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PART ONE: INTRODUCTION AND BACKGROUND 
 

Th i s   repor t   i s   the  annua l  update  of   the  Af f i rmat ive  Act ion  P lan   (AAP)   requ i red  by   federa l  

regu lat ions :  

 

  For  women and   federa l ly  protected   rac ia l /ethn ic  groups :  Pres ident ia l  Execut ive  Order  

11246  

 

  For  covered  Veterans :  V ietnam Era  Veterans ’  Readjustment  Ass i s tance  Act  o f  1974,  as  

amended  

 

  For   Ind iv idua ls  wi th  D isab i l i t ie s :  Sect ion  503  of   the  Rehabi l i ta t ion  Act  o f  1973,  as  

amended.  

 

The  U.S .  Department  of   Labor ’ s  Of f i ce  of  Federa l  Contract  Compl iance  Programs  (OFCCP)  

oversees  Af f i rmat ive  Act ion  P lan   report ing   requ i rements .  Some aspects  o f   th i s  p lan  are  a l so  

in formed by  New York  Sta te  and New York  C i ty   regu lat ions  and gu ide l ines   for  pub l i c  

agenc ies .    

 

Par t  One  prov ides  an  overv iew of   the  Co l lege  and  those   ind iv idua ls  and  groups  who share  

respons ib i l i ty   for   the  Co l lege ’s  Af f i rmat ive  Act ion  and  D ivers i ty  programs.  

 

The  Census  Date   for  employees   i s   June  1 ,  2018.  The  P lan  Repor t ing  Year   (bas i s   for  h i s tor ica l  

data)   i s   June  1 ,  2017–May 31 ,  2018.  The  Program Year   i s  September  1 ,  2018–August  31 ,  

2019.  

 

Th is  P lan   i s  ava i lab le   for  pub l i c   rev iew at   the   locat ion   l i s ted  on   the   f ront   cover .  

 

http://www.j jay .cuny.edu/cuny‐af f i rmative‐act ion‐program‐and‐recru i tment‐monitor ing  
 
and  at   the  co l lege  campus,  524  West  59 t h  S t reet ,  Harran  Hal l ,  Rm.  622T,  New York ,  NY  10019.  
The  Co l lege  has  a l so  prepared   th i s  document   in  Access ib le  PDF   format ,  ava i lab le  upon 

request .  P lease   in form the  Ch ie f  D ivers i ty  Of f i cer  S i l v ia  Monta lban  at  

smonta lban@j jay .cuny .edu  or  a t  646‐557‐4409,   i f   you   requ i re  ass i s tance  wi th   read ing   th i s  

document  due   to  a  d i sab i l i ty .    
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COLLEGE OVERVIEW 
 

John   Jay  Co l lege  of  C r imina l   Jus t i ce   i s  a   sen ior  co l lege  of   the  C i ty  Univers i ty  o f  New York  
(CUNY)   located  s teps   f rom L inco ln  Center  at   the  cu l tura l  hear t  o f  New York  C i ty  under   the  
leadersh ip  of  Pres ident  Karo l  V .  Mason.   John   Jay   i s  an   in ternat iona l ly   recogn ized   leader   in  
educat ing   for   just i ce ,  and  a  H ispan ic ‐serv ing   inst i tut ion   that  has  been  ranked   th i rd   in   the  
nat ion   in  b lack   s tudent   success  and  a   top   ten   inst i tu t ion   for  promot ing  s tudent   soc ia l  mobi l i ty ,  
The  Co l lege   i s  proud   to   serve  a  d iverse  and  dynamic   s tudent  body   that   inc ludes  near ly  50  
percent  o f   s tudents  who are   f i r s t   in   the i r   fami ly   to  at tend  co l lege  as  wel l  as   s tudents  who are  
immigrants ,   f rom  low‐ income  fami l ies ,  or   f rom other  h i s tor ica l l y  underrepresented  groups .  
 
Founded  in  1964,   John   Jay   i s  known  for  prepar ing   i t s  15 ,000  s tudents   to   serve   the  publ i c  
in terest  as  eth ica l   leaders  and  engaged  c i t i zens .   John   Jay   s tudents  are  def ined  by   the i r  
res i l ience ,   the i r  pass ion   for   just i ce ,  and   the i r  asp i ra t ion   to  pub l i c   serv i ce .   John   Jay  a lumni  –  
now 65,000  s t rong  –  have   long  he ld   leadersh ip   ro les   in  pub l i c ‐ sector  agenc ies ,  non‐prof i t  
organ izat ions ,  and  pr ivate  companies   in   the  U.S .  and  wor ldwide.  
John   Jay  o f fers  undergraduate  degrees   in  31  majors ,   inc lud ing  C r imina l   Just i ce ,  Forens ic  
Psycho logy ,   Law and  Soc ie ty ,  G loba l  H is tory  and  Ce l l  and  Molecu lar  B io logy .  S tudents  can  a l so  
choose   f rom any  of  40  minors .   In  add i t ion ,   John   Jay   i s  a  member  of   the  CUNY’s  Macau lay  
Honors  Co l lege .    The  graduate  program of fers  16  master ' s  degrees ,   inc lud ing  D ig i ta l  Forens ics  
and  Cyber  Secur i ty  and   Internat iona l  Cr ime and   Just i ce .  On l ine  master ’ s  degree  programs  are  
of fered   in  Emergency  Management ,  Secur i ty  Management  and  Publ i c  Admin is t rat ion .  The   jo int  
BA/MA programs prov ide  academica l ly  advanced  s tudents ,  who are   s tudy ing  cr imina l   jus t i ce ,  
forens ic  psychology  and  publ i c  admin is t rat ion ,   the  opportun i ty   to  pursue  both  degrees  
s imul taneous ly .  The   jo int  MA/JD programs  are  of fered   in  con junc t ion  wi th  New York  Law 
School ,  and   the  Co l lege  a l so  houses   the  CUNY Doctora l  Programs  in  Cr imina l   Jus t i ce  and  
Forens ic  Psycho logy .  

John   Jay  Co l lege   i s  accred i ted  by   the  Middle  S tates  Assoc iat ion  of  Co l leges  and  Secondary  

Schools  and   i s  a  member  of   the  Counc i l  o f  Graduate  Schools   in   the  Uni ted  States .    The  Co l lege  

i s  an   inst i tut iona l  member  of   the  Nat iona l  Assoc iat ion  of  Schoo ls  o f  Pub l i c  Af fa i r s  and  

Admin is t ra t ion   (NASPAA) .  Add i t iona l ly ,   John   Jay  programs  are   reg i s tered  wi th   the  New York  

State  Educat ion  Department .  

The  s t rength ,   reputat ion  and  v i ta l i ty  o f   the  Co l lege  are  embodied   in   the  academic  exce l lence  of  
i t s   facu l ty ,  many  of  whom are   recogn ized  experts   in   such  areas  as  DNA ana lys i s ,  prof i l ing ,  drug  
abuse   t rends ,   forens ic  account ing ,  eyewi tness   ident i f i cat ion ,   c r imina l   law,  cybercr ime,  po l i ce  
methods  and  cr ime  reduct ion  s t rateg ies .  Through   the i r   research ,   some of  which   invo lves  
s tudents ,   the   facu l ty  advances  knowledge  and   in forms  profess iona l  pract i ces   that  bu i ld  and  
susta in   jus t   soc iet ies .  

John   Jay  has  become a  nat iona l   convener  of   jus t i ce   i s sues ,  a  nonpart i san   forum  for  data‐dr iven  
conversat ions  about   just i ce   in  a l l   i t s  d imens ions .  The  Co l lege  hosts  many  conferences  on  a  
range  of   top ics   to  promote  nat iona l ,   in ternat iona l  and   interd is c ip l inary  exp lorat ion  of   jus t i ce  
i s sues   in   the i r  broadest   sense .  These  events ,   such  as   the  Smart  on  Cr ime  conference ,  br ing  
together  prominent   scho lars ,  pract i t ioners ,  government   leaders ,   just i ce  advocates  and  
internat iona l  organ i zat ions .    

The  Co l lege   i s  home  to  11  v ibrant  centers  and   inst i tu tes   that  produce   inte l l i gence   that   i s  used  
by  corporat ions ,  academic   researchers ,  po l i cy  makers  and   the  media .  One  of   the  best ‐known 
research  centers   i s   the  Nat iona l  Network   for  Safe  Communit ies ,  d i rected  by  Dav id  Kennedy,   the  
preeminent   scho lar   in   the   f ie ld  of   c r ime and gang  v io lence   reduct ion  s t ra teg ies .  The  Center   for  
Po l i c ing  Equ i ty   i s   led  by   renowned soc io log is t  Dr .  Ph i l ip  At iba  Gof f .  Other  wel l ‐ respected  
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research  centers  a t   John   Jay   inc lude   the  Center   for  Cybercr ime Stud ies ,  Center   for  
Internat iona l  Human R ights ,  Center  on  Terror i sm,   the  Chr i s t ian  Regenhard  Center   for  
Emergency  Response  Stud ies ,  Pr i soner  Reentry   Inst i tute  and   the  Center  on  Media ,  C r ime and 
Just i ce .  
 

HISTORY 
 

In   the  mid‐1950s ,   c iv i c   leaders  and   the  New York  C i ty  Po l i ce  Department  became  increas ing ly  
aware  of   the  growing  complex i ty  o f  po l i ce  work ,  not  on ly   in   the   in terna l  admin i s t rat ion  and  
operat ion  of   the  department ,  but  a l so   in   the  ongo ing   re lat ions  between po l i ce  and   the  
community .     In   response   to   these  concerns ,  a  Po l i ce  Sc ience  Program was  estab l i shed   in  1954  
at   the   then  Baruch  School  o f  Bus iness  and  Publ i c  Admin is t rat ion  of  C i ty  Co l lege .    Th is  program 
emphas ized  a   s t rong   l ibera l  a r ts  curr i cu lum as   the  bas i s  o f  a   sound po l i ce  educat ion.    
 
Over   the  next  decade ,   the  program grew substant ia l l y  a t t ract ing   la rger  and   larger  numbers  o f  
s tudents .    By  1964,  a   spec ia l   committee  convened by   the  Board  o f  H igher  Educat ion  
recommended  the  es tab l i shment  of  an   independent  degree  grant ing   school  o f  po l i ce   sc ience .    
The  Co l lege  of  Po l i ce  Sc ience  of  The  C i ty  Un ivers i ty  o f  New York   (CUNY)  was   thus  estab l i shed  
and   in  September  1965   i t  admi t ted   i t s   f i r s t   c lass  o f   s tudents .  
 
With in  a  year ,   i t  became c lear   that   the  name ass igned  to   the  Co l lege  d id  not  adequate ly  
represent   the  miss ion  of   the  Co l lege .     In   recogn i t ion  of   i t s  broad  educat ion  ob ject ives   in   the  
process  o f   c r imina l   jus t i ce ,  deve lopment  of   leadersh ip  and  emphas i s  on  profess iona l  
ach ievement   in  pub l i c   serv ice ,   the  co l lege  was   renamed  John   Jay  Co l lege  of  Cr imina l   Just i ce ,   in  
honor  of   the   f i r s t  Ch ief   Jus t i ce  of   the  U.S .  Supreme Court .  
 
Today ,  a   thr iv ing ,  urban,  mul t i cu l tura l   ins t i tut ion  and  a   sen ior  co l lege  o f  CUNY,   John   Jay  
at t racts  mot ivated  s tudents  o f  proven  ach ievement  who have   the   inte l lectua l  acu i ty ,  
commitment   to  publ i c   serv ice  and  soc ia l   jus t i ce   in  o rder   to  con front   the  cha l lenges  of   c r ime,  
just i ce ,  and  publ i c   sa fety   in  a   f ree  soc iety .    The i r  ab i l i ty  and  dr ive ,  a long  wi th   the  superb ,  
profess iona l  educat ion   for  which   John   Jay   i s  known,  have  estab l i shed   the  Co l lege ’s  nat iona l  
and   in ternat iona l   reputat ion   for  exce l lence   in  c r imina l   jus t i ce  and  pub l i c   serv ice  educat ion .  

