion Action Reparls and Meteriali2015 FEDERAL CLASSIFIED FINAL/BCBLDG UAW FED F2015



FALL, 2015

BASIC CRAFTS: BUILDINGS AND GROUNDS

Service/Maintenance

BASIC CRAFTS
BUILDINGS AND GROUNDS
Stock Worker Supervisor

SOURCE . WEIGHTING
Factor1: 2007 - 2011 U.S. Census- American Community Survey (ACS} - NY, NJ, CT, PA - "Grounds
Maintenance” (4250}, "Janitors and Buildings and Grounds” (4220), "Laborers and Freight, Stock 1.0
and Material Movers Hand” (9620), "Motor Vehicle Operator” (9150)
Asian or Nat. Black or individuals
*Total Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latino Disabilities
20.0 42.4 2.3 12.8 26.0 7.0

“Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African Amarican, Hispanic or Latino, and Two or More Races.

OHRMiK F:A2014-2015 Affirmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/BGBLDG Factor FED F2015



UTILIZATION ANALY SIS WORKSHEET

Two Factor Availabillty
College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departments:
CUSTODIAL SUPERVISORY
EEQ CATEGORY: Job Titles:
Service/Maintenance
Custodial Supervisor
JOB GROLP:
CUSTODIAL SUPERVISORY
Aslan or Nat.
“Total Haw, or Other Black or Hispanic or
FACTORS: Walghting Females Minority Pac. lal, African A ) Latino
1. % availability of MinoritiesIFemaIes:wilh
requisite skilis in immediate labor areas, 1.00 29.0 40.0 24 13.8 22.1

2. % of Minorities/Females pmmotabla, trensferable, or treinable,

GROUP TOTAL NO.: 5

No. Male; 4 No. Femals: 1 Asian or Nat.,
- - “Total Haw. or Othar Black or Hispanic or Individuals with
Famales Minority Pac. isl. African Amarican Latino Disabilitles
CURRENT UTILIZATION: # 1 |# 5 |# 0 |# 3 |4 2 |# 0
% 200 |% 100.0 % 0.0 |% 60.0 |% 40.0 [ 0.0
OVERALL AVAILABILITY:
% 280 |% 400 | 2.4 {% 13.8 |% 221 |% 7.0
UNDERUTILIZATION: % 9.0 | NONE (% 24 1% NONE [% NONE
# 045 |# 0.00 |# 0.12 |# 0.00 1# 0.00
u 1 |w 0w 0 |w 0 Jw 0

"*Total Minarity includes Asian or Nat. Haw. or Other Pac. 1sl., Am. Ind /Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMjc FA2014-2015 Atfimation Action Reports and Materia2015 FEDERAL CLASSIFIED FINALICUSSPVR UAW FED F2015



CUSTODIAL SUPERVISORY

Service/Maintenance

CUSTODIAL
SUPERVISORY:
Custodial Supervisor
SQURCE
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - "First Line

Supervisors/Managers of Housekeeping/Janitorial Workers (4200)

Asian or Nat. Black or
**Total Haw. or Cther African Hispanic or
Female Minority Pac. Isl. American Lating
29.0 40.0 2.4 13.8 221

FALL, 2015

WEIGHTING
1.0

Individuals
with
Disabilities

7.0

“Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Btack or African American, Hispanic or Latino, and Two or More Rages.

OHRMfe F:2014-2015 Affirmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/CUSSFVR Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: Constituent Departmants:
CUSTODIAL ASSISTANT
EEC CATEGORY: Job Titles:
Custodial Assistant
Servica/Maintenance
JOB GROUP:
CUSTODIAL ASSISTANT
Aslan or Nst.
*Total Haw. or Othar Black or Hixpanic or
FACTORS: Waighting Females Minority Pac. Ia). African American Lating
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 273 48.9 2.8 15.6 28.8

2. % of Minorities/Females promotable, transferable, or trainable

GROUP TOTAL NO.: 36
No. Male: 18 No. Female; 18 o Total :::";'o‘:r Black or Hispanic or Individusls with
Famales Minority Pac. Isl, African Amerlcan Latine Disabliities
CURRENT UTILLZATION: # 18 |# 34 |4 # 13 |« 20 |(#
% 50.0 |% 944 |% 28 (% 36.1 (% 556 |% 0.0
OVERALL AVAILABILITY:
% 27.3 |% 489 |% 28 % 15.6 |% 288 |% 7.0
UNDERUTILIZATION: % NONE |% NONE |[% 0.0 |% NONE (%  NONE
# 0.00 |# 0.00 |# 0.01 [# 0.00 |# 0.00
UL 0 U 0 U 0 - juu 0 uJ 0

**Total Minority includes Asian or Nat. Haw, or Other Pac. Isl., Am. Ind./Al. Natives, Black or Afficar American, Hispanic or Latino, and Two or More Races.

CHRWG F12014-2015 Afirmation Action Reports and Materiah2015 FEDERAL CLASSIFIED FINAL/CUSASST UAW FED F2015



FALL, 2015

CUSTODIAL ASSISTANT

Service/Maintenance

CUSTODIAL ASSISTANT: Custodial Assistant
SOURCE WEIGHTING
Factor 1: 2007 - 2011 U.S. Census- American Community Survey (ACS) - NY, NJ, CT, PA - "Janitors and 1.0
Building Cleaners” (4220) ’
Asian or Nat. Black or Individuals
** Total Haw. or Other African Hispanic or with
Female Minority Pac. Isl. American Latine Disabilities
27.3 48.9 2.8 15.6 28.8 7.0

"Total Minority includes Asian or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

CHRMc F\2014-2015 Affirmation Action Reports and Material2015 FEDERAL CLASSIFIED FINAL/CUSASST Factor FED F2015



Faculty



UTILIZATION ANALYS]S WORKSHEET
Two Factor Availabllity

Collega:

JOHN JAY COLLEGE

Semaester/Yoar;

FALL, 2015

FACULTY

AFFIRMATIVE ACTION UNIT:

CONSTITUENT DEPARTMENTS:

ALL FACULTY TITLES BY DEPARTMENT

EEQ CATEGORY:

PROFESSIONAL: PROFESSORIAL

Job Thies:

Distinguished Professor
Professor

Associate Professor
Assistant Professor
Research Professar

JO8 GROUP:
PROFESSORIAL
Anian or Nat. Black or
“Total Haw, or Othar African Hiapanlc Individuals with
FACTORS: ‘Weighting Fomales Minarity Pac, Isl. Amerlcan or Latine Disabliftias
i. % availability of Minorities/Females with
raquigite skills in i le fabor areas. 1.00 54.9 25.7 8.4 9.8 8.0

2. % of Minorities/Females promotable, transferable,

of frainable
GROUP TOTAL NO.: 373
to.mae: 195 A ~Tatal ::.'."lf'o':»:r T:::: Hispank:  |Individusts with
Famales Minority Pac, Isl, American ar Latino Disabilitles.
CURRENT UTILIZATION: # 178 12 e 32 38 | 41 e
% 4.7 |% 00 % 85 [|% 102 |% 11.0 [% 0.0
OVERALL AVAILABILITY:
% 949 |% 257 |% 84 |% 98 |% 6.0 [% 7.0
UNDERUTILIZATION: % 72 | NONE [% NONE (% NONE %  NONE
4 26.7 [# 00 |# 00 [« 00 |# 0.0
uu 27 (w 0 |w 0 jw 0 juw 0

~Total Minerity includes Asian or Nat. Haw. or Other Pac. Is),, and Amn. Ind /Al Natives, Black or Affican American, Hispanic or Lating, and Two or Morg Races.

OHRMiIG - F12014-2015 Alfrmation Actien Reports and Maleriah2016 FEDERAL UW FACULTY Prof Inst Lect COMBINED |WD FINAL 1 Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Dapartments:

Job Group:

Job Tltles:

Factor 1: 4States (CT,MJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

54.9% 25.7% B.4%

FALL, 2015
ALL FACULTY TITLES
ALL FACULTY TITLES BY DEPARTMENT
Professorial
Distinguished Professor
Professor
Associate Professor
Assistant Professor
FACTORS SCURCES WEIGHT
EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4S5T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
ALL FACULTY TITLES
Asian or Nat. Black or Individuals
**Total Haw. or Other African ispanic with
Female Minority Pac, Isl. American orlatino  Disabilities
5.8% 6.0%

**Total Minority includes Asian or Nat. Haw. or Other Pac. lsl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races. *Amerfindian .5%

OHRMAc - F:\2014-2018 Affirmation Action Reports and Maieah2015 FEOERAL UW FACULTY Prof inet Lect COMBINED 'WD FINAL { Prof FACTCRE FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabillty

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Area, Ethnic, Cultural, Gender, and

. Latin Ameri & Latina/ 1
Group Studies in American & Latina‘o Studies

Africana Studies

EEQ CATEGORY: Job Titlas:

Professor
Associate Professor
Assistant Professor

PROFESSIONAL: PROFESSORIAL

JOB GROUP;
PROFESSORIAL
Aslan or Nat. Black or
~Totel Haw. or Other Afrioan Hispanic Individuals with
FACTORS: Walghting Femnales Minority Pac. lal. Amarican or Latina Disabilithes
1. % availability of MinorifiesFemales with
requisite skills in immadiate labor areas, 1.00 66.1 45.4 12.4 17.3 11.2
2. % of Minorities/Females promotable, transferable,
of trainable
GROUP TOTAL NO.: 15
No. Male: _7____ 8 “Total Haw, or Othar African Hispanic Individuats with
: Fetnales Minority Pac. Ial. Amarican or Lating Disabifties
CURRENT UTILiZATION: ¥ 8 |« 12 |# 0 |s I | 9 |# 0
% 533 % 80.0 [« 00 = 200 % 80.0 |% 0.0
OVERALL AVAILABILITY:
% 861 % 454 |% 124 |% 173 lw 1.2 |% 7.0
UNDERUTILIZATION; % 127 %  NONE |» 124 % NONE |%  NONE
# 1.9 m 00 & 1.9 00 |# 0.0
w 2 jw 0 Juw 2 |w 0 |uw 0

“Total Minority includes Asian or Nat. Haw. o Other Pac. Isl., and Am. Ind.JAl Natvas, Black o Afritan American, Hispanic or Latino

OHRMG - F12X014-2015 Affmabion Action Reporte and Mainriah2015 FEDERAL UW FACULTY Frof - Ethnie Shidies Combined / Prof UAW FED F2015

, and Twe or More Races.



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Actlon Unit:

Constituent Departments:

Job Group:

Job Titles:

Area, Ethnic, Culturaf, Gender, and Group Studies

Latin Ameri¢an & Latina/o Studies
Africana Studies

Professoriat

Professor
Associate Professor
Assistant Professor

FACTORS SOURCES

EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and
US Non-4ST.

* Note: US Dept of Education's Postsacondary Studies Division indicates
2012 is tha latest data available as of 7/15/2014.

Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Area, Ethnic, Cultural, Gender, and Group Studies

Asian or Nat, Black or

**Total Haw, or Other African

Female Minority Pac. Isl. American
66.1% 45.4% 12.4% 17.3%

FALL, 2015
WEIGHT
1.0
Individuals
Hisggpig with

or Lating Disapilities
11.2%

*““Total Minority includes Asian or Nat. Haw. ar Other Pac. Isl., Am. Ind./Al. Natives, Black ar African American, Hispanic or Latine, and Two or More Races. "Amerfindian 5%

OHRM/c - F:12014-2015 Affirmalion Action Reporie and Maberiai2015 FEDERAL W FACULTY Prof - Ethnic Studies Combined / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availability

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2013
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Africana Studies
Area, Ethnic, Cultural, Gender, and Group Studies
EEOQ CATEGORY; Job Titles:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
JOB GROUP:
PROFESSORIAL
Anlan or Nat. Black or
“Total Hirir. of Othar African Hispanle Individusls with
FACTORS: ighing Famaiss Minority Pac. sl Armwrican or Latine Disabllties
1, % availablity of Minoriies/Fernales with
requisite skills in i labor areas. 1.00 66.1 45.4 12.4 17.3 11.2
2. % of MinorifiesFemales promotabis, transferable,
or trainable
QROUF TOTAL MO,; [
No. Male: 2 4 ~Total b::r::rc::r T::-:r Hispanio Individuals with
Famaies Minority Pac. Isl. Anetioan or Latino Disabllitian
CURRENT UTILIZATION: i 4 [x I F 3 |# 0
% 66.7 [ 500 |[% 00 |% 500 [% 00 |% 00
OVERALL AVAILABILITY;
% 66.1 |% 454 |y 124 % 173 (% 1.2 % 7.0
UNDERUTILIZATION: % NONE |% NONE (% 124 |% NONE |% 11.2
0.0 0.0 0.7 0.0 [+ 0.7
uw 0 Jw 0 Jw 1 Jw 0 fuw 1

"Total Minority includes Asian or Nat. Haw, or Other Pac. sl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Twa or More Races.

CHRW: - F:\2014-2015Al.mluinnA:h| Raports and Maledsh2015 FEDERAL UW FACULTY Prof - Africana Sludiac / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2016
Affirmative Action Unit; Area, Ethnic, Cultural, Gender, and Groi
Constituent Departments: Africana Studies
roup; Profassorial
Job Titles: Professor
Associate Professor
Assistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D, 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 45tates (CT,NJ, NY, PA} and USNon-4ST - EDC - Ph.D, 2011 - 12*
Area, Ethnic, Cultural, Gender, and Group Studies
Asian or Nat, Black or Individualg
**Total Haw, or Other African, Hispanic with
Eemala Minority Pac. Isl. American orlating  Disabilities
66.1% 45,4% 12.4% 17.3% 11.2%

“*Total Minority includes Asian or Nat. Haw. or Cther Pac. [sl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Lating, and Two or More Races. *Amerfindian .5%

OHRMje - F:\2014-2015 AMmmation Action Reports and Materia\2015 FEDERAL UW FACULTY Prof - Africana Studies / Prof FACTORS FED F215



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

College: JOHN JAY COLLEGE

Semestar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Latin American & Latina/o St
Area, Ethnic, Cultural, Gender, and Group Studies
EEQ CATEGORY: Job Thies:
Professor
PROFESSIONAL: PROFESSORIAL Associate Profassor
Assistant Professor
JOE GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw, or Other African Hispanic Individuais with
FACTORS: Walghting Famales Minority Pac. Il Ammrioan or Latina Dinablitins
1. % availabilty of Minorities/Femates with
requiadte skills in immediate labor areas. 1.00 66.1 454 124 17.3 11.2
2. % of Minorties/Femalas promotable, transfershla,
or frainable
GROUF TOTAL NO.: 9
No. Male: 5— 4 ~Total Haw. or Other Africen Hispanic indiduals with
Famaley Minority Pac. lol. Ameroan or Latino Disabliithes
CURRENT UTILIZATION: # 4 |[» 9 |+ 0 |« 0 | 9 |#
% 444 |% 1000 |% 00 [ 00 = 100.0 |=% 0.0
OVERALL AVAILABILITY:
% 66.1 |% 454 |% 124 |u 173 % 1.2 % 7.0
UNDERUTILIZATION: % 216 % NONE (% 124 [« 173 [»  NONE
19 00 |# 11 |# 16 |# 0.0
w 2 jw 0w 1 (w 2 |w 0

~Total Minortty includes Asian or Nat. Haw, or Other Pac. Isl., and Am. Ind./Al. Nativas, Black or Afican American, Hispanic or Lating, and Two or More Races,

COHRM - F12014-2015 Afirmation Aotion Reports and Materah2015 FEDERAL UW FACULTY Prof - Litin American Studies / Prof UAW FEO F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Area, Ethnic, Cultural, Gender, and Gro
Constituent Departments: Latin American & Latinalo St
Job Group: Professorial
Job Titles: Professor
Associate Professaor
Assistant Professor
FACTORS SCURCES WEIGH
Factor 1 EDC- Ph.D, 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-48T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Area, Ethnic, Cultural, Gender, and Group Studies
Asian or Nat. Blagk or Individuals
"*Total Haw. or Other African with
Femalg Minority Pac. Igl, American Disabilities
66.1% 45.4% 12.4% 17.3%

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic of Latino, and Two or More Races. *Amerindian .5%

OHRMfe - FA2014-2015 Affirmation Action Raports and Malerah2015 FEDERAL UW FAGLLTY Prof - Latin American Studies / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Availabllity

College: JOHN JAY COLLEGE

Somester/Yaar: FALL, 2015
AFFIRMATIVE ACTIOM UNIT: CONSTITUENT DEPARTMENTS:
COUNSELING
Education SEEK
Provost Area
EEC CATEGORY: Jols Tiies!

PROFESSIONAL: PROFESSORIAL

Associate Professor
Assistant Professor
Research Professor

JOB GROUP:
PROFESSORIAL
Ankan or Hat. Black or :
“Total Haw. or Other African Hispenio Individuale with
FACTORS: Waeighting Famales Minority Pac. sl American or Latino Disabilitles
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 67.9 31.7 4.0 19.4 6.8

2. % of Minorities/Females pramatabla, transferable,
or irginable

GROUP TOTAL NO.: 12
No. Male: 4_ 8 “Total r::r::'::r Afriean Hispanla Individuals with
Fernales Minotity Pac. lal. American or Latino Disabllitiea
CURRENT UTILIZATION: i B | 7 |a # 3 4
% 66.7 | 583 | 0.0 [ 250 |% 333 % 0.0
OVERALL AVAILABILITY:
% 679 |% NT % 40 |% 194 (% 68 % 1.0
UNDERUTILIZATION: % 12 |% NONE |[% 40 |% NONE (% NONE
# 01 |# 00 |# 05 |# 00 0.0
uu 0 juw 0 fuw 1 |w 0 jw 0

*Total Mincrity includes Asian or Nat. Haw, or Other Pac. Isl., and Am. Ind /Al Natives, Black cr African American, Hispank: or Latino, and Two or More Races.

OHRMI: - F12014-2015 Afirmation Acton Reports and Materiah2015 FEDERAL UW FACULTY Prof - Educabon Combined ! Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Afflrmative Action Unit: Education
Counseling
Constituent Departments: SEEK
Provost Area
Job Group: Professorial

) Associate Professor
Job Titles: Assistant Professor

Ressarch Professor

FACTORS SQURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-45T.

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the |latest data available as of 7/15/2014.

Factor 1: 4States {CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Education
Asian or Nat.
"Total Haw. ar Other
Eemale Mingrity Pac. Isl.
67.9% N.7% 4.0%

FALL, 2016
WEIGHT
1.0
Individuals
Hispanic with
orlating  Digabiliies
8.8%

*“*Total Minarity includes Astan or Nat. Haw. or Other Pac, Ist,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races. *Amer/Indian .5%

OHRMYc - F\2014-2015 Afmation Action Reporte and Malerah2015 FEDERAL UW FACULTY Prof - Educalion Combined / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Tweo Factor Availability

Coligge: JOHN JAY COLLEGE
Semestar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTA:
Education Counseling
EEO CATEGORY; Job Titles:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor .
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
~Total Haw. or Othar African Hiapanie individuala with
FACTORS: Walghting Females Minority Pac. lel. Amerioen or Latino Disshilltiss
1. % avaiabiity of Minorities/Females with
requisite skills in immediate fabor areas. 1.00 67.9 N7 4.0 19.4 6.8

2, % of MinoritiesFemales promotable, transterable,

of Trainable
GROUP TOTAL NO.: 6
NoMals: 2 4 ~Total 1::":0'::: T::: Hispanic Individuats with
Famales Minority Pac. lal. Amaerioan or Latino Disabliities
CURRENT UTILIZATION: # 4 4 1 |# y
% 66.7 |% 500 |% 00 (% 167 |% 333 | 0.0
OVERALL AVAILABILITY:
% 679 |» N7 f= 40 |% 194 |% 6.8 |% 70
UNDERUTILIZATION: % 12 [% NONE [% 40 % 27 % NONE
# 0.1 |« 0.0 |« 0.2 |# 0.2 |# 0.0
u 0 (v 0 |w 0 |w 0 |w 0

*Total Minority includes Asian or Nat, Haw. or Other Pac. Igl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

QHRMAG - FA2014-2015 Afrmation Action Raparta and Malerish2015 FEDERAL UW FACULTY Prot - Counsefing/ Frol UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Education

Counseling

Professorial

Professor
Associate Professor
Assistant Professor

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA} and
US Non-45T.

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.,

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Education
Asian or Nat. Black or
“*Total Haw. or Other African
Fsmale Minority Pac. Isl. American
67.9% MN.7% 4.0% 19.4%

FALL, 2015
WEIGHT
1.0
Individuals
Hispani with
orlatine  Disabilities
6.8%

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mere Races. *Amar/Indian .5%

OHRMe - FA2014.2015 Afirmation Action Reports and Material\2015 FEDERAL UW FACULTY Prof - Counaaling / Prof FAGTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

College: JOHN JAY COLLEGE
Somester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Education SEEK
EEC CATEGORY: Job Tties:

PROFESSIONAL: PROFESSORIAL Associate Professor

Assistant Professor

JOB GROUP;

PROFESSORIAL

Aadon or Hat. Black or
"“Totsl Haw. or Other Afrioan Hispanikc Individusls with
FACTORS: Famales Minority Pac. lal. Ammrican or Latino Dinablities
1. % availabilly of MingritiesFemales with
requisite skills in immediate labor areas. 1.00 67.9 .7 4.0 19.4 6.8

2. % of Minorities/Females proratable, fransforabls,
or trainabi

GROUP TOTAL NO.: 4  HEGroop Totakigd orlass, then Job Grolpiis teo ismall:te ans
Ho. Male: 0— 4 “Total :::r::::r I:I::.:r Hispanic Individuals with
Females Minority Pac. bl Amaricen or Lating Dleabilities
CURRENT UTILIZATION: # 4 & 4 |# # 2 # 2
% 1000 |% 1000 |% 00 [» 500 | 500 [ 0.0
OVERALL AVAILABILITY:
% 679 |% NT % 40 |% 194 (% 68 % 1.0
UNDERUTILIZATION: % NONE [% NONE [% 40 (v NONE (% NONE
# 00 | 00 | 0.2 | 0.0 4 0.0
w 0 juw 0 Jw 0 |uw 0 |w 0

“Total Minority includes Asian ar Nat. Haw. or Other Pac. IsL, and Am. Ind./Al. Natives, Black or Afican American, Hispanic or Latino, and Twa or More Races.

CHRMAG - F2014-2015 Affrmation Action Raparis and Malerial2015 FEDERAL UW FACULTY Prof - SEEK / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Education

SEEK

Professorial

Associate Profeasor
Asslstant Professor

FACTORS SOURCES
Factor 1

US Non-45T.

EDC- Ph.D, 2011 - 12* - 4States (CT, NY, NJ, PA) and

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Education

Aslan or Nat.
**Total Haw. or Other

Eemala Minority
67. 9% MN7%

Black or

African
American
19.4%

FALL, 2015
WEIGHT
1.0
Individualg
Hispanic with
or Latin Disabilities
6.8%

““Total Minority includes Asian or Nat. Haw. or Other Pac. 1sl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latine, and Two or More Races, *Amer/indian .5%

OHRMAc - F:12014-2015 Affimmedion Action Reports and Materiah2015 FEDERAL UW FACULTY Prof - Edutation Combined f Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

Collegs: JOHN JAY COLLEGE

{Semestar/Year: FALL, 2018
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTS:
Provost Area
Education
EEC CATEGORY: Job Tiles:
PROFESSIONAL: PROFESSORIAL Research Professors
JOB GROUP; ‘
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw. or Other Afrlcan Hispanic Individuals with
FACTORS! 'Walghting Females Minarity Pac. sl Amarican or Latino Disabliities
1, % avaifabwity of Minoritles/Females with
requisite skills in immediate labor areas. 1.00 67.9 31.7 4.0 19.4 6.8
2. % of MinoritiesFamales promotable, transfarable,
or trainable
GROUP TATAL NO.: 2 i otal: i dia¢ e Grdup : analyre
Aslimi or Nat. Black or
No. Mate: 2 0 “Total Haw, or Other African Hispanle Indhviduale with
Famales Mingrity Pao. Isl. Amarican ar Latino Risabilltes
CURRENT UTILIZATION: # 0 |+ 0 |+ 0 |z 0 | 0 |#
% 0.0 [% 0.0 |« 00 |« 0.0 |« 00 % 0.0
OVERALL AVAILABILITY:
% 67.9 |% N7 % 40 [% 19.4 |« 68 [ 70
UNDERUTILIZATION: % 679 |% 3T % 40 |% 194 |% 6.8
% 14 |« 0.6 [+ 01 |# 04 ¢ 0.1
uy 1 fw 1w 0 |w 0w 0

“*Total Minority includes Asian or Nat. Haw, or Other Pac, Isl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRAMG - F12014-2015 Affirmation Achon Reports and Malerlal2015 FEDERAL UW FACULTY Prof - Education - Reysarch Professors / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Faculty
Constituent Departments: Provost Area
Job Group: Professorial
Job Thies; Research Professor
FACTORS SOQURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 45tates (CT, NY, NJ, PA) and 1.0
US Non-45T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Education
Asian or Nai. Black or Individuals
“*Total Haw. or Other African: Hispanic with
Femals Minority Pac. Isl. American or Lating Digabilities
67.9% NT% 4.0% 19.4% 6.8%

**Total Minarity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races, *Amer/Indian 5%

OHRMjE - F2014-2015 Affirmalion Astion Reporte and Malerial2615 FEDERAL UW FACULTY Pt - Education - Rasearch Profassars / Prof FACTCRS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collega: JOHN JAY COLLEGE

Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTS:
English Language and Literature/Letters English
EEQ CATEGORY: Job Tites:
Dist Professor
Professar
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw, or Other African Hispanlo ndividuals whih
FACTORS: : (Walghting Famales Minority Pac. Isl. American or Latine Dnabllities
1. % availability of Minorities/Females with
Tequisite skillg in knmediate labor areas. 1.00 B1.1 159 3.8 5.0 5.5
2. % of MineritiesFemales promatable, transferabla,
¢ trainable
QROUP TOTAL NO.: 41
Anlan or Nat Black or
No. Mals: L 21_ “Total le.nur Other - Afriosn Hispanio Wndividuale with
Famales Minority Pac, lsl. American or Latino Disabllies
CURRENT UTILIZATION: 0 A ¢ 7T |# 2 I 2 R 0
% 512 |% 171 |% 49 % 73 |% 49 |» 0.0
OVERALL AVAILABILITY:
% 611 % 159 |% 38 [» 50 (% 55 [% 7.0
UNDERUTILIZATION: % 99 |% NONE | NONE (% NONE |% 0.6
41 1 00 | 00 [+ 0.0 [« 03
w 4 | 0w 0 Jw 0 |w 0

“*Total Minarity includes Asian ar Nat. Haw. or Other Pac. Isl, and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Twa or More Races.