 

MISSION 
 
John   Jay  Co l lege  of  C r imina l   Jus t i ce   i s  a   community  o f  mot ivated  and   inte l lectua l ly   committed  
ind iv idua ls  who exp lore   just i ce   in   i t s  many  d imens ions .  The  Co l lege ’s   l ibera l  a r ts   cur r i cu lum 
equips   s tudents   to  pursue  advanced  s tudy  and  mean ingfu l ,   reward ing  careers   in   the  publ i c ,  
pr ivate ,  and  non‐prof i t   sectors .  Our  profess iona l  programs  int roduce  s tudents   to   foundat iona l  
and  newly  emerg ing   f ie lds  and  prepare   them for  advancement  w i th in   the i r   chosen  profess ions .    
 
Our   s tudents  are  eager   to  engage   in  or ig ina l   research  and  exper ient ia l   l earn ing ,  exc i ted   to  
s tudy   in  one  of   the  wor ld ’s  most  dynamic  c i t ies ,  and  pass ionate  about   shap ing   the   future .  
Through   the i r   s tud ies  our   s tudents  prepare   for  eth i ca l   leadersh ip ,  g loba l   c i t i zensh ip ,  and  
engaged  serv ice .  Our   facu l ty  members  are  except iona l   teachers  who encourage  s tudents   to   jo in  
them  in  pursu ing   t ransformat ive   scho larsh ip  and  creat ive  act iv i t ies .  Through   the i r   research  our  
facu l ty  advances  knowledge  and   in forms  profess iona l  pract i ces   that  bu i ld  and  susta in   just  
soc iet ies .      
 
We  foster  an   inc lus ive  and  d iverse  community  drawn  f rom our   c i ty ,  our  country ,  and   the  wor ld .  
We are  dedicated   to  educat ing   t rad i t iona l ly  underrepresented  groups  and  committed   to  
increas ing  d ivers i ty   in   the  work force .  The  breadth  of  our  community  mot ivates  us   to  quest ion  
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our  assumpt ions ,   to  cons ider  mul t ip le  perspect ives ,   to   th ink  c r i t i ca l l y ,   and   to  deve lop   the  
humi l i ty   that  comes  wi th  g loba l  understand ing .  We educate   f ierce  advocates   for   jus t i ce .  

 
ORGANIZATION CHART   
 

Appendix  A  d i sp lays  an  organ izat ion  chart .  
 
 

RELEVANT POLICIES 

As  a  part  o f  The  C i ty  Univers i ty  o f  New York   (CUNY) ,  a  publ i c  un ivers i ty   system,   the  Co l lege  

adheres   to   federa l ,   s tate ,  and  c i ty   laws  and  regu lat ions   regard ing  non‐d i scr iminat ion  and  

a f f i rmat ive  act ion   inc lud ing  among others ,  Execut ive  Order  11246,  as  amended,  T i t les  V I  

and  V I I  o f   the  C iv i l  R ights  Act  o f  1964,  T i t le   IX  o f   the  Educat ion  Amendments  o f  1972,  

Sect ions  503  and  504  of   the  Rehabi l i ta t ion  Act  o f  1973  and   the  Amer icans  wi th  D isab i l i t ies  

Act  o f  1990,  Sect ion  402  of   the  V ietnam Era  Veterans ’  Readjus tment  Ass i s tance  Act  o f  1974,  

as  amended,   the  Equa l  Pay  Act  o f  1963,   the  Age  D iscr iminat ion   in  Employment  Act  o f  1967,  

as  amended and   the  Age  D iscr iminat ion  Act  o f  1975,   the  New York  State  Human R ights  Law 

and   the  New York  C i ty  Human R ights   Law.  The  “protected  c lasses ,”  de l ineated   in  Execut ive  

Order  11246  and  updates  are :  Amer ican   Ind ian  or  A laska  Nat ive ,  As ian ,  B lack  or  Af r i can  

Amer ican ,  H ispan ic  o r   Lat ino ,  Nat ive  Hawai ian  or  Other  Pac i f i c   I s lander ,  Two or  More  Races ,  

and  Women.  Addi t iona l ly ,   the  Chance l lor  o f  CUNY des ignated   I ta l ian  Amer icans  as  a  

protected  group  in  1976  and  CUNY  prepares  a   separate   I ta l ian  Amer ican  Af f i rmat ive  Act ion  

P lan .  

CUNY has  posted   i t s  po l i c ies  and  procedures  on  non‐d iscr iminat ion ,   sexua l  misconduct ,  and  

a f f i rmat ive  act ion  on   i t s  webs i te .    

Cl i ck   for  CUNY's  Pol i c ies   (www.cuny.edu/about/adminis trat ion/off i ces/ohrm/pol ic ies ‐

procedures .html)  

Equal Opportunity and Non‐Discrimination Policy 

The  C i ty  Un ivers i ty  o f  New York   (“Univers i ty”  or   “CUNY”) ,   located   in  a  

h i s tor i ca l l y  d iverse  munic ipa l i ty ,   i s   committed   to  a  po l i cy  o f   equa l  employment  

and  equal  access   in   i t s  educat iona l  programs and  act iv i t i es .  D ivers i ty ,   inc lus ion ,  

and  an  env i ronment   f ree   f rom d iscr iminat ion  are  centra l   to   the  miss ion  of  The  

Univers i ty .    

I t   i s   the  po l i cy  o f  The  Univers i ty—appl i cab le   to  a l l   co l leges  and  un i ts— to  

recru i t ,  employ ,   reta in ,  promote,  and  prov ide  benef i t s   to  employees   ( inc lud ing  

pa id  and  unpaid   interns )  and   to  admi t  and  prov ide   serv ices   fo r   s tudents  w i thout  

regard   to   race ,   co lor ,   c reed,  nat iona l  or ig in ,  e thn ic i ty ,  ances t ry ,   re l ig ion ,  age ,  

sex   ( inc lud ing  pregnancy ,   ch i ldb i r th  and   re lated  cond i t ions) ,   s exua l  or ientat ion ,  

gender ,  gender   ident i ty ,  mar i ta l   s ta tus ,  partnersh ip   s tatus ,  d i sab i l i ty ,  genet i c  

in format ion ,  a l ienage,   c i t i zensh ip ,  mi l i tary  or  veteran  s tatus ,   s tatus  as  a  v i c t im 

of  domest i c  v io lence/sta lk ing/sex  o f fenses ,  unemployment   s tatus ,  or  any  other  

lega l ly  proh ib i ted  bas i s   in  accordance  wi th   federa l ,   s tate  and   c i ty   laws .  
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I t   i s  a l so  The  Univers i ty ’ s  po l i cy   to  prov ide   reasonable  accommodat ions   to  

app l i cants ,  employees  and  other  persons  on   the  bas i s  o f  d i sab i l i ty ,   re l ig ious  

pract i ces ,  pregnancy  or   ch i ldb i r th‐ re la ted  medica l   cond i t ions ,  o r   s tatus  as  

v i c t ims  of  domest ic  v io lence/sta lk ing/sex  o f fenses .    

Th i s  Po l i cy  a l so  proh ib i t s   reta l iat ion   for   report ing  or  oppos ing  d i scr iminat ion ,  o r  

cooperat ing  wi th  an   invest igat ion  of  a  d i scr iminat ion  compla int .  

Affirmative Action Policy 
 

The  Univers i ty ’ s  overa l l  po l i cy  on  Af f i rmat ive  Act ion  of  May  28 ,  1985   i s  par t  o f  CUNY’s  

Manua l  o f  Genera l  Po l i cy .  

 

ARTICLE  V  FACULTY,  STAFF  AND ADMINISTRATION   

Po l i cy  5 .04   ‐  A f f i rmat ive  Act ion :    

RESOLVED,   that   the  Board  of  Trustees  o f  The  C i ty  Un ivers i ty  o f  New York  

reaf f i rms   i t s   commitment   to  a f f i rmat ive  act ion  and  d i rec ts   the  Chance l lery  and  

the  co l l eges   to   reemphas i ze   the   tak ing  of   the  pos i t i ve   s teps   that  wi l l   l ead   to  

recru i t ing ,  h i r ing ,   reta in ing ,   tenur ing ,  and  promot ing   increased  numbers  o f  

qua l i f ied  minor i t ies  and  women.   (Board  of  Trustees  Minutes ,  1985‐05‐28 ,  

Sect ion  6 ‐C)  

Sexual Misconduct Policy 
 

CUNY’s  Po l i cy  on  Sexua l  Misconduct  addresses   sexua l  harassment ,  gender ‐based  harassment  

and  sexua l  v io lence .   I t  out l ines  procedures  app l i cab le   to   s tudents  and  employees   for  

address ing  compla ints .  The   text  o f   the  po l i cy   s tatement   fo l lows :  

 

Every  member  o f  The  C i ty  Un ivers i ty  o f  New York   (“CUNY”)   community ,   inc lud ing  

s tudents ,  employees  and  v i s i to rs ,  deserves   the  opportun i ty   to   l i ve ,   learn  and  

work   f ree   f rom Sexua l  Misconduct   ( sexua l  harassment ,  gender ‐based  harassment  

and  sexua l  v io lence) .  Accord ing ly ,  CUNY  i s   committed   to :    

Def in ing  conduct   that  const i tutes  proh ib i ted  Sexua l  Misconduct ;    

P rov id ing  c lear  gu ide l ines   for   s tudents ,  employees  and  v i s i to rs  on  how to   report  

inc idents  o f  Sexua l  Misconduct  and  a  commitment   that  any  compla ints  w i l l  be  

handled   respect fu l ly ;  

Prompt ly   responding   to  and   invest igat ing  a l legat ions  of  Sexua l  Misconduct ,  

pursu ing  d i sc ip l inary  act ion  when appropr iate ,   re fer r ing   the   in c ident   to   loca l  

law enforcement  when appropr iate ,  and   tak ing  ac t ion   to   invest igate  and  

address  any  a l legat ions  o f   reta l iat ion ;    

Prov id ing  ongoing  ass i s tance  and   support   to   s tudents  and  employees  who  make  

a l legat ions  o f  Sexua l  Misconduct ;    
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Prov id ing  awareness  and  prevent ion   in format ion  on  Sexua l  Misconduct ,  

inc lud ing  wide ly  d i sseminat ing   th i s  po l i cy ,  as  wel l  as  a  “ s tudents ’  b i l l  o f   r ights”  

and   implement ing   t ra in ing  and  educat iona l  programs on  Sexua l  Mi sconduct   to  

co l lege  const i tuenc ies ;  and  

Gather ing  and  ana lyz ing   in format ion  and  data   that  wi l l  be   rev iewed   in  o rder   to  

improve  sa fety ,   repor t ing ,   respons iveness  and   the   reso lut ion  of   inc idents .    

Th i s   i s   the   so le  po l i cy  at  CUNY address ing  Sexua l  Misconduct  and   i s  app l i cab le  

at  a l l   co l l ege  and  un i ts  a t   the  Univers i ty .   I t  w i l l  be   in terpreted   in  accordance  

wi th   the  pr inc ip les  o f  academic   f reedom adopted  by  CUNY’s  Board  of  Trus tees .  

CUNY has  estab l i shed   the   fo l lowing  po l i c ies .   L inks  are  accurate  as  o f   June,  2018.  

 

The  CUNY Po l i cy  on  Equa l  Opportun i ty  and  Nondiscr iminat ion  proh ib i t s  d i scr iminat ion  on  

the  bas i s  o f  numerous  protected  character i s t i cs   in  accordance  wi th   federa l ,   s tate  and  

loca l   law,  and  addresses   sex  d i scr iminat ion  other   than  Sexua l  Misconduct   covered  by   th i s  

po l i cy .    