OHRMA - FA2094-2015 Afmation Action Reporis and Materish2015 FEDERAL UW FACULTY Prof - English/ Prof UAW FEDF 2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departmants:

Job Group:

Job Titles:

English Language and Literature/Letters

English

Professorial

Dist Professor
Profassor

Associate Professor
Assistant Profassor

FACTORS SQURCES
Factor 1 EDC- Ph.D. 2011 - 12* - 4Slates (CT, NY, NJ, PA) and

US Non-4ST.

* Note: US Dept of Education's Postsecandary Studies Division indicates
2012 is the latest data available as of 7/15/2014,

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

English Language and Literature/Letters

Aslan or Nat. Black or

**Total Haw. or Other African

Female Mingrity Pac. Isi. American
61.1% 15.9% 3.8% 5.0%

FALL, 2015
WEIGHT
1.0
Individuals
orLating  Digabil

55%

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races. *Amerfindian 5%

OHRMAc + F2014-2015 Affirmation Action Reports and Material\2015 FEDERAL LW FACULTY Frof - English / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

Foreign Languages, Literatures,
and Linguistics

Modem Languages & Literatures

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

EEC CATEGORY:

PROFESSIONAL: PROFESSORIAL

Job TRies:

Professor
Associate Professor
Assistant Professor

JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
~Totsl Haw. or Other African Hispanic Individusls with
FACTORS: ‘Waighting Farmales Minority Pac. . American or Latine Disabllithers
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 61.0 246 7.2 2.0 13.7

2. % of Minorites/Femmales promotable, fransferable,

of frainable
GROUP TOTAL NO.; 5
Mo Mate: 1 “Totad I::;nu: :::r u;:.:r Hispank Individuals with
Famales Minoeity* Pac. nl. American or Latine Disabllitias
CURRENT UTILIZATION: # 4 |# 4 ¢ # # 4 |x
% 800 |% 800 |= 0.0 (% 0.0 (= BO.O |% 0.0
OVERALL AVAILABILITY:
% 610 |[% 246 |% 1.2 (% 20 |u 137 |% 7.0
UNDERUTILIZATION; % NONE |%» NONE |» 1.2 (% 20 [» NONE
# 00 |« 00 |» 04 | 0.1 0.0
uu 0 juw 0w 0 |w 0 Ju 0

“Total Minority includes Asian or Nat. Haw. or Other Pac. IsL, and Am. Ind./Al, Natves, Black or African Ametican, Higpanic or Latino,

OHRMc - F12014-2015 AMrmation Acion Reporis and Materiah20 15 FEDERAL UW FACULTY Prof - Modem Languagas / Praf AW FED F2015

, and Twa or More Races. {**Two or Morg = 1)




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Foreign Languages, Literatures, and
Affirmative Action Unit: Linguistics
Constituent Departments: Modern Languages
Job Group: Professorial
S Professor
dob Titles: Associate Profagsor
Assistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
' US Non-48T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA} and USNon-4ST - EDC - Ph.D. 2011 - 12*
Foreign Languages, Literatures, and Linguistics
Asian or Nat. Black or Individuals
“*Total Haw., or Other African Hispanic with
Eemale Minority Pac. Isl. American grlatino  Disabilities
61.0% 246% 7.2% 2.0% 13.7%

**Total Minarity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races. "Amer/indian 5%

OHRMfAc - F:\2014-2015 Affirmation Action Reports and Matariah2015 FEOERAL UW FACULTY Prof - Modem Languages / Prof FACTORS FED F201$



UTILIZATION ANALYSIS WORKSHEET

Twao Factor Availablity

College: JOHN JAY COLLEGE
Semester/Youw: FALL, 2015
AFFIRMATIVE ACTION UNIT: UENT DEPARTMENTS:
History History
EEC CATEGORY: Job Tities:
Dist Professor
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
JOB GROUP:
PROFESSORIAL
Aslan or Nat, Black or
“Total Haw. or Other Afrioan Hispanie Individusis with
FACTORS: Waighting Famates Minority= Pao. Isl. Amnatican or Latino Dinabliities
1. % availabillty of Minoritles/Famales with
requisite skills In immediste Iabor aress, 1.00 45.3 17.8 3.7 7.7 5.0
2. % of MinoritiesFemales promotable, transferabla,
or trainable
GROUP TOTAL NO.: 22
Aslan or Nat, Blnck or
No.mate: 14 8 ~Total Haw. or Other African Hispanic Individuals with
Femalss Minority Pac. lal. Americen or Lating Cleabilliiss
CURRENT UTILIZATION: |3 B |# 4 |# # #
% B4 |% 18.2 [% 45 |% 45 |% 45 |% 0.0
OVERALL AVAILABILITY:
% 453 |% 178 |% 37 | 7T % 50 % 7.0
UNDERUTILIZATION: % BY % NONE |%» NONE |% 39 % 05
# 20 0.0 0.0 [+ 07 [# 0.1
uu 2w 0 Juw 0 fw 1 |w 0

“Total Minority includes Asian or Nat. Haw. or Other Pac. Igl, and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Twe or More Races.

CHRWf « F:2014.2015 AMrmation Acfion Reports and Materah2015 FEDERAL UW FACULTY Prof - Hisiory /. Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit: History
Constltuant Departments: History

Job Group: Professorial

Job Titles: Dist Professor
Profassor
Associate Professor
Assistant Professor

FACTORS SOURCES

Factor 1
US Non-45T.

EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

* Note: US Dept of Education’s Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

History
Asian or Naf.
“*Total Haw. or Other
Eemale Minority Pac, Isl.
45,39, 17.8% AT%

FALL, 2015
Black or
African Hispanic
American or Latino
T7% 5.0%

**Total Minority includes Asian or Nat. Haw. or Cther Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or Mara Races.

OHRWg - F\2014-2015 Afirmation Action Reports and Maleriah2015 FEDERAL UW FACULTY Pro - Hialory / Prof FACTCRS FED F2015

WEIGHT
1.0

Individuals
with
Disabilities



UTILIZATION ANALYSI|S WORKSHEET
Two Factor Availability

Homeland Security, Law

Collage: JOHN JAY COLLEGE
Samester/Year: FALL, 2015,
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTS:

Law Enforcement: Criminal Justice, Law, Police Science
Ph.D and Criminal Justice Adm, Securlty & Fire and

PROFESSIONAL: PROFESSORIAL

Enforcement, Firefighting, etc, Emergency Mgmt
EEQ CATEGORY: Job Tithes:
Professor

Associate Professor
Assistant Professor

JOB GROUP;
PROFESSORIAL
Aalan or Nat. Blagk or
“Total Haw, or Other African Hispania Individuals with
FACTORS: jWalghting Famales Mincrity Pao. isl. Amarioan or Latine Disabliities
1. % availability of Minoritles/Females with
requisite skills in Immadiate labor areas. 1.00 46.2 18.1 1.2 7.8 6.5

2. % of MinoritiesFamales promotable, transferable,
or trainable

GROUP TOTAL NO.: 51
No.maie: 33 a8 “Totel i::l\::‘:::-r :I:::.:r Hispanic Indlividunis with
Famales Minority™ Pac, hal. Amarican or Latine Disabilities
CURRENT UTILIZATION: 18 15 | # 6 |4 4
% 353 [% 294 |% 9.8 I% 118 |« 78 |« 0.0
OVERALL AVAILABILITY:
% 462 |% 181 |% 1.2 |[% 78 % 65 1% 7.0
UNDERUTILIZATION: % 11.0 |« NONE |% NONE |% NONE |%  NONE
4 56 00 |[» 0.0 00 |# 0.0
w 6 |w 0 Jw 0 |w 0 |w 0

"Total Minority includes Asian or Net. Haw, or Other Pac, sl., and Am, Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRWo - F:2014-2015 AMmation Acion Asports and bateriah2015 FEDERAL UW FACULTY Prof - LAW ENFORCEMENT COMBINED/ Praf UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Homeland Security, Law Enforcement, Firefighting, etc.
Constituent Departments: Law Enforcement: Criminal Justica, Law, Police Science &
Criminal Justice Adm, Security & Fire & Emergency Mgmt
Job Group: Professorial
dob Titles: Professor
Associate Professor
FACTORS SOURCES WEIG
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA} and 1.0

US Non-43T.
* Note: US Dept of Education’s Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Homeland Security, Law Enforcement, Firefighting, etc.

Asian or Nat. Black or Individuals

"Total Haw. gr r African Hispani with

Eemale Minority ac. Isl. American or Latino Disabilities
46.2% 18.1% 1.2% 7.6% 6.5%

**Total Minority includes Asfan or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/c - F:\2014-2015 Affrmation Action Raporis and Mabaridi2015 FEDERAL UW FACULTY Prof - LAW ENFORCEMENT COMBINED / Prof FAGTORS FED F2615



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE

Semester/Year: FALL, 2015
AFFIRMATIVE ACTION LNIT: CONBTITUENT DEPARTMENTS:
Hemeland Security, Law
Enforcement, Firefighting, etc. Criminal Justice and Ph.D. Program
EEC CATEGORY: Job Thiss:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor

Assistant Professor

JOB GROUP;
PROFESSORIAL
Aalan or Nat. Black or
~Total Haw. or Othar African Hispanlc Indhviduals with
FACTORS: Waighting Famales Minority Pac. tal. American or Latine Disabilities
1. % availability of Minorities/Famales with
requisite skis in immediate labor areas. 1.00 46.2 18.1 1.2 7.8 6.5
2. % of MinoriteaFamales promotable, transferabla,
of frainable
GROUF TOTAL NO.: 21 H
. Black .
No. Mats: 13— 8 ~Total l::lw..‘nroro::r ML-:-P Hispania Indtviduats with
Famnales Minority* Pac. lsl. American or Latino Disabliities
CURRENT UTILIZATION: # 8 [ 6 |# 4 [« 1 |» 1 |#
% 381 [% 286 |[% 190 |% 48 |% 48 |% 0.0
OVERALL AVAILABILITY;
% 48.2 % 181 |% 1.2 |% 78 % 85 |u 7.0
UNDERUTILIZATION: % 82 |% NONE |% NONE [% 30 % 1.8
17 |# 00 | 00 |# 06 |» 04
uu 2 |ww 0w 0 |u 1 Ju 0

"Total Minority includes Agian or Nat. Haw. or Other Pac. l¢l., and Am. ind /Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

GHRM - F12014-20%3 Affrmation Action Reparts ang Matesiah2015 FEDERAL LW FACULTY Prof - Griminal Justics / Praf UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unlit:

Constituent Departments:

Job Group:

Job Titles:

Homeland Security, Law Enforcement, Firefighting, etc.

Law Enforcement: Criminal Justice, Law, Police Science &
Criminal Justice Adm, Security, Fire and Emergency Mgmt

Professorial

Professor
Assoclate Professor

FACTORS SOQURCES

EDC- Ph.D, 2011 - 12* - 4States (CT, NY, NJ, PA) and
US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Factor 1. 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Homeland Security, Law Enforcement, Firefighting, etc.

Asian or Nat. Black or

*“*Total Haw. or Other African
Famale Minority Pac. lsl. American
46.2% 18.1% 1.2% 7.8%

Hispanic
or Lating
6.5%

“Total Minority includes Asian or Nat. Haw. or Other Pac. Igl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

CHRMAc - F\2014-2015 Affirmation Actien Reporia and Material2015 FECERAL UW FACULTY Prof - LAW ENFORCEMENT COMBINED / Pro FACTORS FED F2015

FALL, 2015

WEIGHT
1.0

Individuals

with

Disabilitios



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: JOHN JAY COLLEGE

Semester/Year: FALL, 2015
AEFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Homeland Security, Law
Enforcament, Firefighting, etc. Law and Police
EED CATEGORY: Job Tities:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professoer

Assistant Professor

JOB GROUE:
PROFESSORIAL
Asian or Nat. Black or :
~Total Haw. or Othar Afriaan Hispani Individunla with
FACTORS: Walghting Females Minority Pan. . American or Latino Dinablithes
1. % availability of Minorities/Females with
ite skills in immediate labor areas. 1.00 46.2 18.1 1.2 7.8 6.5
2. % of Minorities/Females pramotabla, frangferable,
of trainabla
GROUP TOTAL NO.: 24 :
Asl Nat. Black
No. Mala: E.__.._._ 9 ~Total Hn:"o:::t:r A:rlcol:r Hispanic individuals with
Females Minority™ Pac. sl American of Latino Disabllities
CURRENT UTILIZATION: H] 9 |# 8 |« 1 (e 4 |# 1 s 0
% 375 (% 333 [% 42 (% 16.7 % 125 |% 0.0
OVERALL AVAILABILITY:
% 462 |% 18.1 (% 12 |% 78 (% 65 [% 7.0
UNDERUTILIZATION: % 87 [ NONE |% NONE |% NONE (%  NONE
21 |4 00 # 00 |4 00 |4 0.0
uy 2 jw 0 Juw 0 (w 0 (w 0

*Total Minority includes Asian or Nat. Haw. or Cther Pac. Igl., and Am. Ind./Al. Natives, Bleck or Afiican American, Higpanic or Latino, and Twa or More Races.

OHRMIE - FA2014-2015 Affirmation Action, Reporta and Materah2015 FEDERAL UW FACULTY Prot - Law snd Fol/ Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

FALL, 2015

Homeland Security, Law Enforcement,

Law and Police

Professorial

Professor
Associate Professor
Assistant Professor

FACTORS SOURCES
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and
US Non-48T.

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Homeland Security, Law Enforcement, Firefighting, etc.

Asian or Nat. Black or :
“Total Haw. or Qther African i
Female Minonity Pac. Isl, American or Lating Disabilities

46.2% 18.1% 1.2% 7.8% 6.5%

**Total Mingrity includes Asian or Nat. Haw. or Other Pac. Isi.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRWc - F\2014-2045 Affirmation Astion Reports and Malariah2015 FEDERAL UW FACULTY Prof - Law ané Pol / Prof FACTORS FED F2IMS



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collega: JOHN JAY COLLEGE

Semaster/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Homeland Security, Law
Enforcemant, Firefighting, etc. Security,Fire & Emermgoncy
EEQ CATEGORY: Job Tities:
Professar
PROFESSIONAL: PROFESSORIAL Assaciate Professor
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
"Total Haw. or Othar African Hispanks individuals with
FACTORS: Females Minority Fao. lal. American or Latino Disabilties
1. % availability of Minaritiet/Females with
isite skills in immediate labor arsas. 1.00 46.2 18.1 1.2 7.8 6.5
2. % of Minorites/Females promotable, ransferable,
or frainabie
GROUP TOTAL NO.: 6
- Aslan or Wat_ Blsck or
No.Male; S 1 “Total Haw. or Other African Hispanie Wndividusts whh
Famales Minority*** Pac. lal. Amarican of Latino Disabliities
CURRENT UTILIZATION: 4 1 |# 1 | 0 |« 1 |# 0 |# 0
% 16.7 |% 16.7 |% 00 [% 16.7 |% 0.0 |% 0.0
OVERALL AVAILABILITY:
% 482 |% 181 | 12 | 78 % 65 |% 70
UNDERUTILIZATION:; % 296 % 14 |% 12 |% NONE |« 6.5
18 |¢ 01 J# 01 |# 00 |» 0.4
uu 2 |u 0 |w 0 |w 0 |w 0

*Total Minority inclsges Asian or Nat. Hew. or Other Pac. Isl,, and Am. Ind./Al, Natives, Black or Afican American, Hispanic or Latino, and Two or More Races.

OHRME - F\2014-2045 Afirmalion Action Reports and Materia’2015 FEDERAL UW FACULTY Frof - Sacurtty fire and omargency/ Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Homeland Security, Law Enforcement, |
Constituent Departments: Security,Fira & Emergency
Job Group: Professorial
Job Titles: Professor
Associate Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0

US Non-4ST.
* Note: US Dapt of Education's Postsacondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 48tates {(CT,NJ, NY, PA) and_USNon-4ST -EDC - Ph.D. 2011 - 12*
Homeland Security, Law Enforcement, Firefighting, etc.

Asian or Nat. Black or Individyals

**Total Haw. or Other African Hispanic with

Female Mingrity Pac. lsl. American or Lating Disabilities
46,2% 18.1% 1.2% 7.8% 6.5%

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Lating, and Two or More Races.

QHRMe - F:12014-2015 Affirmalion Action Reparts and Material2015 FEDERAL UW FACULTY Prof - Security fire and emergency / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabliity

coliege:  JOHN JAY COLLEGE

Semester/Year: Fall 2015
AFFIRMATIVE ACTION UNIT: Constituent Departmants:
LIBRARY
EEO CATEGORY: Job Thies:
PROFESSIONAL Professor
Associate Professor
Assistant Professor
JOB GROUP:

PROFESSIONAL: Professoriak Non-Professorial-
Instructor and Lacturer

Agpian or Nat. Black or Individuals
“Totsl Haw. or Cthar African Hispanic with
FACTORS: phting Femai Minority Pac. lsl. Amarican or Latino Disabliitles
1. % availability of Mingrities/Females with
requisite skills in Immediate labor areas. 0.00 68.3 18,5 9.6 2.3 4.4

2. % of Minorities/Females promatable, transferable, or trainable

GROUP TOTAL NO.: 13
No. Male: 2 No.Female: 11
Aslan or Nat. Black or Individuals
“Totsl Haw. or Other African Hispanic with
Famales Minority Pac. Isl. American of Latino Disablities
CURRENT UTILIZATION: # 11 (# 1 |# 1 & 0 |# 0 [# 0

% 846 % 7.7 |% 7.7 |% 0.0 |% 00 |% 0.0

OVYERALL AVAILABILITY:

% 68.3 (% 18.5 (% 9.6 (% 23 |% 4.4 (% 7.0

UNDERUTILIZATION: % NONE [% 10.8 |% 1.9 |% 2.3 (% 4.4
# 0.00 |# 1.40 |# 0.25 [# 0.30 [# 0.57
uu O (L) 1 ol 0 uu O uu 1

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRWiG « Fi2014-2015 Affirmalion Aclion Reparts and Material015 FEDERAL LIBRARY FINAL / LIBRARY UAW FED F2015



Fall 2015

LIBRARY
PROFESSIONAL: Professorial; Non-ProfessoriaL-Instructor and Lecturer
JOB GROUP:
FACULTY Professor
Associate Professor
Assistant Professor
SOURCE WEIGHTING
Factor 1:  4State Earned Degree Conferred (EDC) - M.A. and Ph.D. 2011-12* weighted at 1.0

50% and National - USN4ST EDC M.A. and Ph.D. 2011-12* weighted at 50%.
Derived from NCES-Postsecondary Studies Division.

* Note: US Dept of Education's Postsecondary Studies Division indicates 2012 is the
latest data available as of 07/15/2014.

Factor 1:  48tate - Earned Degree Conferred (EDC) - M.A. and Ph.D. 2009-10* - Library Science.

AsianorNat. Blagk or

“Total Haw. or Other African Hispanic

Female Mingrity Pac. Isl. American or Lating

Ph.D. 63.6 27.3 18.2 0.0 9.1
50% weight 05 (31.8) (13.7) {9.1} {0.0} (4.6}
M.A. 79.0 13.5 34 45 47
50% weight 05 (39.5) (6.8) (1.7) (2.3) (2.4)
TOTAL 71.3 20.5 10.8 2.3 7.0
weight at .20 14.3 41 2.2 0.5 1.4

National - USN4ST (EDC) - M.A. and Ph.D. 2009-10" - Library Science.

Asian or Nat. Black or

*Total Haw. or Other African Hispanig

Famale Minority ec. Isl, American or Latino

Ph.D. 53.6 17.9 14.3 0.0 0.0

50% weight 0.5 (26.8) (9.0) (7.2) (0.0) (0.0)

M.A. 814 18.0 4.0 45 74

50% weight 05  (40.7) (9.0} (2.0} (2.3) (3.7)

TOTAL 67.5 18.0 9.2 23 37

weight at .80 54.0 14.4 7.4 1.8 3.0
Sum of 45tate and 14,3 4.1 2.2 0.5 14 Individuals with
USN4ST 54.0 14.4 74 1.8 3.0 Digabilfies
68.3 18.5 9.6 23 4.4 7.0|

“Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind /Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

“*Action taken to combine all faculty titles in this job group is based on the review of the intemal population. (e.g. 89% of persons in the
Instructor rank and 94% of persons in the Lecturer rank hold the MA degree).

OHRW F:\2014-2015 Affirmation Action Reports and Materiah2015 FEDERAL LIBRARY FINAL / LIBRARY Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Mathematics and Computer Science
Mathematics and Statistics

EEO CATEGORY: Job Ties;
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor

Assistan{ Professor

JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw. or Other African Hlspanic individuals with
FACTORS: Walghting Famalas Minotity Pac. Isl. Amarican or Latino Dissbillties
1, % availabity of MincritiesFemales with
requisite skills in immediate labor areas. 1.00 26.8 18.1 9.4 27 4.9
2. % of Minorities/Females promaotable, transferable,
of frainable
GROUP TOTAL NO.: 18
! Black
No.mete: 15 3 ~Tatal l:::.norw()::r Al'r:n‘: Hispanio Indlviduals with
Famalas Minority = Pac. ial. American or Latino Divablities
CURRENT UTILIZATION: # £ B |« T 1 I# 0 |#
% 167 |% A4 % 89 % 56 |» 00 |% 0.0
OVERALL AVAILABILITY:
% 268 | 181 |% 94 % 27 |% 49 v 70
UNDERUTILIZATION: % 101 |%» NONE |%* NONE | NONE |% 49
4 18 |# 0.0 |# 00 f# 0.0 0.9
uu 2w 0 Ju 0 v 0 Juw 1

*Total Mincrity includes Asian or Nat. Haw. o Other Pac. !sl., and Am. Ind /Al Natives, Black or Afrikcan American, Hispanic or Lating, and Two or More Races.

CHRMAc - F12014-2015 Afirmation Acton Reparts and Maleriah2015 FEDERAL UW FACULTY Prof - Mathematics / Prof UAW FEDF2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Mathematics and Statistics

Mathematics and Computer Science

Professorial

Professor
Associate Professor
Aassistant Professor

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 127 - 45tates (CT, NY, NJ, PA} and

US Non-48T.

* Note; US Dept of Education's Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1. 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Mathematics and Statistics

Asian gr Nat.
“*Total Haw, or Other

Female Minority
26.8% 18.1%

FALL, 2015
WEIGHT
10
Individyal,
or Lating Disabilitiss
4.9%

*“Total Minority includes Asian or Nat. Haw. or Cther Pac, Isl., Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Two or Move Races.

OHRMj - F:2014.2015 Atfirmation Action Reporta and Melerial2015 FEDERAL UW FACULTY Prof - Mathematics / Pref FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

Collage: JOHN JAY COLLEGE
Samesatar/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Philosophy
Philosophy and Religious Studies
EEO CATEGORY: Job Tiies:
Professor
Associate Professor
PROFESSIONAL: PROFESSORIAL Assistant Professor
JOB GROUP:
PROFESSORIAL
Aslan or Nat. Blaok ar
“Totsl Haw, or Other African Hispanic Individuals with
FAGTORS: Waighting Females Minority Pac. hul. Armrican or Lating Disabites
1. % availability of MinoritiesFemales with
requisite skills in immediate labor areas. 1.00 29.7 16.4 5.1 5.4 4.1

2. % of Minorities/Famales promotabia, transferable,
or trainable

GROUP TOTAL NO.! 12
Mo Mate: 8 4 “Total Haw. or Othar African Hispanio with
Farnalas Minorty“* Pao. tal. Amerioan or Latino Disablities
CURRENT UTILIZATION: # 4 |& 5 | # 2 s 2 |#
% 333 | M7 % 83 |= 16.7 |» 167 |% 0.0
OVERALL AVAILABILITY:
% 297 |% 164 |% 51 | 54 (% 41 |% 7.0
UNDERUTILIZATION: % NONE [% NONE |% NONE |% NONE |% NONE
00 » 00 0.0 0.0 0.0
uu 0 |u 0 |u 0 |w 0 |w 0

“Total Minority includes Aslan o Nat. Hew. or Other Pac. Isl., and Am. Ind./Al. Natives, Black or African American, Hispanic of Lating, and Twe or More Races.

OHRM - FA2014-2015 AFrmation Action Raporta and Mateieh2015 FEDERAL UW FACULTY Prof - Phicsophy / Frof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit;

Constituent Departments:

Job Group:

Job Titles:

Factor 1: 4States (CT,NJ, NY, PA} and USNon4ST - EDC - Ph.D. 2011 - 12*

FALL, 2015
Philosophy and Religious Studies
Philosophy
Professorial
Professor
Associate Professor
Assistant Professor
EACTORS SOURCES WEIGHT
EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4S5T,
* Note: US Dept of Education’s Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Philosophy and Religious Studies
Asian or Nat. Black or Individuals
**Total Haw. or Other African Hispanic with
Eemals Mingrity Pac. Isl. American orlatinp  Disabilities
29.7% 16.4% 5.1% 5.4% 41%

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am, Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMAe - F:2014-2015 Aftimation Action Raporis and Materish2015 FEDERAL UW FAGULTY Prof - Prilosophy / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallability

Caollage: JOHN JAY COLLEGE
Semestar/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT;

Parks, Recreation, Leksure and

CONSTITUENT DEFARTMENTS:

PROFESSIONAL: PROFESSORIAL

Fitness Studles Physical Education
EEQ CATEGORY: Job Tithes:
Professor

Associate Professor
Assistant Professor

JOB GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Total Huw. or Othar African Hiapania Individuals with
FACTORS: ‘Welghting Females Minority Pac. hl. Armrican of Latino Disabllithes
1. % availability of Minorities/Femalas with
requishe skills in immediate labor aeas. 1.00 43.8 16.9 3.2 8.3 42

2. % of Minorites/Farnales pramolabls, frangferable,
of frainable

GROUP TOTAL NO.: 3 15106 Simaliito 5
No. Male: 1_ 2 ~Total I'IA::.“u:rD'::r African Hispanic Individuals with
Famales Minerity - Pac. lal. Amarioan or Latino Disabilithes
CURRENT UTILIZATION: # 2 & 1 # 1 ]
% 66.7 [% 333 [% 00 |% 333 = 00 |= 0.0
OVERALL AVAILABILITY:
% 438 |% 16.9 |% 32 % 83 | 42 % 7.0
UNDERUTILIZATION: % NONE [%» NONE (% 32 [« NONE (% 4.2
# 00 |+ 00 |« 01 |¢ 0.0 [« 0.1
uu 0 fuw 0 fwu 0 jw 0 juw 0

“Total Minority includes Asian or Nat. Haw. ar Other Pac. IsL, and Am. Ind./Al Natives, Black or African American, Hispank or Latino, and Two or More Races.

OMRWE - Fi2014-2015 Afrmation Action Repcrts and Material2015 FEDERAL UW FACULTY Prof - Physical Education/ Frof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unlt: Parks, Recreation, Leisure and Fitness !
Constltuent Departments: Physical Education
Job Group: Professorial
Job Titles: Profsssor
Associate Professor
Assistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies bivision indicates
2012 is the |atest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA} and USNon-4ST - EDC - Ph.D. 2011 - 12*
Parks, Recreation, Leisure and Fitness Studies
Asian of Nat, Black or, Indlviduals
*Total Haw. or Other African Hispanic . with
Femalg Minority 'ac. Isl. American or Latino Disabilities
43.8% 16.9% 3.2% B.3% 4.2%

**Total Minority includas Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./AL Natives, Black or African American, Hispanic or Latino, and Two or More Races. *Amer/indian .5%

OHRMfc - F:\2014-2015 Afirmation Action Raports and Materah2015 FEDERAL UW FACULTY Prof - Physical Education / Prof FACTORS FED F2016



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: JOHN JAY COLLEGE

Semester/Year: FALL, 2013
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTS:
Sciences
Physical Sclences
EEQ CATEGORY: Job Titks:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
JOB GROUP:
PROFESSORIAL
Aalan or Nat. Black or
“Total Haw. or Other Afrcan Hiopanic ndividuals with
FACTORS: Walghting Famakos Minority Pac. lal. Ammrioan of Latine D bbbt s
1. % availability of MimoritiesFemales with
requisite skills in immadiate labor areas. 1.00 29.7 16.4 5.1 5.4 4.1
2. % of Minositiee/Females promotabla, transferabls,
ar trainable
GROUP TOTAL NO.: 22 EEEREREGRRRRRGERGLLERLRLERRR R R LR LR DR G R LR,
Aslan or Nat,
No. Male: 12_ 1_0________ ~Total Hm.."o:rw:r Arican Hispank: Individunls with
Famales Minacrity Pag, lal. American of Latino Disablifties
CURRENT UTILIZATION: # 10 |# B 4 . 2 2 |# 0
% 455 % 364 |% 182 |[% 81 % 9.1 |% 0.0
OVERALL AVAILABILITY: )
% 287 |» 164 (% 51 % 54 [% 41 |% 7.0
UNDERUTILIZATION: % NONE |% NONE [% NONE [% NONE |% NONE
00 |+ 00 | 0.0 | 0.0 | 0.0
w 0 jw 0 juw 0 |w 0 ju 0

"Total Minority includes Asian or Nat. Haw. or Other Pac. Isl, and Am. Ind/Al. Natves, Black or African American, Hispanic of Latino, and Two or More Races

OHRMY - FA2014-2015 Afrmation Action Raparts and Muieriah2015 FEOERAL UW FACULTY Pref - Phyaloal Sclenoes / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Physical Sciences
Constltuent Departments: Sciences
Job Group: Professorial
Job Titles: Professor
Associate Professor
Assistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA} and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Physical Sciences
Asian or Nat. Blagk gr Individuats
**Total Haw. or Other Afrlcan Hispanig with
Famale Minority Pac. Isl. American or Lating Disabilities
29.7%, 16.4% 51% 5.4% 4.1%

**Total Minority includes Asian or Nat. Haw. or Other Pac. 1sl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRM/ - £12014-2015 Afflemalion Action Reports and Meteriali2015 FEDERAL UW FAGULTY Prof - Physicel Sciences ! Prot FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

Collage: JOHN JAY COLLEGE

Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Psychology
Psychology
EEC CATEGORY: Job This:
Dist Professor
Professor
PROFESSIONAL: PROFESSORIAL Assoclate Professor
Assistant Professor
JOE GROUP:
PROFESSORIAL
Aslan or Nat. Black or
“Tolal Haw. or Othar Afrioan Hispanko Individuais with
FACTORS: Waighting Famalas Minarity Pac. lal. Amatican of Latine Disabilitias
1. % availability of MinoritesFemales with
quisite skills in immediate labor areas. 1.00 73.1 24.0 6.6 7.5 8.1
2. % of Mingrities/Females promotable, ransferable,
of frainable
GROUP TOTAL NO.: 43
Asl Nat. Blsok
No.waie: 19 24 ~Total Ha:."n::)lhlr Al'.r:ea:r Hispanie Individuals with
Famalss Minority*** Pas. lsl. Amaricen o Latine Disabillties
CURRENT UTILIZATION: # 24 | 9 |k 3 ¢ 4 |« 2 |# 0
% 558 |% 208 |% 70 |» 93 [» 4.7 % 0.0
OVERALL AVAILABILITY:
% 731 |% 240 |% B8 |% 75 |% 81 % 7.0
UNDERUTILZATION: % 173 |% 31 | NONE |% NONE [% 34
# 74 ¢ 13 [ 00 |+ 00 |J» 1.5
uu 7 Juw 1 jw 0 jw 0 Jw 2

“*Total Minarity includes Aslan or Nat. Haw. or Other Pac. 181, and Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRMA - F\2014-2015 Affrmation Action Reports and Mateiah2015 FEDERAL UW FACULTY Prof - Paychology / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Actlon Unit;

Constitusnt Departments:

Job Group:

Job Titles:

Psychology

Psychology

Professorial

Dist Professor
Profassor
Associate Professor
Assistant Profossor

FACTORS SOURCES

EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-45T,

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Asian or Nat.

Psychology
**Total Haw. or Other
Female Mingrity
73.1% 24.0%

* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.

Black or
African
American
7.5%

FALL, 20156
WEIGHT
1.0
Individuals
8.1%

**Total Minority includes Asian or Nat, Haw, or Other Pac, Isl., Am. Ind./Al, Natives, Black or Affican American, Hispanic or Latino, and Two or More Races,

OHRMAc - FA\2014-2015 Affirmation Adiion Reports and Metariali2015 FEDERAL UW FAGULTY Prof - Psychology / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

Cotlege: JOHN JAY COLLEGE
Semester/Year: FALL, 2018
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Publie Administration and Social Public Management
Service Professions
EEQ CATEGORY: Job Thies:
Professar
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
OB GROUP:
PROFESSORIAL
Ankan or Nat, Black or
~Total Heaw, or Other African Hispani: Individuals with
FACTORS: [Welghting Famnales Minority Pac. lsl. Amerioan or Latino Disabilities
1. % avallability of MinpritesFemales with
roquisite skills in i labor areas. 1.00 64.9 33.4 6.1 19.1 7.0
2. % of Minortias/Females promotable, transferabls,
or trainable
GROUP TOTAL NO.: 28
Asian or Nat. Black
No.mae: 16 12 ~Total Hm:.r::r()lh'r A:ea:’ Hiapania Individuals with
Females Minority™ Pac. ll, American or Latino Disabliities
CURRENT UTILIZATION: # 12 |# 8 |« 2 |4 4 |8 2 ¢
% 429 |% 286 % 71 |% 143 |% 71 |% 0.0
OVERALL AVAILABILITY:
% 649 |% 334 % 6.1 (% 191 % 70 |[» 10
UNDERUTILLZATION: % 220 |» 48 |% NONE (% 48 |%»  NONE
# 6.2 & 13 |4 00 f# 14 0.0
uu 6 Ju 1 |w 0 1 juu 0

uu

Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., and Am. ind.JAl Natives, Black or Afican American, Higspanic or Lafino, and Two or More Races.

H

OHRMAE - FA2014-2015 Affrmation Action Paparts and Malersh2015 FEDERAL UW FAGULTY Prof - Public Admin / Prof UAW FEDF2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Constituent Departments:

Job Group:

Job Titles:

Public Administration and Social Servic

Public Management

Professorial

Professor
Associate Professor
Assistant Profassor

FACTORS SOURCES

Factor 1

* Note: US Dept of Education's Postsecondary Studies Division indicates

EDC- Ph.D. 2011 - 12* - 48tates (CT, NY, NJ, PA) and

US Non-4ST.

2012 is the latest data available as of 7/15/2014.

Factor 1: 45tates (CT,NJ, NY, PA) and USNon-45T - EDC - Ph.D. 2011 - 12*

Public Administration and Social Service Professions

Asian or Nat.

“Total- Haw, or Other

Femals Minority Pac. Isl.
64.9% 33.4% 6.1%

**Total Minority includes Asian or Nat. Haw. or Other Pec. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mors Races.

CHRMAG - F12014-2015 Affirmation Action Reporte and Matarial2015 FEDERAL UW FACULTY Prof - Public Admin / Prof FACTORS FED F2015

FALL, 2015
WEIGHT
1.0
Individuals
Hispani with
orlating  Digabilifies
7.0%



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2018
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Social Sciences

Anthropology, Economics, Political Science, Sociology

EEQ CATEGORY:

PROFESSIONAL: PROFESSORIAL

Job Thies:

Prefessor
Associate Professor
Assistant Professor

JOB QROUP;
PROFESSORIAL
Aslan or Nat. Black or
“Total Haw. or Other African Hispanic Individuals with
FACTORS: 'Welghting Famnalas Minority Pac. hal. Amarioah of Latine DisabiRtias
1. % availability of Minoritiee/Femalss with
requisite skills in immadiate labor areas. 1.00 50.9 218 7.3 6.0 6.9

2. % of Minoriies/Females promotable, transferabls,

cof frainable
GROUP TOTAL HO.: 69
No.Maie: 34 35 “Total : ::l.:r:'wc::r m‘.’.’ Hispanio Indtviduale with
Famalss Minority Pac. lal. Americen or Latine DisabHities
CURRENT UTILIZATION: 35 s 16 |4 # # 5
% 50.7 [ 232 (% 87 |=» 72 |% 7.2 % 0.0
OVERALL AVAILABILITY:
% 509 |w 218 % 73 (% 6.0 [% 69 Iw 7.0
UNDERUTILIZATION: % 02 l%» NONE [%» NONE |% NONE |x  NCNE
# 01 |4 0.0 |# 0.0 0.0 |s 0.0
uu 0 |w 0 |w 0 (w 0 Juw 0

*"Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives, Black or Afiican American, Hispanic or Latine, and Two or More Races.

OHRM: - FA2014-2015 Affrmation Action. Reports and Maieriah2055 FEOERAL UW FACULTY Prof - Sodial Sclence Combinec/ Prot UAY FED F2013



FACTOR /SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Social Sciences
Constituent Departments: Anthropology, Economics, Political Science, Sociofogy
Job Group: ‘ Professorial
N Professor
J10b Titles: Asgociate Professor
Assistant Profegsor
FACTORS SOQURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-45T.
* Note: US Dept of Education's Postsecondary Studies Division indicatas
2012 is the iatest data available as of 7/15/2014.
Factor 1: 4States {(CT,NJ, NY, PA) and USNon-48T - EDC - Ph.D, 2011 - 12*
Social Sciences
Asian or Nat. Black or, Individuals
*Total Haw, ot Other African Hispani wilh
Female Minority Pac. Isl. American orlatino  Disabilities
50.9% 21.8% 7.3% 6.0% 6.9%

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Black or African American, Hispanic or Lating, and Two or More Races. *Amer/indian .5%

OHRMAs - F:12014-2015 Affirmation Action Reports and Materia\2015 FEQERAL UW FACULTY Prof . Scolal Science Combined / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collage: JOHN JAY COLLEGE
Semester/Yoar: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS!

Social Sciences Anthropalogy and Interdisciplinary Studies

EEQ CATEGORY: Job Thias:

Professcr
Associate Professor

PROFESSIONAL: PROFESSORIAL Assistant Professar

JOB GROUP:
PROFESSORIAL
Aalan or Nst, Black or
*Total Haw. or Other Afrioan Hispanic Individuals with
FACTORS: Femaiea Minortty Paa. lal. Amwrican or Latino Dhsablitles
1. % availability of Minorities/Females with '
requisite skils in immediate labor areas. 1.00 50.9 218 7.3 6.0 6.9
2. % of Minorities/Ferales prornotable, transierable,
of fraingble
GROUP TOTAL HO.: 11
Ho. Male: 4_ 7 “Total Haw. or Othar Afcan Hispanic Indhviduale with
: Famakes Minority Pac. . American or Latine Dlsnbilithen
CURRENT UTILIZATION: # T |# 2 ¢ 1 0 s 1 |
% 636 [% 182 I% 91 |% 00 [% 9.1 |% 0.0
OVERALL AVAILABILITY:
% 509 |[% 218 |% 73 % 8.0 |% 89 |% 70
UNDERUTILIZATION: %  NONE |% 37 |% NONE |% 60 |% NONE
4 0.0 04 # 0.0 07 |4 0.0
w 0 |w 0 |u 0 |uu 1 qw 0

*Total Minority incudes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mcre Races.

DHRMG - F12014-20135 Afimation Action Reports and Materiah2015 FEDERAL UW FACULTY Prof - Anthropology / Prof UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit: Soclal Sciences
Constituent Departments: Anthropology
Job Group: Professoriai
. Professor
Job Titles: Assoclate Professor

Assistsnt Professor

FACTORS SOURCES ‘

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-45T.

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1: 4States {(CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Sccial Sciences

Asian or Nat.

**Total Haw. or Other
Female Minority . Pac. lsl.
50.9% 21.8% 7.3%

FALL, 2015
WEIGHT
1.0
Individyals
Higpanic with
orLating  Disabilifies
6.9%

"Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races. *Amer/indian .5%

OHRWG - F:\2014-2015 Affimation Action Reporta and Materiah2015 FEDERAL UW FACULTY Prof - Anthropology / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avatabllity

College: JOHN JAY COLLEGE

Semester/Year: FALL, 2015
|AFFIRMATIVE ACTION UNIT: [+ ENT DEPARTMENTS:
Social Sciences Economics
EEC CATEGURY: Job Thties:
Professor
A Associate Professor
PROFESSIONAL: PROFESSORIAL . Assistant Professor
0B GROVP;
PROFESSORIAL
Aslan or Nat. Blaok or
=Total Haw. or Other Alrioan Hispanic Individuale with
FACTORS: Waelghting Famales Minority Pac. lsl. Amorican of Lating Disabiilties
1. % availability of Minoritiea/Females with
requishte skills in immediate Iabor areas. 1.00 50.9 21.8 7.3 8.0 6.9
2. % of Minorites/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 9
Aslan or Nat,
No.Mate: 5 4 “Total Haw. or Other Alrican Hispanike Individusls with
Famalea Mincrity Pac. sl Amwrican or Latina Diwabliitiss
CURRENT UTILIZATION: [ 4 & 2 0 [# 1 ¢ 1
% 444 % 222 |% 00 |% M1 % 11 % 0.0
OVERALL AVAILABILITY:
% 50.9 | 218 (% 73 [% 6.0 [% 69 % 7.0
UNDERUTILIZATION; % 64 1% NONE |[% 7.3 [% NONE |  NONE
n 06 | 00 & 07 |« 00 |e 0.0
uu 1w 0 |w 1w 0 juw ]

*Tolal Minority includes Asian or Nat. Haw. ar Other Pac. Isl., and Am. Ind./Al. Natives, Black or African Amarican, Hispanic or Lating, and Two or Mara Races.

CHRM: - F12014-2015 Affim tion Azbon Reports and Maleriah2015 FEDERAL UW FACULTY Prod - Econamics / Prof LAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit: Social Sciences

Constituent Dapartments: Economics

Job Group: Professorial
Profassor

Job Titles: Associate Professor

Assistant Profassor

FACTORS SOURCES

Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and

US Non-4ST.

* Note: US Dept of Education's Postsecondary Studies Division indicates

2012 is the latest data available as of 7/15/2014.

Factor 1; 4States {CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.0, 2011 - 12*
Social Sciences

Asian or Nat,

**Total Haw. or Other

Femalg Mingrity Pac. sl
50.9% 21.8% 7.3%

Blagk or
Affican
American
6.0%

FALL, 2015
WEIGHT
1.0
Individuals
6.9%

*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races. “Amer/Indian .5%

OHRM/c - F:12014.2015 Alfirnation Action Reports and Materiah2015 FEDERAL UW FAGULTY Frof - Economics  Frof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Tweo Facter Avallability

Collage: JOHN JAY COLLEGE
Semester/Yoar: FALL, 2015
AFFIRMATIVE ACTION UNIT: GONSTITUENT DEPARTMENTS:
Soctal Sciences Gov/Polical Science
EEO CATEGORY: Joh Thtles:
Professor
PROFESSIONAL: PROFESSORIAL Assaciate Professor
Assistant Professor
JOB GROUP:
PROFESSORIAL
Aalen or Nat, Black or
Total Haw. or Other African Hispanke Incividuals with
FACTORS: Waelghting Famales Minority Pac. bl American or Latino Disabliities
1. % availability of Minorities/Famales with
requisite skifis i immediate labor arsas, 1,00 50.9 21.8 7.3 6.0 6.9

2. % of Minorities/Farnalas promotable, transferable,
o trainable

GROUP TOTAL NO.: 20
No. Mals: 11— 9 “Total Haw. or Othar Adrican Hispank: Individuals with
Famalas Minarity Pac. lsl. American or Latino Disabliities
CURRENT UTILIZATION: # 9 6 | 2 | 2 2
% 450 |% 300 % 100 |= 100 [ 100 [% 0.0
OVERALL AVAILABILITY:
% 509 |% 218 (% 73 |% 60 [% 69 |% 7.0
UNDERUTILIZATION: % 59 |% NONE | NONE | NONE (% NONE
12 @ 00 |# 0.0 0.0 0.0
w 1 Jw 0 Ju 0 juw 0 ju 0

Total Minority intludes Asian or Nat, Hew, or Qthar Pac. Isl, and Am. Ind /A%, Natives, Black or African American, Hispanic or Latina, and Two or More Races.

OHRMA - FA2014-2015 Afirnation Action Reports and Materiak2015 FEDERAL UW FACULTY Prof - Pol Sciance-Gav ! Prol UAW FED F2015



FACTOR / SOURCE SKHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit; Social Sciences
Constituent D ments: Government/Polical Science
Job Group: Professorial
A Professor
dob Titles; Associate Professor
Assistant Professor
FACTORS SQURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA} and 1.0
US Non-43T.
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Social Sciences
Asian or Nat. Black or Individuals
"Tatal Haw. or Other African, Higpani with
Female Minority Pac. Isl. American orlatino  Digabiliies
50.9% 21.8% 7.3% 6.0% 6.9%

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am, Ind./Al, Natives, Black or African American, Hispanic or Latine, and Two or More Races. *Amerfindian .5%

OHRMAC - F:2014-2015 Affirmation Action Reporta end Material\2015 FEDERAL UW FACULTY Prof - Pol Science-Gov / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collage: JOHN JAY COLLEGE
Semaster/Yoar: FALL, 2015
AFFIRMATIVE ACTION UNIT; CONSTITUENT DEPARTMENTS:
Social Sciences Sociology
EEQ CATEGORY: Jab Thies:
Professor
PROFESSIONAL: PROFESSORIAL Associale Professor
Agsistant Profassor
JOB GROUP:
PROFESSQORIAL
Aslan or Hat. Black or
=Total Haw. or Dthar Afrioan Hispanio Individuals with
FACTORS: Famalan Minority Pao. tal. Amarioan or Latino Disabilties
1. % availability of Minprites/Farmales with
vequisite skills m immediate labor areas, 1.00 50.9 21.8 7.3 6.0 6.9
2. % of MinoritiesFamales promotable, transfarabia,
of Trainable
GROUP TOTAL NO.: 29
Wo.mate: 14 15 =Total :::'::ro'::r ?\Ir‘::-:r Hispanio Individuals with
Females Minority Pac. bl Anmarican or Lating Disabliithas
CURRENT UTILZATION: 3 15 |4 6 |# I |4 2 s 1 |#
% 817 (% 207 |% 103 | 6.9 |» 34 lu 0.0
OVERALL AVAILABILITY:
% 509 % 218 |= 73 |% 6.0 fu 69 [% 7.0
UNDERUTILIZATION: %  NONE |% 12 % NONE %  NONE |= 3.5
i 00 03 |» 0.0 00 1.0
al] 0 Jw 0 Jw 0 fuw 0 Jw 1

~Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./AL Natives, Black or Afican American, Hispanit or Latine, and Two or Mora Races.

CHRMA: - FA2014-2015 Afrmation Action Reparia and Maleriah2015 FEDERAL UW FACULTY Prof - Sodology / Frof UAW FEDF2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

Affirmative Action Unit:

Social Sciences

Constituent Departments: Sociology
Job Group: Professorial
. Professor
Job Titles: Associate Profeasor
Assistant Professor
EACTORS SQURCES

Factor 1

EDC- Ph.D, 2011 - 12" - 4States (CT, NY, NJ, PA) and

US Non-4ST.

* Nate: US Dept of Education's Postsecondary Studies Division indicates

2012 is the

latest data available as of 7/15/2014.

Factor 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*

Social Sciences

ian or .

"Total Haw, or Other

amale Minority Pac, isl.
50.9% 21.8% T.3%

Black or
African
American
6.0%

FALL, 2015
WEIGHT
1.0
Individuals
Hispanic with
or Latino Disabilities
6.9%

"Total Minority includes Asfan or Nat. Haw. or Other Pac. Isl., Am. Ind./Al Natives, Black or African Americen, Hispanic or Latino, and Two or More Races. *Amar/indian 5%

OHRMAc - FA2014-2015 Affimation Action Reports and Matenah2015 FEDERAL UW

FACLLTY Prof - Bociology / Pref FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Communication and Theater Arts

College: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFWIMATIVE ACTION UNIT: GONSTITUENT DEPARTMENTS:

Visual and Performing Arts and Art/Music
EEQ CATEGORY: Job Titias:
Professor
PROFESSIONAL: PROFESSORIAL Assoclate Professor
Assistant Professor
J0B GROUP:
PROFESSORIAL
Aalan or Nat. Black or
“Total Haw. or Other African Hispank Individusis with
FACTORS: Waeighting Famalss Mincrity Pac. sl American or Latino Disabliities
1. % availabilty of Minorities/Famales with
reguisits skills i 3 iate labor arvas. 1.00 49.3 16.6 7.7 3.2 4.8

2. % of Minorites/Famales promotable, transferable,

of frainable
GROUP TOTAL NO.: 19
No.Male: 9 10 ~Total Haw. or Other African Hispanic individuals with
Famales Minority™ Paa. lsl. Amarican or Latine Disabllities
CURRENT UTILIZATION: ¥ 10 [# 6 |# i 3 ¢ I ]
% 526 |[% 36 % 0.0 |% 158 [% 158 |% 0.0
OVERALL AVAILABILITY:
% 493 % 166 1% 77 % 32 |» 48 |% 70
UNDERUTILIZATION: % NONE [%x  NONE |% 77 1% NONE |[% NONE
# 0.0 0.0 15 0.0 0.0
v 0 (w 0 |w 2 |w 0 |w ]

“Total Minorty includes Asian or Nal. Haw. or Other Pac. Isl,, and Am. Ind./Al Natives, Black or African American, Hispank o Latino, and Two or More Racas.

OHRMo - F2014-2015 Affrmation Action Reporis and Materah2015 FEDERAL UW FACULTY Prof - Visual and Periorming Arta Combined / Prof UAW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Visual and Performing Arts
Constituent Dapartments: Communication and Theater Arts
Art and Music
Job Group: Professorial
L Professor
Job Titles: Associate Professor
Agsgistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 45tates (CT, NY, NJ, PA} and 10
US Non-48T.
* Note: US Dept of Education’s Postsecondary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factar 1: 4States (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Visual and Performing Arts
Asian or Nat. Black or Individuals
“*Total r Qther African Hispanic with
Female Minority Pac. sl American orLating  Digabilities
19.3% 16.6% 7.7% 3.2% 4.8%

"Total Minority includes Asian or Nat. Haw. ar Other Pac. Isl., Am. Ind./Al. Natives, Btack or Afican American, Hispanic or Lating, and Two or More Races.

CHRMG - FA2014-2015 Affirmation Aclion Reports and Material\2015 FEDERAL UW FACULTY Prof - Visua and Performing Arts Combined / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET

Two Factor Avallabllity

College: JOHN JAY COLLEGE
Semestor/Year: FALL, 2015
AFFIRMATIVE ACTICH UNIT: CONSTITUENT DEPARTMENTS:
Art/Music
Visual and Performing Arts
EEQ CATEGORY: Job Thies:
Professor
PROFESSIONAL: PROFESSORIAL Associate Professor
Assistant Professor
JOB GROUP;
PROFESSORIAL
Aslan or Na, Black or
“Total Haw. or Other African Hispanic Icdividusls with
FACTORS: Famalss Minority Pac. lal. American or Latine Dlsabllities
1. % availability of Minorities/Females with
requisita skills in immediate labor areas. 1.00 49,3 16.6 7.7 3.2 4.8

2. % of Mincritie/Females promotable, ransferable,

of frainabla
GROUPTOTALNO: 9
Na. Mate: 5 4 “Total ::‘:": ::::r Ha:::.:r Hispanic Individuals with
Famales Minority™™ Pac. lsh. Amarican or Latine Ciaabllities
CURRENT UTILIZATION: # 3 # 2 |# 2
% 444 | 444 (% 00 % 222 |% 222 % 0.0
OVERALL AVAILABILITY:
% 493 |% 16.6 |« 77 | 32 |% 48 % 70
UNDERUTILIZATION: % 48 | NONE |[% 77 (% NONE [|% NONE
04 |a 00 Ja 07 |¢ 0.0 0.0
uu 0 |w 0 |w 1 Jw 0 |u 0

“*Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind./Al. Natives, Black or African American, Hispanic or Latina, and Two or Mora Races.