 

The  CUNY Campus  and  Workp lace  V io lence  Po l i cy  addresses  workp lace  v io lence .  

 

The  CUNY Domest ic  V io lence  and   the  Workp lace  Po l i cy  addresses  domest ic  v io lence   in  or  

a f fect ing  employees   in   the  workp lace .  

 

The  CUNY Procedures   for   Implement ing  Reasonable  Accommodat ions  and  Academic  

Ad justments  addresses   the  procedures  CUNY wi l l   fo l low when  there   i s  a   request   for  a  

reasonable  accommodat ion  or  academic  ad justment .  

 

In  add i t ion ,  CUNY campuses  are   requ i red   to   report   c r ime  s tat i s t i cs ,   inc lud ing  s tat i s t i cs  

re lat ing   to  sexua l  v io lence ,  under   the   federa l   Jeanne C lery  Act .   In format ion   i s  ava i lab le  

f rom the  Of f i ce  of  Pub l i c   Safety    a t  ht tps : / /www. j jay .cuny .edu/department‐publ i c ‐ sa fety  

 

Other Policies 
 

I t   i s   the  po l i cy  o f   the  Co l lege   to   recru i t ,  employ ,   re ta in ,  promote ,  and  prov ide  benef i t s   to  

employees  and   to  admit  and  prov ide  serv ices   for   s tudents  wi thout   regard   to   race ,  co lor ,  

nat iona l  o r  ethn ic  or ig in ,   re l ig ion ,  age ,   sex ,   sexua l  or ientat ion,  gender   ident i ty ,  mar i ta l  

s tatus ,  d i sab i l i ty ,  genet i c  pred i spos i t ion  or  carr ier   s tatus ,  a l ienage,   c i t i zensh ip ,  mi l i tary  or  

veteran  s tatus ,  unemployment   s tatus  or   s tatus  as  v i c t im of  domest ic  v io lence .  

 

The  Co l lege  po l i cy   i s   reaf f i rmed  by   the  Pres ident  annua l ly .  Appendix  B   conta ins  a   copy  of  

the  annua l  Reaf f i rmat ion  Let ter  which  was   i s sued  on  September  11 ,  2018) .  

 

RESPONSIBILITY FOR IMPLEMENTATION 
 

Whi le   the  ent i re  Co l lege  community  part i c ipates   in  promot ing  d i vers i ty  and   inc lus ion ,   the  

Co l lege  has  ass igned  certa in   respons ib i l i t i es   for   implement ing  Af f i rmat ive  Act ion  programs.    
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The President 
 

The  Pres ident ,   (Karo l  Mason) ,  oversees   implementat ion  of  Af f i rmat ive  Act ion  and  d ivers i ty  

programs,  ensur ing  compl iance  wi th   federa l ,   s tate ,  and  c i ty   laws ,   ru les  and   regu lat ions  as  

wel l  as  Un ivers i ty  po l i c ies .  Add i t iona l ly ,   the  Pres ident :  

 

  Des ignates  personnel   respons ib le   for  manag ing  Af f i rmat ive  Act ion ,  d ivers i ty ,  and  

compl iance  ef for ts ,   inc lud ing  a  Ch ief  D ivers i ty  Of f i cer   (CDO) ,  504/Amer icans  wi th  

D isab i l i t ies  Act   (A .D.A . )  Coord inator  and  T i t le   IX  Coord inator ;  

 

  Ensures   respons ib le  personnel  have   the  author i ty ,   s ta f f ,  and  o ther   resources   to  

success fu l l y   fu l f i l l   the i r  ass igned   respons ib i l i t ies ;    

 

  Communicates  a  commitment   to  equa l  employment  opportun i ty  programs  and   i ssues  an  

Annua l  Re‐Af f i rmat ion  support ing  a f f i rmat ive  act ion ,  d ivers i ty  and  equa l  opportun i ty  

( see  copy  of  Re‐Af f i rmat ion  Let ter   in  Appendix  B . ) ;   and  

 

  Approves  and  submits   requ i red   reports ,   inc lud ing   th i s  Af f i rmat i ve  Act ion  P lan .  

 

Chief Diversity Officer 
 

The  Pres ident  has  des ignated  S i l v ia  Monta lban,  Esq . ,  D i rector  o f  Compl iance  and  D ivers i ty  

as   the  Ch ief  D ivers i ty  Of f i cer   (CDO) .  As   the  Pres ident ’ s  pr imary  des ignee,   the  CDO:    

 

  Prov ides  conf ident ia l   consu l tat ion   for ,   invest igates  and   reso lves  

d i scr iminat ion/harassment  compla ints ;  

 

  Dist r ibutes   re levant  po l i c ies ,  not ices  and   rev i s ions ,  and  assures   integrat ion   into   t ra in ing  

programs,   search  committee  or ientat ions ,  webs i tes ,  and  other  media ;  

 

  Prepares  and  communicates  Af f i rmat ive  Act ion  P lan   reports  and  eva luates   the   impact  o f  

spec i f i c   in i t ia t ives  and  Af f i rmat ive  Act ion  programs  overa l l ;  

 

  Consu l ts  wi th   search  committees  and  h i r ing  managers  on   recru i tment  and  se lect ion ,  

oversee ing  search  p lans  and  ef fect ive   recru i tment/se lect ion  s t rateg ies   to  promote  a  

d iverse  workforce ;  and  

 

  Assures   the  Co l lege ’s  part i c ipat ion   in  un ivers i ty ‐wide   in i t ia t i ves  promot ing  d ivers i ty  and  

inc lus ion .  

College Officials 
 

Col lege  execut ives ,  department  cha i rpersons ,  managers ,  and  superv i sors  are  c r i t i ca l  

partners   in   the  equa l  employment/af f i rmat ive  act ion  program.  They  he lp  ensure  compl iance  

wi th   regu lat ions  and  po l i c ies ,   foster  an   inc lus ive  env i ronment ,  and  ass i s t   in  deve lop ing ,  

mainta in ing ,  and   implement ing   the  Af f i rmat ive  Act ion  P lan .  
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Committee(s) on Diversity and Inclusion 
 

The  Co l lege  has  a   s tand ing  committee  adv is ing   the  P res ident   in   formulat ing  and  

implement ing  a f f i rmat ive  act ion  po l i cy ;   rev iewing   the   impact  o f  any  po l i c ies  on   the  Co l lege  

governance  p lan;  deve lop ing  and   implement ing  s t ra teg ic  d ivers i ty  p lans  and  promot ing  

Co l lege  programs  to   re f lect  p lura l i s t i c  va lues  and  goa ls .  

 

 

Committee  members   for  2017‐2018  were :    

 

Co‐Chairs  

S i lv ia  Monta lban:  D i rector  o f  Compl iance  and  D ivers i ty    

Michael  Mart inez‐Sachs :  Ass i s tant  V ice  Pres ident  o f  S tudent  Af fa i r s  and  Dean of  S tudents  

Members  

 

Members  

Mindy  Bockste in :   Execut ive  D i rector ,  Externa l  Af fa i r s  

Danie l  D iPrenda:  Ad junct  Professor ,   Law and  Po l i ce  Sc ience  

Delmar  Dualeh:   Facu l ty  Counse lor ,  SEEK/Adjunct  Professor  

Chery l  F ranks :   Facu l ty  Counse lor ,  SEEK/  Adjunct  Professor  

Rul i sa  Gal loway‐  Perry :  Academic  Adv is ing  D i rector  and  Sen ior  Co‐Curr icu lar  Admin is t ra tor ,  

Af r i can  S tud ies  

Laura  Ginns :  V i ce  Pres ident ,  Pub l i c  Af fa i r s  and  St rateg ic   In i t ia t ives  

Jess ica  Gordon‐Nembhard:  Cha i r ,  A f r i cana  Stud ies  

Nadia  Gr i f f i th ‐  A l len:  Deputy  D i rector ,  Of f i ce  of  Access ib i l i ty  Serv ices  

Sy lv ia  Lopez‐  Crespo:  D i rector ,  F inanc ia l  A id  

Mayra  Nieves :   Sen ior   Internat iona l  Of f i cer ,  Academic  Af fa i r s  

Danie l le  Of f i cer :  D i rector ,  Center   for  S tudent   Invo lvement  &  Leadersh ip  

Chr issy  Pacheco:   SEEK  F inanc ia l  A id  Coord inator   /Foster  Care   In i t ia t ive  F inanc ia l  A id  L ia i son  

Al l i son  Pease:  Assoc iate   to   the  Provost   for  Facu l ty  &  Eng l i sh  Professor  

Richard  Pusater i :  Mi l i tary  and  Veteran 's  Serv ices  Manager  

Jod ie  G.  Roure:  Assoc iate  Professor ,   Lat in  Amer ican  and  Lat ina/o  Stud ies  

Wil l  S impk ins :   Sen ior  D i rector ,  Center   for  Career  and  Profess iona l  Deve lopment  

Raj  S ingh:  Ass i s tant  V ice  Pres ident  Admin is t rat ion  

Rama Sudhakar :  Ch ie f  Communicat ions  Of f i cer ,  Market ing  &  Communicat ions    

Dary l  A .  Wout :  Assoc iate  Professor ,  Psycho logy  

Peggi lee  Wupperman:  Assoc iate  Professor ,  Psycho logy  

 

Student  Members  

Paula  Caceres :   (Undergraduate )    

Adam Fane   (Undergraduate )    

B ianca  Hay les :   (Undergraduate)    

Fortune‐Armstrong  M.  Kuverua:   (Graduate )  
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University Management 
 

The  Univers i ty ’ s  Of f i ce  of  Recru i tment  and  D ivers i ty   reports   summary  s ta t i s t i cs   to   sen ior  

management  on  a  quarter ly  bas i s  and  prov ides  per iod ic  data   f i le s   to   the  co l lege .  Deta i l s  o f  

Un ivers i ty   reports  and  d ivers i ty  programs  are  prov ided  here :    

C l i ck   for  Un ivers i ty  D ivers i ty  Resources    
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PART TWO: DATA AND ANALYSIS 
 

The  Co l lege  ana lyzes  data  us ing  mul t ip le  methods  prescr ibed  by   regu lat ion  and  bes t  pract i ce   in  

prepar ing  Af f i rmat ive  Act ion  P lans .  No  one  method prov ides  a  complete  p ic ture ,  and  none  

should  be  used  as  a   so le  measurement .  Methods   inc lude:  

 

  Workforce  Ana lys i s  o f  employees  wi th in  organ izat iona l  un i ts ;  

 

  Estab l i shment  of   Job  Groups  and   re levant  academic  D isc ip l ines ;    

 

  Deve lopment  of   Labor  Market  Ava i lab i l i ty  measures ;  

 

  Ut i l i zat ion  Ana lys i s   for   Job  Groups  and  D i sc ip l ines ;  

 

  Rev iew of  Personnel  Act ions   (e .g . ,  H i r ing ,  Separat ion ,  Promot ion) ;  

 

  Rev iew of  Recru i tment  Act iv i ty ;  

 

  Rev iew of  H i r ing   f rom C iv i l   Serv ice  app l i cant  poo ls ;  and  

 

  Rev iew of  Compensat ion .  

 

Ind iv idua ls   interested   in   learn ing  more  about  data  ana lys i s   in  Af f i rmat ive  Act ion  P lans  may  

wish   to   re fer   to   resources  prov ided  by   the  U.S .  Department  of   Labor ’ s  Of f i ce  o f  Contract  

Compl iance  Programs   (OFCCP) ,   c l i ck  here :  U .S .  Department  of   Labor  Webs i te  

 

The  source   for   th i s   rev iew and  a l l   subsequent  data   i s  an  extract   f rom CUNY’s   sys tem of  

record ,  CUNYF i rs t ,  o f   fu l l ‐ t ime act ive  employees  and  employees  on  se lected  pa id   leaves  

( such  as  medica l   leave  or   fe l lowsh ip/sabbat ica l   l eave)  as  o f   June  1 ,  2018.  The  populat ion  

does  not   inc lude  s tudent  workers  or   ind iv idua ls  employed  by  CUNY’s  Research  Foundat ion .  