OHRME - 20142015 Affrmation Action Repcriz and Materiah2015 FEDERAL UW FACULTY Prof - Art-Muaic/ Aof UAW FED F2915




FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Action Unit: Visual and Performing Arts
Constituent Departments: Art/Music
Job Group: . Professorial
Joh Titles: Professor
Associate Professor
Assistant Professor
EACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST. :
* Note: US Dept of Education's Postsecondary Studies Division indicates
2012 is the latest data available as of 7/16/2014.
Factor 1: 45tates (CT,NJ, NY, PA) and USNon-4ST - EDC - Ph.D. 2011 - 12*
Visual and Performing Arts
Asian or Nat. Black or Individuals
"Total Haw. or Other African Hispani¢ with
Female Minority Pac. Isl. American orlatine  Disabiliies
40,3% 16.8% T.7% 32% 4.8%

*Totai Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Lating, and Twa or More Races.

OHRMAG - F:\2013-2015 Affirmation Action Reports and Material2015 FEDERAL UW FACULTY Prof - Art-Music / Prof FACTORS FED F2015



UTILIZATION ANAL YSIS WORKSHEET
Two Factor Availabillty

Visual and Performing Arts

Communication and Theater Arta

Collage: JOHN JAY COLLEGE
Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTNENTS:

EEQ CATEGORY:

PROFESSIONAL: PROFESSORIAL

Job THies:

Associate Professor
Assistant Professor

JOB QROUP:
PROFESSORIAL
Aslan or Hat, Black or
~Taotal Haw. or Other Afrioan Hispank individuals with
FACTORS! Walghting Famabs Minority Pac. tsl. Amarican or Latino Disablitles
1. % availability of Minorites/Femalas with '
raquisite skils in immediate labor araas. 1.00 49.3 ' 16.6 7.7 3.2 4.8

2. % of Minorities/Females promotable, ransferable,
or frainable

GROUP TOTAL NO.: 10
Nobale: 4 6 “Total l:::“n:‘;:h‘:r :I::(: Hispank: with
Females Minority* P, byl, Amarican or Latine Disabilities
CURRENT UTILIZATION: # 6 |# 2 ¢ 0 |# 1 1 %
% 600 |» 200 | 00 |% 100 [% 100 |[% 0.0
OVERALL AVAILABILITY:
% 493 | 168 (% 77 % 32 [« 48 (% 7.0
UNDERUTILIZATION: % NONE [% NONE |% 77 [# NONE [  NONE
# 00 |# 00 |» 08 |# 00 |» 0.0
Uy 0 Juw 0 jw 1 Ju 0 Juw 0
**Total Minority includes Asian or Nat. Haw. or Other Pac. 1sl., and Am. Ind /A). Natives, Black or African American, Hispank: or Latino, and Two or More Races.

OHRMAc - F12014-2015 Afrmation Acticn Raports and Materieh2015 FEDERAL UW FAGULTY Prof - Camm andThesier Aris ! Prof VAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: PROFESSORIAL

FALL, 2015
Affirmative Actlon Unl: Visual and Performing Arts
Constituent Departments: Communication and Theater Arts
Job Group: Professorial
dob Titles: Associate Professor
Assistant Professor
FACTORS SOURCES WEIGHT
Factor 1 EDC- Ph.D. 2011 - 12* - 4States (CT, NY, NJ, PA) and 1.0
US Non-4ST.
* Note: US Dept of Education's Postsecandary Studies Division indicates
2012 is the latest data available as of 7/15/2014.
Factar 1: 4States (CT,NJ, NY, PA) and USNon-48T - EDC - Ph.D, 2011 - 12*
Visual and Performing Arts
Asian or Nat. Black or individuals
**Total Haw. or Qther African Hispanic with
Female Minority Pac, sl American griatine  Digabilities
49,3%; 16.6% 7.7% 3.2% 4.80%

“Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. tnd./Al. Natives, Black or African American, Hispanic or Lating, and Two or More Racas.

OHRMAc - F12014-2015 Affimation Acticn Reports and Materiak2015 FEOERAL U FACULTY Prof - Comm and Theater Aris / Prof FACTORS FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Collage: John Jay College

Semester/Yaar: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Lecturer ALL LECTURER TITLES BY DEPT
EEG CATEGORY; Job Thhos:
Distinguished Lecturer
L
PROFESSIONAL: NON-PROFESSORIAL - soturer
LECTURER
JOB GROUP:
NON-PROFESSORIAL - LECTURER
Asiah or Nat. Black or
- “Tolal Haw. or Other Alrloan Hlapanle Indlviduals with
FACTORS: 'Waighting Femalas Minor ity Pac. lsl. American or Latino Disabitities
1. % avallability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 57.5 29.5 7.7 10.3 9.6
2. % of Mingrities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 42
Novak: 22 NoFemal: 20 *Total l:::'::ro:::r B.\If.::.:r Hispanie Incivldusia with
H Fsmalas Minority Pac. lal. Amarlcan or Latino Dlsabllities
CURRENT UTILIZATION: # 20 |# 17 |# 3 | A 7 |
% 476 % 405 [% 71 (% 167 % 16.7 |% 0.0
COVERALL AVAILABILITY:
% 575 % 295 % 7.7 % 103 |% 96 |= 7.0
UNDERUTILIZATION: % 99 |% NONE |% 06 |» NONE |% NONE
# 42 |« 00 |¢ 0.2 s 00 | 0.0
o, 4 | 0 |w 0 |w 0 |uu 0

*Total Minoraty includas Asian or Nat, Haw, or Other Pac, Isl,, Am, Ind./Al Natives, Black o Afican American, Hispanic or Lating, and Two or More Races,

OHRME - FA2014-2015 Afimenion Adtion Reports and MaiarahZ015 FEDERAL UW FACULTY Lacl - all IWD FINAL { Laci UAW FEQ 72015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 20156
Affirmative Action Unit: Lecturer
Constituent Departments: Anthre, Comm &Theater Arts, English
Health Ed, His, Latin Amer Studies, Law&Pal Sce
Math, Mod Lang, Pel Science, Pub Mgmt
Sciences, Security& Fire&Em, SEEK
Job Group: LECTURER
Titles: Distinguished Lecturer
Lecturar
FACTORS SOURCES WEICHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10

waighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Educaticn's Postsecondafy Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-4ST.
TOTAL ALL FIELDS

Agian or Nat. Black or Indbvidusle

*Total Herw. or Other African Hispanic with

Female Minority Pac. sl. American o Latine Disabilities
57,506 29.5% T.7% 10.3% B.6%

7.0

**Total Minority includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or More Races.

QHRMYC - FA2014-2015 Affirmation Action Reports nd Materiah2015 FEDERAL UW FACULTY Ladl - all MWD FINAL / Lect Faciors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: John Jay College

Semester/Yaar: FALL, 2015
|AFFIRMATIVE ACTION UNIT: GONATITUENT DEFARTMENTS:
SEEK
Education
EEQ CATEGORY: Job Thiss;

Lecturer, Lecturer Doc Sch

PROFESSIONAL: NON-PROFESSORIAL -
LECTURER

JOB GROUP:
NON-PROFESSQRIAL - LECTURER

Aslan or Nat, Biack or
“Tatal Haw. or Other African Hispanic Individuals with
FACTORS! Wllghllrﬂ_ Femalss Minarity Pac, bl Amarlcan or Latina Disabllitios
1. % availability of Minorities/Females with
reguisite skills in immediate labor areas. 1.00 79.6 16.3 2.2 6.1 6.6
2. % of Minarities/Females pramotable, transferable,
or trainable
GROUP TOTAL NO.: 2 i otaliin & Grleks; then Job:Groug is {9 analyze
Aslan or Nat. Black or
Novna: O No.Fomal: 2 “Toiat Horw, or Othar Adriean Hispanie Indiviciuals with
Feitiales Minority Fuc. Isl. Buverican or Latine Disabllities
CURRENT UTILLZATION: # 2 |[# 2 s 0 I # 2 s
w 1000 % 1000 |= 00 |% 00 (% 1000 |% 0.0
OVERALL AVAILABILITY:
96 796 % 16.3 |% 22 [% 61 |= 66 (% 70
UNDERUTILIZATION: % NONE [% NONE |% 2.2 [% 61 |» NONE
00 |» 00 |# 00 [« 01 0.0
uu 0 |w 0 | 0 |uw 0 juw 0

“*Total Minority includas Asien or Nat. Haw. or Other Pac. Isl.,, Am. Ind./Al. Natives, Black ar African Amarican, Hispanic or Lating, and Two or More Races,

OHRMG - F:A2014-20%5 ARrmation Action Reports and Martera2015 FEDERAL UW FACULTY Lect - SEEK - LUMP BUM WD FINAL / Lact UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: Education
Constituent Departmants: SEEK
Job Group: LECTURER
Job Titles: Lactﬁfer, Lacturer Doc Sch
FACTORS SCOURCES WEIGHTING
Factor EDC - BA.2011-12* - 4State (CT, NJ, NY, PA) 1.0
: weighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014,
Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-4ST.
Education
Asian or Nat. Black or Individuals
*Tatal Hew. or Other African Hispanic with
Female Minority Pac. Isl. Amarnican of Lating Disabilities
79.6% 18.3% 2.2% B.1% 8.6%
7.0

“Total Minority includas Asian or Nai, Haw. or Other Pac. Isl., Am, Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRIAC - FA2014-2015 Affirmation Action Reparts and Materiah2013 FEDERAL UW FACULTY Lect - SEEK - LUMP SUM IWD FINAL / Lacd Faciors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: John Jay College

Semester/Yaar FALL, 2015
AFFIRMATIVE AGTION UNIT: GONSTITUENT DEPARTMENTS:
Engtish
English Language and Literature/Letters
EEQ CATEGORY: Job Titles:
Lacturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOB GROUP:
NON-PROFESSORIAL - LECTURER
Aakan or Nai. Black or
“Total Haw. or Othar Afrlcan Hlspanic Individuals with
FACTORS: Waighting Famales Minority Pac, sl American of Latino Dhabliities
1. % avallability of Mincrities/Females with
requisite skills in immediate labor areas. 1.00 69.4 24.2 4.7 8.0 9.1
2. % of Minorities/Females promotabie, transferable,
of trainable
GROUP TOTAL NO.: 12
Aslan or Nat. Black or
Nomk: 4 No.Famale: B ~Totalm Haw. orO:h:r Al:rlmn Hispanic Individuals with
Femalss Minority Pas. i8], American or Latine Disabliities
CURRENT UTILIZATION: # 8 |« 3 |x 2 |« 1 | 0 e
% 66.7 % 250 |[% 16.7 |% 8.3 % 00 [= 0.0
OVERALL AVAILABILITY:
, 694 242 | 47 % 80 [% 91 |% 7.0
UNDERUTILIZATICN: % 27 [ NONE [|% NONE |% NONE (% 9.1
L3 03 |# 00 |# 00 |» 00 # 1.1
uu 0w 0 |w 0 |w 0 Jw 1

**Total Minorily includea Asian or Nat. Hew. or Cther Pac. Isl., Am. Ind./Al. Natives, Black or Affican American, Hispanic or Latine, and Two or More Racea.

OHRMe - FA2014-2015 Affimation Action Raports and Merkarialh2015 FEDERAL UW FACULTY Lect - Engleh IWD FINAL / Lact URW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 20156
Affirmative Action Unit; English Language and Literature/Letters
Constituent Departmeants: English
Job Group: ' LECTURER
Job Titles: Lecturer
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10
) weighted at 50% and US Non-4ST weightad at 50%.
* Note: US Dept of Education's Postsecondary Studies Divislon
indicates 2012 is the |atest data available as of 7/15/2014.
Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-4ST.
English Language and Literature/Letters
“Total Haw, or Other African Hispanic with
Female Mingrity Pac. lal, Aretican of Lating Disablitios
69.4%, 24.2% 47% 8.0% 9.1%
7.0

*“Total Minarity includes Asian or Nat. Haw. ar Other Pac. Isl., Am. Ind./AL Natives, Black or African American, Hispanic o Latino, and Two or Mare Races.

OHRMAC: - F:12044-2015 Affrmattion Action Reportz and Materaf2015 FEDERAL UW FACULTY Lec - English WD FINAL / Lect Foctors FED F2615



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabliity

[College: John Jay College

Semester/Year: FALL, 2015
{AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
History
History
EEC CATEGORY! Job Thies:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOR GROUP:
NON-PROFESSORIAL - LECTURER
Aslan or Nat, Black or
**Toual Haw. or Other Afrlcan Hispanic indiviclunls with
FACTORS: ‘Walghting Famales Minoriy Pac. lsl. Amerlcan or Latina Dinabillties
1. % availability of Minorities/Femalas with
requisite skills in immediate labor areas. 1.00 411 18.5 36 4.8 8.0
2. % of Minorities/Females promatable, transferable,
or trainable
OROUP TOTAL NO.: 1
Aalan or Nat, Black
Nowao: @ MoFomal: 1 “Toul le.nrOt:r Adrican Hiapanle Indiviciuals with
H Females Minor ity Fac. Isl. Amsrican or Latino Disnbilities
CURRENT UTILLZATION: # 1 |» 0 |« 0 |# 0 |« 0 |» 0
% 1000 |% 00 |% 00 | 00 |% 00 [» 0.0
OVERALL AVAILABILITY:
% 411 = 185 |[% 36 % 48 (% 80 [» 7.0
UNDERUTILIZATION: % NONE [% 185 |% 36 [% 48 % 8.0
i 00 |+ 02 |» 00 |» 00 | 0.1
W 0 |u 0 jw 0 |w 0 Jw 0

*Total Minority includes Asian or Nat. Haw. of Other Pac. Isl., Am. Ind./Al. Natives, Black or Afican American, Hiapanic or Latino, and Two or Mora Racea.

OHRIMe - FA2014-2015 Affrmation Action Reports and Materish2015 FEDERAL UW FACULTY Lact - History WD FINAL / Lect UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2016
AHfirm n Unit: History
Constitusnt Departments: History
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10

weighted at 50% and US Non-43T weighted at 50%.

* Note: US Dept of Education's Postsacondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA} and US Non-4ST.

History
Aslan or Nat. Black o Individualy
*Totml Haw. or Other African Hispanic with
Female Minarity Pac. Isl American or Lafino Digabilities
41.14% 18.5% 3.6% 4.9% 8.0%
7.0

**Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Twa or Mone Races.

QHFIMES - F12014-2015 Affrrmation Action Raports and Materan2015 FEDERAL UW FACULTY Lact - Hirory IWD FINAL / Lact Factors FEC F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallabliity

College: John Jay College
Semaster/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: GONSTITUENT DEPARTMENTS:
Latin American & Latina/O St
Area, Ethnic, Cultural, Gender, and Group
Studies

EEQ CATEGORY: Job Titles:
Distinguished Lecturer

PROFESSIONAL: NON-PROFESSORIAL -
LECTURER

JOB GROUP:
NON-PROFESSORIAL - LECTURER

Aslan or Nat, Black or
~Total Haw, or Other Afrlcan Hispanic Individuals with
FACTORS; Welghting Famales Minority Pac, bl American or Lating Disabllities
1. % avallability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 69.9 47 .6 11.4 15.5 16.1
2. % of Mincrities/Females promotable, transferable,
or trainable
GROUP TOTAL NG.: 1 grary g
Aslan or Mat. Black or
NoMam O NorFomal: 1 ~Total Haw, o Othar African Hispanic Individusls. with
Females Minority Pac. lsl. Amarlcan or Lating Disabilitias
CURRENT UTILIZATION: # 1 |# 1 |# 0 |« 0 = 1 |e
% 1000 | 1000 |% 00 (% 00 |= 1000 |» 0.0
OVERALL AVAILABILITY:
% 69.9 | 476 |% 114 = 155 | 161 |« 7.0
UNDERUTILIZATION: % NONE |% NONE [% 114 | 155 |= NONE
# 00 |# 00 | 01 | 0.2 |« 0.0
uu 0 Juw G fu G fw 0 (u 0

*“*Total Mincrity includes Asian or Nat. Haw. or Other Pac, g, Am, Ind /Al Natives, Black or African Ameriean, Hispani¢ or Latino, and Two or More Races.

OHRME - F12014-2015 AMmnation Action Report and Materiah2015 FEDERAL UW FAGULTY Lect - Latino-a Studies IwD FINAL / Lect UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: Area, Ethnic¢, Cultural, Gender, and Group St
Constituent Departments: Latin American & Latina/O St
Job Group: LECTURER
Job Titigs: Distinguishad Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12" - 4State (CT, NJ, NY, PA) 10

weighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-4ST.
Area, Ethnic, Cultural, Gender, and Group Studies

Asian or Mat. Black or Indlviduala

~Total Haw, or Other Alrican Hispanic with

Eemale Minority Pac. lsl, American or Latino Disabilities
69.9% 47.8% 11.4% 15.5% 16.1%

7.0

**Total Minority Includes Aslan or Nat. Haw. or Other Pac. 15, Am, Ind./Al, Natives, Black or African American, Hispanic or Latino, and Two or More Races.

OHRME - FAZ014-2015 Affirmation Action Reports and Matariaf2015 FEDERAL UW FACULTY Lact - Latinc-a Studies WD FINAL / Lact Factars FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabifity

College: John Jay College
Semester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Law, Police Sci & Crim Justice Adm
Homeland Security, Law Enforcement,

Firefighting, etc.

EEC CATEGORY: Job Thies:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
J0B GROUP:

NON-PROFESSORIAL - LECTURER

Anlan or Nat. Black or
T otal Haw, or Othar Adrlcan Hizpanle Individuats with
FACTORS: ‘Waighting Famalaa Minorlty Pac. Isl. Amaerican or Latino Disabilitlos
1. % availability of Minorities/Femalas with
requisite skills in immediate labor areas. 1.00 46.3 39.2 3.0 18.5 18,7
2. % of Minorities/Females pramotable, fransferabls,
or trainable
GROUP TOTAL NO.: 4
: Asl Nat. Black
Nobaaks: 4 NoFumae: @ ~Total Horw, o7 Ormr o Hinpanie individuals with
Females Minority Pac. lal. A wrlean of Latino Disabilities
CURRENT UTILIZATION: # 0 | D |4 0 |# 0 | 0 |
% 00 |» 0.0 |% 00 |» 0.0 |» 0.0 % 0.0
OVERALL AVAILABILITY:
% 463 (% 392 |» 30 % 185 |% 157 |% 7.0
UNDERUTILIZATION: % 463 |w 392 |» 30 |= 8.9 % 15.7
# 19 ¢ 1.6 |# 01 |« 07 |# 0.6
vy 2 Jw 2 |w 0 Ju 1 |w 1

*Total Minarity includes Asien or Nat Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black ar African American, Hispanic or Latino, and Twa or More Races.

OHRMAG - FA2044-2015 Afmation Action Regorts and Meteriah2015 FEDERAL LW FAGLLTY Lect - Law Pol Crim Justos WD FHNAL / Lect UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2016
Affirmative Action Unit: Homeland Security, Law Enforcemant, Firefig
nstituent D : Law, Police Sci & erm Justice Adm
Job Group: LECTURER
Job Titles: Lecturer
EACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 1.0

weighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Divislon
indicates 2012 is the |atest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4Slates (CT,NJ NY,PA) and US Non-4ST.
Homeland Security, Law Enforcement, Firefighting, et

Agian or Nat. Black or Indiviuals

~Total Hew. or Other African Hispanic with

Fomale Minority Pac. lal. American or Latino Dieabiltins
46.3% 38.2% 3.0% 18.5% 15.7%

i 7.0

*~Total Minority Inckedes Aslan o Nat, Haw, or Other Pac. Is!., Am. Ind./AL Natives, Black or African American, Hispankc or Latino, and Two or More Races.

OHRWic - FA2014-2015 Affirmation Action Raparts and Waexia2015 FEGERAL LW FACULTY Lact - Lew Pol Gim Justion WD FINAL / Lact Factor FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

College: John Jay College

Samester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Mathernatics & Computer Sclence
Mathematics and Statistics
EEO CATEGORY; Job Tittes;
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOB GROUP;
NON-PROFESSORIAL - LECTURER
Aslan or Nat, Black or
wTotal Haw. or Othar Afrlcan Hispanic Individuals with
FACTORE; Waeighting Femalan Minority Fac, lal, Amsrican or Latino Olsabilities
1. % avallability of Mincrities/Femalea with
requisite skills in immediate labor areas. 1.00 44.6 24.8 11.0 5.3 7.0
2. % of Minorities/Females promotabis, transfarable,
of fralnable
GROUP TOTAL NO.2 7
lan or Nat. Black or
Mo.Mee: 3 No.Famale: 2 ~Total How. o Othar African Hiapank: Indlividuals with
Females Minority Pac. sl American oF Lating Disabliitien
CURRENT UTILIZATION: # 2 |s 6 |# 1 |» 3 R 2 |» ]
) 286 (% 85.7 |% 143 |% 429 | 286 |% 0.0
OVERALL AVAILABILITY:
% 46 |% 248 | 110 |= 53 |« 70 |% 7.0
UNDERUTILIZATION: % 16.0 |% NONE [« NONE |%« NONE [|% NONE
11 [ 00 |« 00 |« 00 |a 0.0
w 1 jw 0 |w 0 Juw 0 juw 0

*"*Total Minority includas Asian or Nat. Haw, or Other Pac, lgl., Am. Ind./AL Natives, Bleck or African American, Hispanic or Lating, ard Two or More Races,

OHRMG - F12044-2015 Affrmasiion Action Reporta and Materal2015 FEDERAL UW FACULTY Laci - Matheraics 'WD FINAL / Lact UAW FED F2015



FACTOR / SQURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: Mathematics and Statistics
Gonstituent Departments: Mathematics & Computer Science
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12* - 451ate (CT, NJ, NY, PA} 10

weighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Pestsecondary Studies Division
Indicates 2012 is the latest data available as of 7/15/2014.

Faclor 1: EDC - BA. 2011 - 12* 4States (CT.NJ,NY,PA) and US Non-4ST.
Mathematics and Statistics

Aian or Nat. Black or Individuale

~Tatal Hew. of Other Africen Hisganic with

Famale Minority Pac, ls!. American or Latine Disabilities
44,6% 24.8% 11.0% 5.3% 7.0%

7.0

“Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind./Al Natives, Biack or African American, Hispanic or Lating, and Two or More Races.

OHRMA: - F\2014-2015 Afiernastion Action Reports shd Materiah2075 FEDERAL UW FACULTY Lex! - Mathamatica (WD FINAL / Lect Factors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

[collega:  John Jay College

|SemellarIYur: FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:

Modam tanguages & Literaturas
Foreign Languagas, Literatures, and

Linguistics
EEQ CATEGORY: Job Titles:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOB GROUP:
NON-PROFESSORIAL - LECTURER
Aslan or Nat. Black or
““Total Haw. or Other African Hizspanie Individuals with
FAGTORS: waighting Famales Minority Paa. isl. Amarican or Latino Disabllities
1. % avallability of Minuriliasf'FemaIes with
requisite skills in immediate labor areas. 1.00 7.7 31.7 5.6 4.6 19.3
2. % of Minarities/Females promotable, transferabte,
or trainable
GROUP TOTAL NO.: 1 ;
Aslan or Nat. Black or
Ho. Male: 1____ Na. Femala: 0___ *Total Haw.orO!:r Afrlcan Hispanle Indlviduals with
Famalsn Minority Pac. isl. American of Latina Disabitlities
CURRENT UTILIZATION: # 0 [+ 1 |« 0 [ 0 |« 1 |= 0
% 00 | 1000 |% 00 |» 00 |» 1000 % 0.0
OVERALL AVAILABILITY:
% 77 |% NI % 56 |% 46 |4 183 |% 7.0
UNDERUTILIZATION: % 7.7 |v HNONE % 56 | 46 | NONE
07 | 00 |[» 01 |# 00 [+ 0.0
w 1 o 0 Juw 0 |w 0 |w 0

"Total Minorty includes Asian or Nat Haw. or Other Pac. [sl., Am. Ind /Al Natives, Black or African American, Hispanic or Latino, and Two or kors Races.

OHRM]e - F12014-2015 Afrmation Aation Raports and Merieriaf2015 FEDERAL LW FACULTY Lac! - Modem Languages & LI WD FINAL / Let AW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2016
Affirmative Action Unit: Foraign Languages, Literatures, and Linguist
ngtitugn nts: Modern Languages & Literatures
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 1.0

waighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDGC - BA. 2011 - 12* 4States (CT,NJ,NY,PA) and US Non-45T.
Foreign Languages, Literatures, and Linguistics

Asian or Nat Black or Individuals

"Total Haw. or Other Alrican Hispanic with

Esmale Minority Pac. lsl. American or Latine Disabikties
TL7% NT% 5.6% 4.6% 18.3%

7.0

“*Tatal Minority includes Asian or Nat. Haw. or Other Pac. 151, Am. ind./Al. Natives, Black or Atrican American, Hispanic or Latino, and Two or More Races.

OHRMIG - F12014-2015 Afirmartion Action Reports and Matarial2015 FEDERAL UW FAGULTY Lact - Wodem Langungee & Lit (WD FINAL /(.act Faciors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: John Jay Collage
Semester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: COMNSTITUENT DEPARTMENTS;

Health & Physical Education
Parks, Recreation, Leisura and Fitness

Studies
EEG CATEGORY: Job Tithes:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOR GROUF;
NON-PROFESSORIAL - LECTURER
Aalun or Hat. Black of
“Total Haw. or Other African Hispanic Indliviciuale with
FACTORS: Waelghting Females Minority Pac. lsl. American or Lating Disabilitien
1. % availability of Minorities/Females with
raquisite skills in immediate labor areas. 1.00 43.6 20.2 3.5 8.5 6.6
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NG,; 1 gup
N No.Famate. 0 “Total™ ::::m:ol::r T;T:-:r Hispanlc Indbviduals with
Females Minarity Puc. Isl. Amsrican o Latlne Disabilities
CURRENT UTILIZATION: ] 0 |« 0 | 0 f 0 |# 0 ¢
% 00 (% 00 1% 00 |[» 00 |% 00 |% 0.0
OVERALL AVAILABILITY:
% 436 |w 202 |% 35 % 85 |[» 66 (% 7.0
UNDERUTILIZATION: % 436 % 202 % 35 |[» 85 |% 6.6
04 |« 02 00 |# 0.1 |[# 0.1
uu 0 Jw 0 |w 0 |w 0 |w 0

*“Total Mincrity includes Asian or Nat. Haw. or Other Pac. Isl., Am. Ind./Al Natives, Black or African American, Hispanic or Letino, and Two or More Races.

CHRMG - F2014 2015 Affrmation Action Raports and Meteriah2015 FEDERAL UW FACULTY Lacl - Physkeal Educafion IWT; FINAL £ Lact UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Afflrmativ nit: Parks, Racreation, Lelsure and Fitness Studle
Constituent Departments: Heailth & Physical Education
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10

waighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecandary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 4States (CT,NJ,NY PA} and US Non4ST,
Parks, Recreation, Leisura and Fitness Studies

Asian o Nat Black of Individuake

*Total Haw. or Other African Hisoanic Wi

Female Minority Pac. Isl. American or Latino Digabilifies
43.6% 20.2% 3.5% 8.5% 8.6%

0.0

**Total Minority Includes Asian ar Nat. Haw. or Other Pac, Isl., Am. ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mare Races.

QHRMC - FAZ014-2015 Affimuion Action Reports and Meeriah2015 FEDERAL UW FACULTY Lact - Physical Education IWD FINAL / Lect Fectors FEQ F2015



UTILIZATION ANALYSIS WORKSHEET
Twna Factor Availability

|cetiege:  John Jay College
ISQmaularn'onr: ) FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS;
Pdlitical Science

Social Sciences

EED CATEGORY: Job THies:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JOB GROUP:

NON-PROFESSORIAL - LECTURER

Aslan or Nat. Black or
“Total Haw, ar Other African Hispanic Indbviduals with
FACTORS: 'Welghting Famales Minorty Pac. bsl. Amuarlean or Latine D sabilltine
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1.00 51.9 34.7 8.7 11.8 11.9
2. % of Minerities/Females promotable, transferable,
or trainable
GROUP TOTAL MO.: 1 7]
Aslan or Mal Black
Mowak: 1 No.remal: @ “Total How, o Dlh:r Advican Hispanic Indivicunte with
Famales Minority Pac. sl Aumerivan or Latino Disabllitiss
CURRENT UTILIZATION: ¥ 0 | 1 |# 0 | 0 | 1 ¢ 0
% 00 | 1000 |% 00 |% 0.0 (% 1000 [% 0.0
OVERALL AVAILABILITY:
% 519 |% W7 | 87 % 118 (% 119 [ 7.0
UNDERUTILIZATION; % 519 |% NONE |% 87 4 18 % NONE
i 05 |» 00 |# 01 » 0.1 |# 0.0
wu T |w 0 |w 0 |w 0 jw 0

“*Total Minority inchudes Asian or Nat. Haw. o Other Pas. lal., Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races,

OHRM - FA2014-2015 AMimation Action Reports and MaleraR2015 FEDERAL UW FAGULTY Lac! - Political Scence WD FINAL / Lect UIAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

-FALL, 20156
Affirmative Action Unit: Social Sciences
Constltuent Departments; Palitical Science
Job Group: LECTURER
Job Titles: Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA, 2011-12* - 4State {(CT, NJ, NY, PA) 10
: weighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education’s Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1. EDC - BA. 2011 - 12* 4States {CT ,NJ,NY PA) and US Non-4ST.
Social Sciences
Asisn or Nat. Black or Individuials
“Total Haw. ot Other African Hispanic with
Femals Minofity Pac, lel, Amencan or Lating igmbii
51.9% 34.7% B.1% 1.8% 11.9%
7.0

"Total Minority includes Asian or Nat, Haw. or Other Pac. Isl., Am. Ind./Al. Natives, Black ar African American, Hispank ot Lating, and Two or More Reces.

I3

OHRMWE - F2014-2015 Afitmaticn Action Raports and baterial2015 FEDERAL UW FAGULTY Lecl - Poltical Scence IWD FINAL / Lect Faciors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Twe Factor Avallability

Collage: John Jay Collega
SemaesterfYaar: FALL, 2015

AFFIRMATIYE ACTION LNIT: CONSTITUENT DEFARTMENTS;
Public Mapagemant
Public Administration and Social Service
Profassions

EEO CATEGORY: Job Titlas;
Distinuguished Lecturar, Lecturer,

PROFESSIONAL: NON-PROFESSQRIAL -
LECTURER

JOB GROUP:

NON-PROFESSORIAL - LECTURER

Aslan or Nat, Black or
“Total Haw, or Other African Hispanic Individuais with
FACTORS: jWalghting Famnalas Minarity Pac. lal. Amarlcan or Latino Diwabliities
1. % availability of Minoritiea/Females with
raquisite skills in immediate labor areas, 1.00 82.6 43.0 3.6 23.5 13,7
2_ % of Minorities/Females promotable, fransferabls,
or trainable
OROUP FOTAL NO.: 4 T LA ]
Ne. Mala: ..._2 NoFomee: 2 Totai™ ::n::"n‘::)::r BAIr.::.:r Hispanic Individuals with
Fernules Minority Pac. el American or Latino Dlsabiiiies
CURRENT UTILIZATION: # 2 |# 2 | 0 |# 2 |# 0
% 500 |% 0.0 [% 00 [% 30.0 |% 00 | 0.0
OVERALL AVAILABILITY:
% 826 |% 430 |= 36 |% 235 1% 137 |« 7.0
UNDERUTILIZATION: %% 326 |%» NONE |% 36 |%» NONE |« 13.7
# 13 |« 00 |+ 01 |+ 00 |# 0.5
uu 1 Jw 0 |u 0 tw 0 |w 1

**Total Minority includes Aslan or Nat. Hew. or Other Pac. Ial, Am. Ind./AlL Natives, Black or Afican American, Hispanic or Latino, and Two or More Races.

CHRME - FAZ014-2015 Afernartion Ackon Reports and Maierahon5 FEDERAL UW FACULTY Lect - Public Mgm| MWD FINAL  Lect UAW FED F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2016
Affirmative Action Unit: Public Administration and Soclal Service Prof
Constituent Departments: Public Management
Joby Group: LECTURER
Job Titles: Distinuguished Lecturar, Lecturer,
EACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 10

weighted at 50% and US Non-4ST weighted at 50%.

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12" 4States (CT,NJ,NY,PA) and US Non-4ST,
Public Administration and Social Service Professions

Asion or Nat. " Bleck or Individual
"Total Haw. or Other Adrican Hispanic with,
Esmaly Minorite B lal, American o Latino Digabiities
#2.6% 43.0% 3.6% 23.5% 1.T1%
7.0

~Total Minarity Includes Asian or Nat. Haw. ar Other Pac. 1sl., Am. Ind./AL Natives, Black of African American, Hispanic or Latino, and Two or More Races,

OHRM - FA2014-2015 Affrnation Action Faparts and Mekaia’2015 FECERAL UW FACULTY Lect - Public Mgmt (WD FINAL / Lect F!dﬂ! FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabiity

|Collegs:  John Jay Collage

|Semoaurnroar: FALL, 2015
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Sciances
Physical Sciences
EEQ CATEGORY: Job Tites:

Lecturer, Lecturer Doc Sch

PROFESSIONAL: NON-PROFESSORIAL -
LECTURER

JOB GROUP:

NON-PROFESSORIAL - LECTURER

Aalun or Mat. Black o
. “Total Haw. ot Other Arican Hispanic Individuala with
FACTORS: ‘Welghting Femalas Minority Paa. lsl. Amarican or Latino Disablliities
1. % availability of Minorities/Females with
requisite skills in immediate labor areas. 1,00 40.1 24.4 10.8 5.6 6.0
2. % of Minonties/Females promotable, fransferable,
of trainable
GROUP TOTAL NO.: 4 ; ; simaltbo:
lan or Mat. ck or
NoMae: 2 NoFemale: 2 ~Total I::lr. oF o':t:r :‘:ri:ln Hispanic Individusls. with
Famales Minority Pac. sl Amarican or Latlno DHaabilities
CURRENT UTILIZATION: # 2 % 1 |# # 0 1 |
% 500 % 250 [ 0.0 (% 0.0 |% 250 |« 0.0
OVERALL AVAILABILITY:
% 401 | 244 % 108 |% 56 |= 60 |% 7.0
UNDERUTILIZATION: % NONE |% NONE (% 108 |% 56 |% NONE
4 00 0.0 |+ 04 |« 02 |« 0.0
w 0 |w 0 lw 0 Jw 0 |w 0

“Total Minority includes Asian of Nat. Haw. or Other Pac. lal, Am. Ind /Al Nafives, Biack or African American, Hispanic or Lating, and Twa or More Races.

OHRMIG - F2014-2015 AMrmastion Action Raports and Matadal2015 FEDERAL UW FACULTY Led! - Soences WD FINAL / Lecl UAW FEO F2013



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 20156
Affirmative Action Unit: Physical Sciences
Constituent D ments: Sciences
Job Group: LECTURER
Job Titles: Lecturer, Lecturer Doc Sch
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12" - 4State (CT, NJ, NY, PA) 1.0
. weighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education's Postsecondary Studias Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1: EDC - BA. 2011 - 12* 4States (CT ,NJ,NY,PA) and US Non-4ST.
Physical Sciences
Aslan or Nat, Black or Individuats
“Total Haw. or Other Mfican Hispanic with
Female Minority Pac. lsl. American o Lating Disablities
40.1% 24.4% 10.8% 5.6% 6.0%
1.0

**Total Minority includes Asan or Nat. Haw, or Other Pac. Isl,, Am, Ind./A1, Natives, Black or African American, Hispanic or Latino, and Two or Mare Races.

OHRMfc - F\2014-2015 Affrmation Acton Reports and Materiah2013 FEDERAL UW FACULTY Lect - Sciancen IWD FINAL / Lecd Faciom FED F20%5



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availability

Gollege: John Jay College
Semester/Year: FALL, 2013

AFFIRMATIVE ACTION LINIT: CONETITUENT DEPARTMENTS:
Security, Fire and Emergency
Homeland Security, Law Enforcement,
Firefighting, ete.

EEQ CATEGORY: Joh Titles:
Lecturer, Lecturer Doc Sch

PROFESSIONAL: NON-PROFESSORIAL -
LECTURER

08 GROUP;
NON-PROFESSORIAL - LECTURER

Asian or Nat. Black or
~Total Haw. or Other Abrlcan Hispanic Individuale with
FACTORS: Walghting Famales Minority Pac. Isl. American of Latino Disabllitles
1. % availability of Mincrities/Females with
requisite skills in Immadiate labor areas. 1.00 46.3 39.2 3.0 18,5 15.7
2. % of Minorities/Females promotable, transferable,
or trainable
GROUP TOTAL NO.: 1
Novmo: 1 No.Famaie: 0 ~Total Haw, of Othor African Hisparic Individuals with
Famuiss Minorlty Pac, el Amarican or Latino Disablites
CURRENT UTILIZATION: # 0 |» [ 0 J» 0 |# 0 |«
% 00 |% 00 |% 00 |% 00 [» 00 |% 0.0
OVERALL AVAILABILITY:
% 46.3 |» 392 | 30 |« 185 |% 157 |« 7.0
UNDERUTILIZATION: % 46.3 % 392 = 30 | 185 |% 187
05 |[# 04 | 00 |« 02 |# 0.2
uu 1 |w 0 |w 0 Ju 0 |uw Q0

**Total Minority includes Asian or Nat Haw. or Other Fac, Isl,, Am. Ind./Al Natives, Black or Alrican American, Hispanic or Latino, and Two or More Races.

OHR M - F12044-2015 AMimation Action Raports and Marteraf2015 FEDERAL LW FACULTY Lect - Security Fire and Emangancy IW0 FINAL / Laci UAW FED F2015



FACTOR /| SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

Affirmative Action Unit;

constituent Dapartments:

Job Titles:

FALL, 2015
Homeland Securlty, Law Enforcament, Firefig
Security, Fire and Emergancy
LECTURER
Lacturer, Lecturer Doc Sch
FACTORS SOURCES WEIGHTING
EDC - BA. 2011-12* - 48tate (CT, NJ, NY, PA) 10
waeighted at 50% and US Non-4ST weighted at 50%.
* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1: EDC - BA. 2011 - 12* 4Slates (CT,NJ,NY,PA) and US Non-48T.
Homeland Security, Law Enforcement, Firefighting, et
Asian of Nat. Black or ngividuals
*Totat Hew, or Other African Hispanic with
Fomple Minority Pag. lgl, Ammerican o Latino Disabikles
46.3% 39.2% 1.0% 18.5% 15.7%
1.0

*Total Minarity includes Aslan or Nat. Haw. or Othar Pac. [sl,, Am. Ind./Al Natives, Black or African American, Hispanic or Latino, and Two or More Races,

OHRM: - F12014-2015 Afirmation Action Raports and Maeriah2015 FEGERAL UW FACULTY Lect - Security Flre snd Emergancy IWD FINAL / Lacl Facios FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

Collage: John Jay College

Semester/Year: FALL, 2015
AFFIRMATIVE ACTION UNIT: " |CONSTITUENT DEPARTMENTS:
Anthropology
Social Sciences
EED CATEGORY: Job Tites:

Distinguished Lecturer

PROFESSIONAL: NON-PROFESSORIAL -
LECTURER

JOB GROUP;

NON-PROFESSORIAL - LECTURER

Asian or Nat. Black or
“Total Harw. of Dthar Alrican Hispanlc Indlviduals with
FACTORS: ‘Waighting Famales Minorlty Pac. lsl. Amaerican or Latiho Disabllitles
1. % availability of Minerities/Females with
raquisite skills in immediate labor araas. 1.00 51.9 4.7 8.7 11.8 11.9
2. % of Minorities/Famales promotable, transferable,
or trainable
GROUP TOTAL NO.: 1 8 it Rry
Aslan or Nat. Black
Nowam: 0 Nofomao: 1 “Totat™ Haw. o Othar proy Hispania Individuata with
Famales Minority Pac. isl. Amarican or Latine Disabllities
CURRENT UTILIZATION: # 1 ¢ 0 |« 0 |« D | 0 |« 0
w  100.0 (% 0.0 |[% 00 |» 00 I|» 00 % 0.0
OVERALL AVAILABILITY:
% 519 | M7 |% 87 |% "8 |% M9 lu 70
UNDERUTILIZATION: % NONE |% M7 % 87 |% 1.8 |% 11.9
“ 00 0.3 |« 01 |+ 0.1 |# 0.1
uu 0 |w 0 Jw 0 Jw 0 |uw 0

“*Total Minority inchudes Asian or Nat Haw. or Gther Pac, ksl., Am. Ind JAl. Matives, Black or African Amarican, Hispanic or Latina, and Two or More Races.

OHRME - FA2014-2015 Affrmation Action Reparts and hateriah2015 FEDERAL UW FACULTY Lect - Anthapology IWD FINAL / Lect AW FEQ F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 2015
Affirmative Action Unit: Social Sciences
ngti rtments: Anthropology
Job Group: LECTURER
Job Titles: Distingulshed Lecturer
FACTORS SOURCES WEIGHTING
Factor EDC - BA. 2011-12" - 45tate (CT, NJ, NY, PA) 10
: weighted at 50% and US Non-4ST waighted at 50%.
* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.
Factor 1. EDC - BA, 2011 - 12* 45tates (CT,NJ,NY,PA) and US Non-45T.
Social Sciences
Aaian or Nat. Black or Individuals
**Total Haw. or Other African Hiepanic with
Famale Minertty Pac. lel Ametican ¢t Latine Risablities
51.9% MU.% 2.7% 11.8% 11.9%
7.0

**Total Minority includes Aslan or Nat. Haw. or Other Pac. Isl., Am. Ind./al. Natives, Black or African American, Hispanic or Latine, and Two or Mom Races.

OHRMC - F2014-2015 Aftrraion Action Racorts and Materah2015 FEDERAL UW FACULTY Lad! - Anthcpology (WD FINAL / Lect Factors FED F2015



UTILIZATION ANALYSIS WORKSHEET
Two Factor Availabllity

Collage: John Jay College
Samester/Year: FALL, 2015

AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS:
Communlcation And Thester Arts

Visual and Performing Arts

EEQ CATEGORY: Job Titles:
Lecturer
PROFESSIONAL: NON-PROFESSORIAL -
LECTURER
JCB GROUP:

NON-PROFESSQRIAL - LECTURER

Aslan or Mat. Black or .
“Total Haw. or Other African Hispanic Individuals with
FACTORS: Walphting Femalos Minority Pac. lsl. Amarioan or Latino Disabllities
1. % avallability of Minorities/Females with
roquisite skills in immediate labor areas. 1.00 61.7 24.9 6.6 6.6 9.3
2, % of Mincrittes/Females promotable, transferable, '
or trainable
GROUP TOTAL NO.: 2 { R toanalyza;
Aalan or Mat. Black or
Nowae: 1 Ho. Female: 1____ *Total Harw. or Other Arican Hispanic Individuats with
Famalas Minority Pag. Is). Ametioan ot Latino Disabilities
CURRENT UTILIZATION: ‘ # 1 I# 1 |# it 1 | 0 s
% 500 [% 50.0 % 00 % 50.0 % 00 |% 0.0
OVERALL AVAILABILITY:
% 6.7 |% 249 |% 66 |[% 66 |% 83 |% 7.0
UNDERUTILIZATION: % 117 [» NONE [« 65 |% NONE |« 9.3
02 | 00 |# 01 s 00 |» 0.2
uu 0 |w 0 Ju 0 Ju 0 |uw 0

**Total Minority includes Asian or Net. Haw. or Other Pac. Isl, Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, end Twa or More Races.

CHRMA0 - F2014-2013 Afirmalion Action Raparts and Materiai2015 FEDERAL LW FACULTY Lect - CommAThaakecAria IWD FINAL 7 Lact UAW FEO F2015



FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-LECTURER

FALL, 20156
Affirmative Action Unit: Visual and Performing Arts
Constjtuent Departments; Communication And Theater Arts
roup: LECTURER
Titles: Lecturer
FACTORS SQURCES WEIGHTING
Factor EDC - BA. 2011-12* - 4State (CT, NJ, NY, PA) 1.0

weighted at 50% and US Non-4ST weighted at 50%.

* Nota: US Dept of Education’s Postsecondary Studles Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: EDC - BA. 2011 - 12* 48tates (CT,NJ,NY,PA) and US Non-4ST.
Visual and Performing Arts

Asian of Nat, Blackor Individusis

*Tatal Haw. or Other Adrican Hispanic with

Eemale Minority Pac. Isl. American or Lating Disabiliiax
61.7% 24.9% 6.6% 8.8% 8.3%

7.0

**Total Minonty includes Asian or Nat. Haw, or Other Pac. 151, Am. Ind./Al, Natives, Black or Affican American, Hispanic or Lating, and Two or Mone Races,

OHRMIG - FAZ014-2015 Affrmation Action Rapors and Materiah2015 FEDERAL UW FACULTY Lect - CommATheatsrArts IWD FINAL / Lact Factors FED F2015



UTILIZATION ANALYSIS WORKSHEET

Twa Factor Avallability

Collaga: JOHN JAY COLLEGE
Semester/Year: PALL 20153
AFFIRMATIVE ACTION UNIT: CONSTITUENT DEPARTMENTS
Security, Fire and Emergency
Law Enforcement
EEQ CATEGORY: Job Tides:
Instructor
PROFESSIONAL: NON-PROFESSORIAL -
INSTRUCTOR
JOB GROUP:
NON-PROFESSORIAL - INSTRUCTOR
Aslan or Nat. Black or
**Total Haw. or Qther African Hlgpanic Individuals with
FACTORS: Walghting Femnales Minority Pac. Isl. Amarican of Latina Disabilities
1. % availability of Minorities/Fernales with
requisite skills in immediate labor areas. 1.00 59.0 29.5 3.3 14.1 11.4

2. % of Minorities/Females promotable, fransferable,
or trainable

GROUF TOTAL NO.: 1 inalyze
No. Mate: 1 Na, Female: () Aslan or Nat Black or
Fomaien Mineemy S Amarionn orieing | Deaniites
CURRENT UTILIZATION: _ # 0 |» 1 | 4 1 #
% 00 |% 1000 |% 0.0 |% 1000 = 00 (% 0.0
OVERALL AVAILABILITY:
1% 59.0 % 295 |% 33 % 141 |% 114 |% 7.0
UNDERUTILIZATION: % 500 % NONE [ 33 |% NONE |% 114
06 |« 0.0 0.0 0.0 0.1
uu 1w 0 |w 0 |u 0 |w 0

*Tetal Minority includes Asian or Nat. Haw. or Other Pac. Isl, and Am. Ind /Al Natives, Biack or Afican American, Hispanic or Latino, and Two or More Races.

OHRMc - F12014-2015 Affirmation Action Reporis and Materieh2015 FEDERAL LW FACULTY Instructor - Secufity WD FINAL 7 insl UAW FED F2015




FACTOR / SOURCE SHEET - PROFESSIONAL: NON-PROFESSORIAL-INSTRUCTOR

FALL 2015
Affirmative Action Unit: Law Enforcement
Constituent Departments: ‘Security, Fire and Emergency
Job Group; NON-PROFESSORIAL - INSTRUCTOR
Job Titles: Instructor
FACTOR SOURCES ' WEIGHTING
Factor 1 EDC - MA. 2011 - 12" - 45tates (CT, NJ, NY, PA) 1.0

* Note: US Dept of Education's Postsecondary Studies Division
indicates 2012 is the latest data available as of 7/15/2014.

Factor 1: 4States EDC - MA. 2011 - 12*
Homeland Security, Law Enforcement, Firefighting, etc.

Asian or Nal. Black or Individuals

““Total Haw. or Qther African Hispanic with

Female Minogity Pag. ksl, American or Lating Disabilties
59.0% 29.5% 3.3% 14.1% 11.4%

0.0

**Total Minofity includes Asian or Nat. Haw. or Other Pac. Isl., and Am. Ind.fAl. Natives, Black or African American, Hispanic or Latino, and Twa or More Races,

OHRM/C - F:\2014-2015 Afirmation Agtien Reporis and Materiah2045 FEDERAL UW FACULTY Inatrictor - Becurty IWD FINAL / Inat FACTORS Fad F2G15



UTILIZATION ANALYSIS WORKSHEET
Two Factor Avallability

College: JOHN JAY COLLEGE

Semaster/Year: Fall 2015

AFFIRMATIVE ACTION UNIT: Constituent Departments:

LIBRARY
EEQ CATEGORY: Job Thles:

PROFESSIONAL

Instructor

JOB GROUP:

PROFESSIONAL: Profassorial; Non-Professorial-

Instructor and Lecturer

Asian or Nat. Black or Indlviduala
**Total Haw. or Other African Hispanic with
FACTORS: Walghting Femal Minarity Pac. lsl. American or Latino Disabllities
1. % availability of Minorities/Females with
requisite skills in immediate labor areas, 0.00 68.3 18.5 9.6 2.3 4.4

2. % of Minorities/Females promotable, transferable, or trainable

GROUP TOTAL NO.: 1
No. Male: 0 No, Female: 1
Aslan or Nat. Black or Individuals
“Total Haw. or Other Afrlcan Hispanic with
Females Minority Pac. Isl. Amarican or Latino Disabilitiss
GURRENT UTILIZATION: # 1 |# 0 |# 0 (# 0 & 0 |# 0

% __100.0 |% 0.0 (% 0.0 (% 0.0 {% 0.0 |% 0.0

OVERALL AVAILABILITY:

% 68.3 [% 18.5 (% 9.6 (% 23 |% 44 |% 7.0

UNDERUTILIZATION: % NONE [% 18.5 (% 96 |% 2.3 % 4.4
# 0.00 |# 0.19 |# 010 |# 0.02 |« 0.04
i 0 |w 0 |w [ . 0 |w 0

*Total Minority includes Asian o Nat. Haw. or Other Pac. Isk., Am. Ind./Al. Natives, Black or African American, Hispanic or Latino, and Two or Mare Races.

OHRMA - F12014.2015 Afirmation Adtion Reparts and Material2018 FEDERAL LIBRARY - Instructor FINAL / LIBRARY UAW FED F2015



Fall 2015

LIBRARY
PROFESSIONAL: Professorial; Non-ProfassoriaL-Instructor and Lecturer

JOB GROUP:  Instructor

EACULTY
SOURCE WEIGHTING
Factor 1:  4State Eamed Degree Conferred {(EDC) - M.A. and Ph.D. 2011-12* weighted at 1.0

50% and National - USN4ST EDC M.A. and Ph.D. 2011-12* weighted at 50%.
Derived from NCES-Postsecondary Studies Division.

* Note: US Dept of Education’s Postsecondary Studies Division indicates 2012 is the
latest data available as of 07/15/2014,

Factor 1:  4State - Eamed Degree Conferred (EDC) - M.A. and Ph.D. 2008-10* - Library Science.

Asian or Nat. Biack o
**Total Haw. or Other African Hispanic
Female Minority Pac. lgl. Amarican r Lafin
Ph.D. 63.6 27.3 18.2 0.0 9.1
50% weight 0.5 (31.8) (13.7) (9.1 (0.0) (4.6)
M.A. 79.0 13.5 34 45 47
50% weight 05 (39.5) (6.8) (1.7 (2.3) (2.4)
TOTAL 71.3 20.5 10.8 2.3 7.0
weight at .20 143 41 22 0.5 1.4

National - USN4ST (EDC) - M.A. and Ph.D. 2008-10* - Library Science.