We created   th i s  ex t ract   in   Ju ly ,  2018.  

 

To  eva luate   representat ion  by   race/ethn ic i ty ,  we  use   federa l ly ‐mandated  categor ies  o f  

As ian ,  B lack/Afr i can  Amer ican ,  and  H ispanic .  Employees  who  ident i fy  as  Amer ican  

Ind ian/Alaska  Nat ive  and  employees  who  ident i fy  as   “Two or  More  Races”  are  not   l i s ted  

separate ly ,  but  are   inc luded   in   the  Tota l  Minor i ty  category .  Employees   ident i fy ing  as  

Hawai ian/Nat ive  Pac i f i c   I s lander  are   l i s ted  wi th   the  As ian  category .  

 

To  eva luate   representat ion  by  gender ,  we  use   federa l ly ‐mandated  categor ies  o f  Male  and  

Female .    
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WORKFORCE ANALYSIS 
 

The  Workforce  Ana lys i s   i s  a   rev iew of  protected  groups   (gender  and  ethn ic i ty )  organ ized  by  

department/un i t  and  presented  by   job   t i t le   in  descending  h ierarch ica l  order .  

 

The  Workforce  Ana lys i s   i s   in tended  to   rev iew overa l l   representat ion  of   females  or  

minor i t ies  by  organ izat iona l  un i t  and   t i t le/ rank  wi th in  un i t .    

 

Due   to   length ,   the  Workforce  Ana lys i s   charts  are  not   inc luded  in   the  P lan .  

 

The  Co l lege  conducted  a   se l f ‐ ident i f i cat ion  canvas   in  May  2018  by  contact ing  employees  v ia  

emai l ,  encourag ing   them to  update  se l f ‐ ident i f i cat ion  data .  The  Co l lege  prov ided  

inst ruct ions  and  a  Quest ion  and Answer  document  exp la in ing   the   reasons  beh ind  co l lect ing  

se l f ‐ ident i f i cat ion  data ,  whi le   s t ress ing   that  prov id ing   th i s   in format ion  was  vo luntary .  

 

In   tota l ,  0  employees  at   the  Co l lege  d id  not   ident i fy  a  gender  and  0  employees  e i ther  d id  

not   ident i f y  a   race/ethn ic i ty  or  d id  not  complete ly   spec i fy  one   ( for  example ,   ident i f ied  as  

non‐Hispanic  wi thout  prov id ing  a   spec i f i c   race ) .    

 

JOB GROUPS, DISCIPLINES AND MARKET DATA 
 

We base   fur ther  ana lyses  on  creat ing   job  groups  cons i s t ing  of   j ob   t i t les  w i th   s imi lar  

respons ib i l i t ies  and  opportun i t ies   for  advancement .  We conduct  add i t iona l  ana lyses   for  

Facu l ty  and  Co l lege  Laboratory  Technic ians  wi th  groupings  based  on   ins t ruct iona l  program 

(d isc ip l ine )  and  academic  department .  

 

Appendix  C  presents   fur ther  deta i l s  o f   the   t i t les   inc luded   in  each   Job  Group .  

Job Groups 
 

Job  Groups  are  compr ised  of   s imi lar   job   t i t les  based  on  dut ies ,  qua l i f i cat ions ,  and  other  

condi t ions  of  employment .  The  Univers i ty   rev iews  groupings  annua l ly .  The  Exh ib i t  on   the  
fo l lowing  page   l i s t s   the   Job  Groups  and  summar izes  Co l lege  s ta f f ing   in  each  group.  

 
Exhib i t :   Job  Groups  and  Staf f ing  6/1/18  

 

Disciplines for Faculty and College Laboratory Technicians 
 

Wi th in  each  Facu l ty   job  group,  we ana lyze  ut i l i zat ion  by  academic  program or  d i sc ip l ine .  

The  Univers i ty  codes   i t s  d i sc ip l ines  us ing   the  U.S .  Dept .  o f  Educat ion  “C lass i f i cat ion  of  

Ins t ruct iona l  Programs”   (C IP )  and  each  Co l lege  ass igns   i t s  academic  departments   to   the  

d i sc ip l ines .  On  an  except ion  bas i s ,  we  ca l cu late  a  b lended   labor  market  ava i lab i l i ty   for  

in terd isc ip l inary  programs.  Where  mul t ip le  departments  are  ass igned  to   the  same 

d isc ip l ine ,  Ch ie f  D ivers i ty  Of f i cers  may   rev iew a  break‐out  by  department .  

 

We ass ign  Co l lege  Laboratory  Technic ians   to  one  of   two groups ,  based  on  ass igned  

department :  Co l lege  Laboratory  Technic ians‐Sc ience ,  Technology ,  and  Eng ineer ing ,  and  



John Jay College Total Employees: 1,037

Exhibit: Workforce Summary

Executive/Administrative/Managerial

StaffJob Group Female # Minority #Female % Minority %

Administration 1 (Executive) 22 10 45.5% 6 27.3%
Administration 2 (Manager) 156 111 71.2% 89 57.1%
Facility Manager 5 2 40.0% 3 60.0%
IT Computer Manager 4 1 25.0% 3 75.0%
Security Manager 2 0 0.0% 2 100.0%

Professional Faculty

StaffJob Group Female # Minority #Female % Minority %

Faculty‐Professorial 360 179 49.7% 114 31.7%
Faculty‐Lecturer 51 21 41.2% 20 39.2%

Professional Non‐Faculty

StaffJob Group Female # Minority #Female % Minority %

Accountant 4 3 75.0% 4 100.0%
Administration 3 (Professional) 178 129 72.5% 118 66.3%
Administration 5 (Engineer‐Architect 1 1 100.0% 1 100.0%
IT Computer Professional 30 9 30.0% 25 83.3%

Administrative Support Workers

StaffJob Group Female # Minority #Female % Minority %

Accountant Assistant 3 3 100.0% 3 100.0%
Administrative Assistant 6 6 100.0% 6 100.0%
Office Assistant 33 29 87.9% 29 87.9%
Mail Services Worker 5 0 0.0% 4 80.0%

Craft Workers

StaffJob Group Female # Minority #Female % Minority %

Basic Crafts‐Buildings and Grounds 8 0 0.0% 6 75.0%
Laborers and Helpers 14 0 0.0% 12 85.7%
Skilled Trades‐Supervisor 2 0 0.0% 1 50.0%
Skilled Trades 18 0 0.0% 4 22.2%

Technicians

StaffJob Group Female # Minority #Female % Minority %

Administration 4 (College Lab Tech) 11 8 72.7% 6 54.5%
Broadcast/Media 6 0 0.0% 4 66.7%
IT Support Technician 5 3 60.0% 5 100.0%
Print Shop 7 2 28.6% 5 71.4%

Service Workers and Others

StaffJob Group Female # Minority #Female % Minority %

Campus Peace Officer‐Sergeant 10 2 20.0% 7 70.0%
Campus Peace Officer‐Level 1 45 24 53.3% 43 95.6%
Custodial Supervisor 5 1 20.0% 5 100.0%
Custodial 46 23 50.0% 42 91.3%

Workforce Summary: Page1
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Col lege  Laboratory  Technic ians ‐Other .  

 

Appendix  D  deta i l s   the  academic  program ass ignments  used  a t   the  Co l lege   for  Facu l ty  and  

Co l lege  Laboratory  Technic ians .  

 

Labor Market Availabil ity 
 

Labor  Market  Ava i lab i l i ty   i s   the  measurement  used   to  benchmark  ut i l i zat ion  of  protected  

groups .   I t   represents   the  proport ion  of  each  protected  group  ava i lab le   for  employment   in  

the   labor  market   f rom which  we  recru i t .  

 

The  Univers i ty  ca l cu lates  ava i lab i l i ty  by   job  group and  d i sc ip l ine ,  based  on   in terna l  and  

externa l   factors .  The   interna l   l abor  market   i s  an  est imate  of  e l i g ib le  employees  on  a  

promot iona l  path   into  a   job  group and  has  been ca l cu lated  based on  employee  data   in  

e i ther   fa l l  2013  or   spr ing  2014.  The  externa l   labor  market  uses   locat ion  and  qua l i f i cat ions  

of   ind iv idua ls  ava i lab le   for  employment ,   typ ica l ly  an  educat ion  and  geographic   factor .  

Educat iona l  data  comes   f rom “Earned Degrees  Conferred”   reports   f rom the  U.S .  Department  

of  Educat ion   (2013‐2014   f igures )  and  other   in format ion  comes   f rom the  Amer ican 

Communi ty  Survey  o f  the  U.S.  Census   (2007‐2011) .  Geographic   factors  may  be  Nat iona l  

(genera l ly   for  h ighest ‐ leve l  pos i t ions  and   facu l ty ) ,  Reg iona l   ( the   four ‐s tate   reg ion  of  New 

York ,  New  Jersey ,  Pennsy lvan ia ,  and  Connect i cut ) ,  o r   Loca l   (New York  C i ty ) .  

 

CUNY  rev iews  and  updates  Labor  Market  Ava i lab i l i ty   f igures  every  other  year .  There  were  

updates  made  to   the  ava i lab i l i ty  data  2016‐2017report ing  year .  

 

Appendix  C   (prev ious ly   re ferenced)   l i s t s  ava i lab i l i ty   factors  and  weight ings .  

 

 

UTILIZATION ANALYSIS 
 

Discussion 
 

The  Co l lege   rev iewed   i t s  employee  popu lat ion  by   Job  Group and  protected  c lass   in  

compar i son   to  Labor  Market  Ava i lab i l i ty   for  groups  where   there  are   f i ve  or  more  employees .  

 

We  report  underut i l i zat ion  when s ign i f i cant ly   fewer  minor i t ies  or  women are  employed   than  

would  be   reasonably  expected  g iven  ava i lab i l i ty .  We  report  underut i l i za t ion  where   the  

ut i l i za t ion   i s  more   than  20% be low ava i lab i l i ty  and   the  d i f ference  can  be  expressed  as  at  

least  one   fu l l ‐ t ime equiva lent  employee.  

 

Job  Groups  and  D isc ip l ines   for  which   there   i s  underut i l i za t ion  are  cons idered  pr ior i t ies   for  

Co l lege  Af f i rmat ive  Act ion  programs.  

 

Appendix  E  deta i l s  each   ind iv idua l   Job  Group/Af f i rmat ive  Act ion  Un i t  and  Academic  

Program/Category   (Facu l ty  and  Co l lege  Laboratory  Technic ians ) .    
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Changes   in  underut i l i zat ion   f rom year   to  year  may  a r i se   f rom mult ip le   factors .  These  

inc lude  h i res ,   separat ions   ( inc lud ing  vo luntary   separat ions  and   ret i rements ) ,  updated  Labor  

Market  Ava i lab i l i ty  and  changes   to   the  compos i t ion  of   Job  Groups  or  D isc ip l ines .   I t   i s  o f ten  

not  poss ib le   to  p inpo int  a   s ing le ,  d i rect   cause ,  and   i t  may  not  a lways  be  poss ib le   to  

ant ic ipate  and/or  prevent   increases   in  underut i l i zat ion   in  border l ine  s i tuat ions .  

 

The   fo l lowing  Exh ib i t   summar i zes   s ta f f ing  and  underut i l i za t ion   for  each   job  group  wi th  a  

compar i son   to   the   two prev ious  years .  