Agian or Nat. Black or
**Total Haw. or r African ispanic
Femal Minority Pac.Jgl. - American or Lating
Ph.D. 536 17.9 14.3 0.0 0.0
50% weight 05  (26.8) (9.0) (7.2) (0.0) (0.0)
M.A, 814 18.0 4.0 45 74
50% weight 05 (40.7) (9.0) (2.0) (2.3) (3.7)
TOTAL 67.5 18.0 9.2 2.3 37
weight at .80 54.0 14.4 7.4 1.8 3.0
Sum Of 4Slate and 14.3 41 22 0.5 14 tndividuals with
USN4ST 54.0 144 7.4 18 3.0 Disabiliios
68.3 18.5 9.6 2.3 4.4 7.0|

*Total Minority includes Asian or Nat. Haw. or Cther Pac. Isl., Am. Ind /Al Natives, Black or African American, Hispanic or Latino, and Two or More Races.

“*Action taken to combine all faculty titles in this job group is based on the review of the intemal population. {e.g. 89% of persons in the
Instructor rank and 94% of persons in the Lecturer rank hold the MA degree}.

OHRM/ F\2014-2015 Affirmation Action Reports and Material\Z(15 FEDERAL LIBRARY - Instructor FINAL / LIBRARY Factor FED F2(15



C. RESULTS OF UTILIZATION ANALYSIS AND
ANNUAL PLACEMENT GOALS
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D. PROGRESS REPORT-
HISTORICAL UNDERUTILIZATION 2011 - 2015



Administration



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

AAL:  Administration [

JOB GROUF:

Administration |

Conalituenl Dept.

President, Senior Vice President

Assistant Vice President, Dean

Associate Dean, Administrator

Aasgoclate Administrator

aay;  Administration i

JOB GROUP: Administration Il
Constitusnt Oapl HEO
HEA

AaU:  Administrafion Il
JOB GROUP: Administration [l
Consttuent Dapt, Hea
aHEQ
Research Associale

AAL:  Adminisiration IV

JOB GROUP:

Administration IV

Conslituent Depl.

AAU;  Adminstration V - New Tiile '

JOB OROUP:

Interior Designer

Constituant Dapl.

AAL:

JO8 GROUP:

Constiwsnl Dept.

2011
2012
2013
2014
2015

2011
2012
2013
2014
2015

2011
2012
2013
2014
2015

2011
2012
2013
2014
2015

2011
2012
2013
2014
2015

2011
2012
2013
2014
2015

FALL 2011-2015

JOTAL MINORITY
lnn'  Pac ol ASIAN
TOTAL WOMEN Racas) BLACK HISPANIC PACISL.
# # uu # uu # uu # uu # uu
17 9 0 5 0 3 0 1 0 1 0
19 i 0 7l 0 41 0 2] @ 1] ©
20 12| 0 5 0 3] 0O 2l o o] 2
19 101 0 5 0 2 0 3] O o] 2
21 10 0 5 1 2 0 1 1 1 1
TOTAL MINORITY.
{inel. Biack, Hiop, Aw/Eacinl ASIAN
IOTAL WOMEN Races) BLACK HISPANIC BAC.ISL.
# # uu # uu # uu # uu # uu
112 77 0 61 0 26 0 25 0 10 1
116 80 0 61 0 23 0 26 0 12 0
125 90 0 66 0 27 0 23 0 16 0
124 82 0 64 0 29 0 21 0 14 0
141 98 O 80 O 33 0 28 0 10 4
TOTAL MINORITY
i dewy s
TOTAL WOMEN Reces BLACK HIS PANIC PAC.1
# # uu # uu # uu # uu # uy
96 73 O 60| O 26| 0 28| O 6] 3
97 751 O 58| 0O 28| O 251 0 5[ 4
120 91 0 69 0 32 0 32 0 5 6
137 104| 0 83 0 371 0O 38 0 & 5
143 106 0 96! 0 37 0 a7 Q 4| 10
TOTAL MINORITY
{incl, Block Hiso As/Pacis, AGIAN/
TQTAL WOMEN [ BLACK HISPANIC PAC.ISL.
# # uu # uu # uu # Ul it uu
5 2 0 2l 1 1] 0 1 0O o] 1
9 71 0O Bl 0O 1] 1 2f 0O 3l 0
12 9 0 6] 0]. 1] 1 2 0 31 0
11 9 0O 6] O 1] 1 31 0 2] @
12 9 a 7 0 1 0 4 0 2 0
JOTAL MINORITY
A/ALR, ad Tuo ot Wore ASIAN
JOTAL WOMEN Raeen) BLAGHK HISPANIC: PACJSL,
# # 5] # uu # uu # uu # uu
1 1] 0 0f O 1] O 0] O 0] 0
T I ) |
{inol, Black Higp A /Pacis, AS AN/
Toral | women | PR BLACK HISPANIC | PACJSL
# # uy # uy # uu # uu # uu

# = Total number of individuals within unit

UU = Underutilization

AAL = Affirmative Action Unit
Constituent Departments = List all Departments in AAU.
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer, Administration Groups; and Classified Groups

F:\2014-2015 Affirmation Action Reports and Matariah2015 Progress Repart Historical Undenutiization Syr - Admin [+1-I1l-IV ! dept consistent 2011-2015




PROGRESS REPORT « HISTORICAL UNDERUTILIZATION - FALL 2011-2045

TOTAL MINORITY )
S B, 0, 5. Poci, ASIAN/
TOTAL WOMEN Facee) BLAGK HISPANIC PAC.ISL.
AAL:  Administrative Superintendent of B&G # # uu # uu # uu # uu # uu
108 GROUP: 2011 4 2| © 3| © 2 0 Q 1 1 0
Constient Dept. Administrative Superintendent of B&G ~ 2012 5 2 0 2 0 1 0 0 2 1 4}
2013 6 2l O 3] O 2{ 0 0] 2 1 0
2014 5 2] O 2l 0 1 © Q 1 1] 0
2015 6 2 0 3 0 2l O 0 1 1l 0
JOTAL MINORITY
TOTAL WOMEN Races) BLAGK HISPANIC PACISL.
AAU:  Chief Administrative Superntendent - Tco smail to count in prior years. # # uu # u # uu #  w ¥ w
OB GROUP: Chief Administrative Superintendent of B&G 2011
Conatitusnt Dept, 2012
2013
2014
2015 100 0 0 0 0 0 O 0 0 0 0
TOTAL MINQRITY
inel, Bigck, Hisp: ApPoclel ASIAN/
TOTAL WOMEN Racss) BLACK ISPANL PAC ISL,
Aal:  Computer Manager - Teo small to count in prior years. # #  wu # - # uu #  w # O uu
108 GROUP: Computer Manager 2011
Canstiwent Dept Computer Systems Manager 2012
2013
2014
2015 3 1 0 2 0 1l 0 iy 0 o ©
TOTAL MINORITY.
(gl Bigck, oo, ApPacial.
ALiiZA N o Too o Morw ASIAN
JOTAL WOMEN =) BLAGK HISPANIC PAG.ISL.
aau:  Security Director - Too small te count in prior years. # #  w # w ¥ w # ¥ uu
10B GROUP: Security Director 2011 i
Consikuant Dapt. Campus SeCUmy Director 2012
Campus Security Asst. Director  2p13
2014
2015 2 o 1 1 0 0 1 1] 0 o] ©
TOTAL MINORITY.
ALind i o To o e AJIAN/
TQTAL WOMEN Racel BLACK HISPANIC PACISL. -
AAL; # # uu # uu # uu # uy . uu
JOB GROUP: 2011 ‘
Conatiuant Dagt. 2012
2013
2014
2015
TOTAL MINQRITY
L, Bk, Hi. A Pocisl,.
) i in g ad Ty o Wi, ASIAN]
TOTAL WOMEN [ BLACK HISPANIC PAG.ISL,
AALL # # uy # uu # uu # uu # uu
JOB GROUP: 2011
Constimanl Dapt. 2012
2013
2014
2015

# = Total number of individuals within unit AAL = Affirmative Action Unit
UU = Underutilization Constituent Departments = List all Departments in AAL.
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professcrial-Lecturer; Administration Groups,; and Classified Groups

FA2014-2074 Alfirmation, Action Reports and Materiah2015 Progresa Report Hisiorical Underutiization Syr-Admin Supt of Bldgs - Chisf Admin - Computer Mgt - Security Director-Asat / depl consistent 20112015



Faculty



PROGRESS REFORT - HISTORICAL UNDERUTILIZATION

FALL 2011-20135

TOTAL WOMEN m&&&mmm BLACK HISPANIC Pi Ifol\
AALL  Area and Ethnic Studies . ¥ w # uu # 0 wu ¥ w # w
0B QROUP: Professarial 2011 15 | 8 1 4 0 1 5 o0 9 0 0 1
Conatiuent Dept. Africana Studies 2012 15 8 1 14 0 5 0 9 0 0 1
Lalin American Studies 2013 12 6 1 12 0 5 0 7 0 0 2
2014 15 8 1 12 0 3 0 9 '0 0 3
2015 15 2 2 12 0 3 0 9 0 0 2
TOTAL MINORITY
Mg e Ty ASIAN
TOTAL WOMEN Bovosl BLACK HIGPANIC PAGC.IS|.
AaU:  Arga and Ethnic Studies # B w # uu # # w ¥ w
0B GROUF: Professorial 2011 6 | 3 1 S 0 5 0 o 0 0 0
Conatiwant Dept, Africana Studies 2012 [ 3 1 5 o] 5 0 0 0 0 0
2013 5 3 9 5 0] 5 0 0 0 0 1
2014 ] 4 0 E) 0 5 0 0 Q0 0 1
2015 ] 4 2 3 0 0 1 0 1 0 1
TOTAL MINORITY
AN e ASIAN
TOTAL WOMEN Racent BLACK HISPANIC PAG.ISL,
Aay;  Area and Ethnic Studies # # # w #  w #ur #  uu
JOB GROUP: Professoral 2011 9 5 1 9 0 ] 0 2 9 0 0 1
Canstiusnt DepL Latin American Studies 2012 9 5 1 9 0 0 2 9 0 Q 1
2013 7 3 1 7 0 0 1 7 0 0 1
2014 9 4 1 9 0 0 2 9 0 o 2
2015 9 4 2 9 0 0 2 9 0 0 1
TOTAL MINORITY
TOTAL WOMEN Bagen) BLACK HISPANIC PAC.ISL.
AAL: # # uu # uu # uu # uu # uu
108 GROUP: 2011
Conatitusnt Dept. 2012
2013
2014
2015
TQTAL MINORITY,
{incl. Bwch, Hisp An/Pucisl. AN
TQTAL WOMEN Rages) BLACK HISPANIC BACISL,
AALL # # uur # uu # uy # uu # uu
JoR GROUP: 2011
Constituent DepL. 2012
2013
2014
2015
TOTAL MINORITY
(e, Black, Higp, Av/Paciel. ASIAN/
TOTAL WOMEN Eauos) BLACK HISPANIC PAC.ISL.
AALL .3 # uu # uu # uu # uu ® uu
108 GROUP: 2011
Conslwent Depl. 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutilization

AAU = Affirmative Action Unit
Constituent Departments = List all Departments in AAL.

JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professarial-Lecturer; Administration Groups; and Classified Groups

F:\2014-2015 Affrmation Action Reports and Materiah2015 Progrees Raport Historical Undenudization Syr - Area Ethnic Studies / dept consistert 2041-2015



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL 2011-2013

TOTAL MINORITY
{iocl Gack, Hisp, Ay Pac)sl.
AAl; Educalion # # wy # uu # uu # uy # uu
JOB CROUP: Protessoriat 2011 10 3 0 7 0 3 0 3 0 0 0
Consitant DepL Counseling 2012 10 8 0 7 0 3 0 3 0 0 0
SEEK 2013 7 6 1 b 0 2 0 4 0 4 0
Provost Area 2014 7 6 0 S 0 2 0 3 0 0 0
2015 10 8 0 7 0 3 0 4 0 0 0
TOTAL MINORITY
(e, Qiack, Hisg, Ag/Poc s, AN
TQTAL | WOMEN Faota) BLACK HISPANIC PAC.ISL.
AAU:  Education # 4  w # uu #  w #  w #  wu
108 GROUP: Professorial 2011 6§ | 4_0 3 0 1 0 2 0 0 0
Constituenl Depl, Counseling 2012 6 4 0 3 0 1 0 2 0 0 0
2013 4 E 0 3 0 1 0 2 0 0 0
2014 3 2 0 1 0 0 1 1 0 0 0
2015 6 4 0 3 0 1 0 2 0 0 0
TOTAL MINORITY
(il Bleck Hixo As/Pacisl, ASIAN/
TQTAL WOMEN Rycm] BLACK HISPANIC PACISL.
AAU;  Education # # uu # uu # uu # uu # uu
JOB CROUP: Professonial 2011 4 4 0 4 0 2l 0 21 0 o] 0
Constiunt Dagt. SEEK 2012 4 4 0 4 4] 2 0 2 0 0 0
2013 3 3 0 3 0 1 0 2 0 0 0
2014 4 4 0 4 0 2 0 2 0 0 0
2015 4 4 0 4 0 2 0 2 0 0 0
IQTALMINORITY,
TOTAL WOMEN Racen BLACK HISPANIC PAC.IGL.
AAl:  Education # # uy # uu # uy # uu # uu
JOf GROUP: Profeszorial - Research Professor 2011
ConstwentDept.  Provost Area 2012
2013
2014
2015 2 0 0 0 0 0 0 0 0 0 0
JOTAL MINORITY
fupmem e s
TOTAL WOMEN Races) BLAGCK HISPANIC PAC.ISL.
AAU: ® # uu # uu # uu ¥ uu #* uu
JoB GROUP: 2011
Consltuent Depl. 2012
2013
2014
2015
TOTAL MINORITY
s o s ASIAN/
JOTAL WOMEN [ BLAGK HISPANIC PACISL.
AAL: # # uu # uu # uu # uu ] uu
J08 GROUP: 2011
Conalitzent Dwpl. 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutiization

AAU = Affirmative Action Uinit
Constituent Departments = List all Departments in AAU.

JOB GROUP = Professorial; Non-Professoriak-instructor; Non-Professonial-Lecturer; Administration Groups; and Classified Groups

F:2014-2015 Afirmation Action Reports and Materiah2015 Progress Report Historical Linderutization Syr - Education Studies / dept. consistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL 2011:2015

JOTAL MINORITY
i, Blach, Miow Ba/Pclal ASIAN/
TOTAL WOMEN Recea) BLACK HISPANIC PACISL.
AAU:  Fine Applied Ars & Media # #  uu # w # v # w # 0 uu
JOB GROUP; Professarial 2011 | 23 14 0 71 0 4 0 3| 0 0 2
Conailuent Sept. Arl & Music 2012 23 13 0 7 0 4 0 3 0 0 2
Communication & Theater Ats 2013 | 21 12 0 6 0 2 0 3 0 0 2
2014 | 16 B O 5] 0 2] O 3] 0O o 2
2015 1% 10 0 [ 0 3 0 3 0 0 2
TQTAL MINORITY
Ang/ALNal s Two o e AS|AN/
TOTAL WOMEN Recry) BLAGK HISPANIC PAG.ISL.
AaU:  Fine Applied Ars & Media # ¥ w # [ #  uu ¢ w #  uu
JOB GROUP: Professorial 2011 9 5 0 4 0 2 0 2 0 0 1
Consitusnt Dapl, A & Music 2012 9 4 0 4 0 2 0 2 0 4] 1
2013 8 4 0 4 0 2 0 2 0 0 1
2014 8 3 1 3 0 1 0 2 0 0 1
2015 9 4| 0 4 0 2l 0 2l 0 0] 1
TOTAL MINORITY
JOTAL WOMEN [ BLACK HISPANIC BAC.ISL.
Aal:  Fine Applied Ars & Media # # uy # uy #  uu # uu #  wu
0B GROUP: Professorial 14 9 0 3] 0 2{ 0 1] © o 1
Constusn] Dapt Communicaticn & Theater Arts 14 g9 0 3 0 2 0 1 0 0 1
13 8 0O z 0 11 0 il] © 0 1
8 51 0 2 0 1 0 1] © 0 1
10 6 0 2 0 1 0 1 0 0 1
TOTAL MINORITY
o Bk M fa Prchl ASIAN/
TOTAL WOMEN Rl BLACK HISPANIC PACISL.
AAU: # # uu # uu # uy # uu # uu
JOB GROUP:
Constituent Depl
JOTAL MINQRITY
ALind/ALNst end Two or Mare M
TOTAL | WOQMEN Facen) BLACK HISPANIC EACASL
AAL: # # uy # uu # uu # uu # uu
JOB GROUP: 2011
Consttuant Depl. 2012
2013
1014
2015
TOTAL WOMEN Racest BLACK HISPANIC BAC.ISL.
AAU: # # uu #t uu # uu # uu # uu
108 GROUP: 2011
Conatiloent Dept. 2012
2013
12014
2015

# = Total number of individuals within Unit
UV = Undenutilization

AAL = Affirmative Action Unit
Constituent Departments = List all Departments in AAU.

JOB GROUP = Professorial; Non-Professonal-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

£12014-2015 Affirmation Action Reperls and Material2015 Progress Reperl Historical Underutiization Syr - Visual and Perfarming Ans / degl.ocnsistem 2014-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION FALL 201-2015
L ITY
N%iﬂ-ﬂ!ﬂm ASIAN/
TOTAL WOMEN Bacey} BLACK HISPANIC BAC.ISL.
aal;  History - New AA Unit - Was under Social Science. # #  uu # uy #  uu # # w
JOB GROUP: Professorial 2011
Consthuani Dapt, History 2012 20 7 3 3 1 1 0 1 0 1 1
2013 | 17 5] 4 4 [9; 1 0 1 0 2 0
2014 | 17 7 0 3 Y 1 Q 1 0 1 0
2015 | 22 8l 2 4 0 1 1 1| 0] 1] 0
INQRIT
lll::l:JBMN . T lllnln M
TOTAL WOMEN Basts] BLACK HISPANIC PAC. ISL.
AAL; # # uy # uu # uu # uu # uu
JOB GROUP: 2011
Consitusnt Degl. 2012
2013
2014
2015
TOTAL MINORITY
{mcl Bleck Hidp, As/Pactsl ASIAN
TOTAL WOMEN R} BLACK Hi NI BAC.1SL.
AAL; # # 1] # uu # uu # uu # uy
JOB GROUP: 2011
Constiuent Dept. 2012
2013
2014
2015
TOTAL MINORITY
rora | women | MR aage HISPANIC | PACISL.
AAU: # # uu ] uu # uu # uu # uu
JDB ORDUF: 2011
Consltuent Depl, 2012
2013
2014
2015
TOTAL MINORITY
i AN/
TOTAL WOMEN Racst BLACK H NI PAC.ISL.
AAL: # # uy # uur ¥ uu # uu # uu
JOB GROUF: 2011
Constiwent Dept, 2012
2013
2014
2015
TQTAL MINQRITY
1 fincl Block Hisp. AsPaciial. ASIAN/
JOTAL WOMEN [ BLACK HISPANIC PAG.ISL.
AAL: # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Caonatiwenl Dept, 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affimative Action Unit

UU = Underutilization

Constituent Departments = List all Departments in AAU.

JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

FA2014-2015 Affirmation Action Reports and Materiah2015 Progress Raport Historical Undenuflization Syr - History / dept.consisient 2011-2015




PROGRESS REFORT - iSTORICAL UNDERUTILIZATION

FALL 2011-2015

TOTAL MINORITY
i Bt
AN, axd Ty b ASIAN/
TOTAL WOMEN [ BLACK HISPANIC PAC.ISL,
AAU:  Law Enforcement # #  uu # uu #  uw *w #  u
JOB GROUP: Profegsorial 2011 43 13| 12 12 0 6 1 3 0 3 4]
Cortsiwont Dept. Criminal Justice 2012 | 43 12§ 13 12 0 6 1 3 0 3 0
Law & Police Science 2013 | 43 14| 7 14} 0 6| 0 4 o 4 o
Security, Fire & Emergency Mgt. 2014 | 44 15| 7 15 0 5 0 S| ¢ 5 0
2015 50 17 6 15 9] 6 0 4 0 5 0
TOTAL M_ NORITY
Py asiay
TOTAL WOMEN Reges) BLACK HISPANIC PAC.ISL.
AAU:  Law Enforcement # # w # uu #  w # uy # uy
JOB GROUP: Professorial 2011 8 2] 3 2l 0 1] 0 0f © 1 0
Conattusnt Dapl. Criminal justice 2012 8 2 3 2 0 1 0 0 0 1 1)
2013 15 4 3 5 0 1 0 1 0 3 0
2014 16 5 3 6 0 1 0 1 0 4 0
2015 21 8 2 6 0 1 1 1 0 4 0
TOTAL MINORITY
{incl, Black Hiso. As/Pacisl.
AL/ o To o . ASIAN
TOTAL WOMEN [T BLACK HIGPANIC PAC.ISL,
AAL;  Law Enforcement # # uy # uuy # uy # uu # uu
JOB GROUF: Professorial 2011 1 29 11 6 9 1 4 1 3 9 2 0
Conathuant Cupt, Law & Police Science 2012 28 10 7 9 0 4 0 3 0 2 0
2013 21 10 0 8 4] 4 0 3 0 1 1
2014 22 9 2 8 0 3 0 4 0 1 1
2015 24 9 2 8 0 4 0 3 0 1 0
TOTAL MINORITY
TOTAL WOMEN [ BLACK HISPANIG PACISL.
AAU:  Law Enfercement 1 # # uu #  uwu #  w 4 w
408 GROUP: Professorial 2011 6 o 4 1 1 1 0 0 0 o 0
Constituent Depl. . SGCUI'“}‘, FII‘B & Emergency Mgt 2012 7 0 4 1 1 1 0 O 0 O O
2013 7 0 4 1 0 1 0 0 Q 0 1
2014 6 - 1 2 1 0 1 0 0 0 0 1
2015 6 1 2 1 0 1 0 0 0 0 0
TOTAL MINORITY.
!, Biwch, Hig A3 Pachl.
ALind /A1 Nl and Two of bore ASIAN/
ICTAL WOMEN Races) BLACK HISPANIC PAC 5L,
AAU; -4 i uu # uu # uu # uu # uu
JOB GROUP: 2011
Constitusnt Dept. 2012
2013
2014
2015
JOTAL MINORITY
{inel, Black, Him As/Poc il
Al At g T o Wore AJIAN
TOTAL WOMEN Bacen) BLACK HISPANIC PAC.ISL,
AAL: # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Congltuent Depl, 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutilization

AAU = Affirmative Action Unit
Constituent Departments = List all Departments in AALL.
JOB GROUP = Professorial, Non-Professonal-Instructor; Non-Professarial-Lecturer; Administration Groups: and Classified Groups

F:\2014-2015 Affirmation Action Reports and Materah2015 Progress Report Historical Underuti

tion Fyr - Law Enf

it - ol / dept

2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015
TOTAL MINORITY
ey ASIAN/
JOTAL WOMEN [} BLACK HISPANIC PAC.|
aal: Library # # w # uu # uu #  w #  u
103 OROUP: Professorial 2011 12 11 0 1 1 0 1 0 1 1 0
Contiwent Dept Library 2012 12 11 0 1 1 0 1 0 1 1 0
2013 | 10 9 0 1 1 0 1 0 1 1 0
2014 9 9 0 1 1 0 1 0 1 1 0
2015 | 14 12 0 1 2 0f 0 0 1 1 0
IOTAL MINORITY
ALioel A\ N, ard Toeo e Wor ASIAN/
TOTAL WOMEN Reces) BLACK HISPANIC AC.ISL.
Anl: #* #* uu # uu # uu # uu # uu
JOB GROUP: 2011
Conatituent Dept. 2012
2013
2014
2015
JOTAL MINORITY
e, s
TOTAL WOMEN Roceal BLACK HISPANIC PAC.|
AL # # uu # uu # uL # uu # uu
JOB GROUP: 2011
Conatiuan Dopt, 2012
2013
2014
2015
TOTAL MINORITY
Py ASIANS
JTOTAL WOMEN Baces) BLACK HISPANIC ~ PAC.ISL.
AALL # # uu # uu # uy # uu # uu
JOB GROUF: 2011
Conglitusni Depl, 2012
2013
2014
2015
TOTAL MINQRITY
TOTAL WOMEN Rooml BLACK HISPANIC PAC.ISL.
Anl: # # uu # uu # uu # uur # uu
JOB GROUP: 2011
Conatitrant Cepl. 2012
2013
2014
2015
TOTAL MINORITY
Py ASIAN/
TOTAL WOMEN Eecesl BLACK HISPANIC PAC.ISL.
Aal) # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Conatitusnt Dept. 2012
2013
2014
2015

# = Total number of individuals within unit
UU = Underutilization

AAL = Affirmative Action Unit
Constituent Departments = List all Depariments in AAU.