 

 
Exhibit :  Summary of  Histor ical  Changes  in  Underut i l i zat ion 



Exhibit: Summary of Historical Changes in Underutilization ‐Staff 

This is a summary of utilization, and underutilization, of protected groups by staff Job Group. Only those groups with five or more 
employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry 
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.  

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Job Group

UNDERUTILIZATION

Total Staff

2018 2017

John Jay College

Category: Executive/Administrative/Managerial

22Administration 1 (Executive) 21

4156Administration 2 (Manager) 149

1 25Facility Manager 7

Category: Professional Non‐Faculty

7 8178Administration 3 (Professional) 179

30IT Computer Professional 26

Category: Administrative Support Workers

11 16Administrative Assistant 8

2 25Mail Services Worker 5

33Office Assistant 36

Category: Craft Workers

2 28Basic Crafts‐Buildings and Grounds 8

2 214Laborers and Helpers 14

1 1 118Skilled Trades 20

Category: Technicians

16Broadcast/Media 5

5IT Support Technician 5

17Print Shop 7

Category: Service Workers and Others

45Campus Peace Officer‐Level 1 37

1 3110Campus Peace Officer‐Sergeant 11

46Custodial 43

15Custodial Supervisor 6



Exhibit: Summary of Historical Changes in Underutilization ‐ Lab Techs 

This is a summary of utilization, and underutilization, of protected groups by functional grouping for College Laboratory Technicians 
(CLTs). Only those groups with five or more employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan. If there is no entry 
under Total Staff, this means that the discipline was not reported in the Affirmative Action Plan in one of the years.  

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

John Jay College

Administration 4 (College Lab Tech)Job Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Job Category

UNDERUTILIZATION

Total Staff

2018 2017

1 111College Lab Tech ‐ Science, Tech, Eng. 12



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

This is a summary of utilization, and underutilization, of protected groups by job group and a specified faculty program (or "discipline").  
Only those groups with five or more employees are included here.  

This version compares underutilization for this report (2018) to that reported in the 2017 Affirmative Action Plan.  Differences in 
assigning faculty to disciplines mean that year‐to‐year comparisons are approximate. 

Boxes in red represent increases in underutilization (negative progress); boxes in green represent decreases in underutilization (positive 
progress).

John Jay College



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

Faculty‐ProfessorialJob Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Discipline

UNDERUTILIZATION

Total Staff

2018 2017

1 115Area, Ethnic, Cultural, Gender, and Group 
Studies

15

2 1 1 118Business, Management, Marketing, Support 
Services

7

1 11 18Communications, Journalism, etc. AND Visual 
and Performing Arts

8

1 111Education ‐ Developmental 11

38English Language and Literature/Letters 38

6Foreign Languages, Literatures, and Linguistics 5

17History 18

11 412 451Homeland Security, Law Enforcement, 
Firefighting, etc.

47

11 112Library (Librarians/Non‐Teaching) 12

1 117Mathematics and Computer Science 17

2 12 1 17Multi/Interdisciplinary Studies 8

11Philosophy and Religious Studies 11

23Physical Sciences 22

8 18 144Psychology 44

4 4 4 15 3 3 124Public Administration and Social Service 
Professions

26

57Social Sciences 57

1 19Visual and Performing Arts 9



Exhibit: Summary of Historical Changes in Underutilization ‐ Faculty 

Faculty‐LecturerJob Group:

Female Total 
Minority

Asian/Nat. 
Haw./Other 

Pac. Isl.

Black/African 
Am.

Hispanic/ 
Latino

2018 20182018201820182017 2017201720172017Discipline

UNDERUTILIZATION

Total Staff

2018 2017

114English Language and Literature/Letters 12

3 2 1 13 2 1 16Homeland Security, Law Enforcement, 
Firefighting, etc.

5

2 110Mathematics and Computer Science 7

2 1 135Public Administration and Social Service 
Professions

5
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Util ization, Underutil ization, and Placement Goals 
 

A  co l lect ion  of   concurrent   factors   in f luence   f luctuat ion   in  underut i l i zat ion   rate  across   the   job  
categor ies .   In   the   las t   report ing  per iod ,   the  Co l lege  had  an   increase   in  new h i res  which  
changed  the   tota l   fu l l ‐ t ime  workforce   f rom 1015   f rom the  pr ior   report ing  per iod   to  1037   tota l  
employees   in   th i s   report ing  per iod  and  on   the   June  1 ,  2018  date  of   record   for   the  employee  
census   for  proposes  of   th i s  P lan .    The  Of f i ce  of  Compl iance  and  D ivers i ty ,   through   the  Ch ief  
D ivers i ty  Of f i cer   (CDO)  makes  good  fa i th  e f for ts  by   implement ing  a   sys temat ic   recru i tment  
protoco ls   that  are  a l igned  wi th  CUNY’s   search  process   requ i rements .  The  CDO’s  Of f i ce ,   in  
fu l f i l l ing   i t s   respons ib i l i ty   to  moni tor   fa i rness   in   recru i tment  e f for ts  and  h i r ing ,  engages   in  an  
extens ive   interact ive  process .  Namely ,   the  CDO confers  wi th  HR and   the  h i r ing  department  
regard ing  any   targeted   recru i tment  and  outreach  e f for ts   in  o rder   to   increase   the   l i ke l ihood 
that  a l l   job  app l i cant  poo ls  wi l l   y ie ld  a  d iverse  ar ray  of  qua l i f i ed  candidates .  The  CDO rev iews  
post ings   for  non‐d iscr iminatory   language  and   logs  each   recru i tment  e f for t   for  posted  pos i t ions .  
The  CDO’s  o f f i ce  charges  a l l   search  committees   to  ensure   that   search  committee  members  are  
aware  of  underut i l i za t ion   in format ion  and  d ivers i f i cat ion  commitment  of   the  Co l lege .  The  
search  committees   rece ive  gu idance  on   the  CUNY recru i tment  procedure  and  on   recent  
re levant   leg i s la t ion  and   in terv iew gu ide l ines .    The  search  committee   i s  appr i sed  of   the  
incumbency  s tatus ,  a s   compared   to   labor  market  ava i lab i l i ty ,  and  underut i l i za t ion  data  of  any  
protected  groups  wi th in   the   job  group.  
 
Addi t iona l ly ,  mul t ip le  departments  engage   the  communi ty  and  prov ide  ad‐hoc   t ra in ings  wi th  
the  goa ls   to   increase  awareness  o f  d i scr iminatory  h i r ing  pract i ces ,  knowledge  of   inc lus ive  
recru i tment   s t rateg ies  and   too ls   to  overcome unconsc ious  b iases  and  underut i l i za t ion .  Be low 
are   some examples  o f   such   in i t ia t ives :    

  Bui ld ing  on   the  success  o f  ear l ier  d ia logue  around workforce  d ivers i f i cat ion ,   the  Of f i ce  
o f  Academic  Af fa i r s  wi l l  be   ra i s ing  at tent ion   to   th i s   i s sue  at  
a l l   the  Facu l ty  Deve lopment  Day   (FDD)  events   focus ing  on  Best  Pract i ces   for   the  Recru i tment  and  
Retent ion  of  an  Ant i ‐Rac is t  Mult i cu l tura l  Workforce .     The   las t   sess ion  was  at tended  by  
17  part i c ipants .    

  To  max imize  outreach,   the  Of f i ce  o f  Academic  Af fa i r s   cont inues   to  organ ize  ha l f ‐a ‐day  
workshops   target ing   search  commit tee  part i c ipants  on   the  same  top ic .  55  People  
at tended.  

 
Through   these  ongoing  d ia logues ,   the  Co l lege  has  been  dr iv ing  pos i t i ve  change   in  
underut i l i zat ion  by  deve lop ing  an  overa l l   c l imate   fo r   inc lus iveness   in  a  d iverse  workforce .    

 
In  Compar i son   to   las t  year ,  Four   (4 )   job  groups   increased   the  underut i l i za t ion   rates   in   the  
Admin is t ra t ive  S ta f f   t i t les .  One   factor  cou ld  be ,  as  noted  above,   the  changes   to   the  ava i lab i l i ty  
data .      Equa l ly   important   i s   that  F ive   (5 )   job  groups   lowered   the  underut i l i zat ion   ra tes .  
 
The  Four   (4 )  wi th   increases  are :  
 
Admin  2  –  Four   (4 )  UU  in   the  API   category  an   increase  of  Four   (4 )   f rom 2017‐2018.  
 
Sk i l led   t rades  –  One   (1 )  UU  in   the  Tota l  Minor i ty  and  Back/Afr i can  Amer ican  category  an  
increase  o f  One   (1 )   f rom 2017‐2018.  
 
Broadcast/media  –  One   (1 )  UU  in   the   fema le  category  an   increase  o f  One   (1 )   f rom 2017‐2018.  
 
Campus  Peace  Of f i cers  –  Three   (3 )  UU  in   the  B lack/Afr i can  Amer ican  category  an   increase  of  
Three   (3 )   f rom 2017‐2018.  

hecruz
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The  F ive   (5 )  wi th  decreases  are :  
 
Fac i l i ty  Manager  –  One   (1 )  UU decrease   f rom His/Lat ino  ca tegory  down  f rom Two  (2)  UUs   f rom 
2017‐2018.  
 
Admin is t ra t ion  3  –  Seven   (7 )  UU decrease   f rom API   category  down  f rom E ight   (8 )  UUs   f rom 
2017‐2018.  
 
Admin is t rat ive  Ass i s tant  –  Zero   (0 )  UU decrease   f rom API  down  f rom One  (1 )  UUs   f rom 2017‐
2018.  
 
Pr int   shop –  Zero   (0 )  UU decrease   f rom Female  down  f rom One  (1 )  UU  f rom 2017‐2018.  
 
Custod ia l  Superv i sor  –  Zero   (0 )  UU decrease   f rom Female  down  f rom One   (1 )  UU  f rom 2017‐
2018.  
 
The   res t  o f   the   t i t les  had  no  changes   in  UU.  
 
In  Compar i son   to   las t  year ,  Two   (2 )  departments  had   increases   in  underut i l i zat ion   ra tes   in   the  
Facu l ty   t i t l es .  One   factor  cou ld  be  as  noted  above   the  changes   to   the  ava i lab i l i ty  data .  Equa l ly  
important   i s   that  Three   (3 )   job  groups   lowered   the  underut i l i za t ion   rates .  
 
The  Two  (2 )  departments  wi th   increases :  
 
Bus iness ,  Management ,  Market ing ,  Support   (Economics )  –  Two  (2 )  UU  increases   in  Female  
category  and  One  (1 )   increase   in   the  Tota l  Minor i ty ,  AP I  and  B lack/Afr i can  Amer ican.  
 
Pub l i c  Admin is t rat ion  and  Soc ia l  Serv ice  Profess ions :  Four   (4 )  UU  increase   in  Tota l  Minor i ty  
and  B lack/Afr i can  Amer ican .  
 
The  Three   (3 )  depar tments  wi th  decreases :  
 
Homeland  Secur i ty ,   Law Enforcement ,  F i re f ight ing ,  e tc   (Cr imina l   Jus t i ce ,   Law,  Po l i ce  Sc i  &  
Cr imJust i ce  Adm and Secur i ty ,   F i re  and  Emergency)  –  E leven   (11)  UU decrease   f rom Female  
category   f rom Twelve   (12 )  UU  f rom 2016‐2017.  
L ibrary  –  Zero   (0 )  UU decrease   f rom B lack/Afr i can  Amer ican  down  f rom One  (1 )  UU  f rom 2017‐
2018.  
 
Mul t i / Interd isc ip l inary  S tud ies  –  Zero   (0 )  UU decrease   f rom AP I  down  f rom One  (1 )  UU  f rom 
2017‐2018.  
 
The   res t  o f   the  departments  had  no  changes   in  UU.  
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OTHER ANALYSES 
 

Personnel Activity 
 

We rev iew personnel  act ions   fo r  potent ia l  adverse   impact ,  meaning  personnel   se lect ions  at  

d i f ferent   rates   for  d i f ferent  groups .  

 

Appendix  F  p rov ides  deta i l  on  personne l  act iv i ty  by   Job  Group:    

 

  Job  Act ions  by   Job  Group and  Ethn ic i ty  

 

  Job  Act ions  by   Job  Group and  Gender  

 

  Facu l ty  Tenure  Act ions  by  Department ,  T i t le ,  and  Ethn ic i ty  

 

  Facu l ty  Tenure  Act ions  by  Department ,  T i t le ,  and  Gender  

 

 

We compared  employee   t i t le  changes  between  reference  dates   ( i .e . ,   Ju ly  1 ,  2017  and   June  

1 ,  2018) .  The   reports   t rack  h i res ,  moves   to  a  h igher  or   lower   Job  Group,  moves  wi th in  a   Job  

Group,  and  Separat ions .  

 

Personnel  act ions   invo lv ing  employees  who  leave  one   Job  Group  to   take  a  pos i t ion   in  

another  are   reported  as   two act ions  and  a re   l i s ted  as  hav ing  separated   f rom one  group and  

jo ined  another  group.  

 

Tenure   i s  a  permanent   s tatus  g ranted   to  Professor ia l   Facu l ty  and  Co l lege  Laboratory  

Technic ians .   Lecturers  are  e l ig ib le   for  a   s imi lar   s tatus ,  Cert i f i ca te  of  Cont inuous  

Employment   (CCE) .   Ind iv idua ls  are  e l ig ib le  a f ter  meet ing   serv ice   requ i rements .  There   i s  an  

add i t iona l   rev iew process   for  Professor ia l  Facu l ty ,   invo lv ing  departmenta l  and  Co l lege‐wide  

Personnel  and  Budget  Committees  mak ing   recommendat ions   to   the  Pres ident .  The  Pres ident  

reports  approved  candidates   to   the  CUNY Board  of  Trustees .   I t   i s  a l so  poss ib le   in   rare  cases  

for  a   sen ior   ind iv idua l   to  be  h i red  wi th  Tenure .  Facu l ty   reported  here   rece ived   tenure/CCE  

s tatus  e f fect ive  September  1 ,  2017.  

 

The   tenure   report   t racks   the   fo l lowing  s ta tuses :  

 

  Awarded Tenure  

 

  Hired  wi th  Tenure  

 

  Denied  Tenure .  

 

A   rev iew o f   the   tenure  dec i s ions  e f fect ive  September  1 ,  2017   revea ls   the   fo l lowing :  

 

Twenty‐Four   (24 )  members  o f   the  professor iate  app l ied  and  granted   tenure .  An   increase  of  
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Nine   (9 )   f rom 2016‐2017.  The  N ine   (9 )  a l so   increased   the  amount  of  Tota l  minor i t ies  h i red .  

They  are   spec i f i ca l l y  made up   into  n ineteen   (19)  professor ia l   t i t les  and   f ive   (4 )  are  

Admin is t rat ion  4   (CLT) .    

   

  Twelve   (12 )  Assoc iate  Professors  app l ied/were  granted   for   tenure .  The   tenure  

rec ip ients   inc luded  s ix   (6 )   females .  A l so  among  the   rec ip ients  were  one   (1 )  H ispan ics  

Female ,  one   (1 )  As ian/Pac i f i c   I s l anders  Female .  The  s ix  male   rec ip ients   inc luded one  

(B lack )  male .  

  Three   (3 )  Ass i s tant  Professors  app l ied/were  granted   tenure .  The   tenure   rec ip ients  

inc luded  one   (1 )  B lack   female  and   two  (2 )  H ispan ic  o f  which  one   (1 )   i s  a   female .      

  F ive   (5 )   l ecturers  app l ied/were  granted   tenure .  Rec ip ients   inc luded   three   (3 )   females ,  

one   (1 )  B lack/Afr i can  Amer ican .      

  One  (3 )  Admin  4 ,  One   (1 )  Male  whi te  Ch ie f  Co l lege  Lab  Tech  appl ied   for   tenure  and  

rece ived   i t .  Three   (3 )  Co l lege  Lab  Tech  app l ied/granted   tenure  which   inc luded  Two  (2 )  

As ian  and  one   (1 )  H ispan ic   fema le .  

 

Th i s  process  adhered   to   the  po l i c ies  o f   the  Board  of  Trustees  and   in  accordance   to   the  

contractua l  ob l igat ions  wi th   the  un ion.    

 

 

 

Recruiting Activity 
 

Recru i t ing  and  se lect ion   take  p lace  wi th in  a  process  des igned   to  promote  both  e f fect iveness  

and  d ivers i ty .  Pr ior   to  post ing  a  pos i t ion ,   the  Ch ief  D ivers i ty  Of f i cer   rev iews  and  approves  

the  post ing   language   f rom the  s tandpoint  o f  any   requ i rements   that  may   impose  b ias .   In  

most  cases ,   the  Ch ie f  D ivers i ty  Of f i cer  a l so  c reates  and/or   rev iews  a  Search  P lan  out l in ing  

intended  methods  of  outreach   for   the  pos i t ion .  

 

Many  h i r ing  pro jects  are  conducted  by  a  d iverse  Search  Committee ,  par t i cu lar ly   searches  

for   facu l ty ,  admin is t rators ,  and  execut ives .  The  Ch ief  D ivers i ty  Of f i cer  prov ides  an  

or ientat ion ,  or   “charge” ,   to  committee  members  on  e f fect ive   se lect ion  pract i ces ,   inc lud ing  

pract i ces  a imed a t   reduc ing   the  potent ia l   for  b ias .  The  CDO rev iews   the  app l i cant  poo l   for  

suf f i c ient   representat ion  and  cert i f ies   the  pool  pr ior   to  a   rev iew by   the  committee .  The  CDO 

rev iews   the   l i s t  o f   ind iv idua ls   se lected   fo r   interv iews ,  and  at   the  end  of   the   recru i t ing  

process ,  approves   the  ent i re   search .  

 

The  s tandard   in  eva luat ing   recru i t ing  data   i s   re ferred   to  as   Impact  Ana lys i s .   Federa l  

gu ide l ines   recommend  that  “Adverse   Impact”  may  occur  when  any  one  group has  a   se lect ion  

rate  which   i s   less   than  80% of   the  se lect ion   rate  of   the  group  which   i s  most   f requent ly  

se lected.    

 

Appendix  G   summar i zes   recru i t ing ,  by   job  group,  data  based  on  current ly  ava i lab le  

in format ion  about   searches   that  were  noted  as  o f f i c ia l l y   conc luded  wi th  a   job  of fer  between  

June  1 ,  2017  and  May  31 ,  2018.    

 

For   some  job  groups ,  notab ly   facu l ty ,   there   i s  a   t ime  gap  between of fers  and  s tar t  dates .  
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For   recru i t ing   rev iews ,  we   t rack   t iming  on   the  bas i s  o f   the  c lose  of   the   search   (accepted   job  

of fer ) .  A l so ,  we   report  on  a l l   searches   resu l t ing   in  an  of fer ,   regard less  o f  whether   the  

search   i s   cance l led  a t   some po int  a f ter  an  of fer   i s  made.  

 

Current ly ,  app l i cant  ca tegor ies   fo l low  the   In ternet  App l i cant  Ru le   and  cons i s t  o f :  

 

  Appl i cant   (Qua l i f ied   ind iv idua l   submit t ing  an  app l i cat ion   for  a   spec i f i c  pos i t ion)  

 

  In terv iew  (Se lected   for  an   interv iew,  and   interv iewed)  

 

  Offer/Hi re   (Se lected   for   the  pos i t ion)  

 

As  wi th  many  h igher  educat ion   inst i tut ions ,   there  may  be  a  gap   in   t ime between o f fer  and  

h i re   for   facu l ty  members ,  as   they  are  genera l ly   se lected   in   the  spr ing   to   teach   the   fo l lowing  

fa l l .  Th i s   t ime per iod  can  span   two academic  years .  We report   recru i t ing  data  based  upon  

the  date   the  search  c loses ,  and  we  report  personne l  act iv i ty  data  based  on   the  employee’s  

h i re  date .  Thus   the  number  of  h i res   in   recru i t ing  exh ib i t s  may  not  match   the  number  of  

h i res   in   the  personnel  exh ib i t s .  

 

In   the  normal  conduct  o f  bus iness ,   the  Ch ief  D ivers i ty  Of f i cer   rev iews  app l i cant   se l f ‐

ident i f i cat ion  data  and  determines  whether   there   i s  a  need  fo r   rea l ‐ t ime ad justments   to  

recru i t ing  and  outreach  p lans   in  order   to  assure  d iverse ,  qua l i f i ed  app l i cant  poo ls .  The  

Ch ie f  D ivers i ty  Of f i cer  may   requi re  add i t iona l  outreach  pr ior   to  proceeding  wi th   se lect ion  

and/or   interv iews  should   there  be  a  concern   that  app l i cant  poo l s  are  not   suf f i c ient ly  

d iverse .  

 

The  act ions  completed  dur ing   the  prev ious  12  months  are   summar ized  as   fo l low:  

 

Many   factors   impact   the  data .  One  of  par t i cu lar   importance  was   the  changes   to   the  

ava i lab i l i ty   rate ,   the   increase   in  h i res  and   the  add i t ion  of  Subst i tute  h i res  which  are  an  

inter im measure   to  meet   s ta f f ing  demands  before   recru i tment   i s   conducted.  

 

Recru i tment  e f for ts  do  not   inc lude  Subst i tute   t i t les   thus  appointments  o f   subst i tutes  are  

not  moni tored  by   the  CDO.  A lso  un l ike   la s t  year ,   th i s  year   John   Jay  Co l lege ’s  Of f i ce  of  

Human Resources   s tar ted  ut i l i z ing   the  TAM feature   in  CUNYF i rs t   thus ,  why  we have  Of fers  

and  H i res  at  d i f ferent   rates  o f   interv iews .  

 

There  was  an   increase   in   searches   f rom 58   las t  year   (2016‐2018)   to  a   tota l  o f  114  

recru i tment   searches   ( some  for  mul t ip le  pos i t ions   in  one  post ing)  2017‐2018.    

 

Those  searches  y ie lded  12 ,588  app l i cants   ( inc lud ing   those  searches   that   fa i led/cance l led) .  

An   increase   f rom 5 ,817  app l i cants   in  2016‐2017.  

 

Key :    

AP I=  As ian/Other  Pac i f i c   I s lander  

B/AFAM =  B lack/Afr i can  Amer ican  

H is  =  H ispan ic/Lat ino  

TorM =  Two or  More  
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TM =  Tota l  Minor i ty  

W =  White  

 

Over  a l l  Tota l  Summary:  

 

1 ,664  API ,  3 ,111  B/AFAM,  2 ,667  H is ,  402  TorM,  and  4 ,041  Not  Minor i ty  and  674  Unknown.  

A l l  have   increased   f rom the  2016‐2017   report ing  per iod .  

   

6 ,099  were   females ,  4 ,820  were  Males  and  1 ,669  other   for  a   tota l  o f  12 ,588.  A l l  have  

increased   f rom the  2016‐2017   report ing  per iod .  

   

211  were  Veterans  and  443  se l f ‐ ident i f ied  as  hav ing  a  d i sab i l i ty .  A l l  have   increased   f rom the  

2016‐2017  report ing  per iod .  

 

 

App l i cant :    Qua l i f ied   ind iv idua l   submit t ing  an  app l i ca t ion   for  a   spec i f i c  pos i t ion .  

 

1 ,473  API ,  2 ,698  B/AFAM,  2 ,348  H is ,  356  TorM,  and  3 ,616  W and 674  Unknown.  A l l  have  

increased   f rom the  2017‐2018   report ing  per iod .  