JOB GROUP = Professorial; Non-Professanial-Instructor; Non-Prefessorial-Lecturer; Administration Groups; and Classified Groups

F12014-2015 Affirmedion Action Reports and Meteriah2015 Progress Report Historleal Undenutization Syr - Library / dept.conslstent 20112015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 20112015

TOTAL MINORITY
{inct, Bleck, Hrop AsPecisl, (
Allogdiay ot g T Mare. ASIAN/
TOTAL WOMEN [ BLACK HISPANIC PAC.ISL.
aal;  Mathematics & Statistics {John Jay has Computer Science with Math # # uu # uu #  uu # w #  w
JOB GROUP: Professorial 2011 | 21 4 3 10 0 2 0 0 1 3 0
Conalituant Cept Mathematics and Computer Science 201z | 21 4 3 0 0O 2l O o 1 8 O
2013 | 17 3 2 100 © 3 0 0 1 71 ©
2014 | 14 1 3 6] © 2 0 0 1 4 0
2015 | 1B 3 2 g8 0 1 0 0 1 7 0
T INORITY
i, By, Hiog, AsFaulal.
AL and T o Mire ASIAN/
IoTAL WOMEN Escen) BLAGK HISPANIC PAC.ISL.
AALL # # uu # uy # uy # uy # uu
JOB BRGUP: 2011
Conuliwent Owpt. 2012
2013
2014
2015
TOTAL MINORITY.
e ot Asim
TOTAL | WOMEN B - BLACK HIGPANI BACISL.
AAU: # # uu # uu # uu .3 uu # uu
JOB GROUP.
Censtituent Depl.
JOTAL MINORITY
e et i
TOTAL WOMEN ) BLACK HISPANIC PAG.|S6.
AAL; 4 # uu # uy # uu # uu # uu
408 GROUP:
Consituent Dapl.
TOTAL MINORITY,
i ik, Himg, A Pzl
By ASIAN/
IQTAL WOMEN [25%] BLACK HISPANIC PAC.I15L.
AL . -4 # uu # uu # uu # uu # uu
JOB GROUFP: 2011
Gonstiwent Dapt, ) 2012
2013
2014
2015
TOTAL MINORITY.
T
ALing /A1t and Twoor lors ASIAN/
TOTAL WOMEN ) BLACK HISPANIC PAC.IGL.
AAL: # # uu # uu # uy # uu # uu
JOB GROUP; 2011
Consituent Dapl, 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization Constituent Depariments = List all Depariments in AAU.
JOB GROUP = Professoria!; Non-Professorial-Instructor, Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F:2014-2015 Affimation Action Reports and Materiah2(15 Progresa Report Historical Underutization Syr - Mathematics / dapt consistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011.2015
TQTAL MINORITY
n v
! ASIAN/
TOTAL WOMEN Recea) BLACK HISPANIC PAC.ISL.
Aal):  Philosophy and Relgiious Studies - No Longer under Humanities # # # uy #w ¥ w ¥ uy
108 GROUP: Professorial 2011 | 13 6 0 6 0 2 0 3 0 1 0
Conatitvant Dept. Philosophy 2012 13 6 0 6 0 2. 0 3 0 1 0
2013 | 12 51 0O 6] 0O 2l O 3| O i ©
2014 | 10 3] 0 51 0 2l o 3] 0 o 1
2015 | 12 4 0 4 0 2l 0 2l 0 1] 0
TOTAL MINORITY.
[incl, Bock Hisp Ag /Paclyl,
Allng/alNt erd Tuo or e ASIAN
TOTAL | WOMEN Buacea} BLACK HISPANIC PAC.ISL.
AAL) # # ud # Ul # uu i+ uu # yu
OB GROUP: 2011
Canatiwant Dept. 2012
2013
2014
2015
JOTAL MINORITY
TOTAL WOMEN Raona) BLACK HISPANIC BACISL,
AALL # # uu # U # uu # uu # uu
108 GROUP:
Constilwenl Dept.
JOTAL MINORITY
I0TAL WOMEN [ BLAGK HISPANIC PAC.ISL.
AAL: # # uu # uu # uu # uu # uu
OB GROUP:
Conatiwant Dapt.
{inci. Blwcc, Hésp, As Pac 3],
AL et sod Too o = ASIAN/
'+ TOTAL WOMEN Bl BLACK HISPANIC BAC.ISI.,
AAL: # # uu # [T} # U # uy # uu
JOB GROUP; - 2011
Constituant Degt. 2012
2013
2014
2015
JOTAL MINORITY,
{inc, Block, Hivp, As/Pacisl.
ALindiaLNol wod Voo o Here: ASIAN/
TOTAL | WOMEN e BLAGK HISPANIC PACISL.
AAL: # # uu # uy # uu # uu # uu
0B GROUP: 2011
Conatituent DsplL 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization Constituent Departments = List all Departments in AAU.

JOB GROUP = Professorial; Non-Professorial-Instrucior; Non-Profassorial-Lecturer; Administration Groups; and Classified Groups

FA2014-2015 Affirmation Aclion Reperls and Materia2015 Progress Reporl Historical Underutlization Syr - Philasophy / dept.consistent 2013-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 20112015

TaTAL MINORITY
{icd. Block, Hisp, Ag Pac il
ASIAN
ALlnd,/A| Nat and Two of More.
TOTAL WOMEN Bace) BLACK HISPANIC PAC.ISL,
AAl:  Physical Science # # Uy # uu #  uu # U #  uu
JOB GROUP: Professorial 2011 | 18 7 0 5 0 2 0 0 1 3 0
Constiuant Depl Sciences 2012 17 7 0 5 0 2 0 4] 1 3 0]
2013 13 5 0 4 0 2 0 0 1 2 0
2014 19 6 1 7 0 2 0 1 0 4 0
2015 22 10 0 8 0 2 0 2 0 4 0
JOTAL MINORITY
JOTAL WOMEN Bocen) BLACK HISPANIC PAG.ISL.
AALL # # uu # uu # uy # uu # uu
JOB GROUP: 2011
Conslituent Dept. 2012
2013
2014
2015
TQTAL MINORITY.
tinel Bleck, Hisg, AaFac il
Ao Ao o Tyo o ey ASIAN
QTAL WOMEN Recws BLACK HISPANIC ACISL.
AAL: # # uu # uy # uu # uu #* uu
JOB GROUP:
Constituent Cept.
TOTAL MINORITY
TQTAL WOMEN (=) BLAGK HISPANIC PAC.ISL,
AALL # # uu # uu # uu # uuy # uu
108 GROUP:
Conaltusnl Cepl,
TOTAL MINORITY
) Aling 28 ot wod Toro o o, ASIAN/
TOTAL WOMEN [ BLAGK HISPANIC PAC.ISL.
AAUL # # uu # uu # uu # uu # uu
JOB GROUP; 2011
Conatiuenl Dapt. 2012
2013
2014
2015
TOTAL MINORITY
oy asiay
TQTAL WOMEN Racen} BLACK HISPANIC PAC,I
AAL: W # uu # uu # uu H uu # uu
JDB GROUP: 2011
Consltyent Depl, 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization Congtituent Departments = List all Departments in AAU.
JOB GROUP = Professorial; Non-Professorial-instructor; Non-Professarial-Lecturar; Administration Groups; and Classified Groups

FA2014-2015 Afirmation Aciion Repors and Melerial2015 Frogress Report Historical Undenutiization Syr - Physcial Scienca / dept.consistent 2011-2015



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINORITY
tinsl, Blach i An/Pclal
Allnd ASIAN/
TOoTAL WOMEN [ BLACK HISPANIC PAC.ISL.
Asu:  Psychology # £ uu # uy #  uu ¢ u #uu
JOB QROUP: Professorial 2011 | 43 24 7 10 0 4 0 2 1 4 0
Consttusnt Dapt. Psychology 2012 42 23 8 9 0 4 0 2 1 3 0
’ 2013 37 20 7 9 0 4 0 2 0 3 0
2014 | 38 200 8 9y 0 4 0 2l 0 3 0
2015 43 24 7 9 1 4 a 2 2 3 0
TOTAL MINORITY
ting]. Bipck Hisp AsPocish
Al ek wnd T o oy AGIAN/
OTAL WOMEN Eaces) BLACK HISPANIC PAC.ISL.
AAL: # # uu # uy # s # uu # uu
JOB GROUP: 2011 '
Conatituant Dapt. 2012
2013
2014
2015
' TOTAL MINORITY
Ty s
TOTAL WOMEN Raoed} BLACK HISPANIC PAC.ISL.
AAL: # # uu # uu # uu # uu # uy
JOB GROUF, '
Constiuent Dept,
TOTAL MINQRITY
fincl, Bhoch, Hiro, AaPaclal.
Pl Mg wrd T Mo ASIAN/
TQTAL WOMEN Reves) BLACK HISPANIC PAG.ISL,
AAL: # # uu # uu # uu # uu # uu
10B GROUP:
Constituent Dept.
JOTAL MINORITY
I, Rich, Hap, A Paciel
140 o Trg o e ASIAN
TOTAL WOMEN Saonn) BLACK HISPANIC PAG.ISL.
AAL: # # uu # uu # uu # uu # uy
JOB GROUP: 2011
Constiuant Degt. 2012
2013
2014
2015
TOTAL MINORITY.
Tl Block Hisp, Aauc (sl
A1) k. v Toro or Whors ASIANS
I0TAL WOMEN Eroml BLACK HISPANIG PAC.ISL.
AALL [ # uu 4 uu it uu # uu # uu
JOB GROUP: 2011
Constilusnt Dept. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affimative Action Unit
UU = Undenutilization Constituent Departments = List all Departments in AAL.
JOB GROUP = Professorial; Non-Professadal-Instructor; Non-Professodal-Lecturer; Administration Groups; and Classified Groups

F:12014-2015 Atfirmation Aclion Raporls and Materiah2015 Progress Reporl Historical Underutlization Syr - Psychology / depl.conslstent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

IOTAL MINORITY.
e ASIAN
. TOTAL WOMEN ) BLACK HISPANIC PACISL.
AAU:  Pubfic Administration # #  uu # uur # uu ¥ u #  w
10R GROUP: Profassonial 2011 15 6 4 5 0 2 0 2 0 1 0
Canaltusnt Dapl Pubfic Management 2012 [ 13 51 4 4 0 21 0 1] © 1 0
2013 18 8 4 4 0 2 0 1 0 1 0
2014 22 11 3 6 1 3 1 1 0 2 0
2015 | 28 12| 6 8 1 4 1 2 O 2 1
TOTAL MINORITY,
TOTAL WOMEN Raows) BLAGK HISPANIC PAC.ISL.
AAU: # # uu # ud # 5] # uu # uu
JOB GROUP: 2011
Consttuant Depl. 2012
2013
2014
2015
TOTAL MINORITY
IQTAL | WOMEN =) BLACK HISPANIG PACISL,
AALL # # uu #- uu # uy # uy # uu
408 GROUP:
Conslituant Depl.
TOT INQR
} TOTAL WOMEN Baoen) BLAGK HISPANIC PAGISL.
AALX # # uu # au # uu # uu # uu
JOB GROUP:
Consliluent Dept.
TOTAL MINORITY,
TOTAL WOMEN Races) BLACK HISPANIC PAC.ISL.
AALL # # uy # uu # uu # uu # uu
JOB GROUR; 2011
Constituent Dopt. 2012
2013
2014
2015
TOTAL MINORITY
indl, Black, }ito, AsPaclsl, ASIAN/
IQTAL WOMEN L2 BLACK HISPANIC PACASL.
AAL: # # uu # uu # uu # u # uu
JOB OROUP: 2011
Constiuent Dept. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization Constituent Departments = List all Departments in AAL.
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL 2011-2015

T IN Y
{inol Block Wit Ao Fipcll ASIAN/
TOTAL WOMEN R} BLACK HI NI PAC.ISL,
Aau:  Soclal Sciences # # # uu #  u # u #  w
JOB GROUF: Professorial 2011 =10 36] 11 13 4 5 1 5 0 3 5
Gonslituent Depl. Anthropology 2012 | 88 36| 10 21 0 8 0 4 1 8 0
Economics 2013 | 76 32 6 21 0 8 0 4 1 8 0
Political Science 2014 | 70 32 3 13 2 4 1 4 1 5 1
Sociology 2015 | 69 35 0 16 0 5 0 5 0 1 0
TOTAL MINORITY
e, ASIAN/
TOTAL WOMEN [ BLACK HISPANIC BAC.ISIL.
AaU:  Social Sciences # #  uu # uy ¥ uu #  uu #  uu
JOB GROUP: . Professorial 2011 14 6 1 3 0 1 0 1 0 1 0
Construent Depl. Anthropology 2012 { 14 6] 1 31 0 1] 0 1] 0 1] 0
2013 12 [ 0 3 0 1 0 1 4] 1 0
2014 8 4 0 1 1 0 1 1 0 0 1
2015 11 7 0 2 0 0 1 1 0 1 0
TQTAL MINQRITY
salmimarcit iy
TOTAL WOMEN Rpon) BLACK HISPANIC PACISL,
Aal:  Social Sciences # # uu # uy # uu # uy # uu
0B GROUP: Professorial 8 2 2 1 2 1l © 0 1 0 1
Canatiuan Dapt, Economics 5] 2 1 1 0 1 0 0 0 0 1
5] 2 1 1 0 1 0 0 0 0 1
6 2 1 1 0 1 0 0 0 0 1
9 4 1 2 0 1 0 1 0 4 1
TOTAL MINORITY
TOTAL WOMEN Races) BLACK HIGPANIC PAGISL.
AAU:  Social Sciences # # uu # uu B ow ] uu # uu
JOB GROUP: Professorial 20 =] 4 4 0 1 0 1 0 2 44
Conathuent Dapt. Political Science 20 5] 4 4 0 1 0 1 0 2 0
17 5 4 4 0 1 0 1 0 2 0
15 [ 2 3 0 1 0 0 1 2 0
20 9 1 3 0 2 0 2 0 2 0
TOTAL MINORITY
TIQTAL WOMEN Erm) BLACK HISPANIC BACJSL,
AAU:  Soclal Sciences 2 f  w # w #  uw #  w * o uu
OB GROUP: Professorial 2011 28 1S 0 5 0 4 0 1 1 4 0
Constusnl Dept, Sociology 2012 28 15 0 5 0 4 0 1 1 4 0
2013 23 12 0 5 0 3 0 1 1 1 1
014 24 13 0 5 0 2 0 1 1 2 0
2015 29 15 0 6 0 2 0 1 1 3 0
TOTAL MINORITY
ik, o ASIAN
JOTAL WOMEN Reoes} BLACK HISPANIC PAC.ISL,
AALL # # uu # uy # ur # uu # uu
JGB GROUP; 2011
Consikuent Depl. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit

UU = Underutilization

Constituent Departments = List all Departments in AAL.

JOB GROUP = Professarial; Nan-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINOQRITY
oo Bk o, APl ASIAN
TOTAL | WOMEN T b BLACK HISP, PAC.ISL.
Aal;  Lecturer # # uu # uu # uu 1 u # uu
JOB GROUP: Lecturer 2011
consduentDept.  Anthropology, Comm. and Theater Arts, English, History, 2012
. Latin Studies, Law and Police Science, Mathematics, 2013
Modem Languages, Physical Education, Political Science & 2014
Public Management 2015 | 42 200 4 3] 0 70 7l 0 31 O
TOTAL MINORIFY
fing, Black, Higg, Av/Pacal
Aling A Nel und Two of More. ADIAN/
IQTAL WOMEN Roces) BLACK HISPANIC BAC.ISL.
Aal: Teo small to count in prior years. # # # uu #  uw # oy # Uy
108 GROUP: Lecturer 2011
Constuent Depl. Anthropology, 2012
2013
2014
2015 1 1l 0 of 0 0 0 0] 0 0 0
TOTAL MINORITY.
il Bk, Hip s Pag il
Alind/AIN. oo Twoor bors. AZIAN/
TOTAL WOMEN Regas) BLACK HISPANIC PAC.ISL.
AAU;  Too small to count in prior years. # ¥ uu # uu #  uu #  wu #  w
JOB GROUF: Lecturer 2011
Gonstiwent Dept Communication and Theater Asts 2012
2013
2014
2015 1 1 0 1 0 1 0 0y 0 0 0
IOTALMINORITY
gl Black, Hup, Ay Paclsl
ALINAALN on Two o Wore ASIAN/
JOTAL WOMEN [ BLACK HISPANIC EAC.ISL,
AAU:  Too small to count in prior years. # A w # w # w # w # uu
JOB GROUP: Lecturer 2011
Constituent DepL English. 2012 8 5 1 2 0 0 1 0 1 s 0
2013 9 S 1 2 0 1 0 0 1 1 0
2014 12 B 0 3 0 1 0 0 1 2 0
2015 12 8 0 3 0 1 0 0 1 2 0
TOTAL MINORITY
(e, Dleck, M, Ay Pacial,
IOTAL WOMEN Baonl BLACK HISPANIC PAC.ASL.
AAU:  Too small to count in prior years. # # vy # m # uy #  w # w
JOB GROUP! Lecturer 2011
Conatilwsnt Dept, Hisiory 2012
2013
2014
2015 1 1 0 0 0 0 O 0 0 o 0
TOTALMINORITY
ingl Bloak Fligp, Ao Peclsl
AllntANe o Twoor oy ASIAN/
TOTAL WOMEN Baces) BLACK HISPANIC PACISL.
Asu:  Too small to count in prior years. # * w # uu T #  w ®  uw
JOB GROUP: Leciurer 2011
Conalituent Dept. Latinafo American Studies 2012
2013
2014 .
2015 1 1 0 1 0 0 0 1 0 0 0

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Undenutilization Constituent Departments = List all Departments in AAU.
JOB GROUP = Professorial; Non-Professonial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups
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PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINQRITY |
oo ASIAN/
TOTAL WOMEN [ BLACK HISPANIC PAG.ISL.
aal):  Lecturer . # # uu # uy # uu # uu # uu
JOB GROUP: Leciurar 2011
constiwentDept.  Anthropology, Comm. and Theater Arts, English, History, 2012
Latin Studies, Law and Police Science, Mathemalics, 2013
Modern Languages, Physical Education, Palitical Science, 2014
Public Management, SEEK 2015 | 42 200 4 3] © 70 7] © 3 0
TOTAL MINORITY
. TOTAL WOMEN [ BLACK HISPANIC BACISL.
AaU:  Too small to count in prior years. # #  uu # uu ¥ uu #  uu #_ uu
JOB GROUP: Lecturer 2011
Canstiuant Dept L.aw and Police Science 2012
2013
2014
2015 4 0 2 0 2 0 1 0 1 0 0
TOTAL MINORITY
AL ASIAN/
TOTAL | WOMEN =) BLACK HISPANIC | PACISL.
AAU:  Too small to count in prior years. # #  uu # uu #  wr #  uu #  uu
JOE GROUP: Lecturer 2011
Constiuent Dept. Mathematics 2012
2013 3 1l 0 2 0 2 0 ol © 0 0
2014 7 2 6 0 3 0 2l 0O 0
2015 7 2 1 6] O 3 0 A 1 0
TOTAL MINORITY
Al i Tvoun AN
TOTAL YWOMEN Races} BLACK HISPANIC PAG.|
AAU:  Too small to count in prior years. # # 0 w # w # #  uu % w
JOB GROUP: Lecturer 2011
Consbhuent Dept. Modem Languages 2012
2013
2014
2015 1] o 1 1 ¢ 0 0 1 0 0 0
TOTAL MINORITY
ikt s, asian
TOTAL WOMEN Bacart BLAGK HISPANIC PAC.ISL.
AaU: Too small to count in prior years. # # 0 ow # w # W #  uu #  uu
JOB GROUP: Lecturer 2011
Constiusnt Dept. Physical Education 2012
2013 -
2014
2015 1 0 0 0 0 0 0 0 o 0
TOTAL MINORITY
e, AsN
TOTAL WOMEN [0 BLACK HISPANIC PACISL.
AAL:  Too small to count in prior years. ) # #  uu # u B ow # # W
JOB QROUP: Lecluser 2011
Constiwent Dapt, Political Science 2012
2013
2014
2015 1 0 1 1 0 0 0 1 0 0 0

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization ' Constituent Departments = List all Departments in AAU,
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F\2014-2015 Affirmation Action Reponis and Materiah2015 Progress Report Historical Underullization Syr - Lecturer - All Parl 2/ depl.consistent 2011-2045



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION FALL 2011-2015
IOTAL MINORITY
MEN Baoes) ISL.
AAU:  Lecturer uu # uu uu
ADE GROUR: Lecturer 2011
consituentDopt.  Anthropology, Comm. and Theater Ars, English, History, 2012
Latin Studies, Law and Police Science, Mathematics, 2013
Modern Languages, Physical Education, Political Science, 2014
Public Management. Sciences, Sec.. Fira and Emergency, 2015 4 3 0 0
SEEK
TOTAL MINQRITY
e s
MEN Raoes) JSL.
AayU:  Too small to count in prior years. uu # uu uu
108 GROUP: Lecturer 2011
Conslitugat Depl, Public Management 2012
2013
2014
2015 1 2 0 0
TOTAL MINORITY
it e ASIAN
WOMEN [ PAC.ISL.
AAU:  Too small to count in prior years. uu # uu uu
JOB GROUF: Lecturer 2011
Constituent Dopl. Sciences, 2912
2013
2014
2015 0 1 0 0
TOTAL MINORITY
by BSIAN/
WOMEN [y PAC.ISL.
AAU:  Too small to gount in prior years. uy # us # w
JOB GRAOUP; Lecturer 2011
Conathunt Dept Security, Fire and Emergency 2012
2013
2014
2015 1 o 0 0
TOTAL MINGRITY
A= s Tt s ASIAN
AAL: - Too small {o count in prior years. uw # uu w
JOB ORGUF: Lecturer 2011
Constiwen| Dept, SEEK 2012
2013
2014
2015 0 2 0 0
TOTAL MINORITY
AAL: uu # un uy
408 GROUP: 2011
Consituent Dapl. 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutilization

AAU = Affirmative Action Unit

Constituent Departments = List all Departments in AAL.
JOB GROUP = Professorial: Non-Professorial-Instructor; Nen-Professorial-Lecturer; Administration Groups; and Classified Groups

F:\2014-2015 Affrmation Action Repors and Matexiah2015 Progress Report Historical Underutlization Syr - Leeturer - All Parl 3/ dapt.consistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL 2011-2015

TOTAL MINORITY
TQTAL WOMEN [T BLACK HISPANIC BAG.ISL.
AAL;  Law Enforcement - New Title # # # uu #  uy #uu #  uu
OB GROUP: Instructor 2011
Conatituant Capt, Security, Fire and Emergency 2012
2013
2014
2015 1 0 1 1] 0O 1] © 0] 0 0] O
TOTAL MINORITY.
P ASIAN
TOTAL | WOMEN faean BLACK HISPANIC PAGISL.
AAL: # # yu # uu # uu # uu # uu
JOB GROUP: 2011
Constituent Dept. 2012
2013
2014
2015
TOTAL MINORITY.
el Biach Hig £
TOTAL WOMEN “—“"’”"ﬁf..ﬂ““’l BLACK HISPANIC P?\S'Ieuli--
AALY # # uu # uu # uu # uu # uu
JOB GROUP:
Congtilwanl Bapt.
TOTAL MINORITY
g e T ASIAN
IQTAL | WOMEN =1 BLACK HISPANIC PAC.ISL.
AALL # # uu ] uu # uu # uu # uu
J08 GROUP:
Gonabiuent Ospl.
T 1 ITY
hrrrmpererr= ASIAN]
TOTAL | WOMEN Races) BLACK HISPANIC PAG.ISL,
AAL: # # uu -4 uu # uur 3 uu # uu
JOB GROUP! 2011
Constiuont Dept. 2012
2013
2014
2015
T INQRITY.
TOTAL | WOMEN Hscaa) BLACK HISPANIC PAC.ISL.
AAL: # # uu # uy # uu # uy # uy
OB GROUP: 2011
Canstilwent Dwpt. 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutilization
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

AAU = Affirmative Action Unit

Constituent Departments = List all Depanments in AAL.

F:\2014-2015 Alfirmation Action Reporls and Material2015 Progress Reperl Historical Underutlization Sy - Instruclor - Security Fite amergency / dept.consislent 2011-2015




Classified Staff



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 20112015
TOTAL MINORITY
TOTAL WOMEN [T BLACK HISPANIC PAC.ISL
Aal:  Computer Specialists # #  uu # uu # uu ¥ uu #  uy
OB GROUP: IT Senicr Asscciate 2011 24 8 4] 21 0 8 0 7 0 b 0
Gonatiwen! Dopt, IT Assoclate 2012 | 28 9] 0 251 © 11 0 71 © 71 0
IT Assislant 2013 | 29 9| o 26| 0O 13| o 7] 0O 6 0
IT Support Assistant 2014 | 32 11 O 28] 0 11| 0 6] O 12] O
1015 34 13 0 30 0 15 0 9 0 6 1
TOTAL MINORITY
TOTAL WOMEN Recm) BLAGK HISPANIC BACASL,
AAL: # # uu # uy # uu # uy # uu
JOB GROUP: 2011
Constituent Depl. 2012
1013
2014
2015
TOTAL MINQRITY.
TOTAL WOMEN ezl BLACK HISPANIC BAC.ASL.
AALL: # # uu # uu # uu # uu # uu
J0B OROUP; . 2011
Consbtusnt Depl. 2012
2013
2014
2015
TOTAL MINORITY
TOTAL WOMEN [ BLACK HISPANIC BAC.ISL.
AAU: # L uu # uu E uu # uy ¥ uu
JO8 GROUP: 2011
Canatiluanl, Dapt, 2012
2013
2014
2015
TOTAL MINORITY
TOTAL WOMEN (=) BLACK HISPANIC PACJSL.
AAL: # ® Uy # Uy # uy # uu # uu
JOB GROUF: 2011
Constilwent Dept. 2012
2013
2014
2015
TOTAL MINORITY
TOTAL WOMEN Raconl BLAGK HISPANIG PAC.ISE.
AALL # # U L uu # uu # uu # uu
108 GROUP: 2011
Construant CepL 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Underutilization Constituent Departments = List all Departments in AAU.