   

5 ,253  were   females ,  4 ,365  were  Males  and  1 ,499  Other   for  a   tota l  o f  11 ,117.  A l l  have  

increased   f rom the  2017‐2018   report ing  per iod .  

   

200  were  Veterans  and  403  se l f ‐ ident i f ied  as  hav ing  a  d i sab i l i ty .  A l l  have   increased   f rom the  

2017‐2018  report ing  per iod .  

 

There  were  440   interv iews:  166  Male  and  229  Females .    56  API ,  92  B/AFAM,  115  H is ,  13  

TorM and 139  W.    94   Job  Of fers  o f  which  30  were  Male ,  48   females  and  16  other .  9  AP I ,  14  

B/AFAM,  26  H is ,  and  1  TorM,  35  W.  Unfortunate ly ,   these  numbers  are   low compared   to   the  

amount  of   searches  we had   th i s  year .  We est imate   that  our  cont inuous  aggress ive  outreach  

wi l l  make  a  d i f ference  dur ing   the  2018‐2019   report ing  per iod .  

   

There  were  114   tota l  new h i res .  Th is   i s  a  breakdown of   job  groups   in  which   there  was  

recru i tment :  

 

Admin is t ra t ion  1  –  There  were  Four   (4 )   separat ions  a l l   females  whi te   (not  H ispan ic )  dur ing  

th i s   report ing  per iod .  There  were  Four   (4 )  new h i res ,  Two  (2 )  Females  and   two  (2 )  Males  a l l  

Whi te .    

 

App l i cants  470   (62  API ,  97  B/AFAM,  50  H is ,  15  TorM,  228  TM,  226  W,  16  UN) ,  172  Females .  

Interv iewed =  25   (2  AP I ,  8  B/AFAM,  5  H is ,  15  TM,  1  UN,  9W) ,  12  Females .  

Of fered  =  4   (1  API ,  2  W) ,  No  Females .  

 

Admin is t ra t ion  2  –  There  were  14  separat ions   (2  API ,  1  B/AFM,  2  H is )  o f  which  10  were  

females  and  Four   (4 )  males  dur ing   th i s   report ing  per iod .  There  were  13  new h i res   (2  API ,  3  

B/AFAM,  4  H is ,  4  W)  of  which  E ight   (8 )  were   females .    There  was  an   increase  of   four   (4 )  UU 

in   the  API   category   for  2018   report ing  per iod   f rom zero   (0 )   in  2017.  
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Appl i cants  1 ,499   (136  API ,  348  B/AFAM,  376  H is ,  57  TorM,  834  TM,  565  W,  100  UN) ,  1 ,022  

Females .  

In terv iewed =  76   (11API ,  11  B/AFAM,  14  H is ,  1  TorM,  37  TM,  31  W,  8  UN) ,  37   females .  

Of fers  =  14   (2  API ,  2  B/AFAM,  3  H is ,  1  TorM,  8  TM,  5  W,  1  UN) ,  6  Females .  

 

Secur i ty  Manager  –  There  was  1   secur i ty  H i re ,  Male  H is .  

 

App l i cants  164   (7  API ,  43  B/AFAM,  32  H is ,  3  TorM,  85  TM,  68  W,  16  UN) ,  21  Females .  

Interv iewed =  1   (1  H i s  =  1  TM) .  

Of fered  =  1   (1  H is  =  1  TM) .  

 

Profess iona l  Non‐Facu l ty  

 

In  Profess iona l  Non‐Facu l ty   t i t le s   there  were  21  separat ions   (3  B/AFAM,  2  H is  =  5  TM,  16  W)  

1   Ind iv idua l  w/d isab i l i ty .    There  were  32   tota l  h i res   (2  API ,  5  B/AFAM,  4  H is  =  11  TM,  21  W) .      

There  were  decreases   in  UU  in  API   f rom e ight   (8 )  2017‐   to   seven   (7 )  2018.     In  Admin is t rat ion  

3 ,   there  was  a  decrease   in  UU  in   the  API   category   f rom e ight   (8 )  2017‐   to  seven   (7 )  2018.      

 

 

 

 

 

Summary  

Appl i cants  5 ,628   (746  API ,  1 ,607  B/AFAM,  1 ,305  H is ,  204  TorM,  3 ,876  TM,  1 ,451  W) ,  3 ,197  

Females .  

Interv iewed =  227   (30  API ,  50  B/AFAM,  67  H is ,  5  TorM,  152  TM,  63  W) ,  130  Females .  

Of fer  =  40   (3  API ,  6  B/AFAM,  14  H is ,  23  TM,  13  W,  4  UN) ,  26  Females .  

 

Admin is t rat ion  3  –   In   th i s   Job  Group  there  were  22  Separat ions .  12  Females ,  10  Males   (2  

API ,  8  B/AFAM,  6  H is ) .    There  were  27  new h i res ,  18  Females ,  9  Males   (3  APR,  4  B/AFAM,  9  

H is ,  8  W,  2  UN) .  

 

A l so  note   that   th i s   Job  group  has  a  cons i s tent  year  over  year  UU of  8   fo r  API .  The  Co l lege ’s  

e f for ts  have  concentrated  on  at t ract ing  more  cand idates   for   th i s   ca tegory .  Due   to   increase  

awareness  and   in i t ia t ives   the  s ign i f i cant  UU rate  of  8   in  2017  went   to  7   for   the  2018  

report ing  per iod .  

 

App l i cants  5 ,076   (596  API ,  1 ,478  B/AFAM,  1 ,177  H is ,  187  TorM,  3 ,452  TM,  1 ,346  W) ,  3 ,105  

Females .  

Interv iewed =  198   (21  API ,  48  B/AFAM,  57  H is ,  4  TorM,  130  TM,  60  W) ,  125  Females .  

Of fer  =  35   (2  API ,  5  B/AFAM,  14  H is ,  21  TM,  12  W,  2  UN) ,  23  Females .  

 

Admin is t ra t ion  4   (Co l lege  Lab  Tech  –  Had  One  (1 )  new h i re  One   (1 )  W,  Female .    The  UU rate  

of  One   (1 )   remained   the  same  for  B/AFAM.    

 

App l i cants  3   (1  API ,  1  H is ,  1  W) ,  1  Females .  

Interv iewed =  1   (1W) ,  1  Females .  

Of fer  =  1   (1W) ,  1  Females  
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I t  Profess iona ls  –  There  cont inues   to  be  no  UU  in   th i s   job  group.  There  were  Four   (4 )  new 

h i res   (1  API ,  1  B/AFAM,  1  TM,  1  W) ,  2  Females .  

 

App l i cants  552   (150  API ,  129  B/AFAM,  128  H is ,  17  TorM,  424  TM,  95  105  W) ,  92  Females .  

In terv iewed =  29   (9  API ,  2  B/AFAM,  10  H is ,  1  TorM,  22  TM,  3  W) ,  5  Females  

Of fered  =  5   (1  API ,  1  B/AFAM,  2  TM,  1  NM,  2  UN,  1  W) ,  3  Females .  

 

Admin is t ra t ive  Support  –  A l though  there  was  a  decrease   in   s ta f f ing   the  UU rate  of  one   (1 )  

went   to   zero   in   the  AP I   category .  The  UU of  One   (1 )   remains   the  same  for  B/AFAM.  There  

was  no  Recru i tment  but  Two  (2 )  h i res   f rom the  C iv i l   Serv ice  Poo l   in   th i s   category   ( see  

be low) .    

 

Cra f t  Workers    

 

Th i s   job  group had   two  (2 )   separat ions ,  2  males   (1  H is ,  1  W) .     I t  had  1  new Male  h i re ,  White .  

 

Bu i ld ings  and  Grounds  and  Laborers  cont inue   to  have  UU rate  o f  Two  (2 )   in   the  Female  

category .  The  s ta f f ing  has   remained   the  same but   there  was  One  (1 )  new h i re  White .  

 

Sk i l led   t rades  had  a  decrease   in   s ta f f ing   f rom 20   to  18  but  had  One  (1 )  h i re   (1  W) .    Th is  

increased   the  UU rate   f rom zero   (0 )   to  One  (1 )   in   the  Tota l  Minor i ty  ca tegory .    The  UU rate  

of  One   (1 )   remains   the  same  in   the  B/AFAM category .  As  noted  by   the  Appl i cant  numbers   i t  

had  a  hea l thy  pool  o f   cand idates .  The  Co l lege  has   to  enhance   i t s  e f for ts   to  at t ract  more  

d iverse  candidates   for   interv iews/h i res   for   th i s  group.  

 

App l i cants  96   (4  API ,  22  B/AFAM,  35  H is ,  5  TorM,  66  TM,  27  W) ,  6  Females .  

Interv iewed =  3   (2  B/AFAM,  1  W) ,  0  Females  

Of fered  =  1   (1  W) ,  0  Females .  

 

Technic ian   t i t les  

 

Summary  

Appl i cants  469   (64  API ,  112  B/AFAM,  121  H is ,  19  TorM =  317  TM,  128  W,  24  UN)  123  

Females .  

Interv iewed =  28   (4  API ,  5  B/AFAM,  4  H is ,  2  TorM =  15  TM,  10  W,  3  UN) ,  11  Females .  

Of fered  =  6   (1  H is ,  1  TM,  2  UN)  

 

Broadcast/Media  Technic ians  –  Th is   job  group had   two  (2 )   separa t ions ,  one   (1 )  Male  and  

one   (1 )  Female  both  whi te .     Th i s   t i t le  had  an   increase   in   s ta f f ing  of  3  h i res ,  Three   (3 )  Males  

(1  B/AFAM,  1  H is  =  2  TM) ,  which  created  an   increase   in  underut i l i za t ion   in   the  Female  group 

to  One   (1 ) .    

 

App l i cants  245   (21  API ,  65  B/AFAM,  12  H is ,  2  OM =  44  TM,  73  W,  15  UN)  44  Females .  

In terv iewed =  16   (2  API ,  2  B/AFAM,  2  H is ,  2  TorM =  8  TM,  6  W,  2  UN) ,  5  Females .  

Of fered  =  3   (1  H is ,  1  TM,  2  UN)  

 

Pr int  Shop  –  The  s ta f f ing  numbers   remain   the  same but   there  were  one   (1 )   separat ions ,  
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Male  whi te  and   two  (2)  new h i res  One   (1 )   female ,  One   (1 )  Male  both  whi te .    The  Female  

h i re  decreased   the  UU  f rom One  (1 )   in   the  Female  category   to  zero   (0 ) .  

 

App l i cants  221   (42  API ,  47  B/AFAM,  63  H is ,  2  TorM,  158  TM,  54  W,  19  UN)  78  Females .  

In terv iewed =  11   (2  API ,  3  B/AFAM,  2  H is ,  7  TM  ,  3  W,  1  UN) ,  5  Females .  

Of fered  =  2  both  whi te  and  1   female .  

 

Serv ice  Workers  and  Others    

 

Summary  

Appl i cants  630   (22  API ,  277  B/AFAM,  221  H is ,  16  TorM,  541  TM,  64  W),  105  Females  

Interv iewed =  20   (9  B/AFAM,  9  H is ,  1  TorM,  19  TM,  1  W) ,  11  Females  

Of fered  =  6   (3  B/AFAM,  2  H is ,  3  TM,  1  W) ,  3  Females .  

 

Custod ia l  –  There  were  2   separat ions   in   th i s   job  group  two  (2 )  males  one   (1 )  whi te  and  one  

(1 )  B/AFAM.    There  was  an   increase   in  h i res   in   th i s   job  group  f rom 2017   (43  s ta f f )   to  46   in  

2018.    Of   the  F ive   (5 )  new h i res ,  Two  (2 )  a re  males  and  Three   (3 )  are   females   (3  B/AFAM,  1  

H is  =  4  TM) .  Whi le   there  are  no  UU  in   the  “Custod ia l”  group year  over  year ,   the  1  UU  in  

2017   in   the  “Custod ia l  Superv i sor”  group  decreased   to  Zero   (0 )  a l though  there  were  no  new 

h i res .     I t  might  be  due   to   the  ava i lab i l i ty  data  change.  