JOB GROUP = Professarial; Non-Professorial-Instructor; Non-Professorial-Legturer; Administration Groups; and Classified Groups

FA2014-2015 Affirmation Action Reports and Materiah2015 Progress Report Historical Undantkzation Syr - Computer Speciaiist - IT/ dept.consistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION FALL 2011-2015
TOTAL MINORITY
WOMEN Encm) BLACK HISPANIC PAC.ISL.
AAU:  Accountants - Accountant - Too small to count in prior years. uu # uy uu # L
JOB GROUP: Accountant 2011
Constiuent Dept Finance Accountant 2012 4 3l © 4 © 2 0 i} © 1] 1
Purchsing Agent 2013 5 4 ] 5 0 2 0 1 0 1 0
2014 4 3 0 4 0 2 Q0 1 0 1 0
2015 4 3 0 4 0 2 0 1 0 1 0
TOTAL MINORITY
ol Dok Mo M ASIAN/
WOMEN [ BLACK HISPANIC PACASL.
AAL: Accounts - Account Assistant - Tog small to count in prior years. uuy # uu uu #  w 4w
JOB GROUP: 2011
Constlusnt Dept. Finance Accountant Assistant 2012
Purchsing Agent Assistant 2013
2014
2015 0 2 0 0 1 0 0 0
TOTAL MINORITY
e s
MEN Races) BLACK HISPANIC PAC.ISL.
AAL: uu # uu uu # uu # uu
J0B GROUP: 2011
Constivent Cept. 2012
2013
2014
2015
RITY
i, T b ASIAN
WOMEN Raceg) LACK HISPANIC PAC.ISL.
AAU; uu # uu # uu # uu # uu
JOB GROMP: 2011
Gonsthuent Dept. 2012
2013
2014
2015
TOTAL MINORITY
== ASIAN
WOMEN [ BLAGK HISPANIC BACISL
AALE uu # u uu ® uu # uu
JOB GROUP: 2011
Constiwenl| Dept. 2012
2013
2014
2015
TOTAL MINORITY
Frryrrir ASIAN/
WOMEN [~ BLACK HISPANIC PAG.ISL.
AAU: uu # uur uu # uy # uu
JOB GROUP: 2011
Constituent Dopt 2012
2013
2014
2015

UU = Underutilization

# = Total number of individuals within unit AAU = Affimative Acion Unit
Constituent Departments = List all Departments in AAU.
JOB GROUP = Professonial; Non-Professorial-Instructor; Non-Professerial-Lecturer, Administration Groups; and Classified Groups

F:32014-2015 Affirmation Action Reports and Materiah2015 Progress Report Historical Undenutiization Gyt - Accountants - Finance and Purshasing / deplconaistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINORITY
tincl, Beck, Him. fa/Pacthal
TIOTAL | WOMEN A [ Ak HISPANIC écligi
AAY:  BroadcastMedia Titles - Too small fo count in prior years. # # L # uu #  uu £ w # Uy
108 GROUP: Broadcast/Media Titles =~ 2011
Constihuant Deal Broadcast Associate 2012 4 1 0 1 0 0 1 1 0 0 0
2013 7 3 0 1 0 0 1 1 0 0 0
2014 9 2 0 3 0 0 1 2 0 1 Q0
2005 | 8 2l 0 4 0 1 0 2l 0O 1l ©
TOTAL MINORITY
i sous i
TOTAL | WOMEN [ BLACK HISPANIC PAC.ISL.
AAL) # # uu # uy # uy - # uu # uy
JOB GROUP: 2011
Conatitusni Dapt. 2012
2013
2014
2015
TOTAL MINORITY
JOTAL WOMEN [ BLACK HISPANIC BAC.ISL.
AAL: . # # uy # uy # uu # uu # uu
108 QROUP: . 2011
Constitusnt Degt. 2012
2013
2014
2015
TOTAL MINORITY
i g e s ASIAN/
TOTAL WOMEN Beces) BLACK HISPANIC PAG.ISL,
AALL # # uu # uu # uy # uu # uu
JOB GROUP: 2011
Consltuent Dept. 2012
2013
- 2014
2015
TOTAL MINORITY
el Block, Wi, AsPactsl. ASIAN/
TOTAL WOMEN Recm BLACK HISPANIC PAC I5L.
AALE # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Conatiuent Dapt. 2012
2013
2014
2015
TOTALMINORITY
A T ASIAN
IOTAL | WOMEN Rages) BLACK HISPANI PAC.ISL.
AAL: # # uy # uu # V1] # uu # v
108 GROUP: 2011
Contiuant Dept. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affimative Action Unit
UU = Underutilization Constituent Departments = List all Departments in AAU.
JOB GROUP = Professornial; Non-Professarial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F52014-2015 Affirmation Action Reports and Materiah2(13 Prﬁgmss Report Higtorical Underutization Syt - Broadcasting-Media / dept.consistant 2011-2015



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION

FALL 2011-2015

TOTAL MINORITY
JOTAL WOMEN Bacesl BLACK HISPANIC PAC.ISL.
Aaalr CUNY Office Assistant # # uu # uu 4  uw # uu #:  uu
JOB GROUP: CUNY Office Assistant 2011 | 35 30 3 30 0 16 0 14 0 H 1
Conatnuent Dept 2012 39 31 5 31 0 19 o] 14 0 0 0
2013 34 26 6 30 0 17 0 12 0 1 D
2014 38 36 0 35 0 19 0 14 0 P 0
2015 40 35 1 37 0 19 0 14 0 2 0
T, TY.
Frrorrpri ey ASIAY
TOTAL WOMEN ool BLACK HISPANIC BAC.ISL,
Aal;  CUNY Administrative Assistant # # uu # ug # Ly # uy # uy
JOB GROUP: CUNY Administrative Assistant 2011 9 9 0 9 0 2 1 7 0 0 1
Cansitusnt Depl. 2012 8 8 0 8 0 2 1 6 0 1} 1
2013 8 8 0 8 0 1 2 7 1] 0 1
2014 9 9 0 9 0 2 2 7 0 0 1
2015 9 9 0 91 0 2 2 7 0 0 1
TOTAL MINORITY
Mg i T ASIAN
TOTAL WOMEN Racesi BLACK HISPANIC PAC.ISL.
Aal);  Mail Message Services Worker # # uu # uu # uu # uu # uu
JOB GROUP: Mail Message Services Worker 2011 3 1] 0 20 0 1] 0 1| 0 0] 0
Constiuent Dept. 2012 2 o} 1 1 0 o] 0 1 0 0 0
2013 3 0 1 2 0 1 0 1 0 0 0
2014 4 0 2 3 0 1 0 2 0 0 0
2015 6 0 3 4 0 1 0 3 0 0 0
TOTAL MINORITY
TOTAL | WOMEN Raceg) BLACK HISPANIC PAC.ISL,
AALL it # uu # uu # uu # uy # uu
JOB GROUP: 2011
Constiwent Dept. 2012
2013
1014
-2015
TOTAL MINORITY
g ALt tesor s ASIAN/
TOTAL WOMEN Racasl BLACK HISPANIC PAC.ISL,
AALL # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Conaliwenl Dapt. 2012
2013
2014
2015
TOYAL MINORITY
Allad /Al : ASIAN/
IDTAL WOMEN Eaos) BLACK HISPANIC BAC.ISL,
AAL): # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Constituent Dept. 2012
2013
2014
2015

# = Total number of individuals within vnit

UU = Underutiization

AAU = Affirnative Action Unit
Constituent Departments = List all Departments in AAU.
JOB GROUP = Professorial; Non-Professodal-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F:\2044-2015 Atfirmation Action Reporls and Material2015 Progress Reporl Historleal Underutlization Syr - CUNY Office -
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istant / cepl




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINORITY
lincl, Bleck, Hio Asacial ASIANI
TOTAL | WOMEN I Bacesl BLACK HISPANIC PAC.ISL.
AAU:  Media Services/Print Shop Titles - Too smalt to count in priot years. # £ u # uu # W # w £ uu
JOB GROUP: Media Services/Print Shop Titles 2011
Constiusnt Depl. Broadcast Asscciate 2012 4 gl 1 31 0 1 0 2l 0O 0l 0
Print Shop Coordinatar 2013 g 0 1 3 0 1 0 2 0 0 0
Print Shop Associate 2014 5 0] 1 3] 0O 1] 0 2] O 0] O
Graphic Dasigner 2015 6 1 1 4 0 1| 0O 3] © o] o
TOTAL MINORITY
TOTAL WOMEN [ BLACK HISPAN) PAC.|
AAU: # - # uu # uy # Uy # uy # uy
JOB GROUP: 2011
Conattiuenl Dupt. 2012
2013
2014
2015
JOTAL MINQRITY
TOTAL WOMEN Boves) BLACK HISPANIG PAC.|
AAU: # # uu # uy # uu # Uy # uu
JOB GROUP: 2011
Conathueni Dapt. 2012
2013
2014
2015
TOTAL MINQRITY.
il i T s ASIAN
TOTAL WOMEN Eaces) BLACK HISPANIG PAC.ISL.
AALL # # uu # uy # uy # uu # uu
JCB GROUP: 2011
Constituent DapL . 2012
2013
2014
2015
TOTAL MINORITY
(ot Bk, Hiop: A Pociel ASIAN/
TOTAL | WOMEN Tl BLAGK HISPANIG PAG.ISL.
AAL: # # uu # uu # uu # vy # uu
OB GROUP: 211
Constiuant Dagt. 2012
2013
2014
2015
TOTAL MINQRITY
: i mses asia
TOTAL WOMEN Facanl BLACK HISPANIC PAC.ISL.
AALL # # uy # uu # uu # uu # uu
JOB GRAUP: ‘ 2011
Constituent Depl. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirmative Action Unit
UU = Undenutilization Constituent Departments = List all Departments in AAL.
JOB GROUP = Professorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F:32014-2015 Affirmation Action Reports and Materiah2015 Progress Repost Historical Lindenstization Syr -Media Servicee-FPrint Shop Titkes / dept.consistent 2011-201%



PROGRESS REPORT - HISTORIGAL UNDERUTILIZATION - FALL 2011-2015

TOTAL MINORITY
{incl. Black Mo Ap/Pac iyl
MMLH!‘!M?I!!. ASIAN
JOTAL WOMEN (22 BLACK HISPANIC PAC.IS)..
AaL:  Engineers - Technicians - Too small to count in prior years. # # # uu ¥ w # w # 0 w
308 GROUP: Facilties Coordinator 2011 )
Consituent Dapt, 2012
2013
2014
2015 1 1 0 1 0 0 0 1 0 0 0
IOTAL MINORITY
{incl Back Higp As/Poclsl.
it A el Tam e, ASIAN
TOTAL WOMEN Bacn) BLACK HISPAN| PAC.ISL.
AALL # # uu # uu # uu ¥ u # uy
JOB GROUP: 2011
Conathuant Dagt. . 2012
2013
2014
2015
TOTAL MINORITY |
i Bl Hiso AL
i AUNa Ty cr oy ASIAN
TOTAL WOMEN Becen) BLACK HISPANIC PAC.ISL,
AAU: # # uu # uu # uu # uu # uu
408 GROUP: 2011
Consttuent Dept. 2012
2013
2014
2015
TOTAL MINQRITY
inel, Bleok, Hiso. AsFaclsl
Alind A T ASIANS
. IOTAL | WOMEN Ravesl BLACK HISPANIC PAGC.ISL.
AAL: # # uu # uu % uy # uu # uu
JOB GROUP: 2011
Conslituen; Dept. 2012
2013
2014
2015
TOTAL MINORITY
{incl, Binck, Hisp, Ap Pac vl ASIAN,
IOTAL WOMEN Baces) BLACK HISPANIC PAC.ISL.
AALL; # # uu .4 uu # uu # uu # uu
JOB GROUP! ’ 2011
Constitwont Dopt, 2012
2013
2014
2015
TOTAL MINORITY
| Hi \5/PRC 5
IQTAL WOMEN [ BLACK HISPANI PAC.ISL.
AAU; # # uu ] uu .4 uu # uu # uu
JCB GROUP: 2011
Caonsltusnt Dapt, 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affirnative Action Unit
UU = Underutitization Constituent Departments = List all Departments in AAU.
JOB GROUP = Profassorial; Non-Professorial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F2014-2015 Affirmalion Action Reporis and Maisriah2015 Progress Repart Hislorical Underutiization Syr - Facilities Coord / dept consistent 2011-2015



PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 20112015

JOTAL MINORITY
TQTAL WOMEN [ BLACK HISPAN PAC,ISL.
Aal:  Skilled Trades # #  w # uy #  w # w #  uu
198 GROUP, Skiled Trades 2011 | 20 0] 1 1} 0 gl o 3] 1 0 1
Canathuani Cept Carpenter, Laborer, Eleciictan 2012 | 29 0 1 10 1 a1 0 Bl O 0 1
Maintenance Worker, Qiler 2013 | 26 0 1 8 1 3 0 sl 0 0 1
Painter, Plumber, Stationary Eng. 2014 | 34 0 1 18] O 10 0 8 0 0 1
2015 | 33 0] 1 16 0 9 0 71 O 0 1
TOTAL MINORITY
nc Back . A Pacli. ASIAN/
TOTAL WOMEN Rpces) BLAGK HISPANIC PAC.ISL.
aal:  Skilled Trades -Top small to count in prior years. # # w # uy # uuy # w #  wu
JOB GROUP: Supervisor {Maint and Laborer) 2011
Constiwent Dapt, 2012
2013
2014
2015 1 0] 1 i|] 0 1 0 0 0 oL 0
TOTAL MINORITY.
TOTAL | WOMEN Races) BLACK HISPANIC PAC.ISL,
AALL # # [t # uu # uu # Gu it uy
JOB GROUP: 2011
Constitwsnl Dept, 2012
2013
2014
2015
TOTAL MINQRITY
i 1 e ASIAN/
TOTAL WOMEN [ BLACK ISP AN PAC.ISL,
AAL; # # uu # uu & uu i uu # uu
J08 GROUP: 2011
Constitwent Oepl 2012
2013
2014
2015
TOTAL MINORITY
TOTAL WOMEN o) BLACK HISPANIC PAC.ISL.
AL # # uu # uu # uu # uu # uu
Jo8 GROUP: 2011
Conslitugnt Depl. 2012
2013
2014
2015
TOTALMINORITY,
Al e e ASIAN
TQTAL WOMEN = BLACK HISPANIC PAC.ISL.
AAL: # # uu # uu # uu # uu # uu
108 GROUR- 2011
Cenaituant Dapl. 2012
2013
2014
2015

# = Total number of individuals within unit AAU = Affimative Action Unit
LU .= Underutilization Constituent Departments = List all Departments in AALU. )
JOB GROUP = Profassosial; Non-Professorial-instructor; Non-Professonial-Lecturer; Administration Groups; and Classified Groups

F2014-2015 Affirmation Action Reporta and Meteriali2015 Progresa Report Historical Underutiization 5yr -Skilled Trades / dept consistent 2011-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2013
TOTAL MINORITY
T
' JOTAL WOMEN Rewxz) BLACK HISPANIC PaCISL.
AAL:  Campus Public Safety Sergeant # #  uu # uu #  u # # uu
0B GROUP: Campus Public Safety Sergeant 2011 3 0 1 1 Q 0 0 1 0 0 Q
Conatibrent Dept. 2012 12 1 2 9 2 3 4 5 D 1 0
2013 | 12 Q 3 9 2 3] 4 5 0 1 0
2014 | 10 0 2 71 2 2] 4 4 0 1 0
2015 7 0 2 6 0 2 2 3 0 1 0
T ITY.
{incl, Block Hiso, A3/Pacisl,
AniiAL N, T o s AHAN
TOTAL WOMEN =) BLACK HISFANIC PAC.ISE.
AALE # # uy # uu # uu # uu # du
JOB GROUP: 2011
Consltuant Oapt. 2012
2013
2014
2015
TOTAL MINORITY
TQTAL WOMEN Baces) BLACK HISPANIC PACESL.
AAU: |3 # uu # uu # uu # uu # uu
JOB GROUP: 2011
Consltuent Cept. 2012
2013
2014
2015
TOTAL MINORITY
Jingl, Biack, Hiep AaPacls
ALlnditl Nt Too o bre ATIAN
TOTAL WOMEN [ BLACK HISPANIC PAC.ISL.
AAL: # # uu # uu # uu # uu # uu
JOB GROUP: 2011
Constltuent ML 2012
2013
2014
2015
TOTAL MINORITY
e ASiaN
TOTAL WOMEH [ BLACK HISPANIC PAC.ISL.
AALLE # # uy # uu -4 uu # uu # uu
JOB GROUP: 2011
Constiwent Dept. 2012
2013
2014
2015
TOTAL MINORITY
et asi
TOTAL | woMEN [ BLACK HISPANIC PAG.ISL.
AAL); # # uy # uy # uy # uy # uy
OB GROUP: 2011
Constiuant Depl. 2012
2013
2014
2015

# = Total number of individuals within unit

UU = Underutilization

AALl = Affirmative Action Unit
Constituent Departments = List all Depariments in AAU.
JOB GROUP = Professorial; Non-ProfessoriakInstructor; Non-Professorial-Lecturer; Administration Groups; and Classified Graups

FA2014-2015 Affimation Action Reporta and Material2015 Progress Repert Histerical Undanutiization Syr - Campus Public Safety Sergeant / dept consistent 2611-2015




PROGRESS REPORT - HISTORICAL UNDERUTILIZATION - FALL 2011-2015
TOTAL MINORITY
linct Biach, Hino, An/Pariel ASIAN/
TOTAL WOMEN Reces| BLACK HISPANIC PAC.SL.
AAU:  Campus Peace Officer # #  u # uu #  uu #  uu ¥ w
JOB GROUP; Campus Peace Officer 2011 7 1 1 5 0 2 1 4 0 0 0
Consituent DepL 2012 23 5 1 16 0 7 2 2] 4] 0 1
2013 | 29 8 0 19 0 12 0 7 0 0 1
2004 | 39 10 1 31] O 18| 0 7 0 0 1
2015 | 43 19 O 200 O 200 0 4 0 1 2
TOTAL MINORITY
Jogusim e psua
TOTAL WOMEN R} BLACK HISPANIC PAC.IS].
AAU: # # uu # uu # Uy # uu # uy
JOB GROUP: 2011
Conatitusni Dapt. 2012
2013
2014
2015
TOTAL MINORITY
IOTAL | WOMEN = BLAGK HISPANIC PACISL.
AALL # # uu # uu # uu # uy # uu
JoB GROUP: 2011
Cansltuent Dapl, 2012
2013
2014
2015
TOT. |
IOTAL WOMEN Raopyl BLACK HISPANIC PAG.ISE.
AAU: # # uu # uu # uy # uu # uu
108 GROUP: 2011
Constiuent Dagl 2012
2013
2014
2015
TOTAL MINORITY
hyrnrir ASIAN
JOTAL WOMEN ] BLACK HISPANIC PAC.ISE.
AAL: # # uu ® uu ® uu # uu # uu
JoB GROUP: 2011
Gonsituent Dapi. 2012
2013
2014
2015
TOTAL MINORITY
TOTAL WOMEN Eaces) BLACK HISPANIC PAC IS,
AAL: " # uy # uy # uu # uu # uu
JOB GROUP: 2011
Constiruent Depl 2012
2013
2014
2015

# = Total number of individuals within unit
UU = Underutilization

AAL = Affirmative Action Unit
Constituent Departments = List all Departments in AAU.

JOB GROUP = Professorial; Non-Professonial-Instructor; Non-Professorial-Lecturer; Administration Groups; and Classified Groups

F:12014-2015 Afirmation Action Reports and Materiah2015 Progress Report Historical Undenutlization Syr - Campus Paace Officer / dept.consistent 2011-2015




E. PERSONNEL ACTIVITY TABLE/APPLICANT DATA-
RECRUITMENT DOCUMENTATION
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F. IMPACT RATIO ANALYSIS WORKSHEETS
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G. TENURE ELIGIBILITY SURVEY
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H. FALL 2015 UNDERUTILIZATION SUMMARY
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I. Utilization Analysis: Hiring Benchmark Goal for Veterans



Protected Veterans Utilization Analysis

Hiring Benchmark and Utilization Goal
July 1 2014 - June 30 2015
For Protected Veterans

National Benchmark

Total # of Employees: 982
Total # of Veterans: 23

= 2.3% 7%

Enter number in cell E/F 16 and E/F17 to calcuation the percentage representation of veterans
within your workforce

Compare the percentage representation to the national benchmark and indicate Y or N if
college meets requirement.



J. ORGANIZATIONAL CHART

Administrative Structure effective September 1, 2014
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K. COMPENSATION REVIEW



, Office of Human Resources. Managemient
The City Recruitment and Diversity

University | 205 Edst 42 Street, 10™ Floor
of New York, NY 10017
' - Tel: 646-664-3307
New York Fax: 546:664-2962
August 11, 2015

Dear President Travis:

Thank you for hosting my staff on May 19, 2015 for a Cabinet-level discussion on CUNY'’s
commitment to compensation equity and a review of compensation practices. 1 appreciate the
active participation of you and your team and know that we will benefit from the comments that
have come from the discussions. 1 also hope this effort hias provided you with information and
insight concerming compensation issues in general.

This review would not have been possible without the participation of your Human Resources
and DlVCl‘Slty Offices, who are responsible for maintaining accurate employee data and for
reviewing areas of potential risk. They have taken the time to go over the analysis in detail and I
appreciate their commiitment.

CUNY has a non-discrimination policy that covers all areas of employment; including
compensation, and an annual senior management review of compensation and compensation
practices is one of the expectations of Federal regulatory agencies. Moving forward, this review
will be incorporated into Affirmative Action monitoring conducted by your Chief Diversity
Officer with support from your Human Resources Office. CUNY’s Office of Recruitment and
Diversity (ORD) will keep your campus informed about regulatory developments and provide
technical a551stance as'we do today, We are also glad to address any questions you may Have.

Again, thank you for your support of this important effort.

It

(" Jennifer S. Rubain
University Dean for Recruitment and Diversity

Sincerely,

cc: _
Silvia Montalban
Kevin Hauss



L. VETS 100A REPORT
filed Fall 2014



APPENDIX A TO PART 61-300 — FEDERAL CONTRACTOR VETERANS' EMPLOYMENT
REPORT VETS-100A
FEDERAL CONTRACTCR VETERANS' EMPLOYMENT REPORT VETS-100A
(For covered contracts entered into or modified gn or after December 1, 2003.)

OMB NO: 1293-0005

Expires: 09/30/2014

Persons are not required to respond to this collection of
information unless it displays a valid OMB number

RETURN COMPLETED REPORT TO:

VETS5-100 Submisslon

VETERANS EMPLOYMENT AND TRAINING SERVICE (VETS)

Senvica Center

In care of. Department of Labor National Contact Center (DOL-NCC) (Suite 200)
14120 Newbrook Drive

Chartilly, VA 20151

TYPE OF REPORTING TYPE OF FORM (Chack anly ane)

ORGANIZATION (Check one or both,

as applicable) O Single Establishment

I — 5 i

- rime Contractor Ui @ Estaplishrment-Rinng Locabon
ATTN' Human Resource/EEO Department B}  Subcontractor (=] Mulﬁgle Establishrrnnt-Staleg Consalidated
(spedity number of locations) {MSC}
COMPANY IDENTIFICATION INFORMATION (Omit items preprinted above-ADD Company Gontact Information Below)
COMPANY No: TWELVE MONTH PERIOD ENDING olalol1lzlel1]a
T131733
MuMpDply yyy
NAME OF PARENT COMPANY: ADDRESS (NUMBER AND STREET):
The City University of New York 205 East 42 Street - 10th Floor
ciTy: COUNTY: STATE: ZiP CODE:
New York New York NY 10017
NAME OF COMPANY CONTACT: TELEPHONE FOR CONTACT: |EMAIL:
Jean Chen 6466643301 Jean.Chen@mail.cuny.edu
NAME OF HIRING LOCATION: ADDRESS (NUMBER AND STREET):
John Jay College 524 West 59 Street
ciTY: COUNTY: STATE: ZIP CODE:
New York Manhattan NY 10035
EMPLOYER ID

nacs: |81 1]3[1]0

ouns: (0|7 |- |8 (3 ]0o|-|9 ]3]0 |4

—

{IRS TAX No.}

INFORMATION ON EMPLOYEES

————————————— T ————————————
REPORT ALL PERMANENT FULL-TIME OR PART-TIME EMPLOYEES AND NEW HIRES WHO ARE VETERANS, AS DEFINED ON REVERSE. DATA ON NUMBER OF EMPLOYEES LS TO BE ENTERED IN COLUMN L, M N,
0, AND P, LINES 1-10. DATA OGN REW HIRES IS TO BE ENTERED IN COLUMNS Q, R, 8, T, AND 1, ENTRIES IN COLUMNS Q THROUGH U, LINES 1-40, AND COLUMNS L, M, N, O, AND P, ENTER THE MAXIMUM AND

MINIMUM NUMBER OF EMPLOYEES, INSTRUCTIONS ARE FOUND ON THE REVERSE OF THIS FURM,

NUMBER OF EMPLOYEES NEW HIRES (PREVIQOUS 12 MONTHS)
Jos GTRER | ARMED FORCES | RECENTLY | TOTAL EMPLOYEES, OTHER BRMED FORGES RECENTLY TOTAL NEW HIRES,
CATEGORIES | DISABLED | PROTECTED |SERVICEMEDAL | SEPARATED |BOTHVETERANSAND |  DISABLED PROTECEC | SERVICE MEDAL SEPARATED | BOTH VETERANS AND
VETERANS | VETERANS | VETERANS | VETERANS NON-VETERANS VETERANS | VETERANS VETERANS VETERANS NON-VETERANS

0] M N (0) (P} () R 8) U] )]
EXECUTVE/SENIGR
i 0 0 0 0 19 0 0 0 0 3

1

FIRGTAND LEVEL
OFFICIALS AND 0 1 0 0 112 0 0 0 0 7
MANAGERS 2
PROFESSIONALS 3 0 0 2 5 471 0 0 0 0 1
TEGHNICIANS s 0 0 0 0 26 0 0 0 0 3
SALES WORKERS 5|0 0 0 0 0 0 0 0 0 0
onwomkers 8| O 1 2 0 126 0 0 0 0 35
CRAFTWORKERS 7| () 3 0 0 36 0 0 0 0
OPERATIVES 8 0 0 0 0 0 0 0 0
LABORERSHELPERS 6| () 0 0 0 0 0 0 0 0
SERVICEWCRKERS 10| () 4 2 0 93 0 2 0 0 12
TOTAL w0 9 6 5 883 0 2 0 0] 61

Report the total maximum and minimum number of parmanent employees during the period covered by this report.

Minimum Number

|814

Maximum Number

883




A written copy of this Affirmative Action Plan is available for inspection by any employee or
applicant for employment, during normal business hours, at John Jay College of Criminal
Justice, in the Office of the Chief Diversity Officer at 524 West 59" Street Haaren Hall, Rm.
622T, New York, NY 10019. Interested persons should contact Silvia Montalban, Esq. Directot-
Compliance & Diversity, the Chief Diversity Officer, at 646-557-4409 or via email addressed to
smontalban(@jjay.cuny.edu for assistance. It is also available electronically on the John Jay
College website at http://www.jjay.cuny.cdw/6731.php
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