 

 

App l i cants  516   (15  API ,  238  B/AFAM,  185  H is ,  14  TorM,  454  TM,  40  W),  89  Females  

Interv iewed =  12   (5  B/AFAM,  5  H is ,  1  TorM,  11  TM,  1  W) ,  8  Females  

Of fered  =  5   (3  B/AFAM,  1  H is ,  4  TM,  1  W) ,  3  Females .  

 

Campus  Peace  Of f i cer  –  Sergeant  –  There  was  a  decrease   in   s ta f f   in   th i s   job  group.    There  

were  no  new h i res  and  due   to   the  decrease   in   s ta f f  and  changes   to   the  ava i lab i l i ty  data  

there  was  a   s ign i f i cant   r i se   f rom zero   (0 )   to   three   (3 )  UU  in   the  B/AFAM category .  The  One 

(1)  UU  in   the  AP I   remains   the   same.  

   

App l i cants  58   (3  API ,  22  B/AFAM,  17  H is ,  1  TM,  12  W) ,  12  Females  

Interv iewed =  8   (4  B/AFAM,  4  H is ,  8  TM) ,  3  Females  

Of fered  =  1   (1  H is )  Male  

 

Facu l ty/Lecturer  –  There  was  a  decrease   in   facu l ty  h i res   f rom 365   in  2017   to  358   in  2018  

and   increase   in  Lecturers   f rom 43   to  51 .     Lectures  had  an   increase   in  UU  f rom 8   in  2017   to  

10   in  2018   in   the  Female  category .  There  were  a   to ta l  o f  32  h i res   (2  API ,  5  B/AFAM,  4  H is  =  

11  TM,  16  W,  5   IA) ,  17   females .  

 

 

Summary  

Appl i cants  2 ,059   (424  API ,  172  B/AFAM,  263  H is ,  40  TorM =  900  TM,  1 ,042  W)  

Interv iewed =  49   (7  AP I ,  4  B/AFAM,  11  H is ,  4  TorM =  26  TM,  22  W)  

Of fered  =  21   (2  API ,  3  B/AFAM,  5  H is  =  10  TM,  10  W,  1  UN)  

 

Facu l ty  

Appl i cants  1 ,949   (398  API ,  163  B/AFAM,  242  H is ,  39  TorM =  843  TM,  996  W)  
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Interv iewed =  48   (7  AP I ,  4  B/AFAM,  10  H is ,  4  TorM =  25  TM,  22  W)  

Of fered  =  20   (2  API ,  3  B/AFAM,  4  H is  =  67  TM,  10  W)  

 

Lecturer  

Appl i cants  110   (26  API ,  9  B/AFAM,  21  H is ,  1  TorM =  57  TM,  46  W,  7  UN)  

Interv iewed =  1   (1  H i s  =  1  TM)  

Of fered  =  20  1   (1  H is  =  1  TM)  

 

Hiring from Civil  Service Applicant Pools 
 

The  Co l lege  part i c ipated   in   (6 )  Un ivers i ty ‐wide  h i r ing  pools   fo r  C lass i f ied  C iv i l   Serv ice  h i res .  

At  a  h i r ing  pool ,  app l i cants  who  are  pre‐qua l i f ied  based  on  a  C iv i l   Serv ice  examinat ion  score  

ind ica te   the i r   in terest   in  work ing  at  one  or  more  Co l leges ,  and  co l leges  make  se lect ions  as  

per  C iv i l   Serv ice   regu lat ions .  These  h i res  are   inc luded  in   the  counts  o f  employees  h i red   in  

Appendix  F  and   the  counts  o f  app l i cants   in  Appendix  G .  

 

 

 

 

 

 

 

 

Exam  Hires   Race/Ethnicity Gender 
CSA Exam #2051 2  H i res  2  UN 2  UN Males  

CSA Exam #2052 
1 /29 /18 

2  H i res  1  M,  1  UN 1  UN,  1  Male  

CSA Exam #2052 
6 /28 /18 

2  H i res  1  B/AFAM,  1  UN 1  UN,  1  Male  

Sen.  S ta t ionary  Exam # 
6538 

1  H i re  1  UN 1  Male  

CUNY Of f ice  Ass is tan t  
Exam #6058 

2  H i res  2  UN 1  Male ,  1  
Female 

CPO #2053  2  H i res  2  UN 1  UN,  1  Male  

 

Compensation  
 

The  Univers i ty  deve lops  and  manages  pay  p lans  accord ing   to   t i t le  and/or  barga in ing  un i t .  

These   inc lude  an  Execut ive  Compensat ion  P lan   (ECP) ,  Facu l ty  and  Non‐Teach ing  

Inst ruct iona l  S ta f f  Pay  Schedules ,  and  C lass i f ied  C iv i l   Serv ice  P lans   for  Manager ia l  

Personnel ,  Non‐Manager ia l   S ta f f ,  and  Sk i l l ed  Trades .  P lans  are   sub ject   to  barga in ing  un i t  

contracts ,  C iv i l   Serv ice   regu lat ions ,  New York  C i ty  Comptro l ler ’ s  Determinat ions ,  and/or  

Univers i ty  po l i cy ,  and   these   factors   somet imes   l imi t   the   f lex ib i l i ty  o f   the  pay  p lans .  

 

We  rev iew po l i c ies   such  as :    

 

  Sett ing  of  S tar t ing  Sa lar ies ;  
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  Performance‐Based  Pay ;    

 

  Pay   Increases  Upon Promot ion;  

 

  Track ing  o f  Compensat ion  Dec i s ions ;  

 

  Document  Retent ion  Pract i ces ;  and  

 

  Ass ignment  of  Over t ime/Addi t iona l  Ass ignments .    

 

We a l so   rev iew sa lar ies  by   job  group and   t i t le  and  eva luate  areas  where   there   i s  a  

d i screpancy  of  5% of  more  based  on  average  sa lary  as  wel l  as  a  mater ia l  number  of  

employees .  

 

The  Ch ief  D ivers i ty  Of f i cer  and   the  Human Resources  D i rector  d i scussed  compensat ion  best  

pract i ces  and  areas  o f   r i sk  wi th  members  o f   the  Pres ident ’ s  Cabinet   in  the  Spr ing  2018  semester .  
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PART THREE: ACTION‐ORIENTED PROGRAMS 
 

Th i s   sect ion  deta i l s  a  qua l i ta t ive  assessment  of  programs  over   the  pr ior  year ,  eva luates  how 

the  Co l lege  has ,  or  has  not ,  ach ieved   i t s  goa ls ,  and   ident i f ies  p lanned  act iv i t ies  a imed a t  

ach iev ing   the  coming  year ’ s  goa ls .  

 

Par t  Three  conta ins :  

 

  Implementat ion  of  Pr ior ‐Year  Programs  

 

  Implementat ion  of  2018‐2019  Programs  

 

  Ongoing  Act iv i t ies   in  Support  o f  Af f i rmat ive  Act ion  

 

  In terna l  Audi t  and  Report ing .  

 
The  Ch ief  D ivers i ty  Of f i cer   (CDO)  conducts   the   fo l lowing  act i v i t ies   to  promote  management ’s  
part i c ipat ion   in   the  Af f i rmat ive  Act ion  programs:  

 
•   Meets   regu lar ly  wi th  Pres ident ,  members  of  Pres ident ’ s  Cab inet   to  d i scuss  

compl iance  and  d ivers i ty  outreach   i ssues ;  
 
•   Meets  wi th  Department  Cha i rs ,  and  H i r ing  Managers   to  d i scuss  h i r ing   i s sues   such  as  

d ivers i fy ing  app l i cant  poo ls ,  address ing  un intended  b ias ,  and  meet ing  compl iance  
requ i rements ;  

 
•   Des igns  and   implements  programs/remedies   to  promote   the  at ta inment  of  p lacement  

goa ls ;  
 
•   Oversees   the  Co l lege ’s   recru i tment  and  advert i s ing  programs  to  assure  appropr iate  

outreach   to  underrepresented  groups ;  and  
 
•   Rev iews  and  approves  p lans   to  conduct   searches   to   f i l l   job  vacanc ies ,  both   facu l ty  

and  admin is t rat ive .      
 

Moreover ,  each  year   the  Co l lege  promotes  d ivers i ty   through a  program o f  events .    Among  the  
act iv i t ies   to  promote  d ivers i ty ,   the  Co l lege  sponsored   the   fo l lowing   in   support  o f  A f f i rmat ive  
Act ion  as  wel l  as   c reat ing  a  c l imate  o f   inc lus ion .  
 
Add i t iona l ly ,  as   requ i red  of   the  Co l lege ’s  Facu l ty  D ivers i ty  S t rateg ic  P lan   (FDSP) ,  a  mul t i ‐year  
s t rateg ic  p lan  out l in ing  mul t ip le  goa ls  and  act ion   i tems  around   three  ma jor  goa ls :  Recru i tment ,  
Retent ion  and   Improve  C l imate ,   the  CDO’s  Of f i ce  mainta ins  c lose  communicat ion  wi th   the  
Co l lege ’s  HR,   the  Of f i ce  of  Academic  Research ,  and   the  Provost ’ s  Of f i ce   to  moni tor  progress  
and  ef fect i veness  on   facu l ty ‐ targeted  programs.  Us ing  qua l i tat i ve  data ,   the  CDO’s  o f f i ce  
submits  a  deta i led  progress   report  annua l ly   to   the  Univers i ty   for  approva l .  The  CDO’s  Of f i ce  
ensures   that   the  FDSP  and   respect ive  progress   reports  are  ava i lab le   to  Co l lege  communi ty  
through  an   interna l  employee‐ fac ing   int ranet  and  on   the  Co l lege ’s  webs i te :    
h t tp ://www. j jay .cuny .edu/d ivers i ty ‐ in i t ia t ives .  Severa l  notab le  programs under taken   in  2017  –  
2018  are  noted  be low.    
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IMPLEMENTATION OF PRIOR‐YEAR PROGRAMS 
 

Over   the  pr ior  p lan  year ,   the  Co l lege  undertook   the   fo l lowing  p rograms   to   support  

Af f i rmat ive  Act ion  and  create  a  c l imate  of   inc lus ion.  

 

Exhibit:  Summary of Campus Programs, 2017‐2018 
 

 

I tem  Program 

 

Impact  

#1  
Disrupt ing   Impl ic i t  B ias  
Workshops/events  

TLC  cont inued  to  prov ide  severa l  
d ivers i ty  and   impl i c i t  b ias   re lated  
events .  Spr ing  2018  semester .    

Lat inx  S tudent  Mentor ing  Cof fee  and  
conversat ion .  October  2 ,  2017  wi th  14  
part i c ipants .  

Gender  S tud ies  Program at  an  HIS .  
October  4 ,  2017  wi th  31  par t i c ipants  

Baruch  Co l lege  presentat ion  on  a  CUNY 
wide  D is rupt ing   Impl i c i t  B ias   research  
pro ject   for  Facu l ty  Deve lopment  Day .  
January  24 ,  2018  wi th  17  part i c ipants .  

B lack  Teach ing  Matters  cof fee  and  
conversat ion  on  February  27 ,  2018  
wi th  15  part i c ipants .  

 

 

 
The  cont inued goa l   i s   to  prov ide  
awareness  and  prov ide  Facu l ty  
wi th   the   too ls  and   in format ion  
needed  to  prevent  B ias .  

#2   Profess ional  Deve lopment  
Opportuni t ies   for  Facul ty/  Divers i ty  
in i t iat ives    
 
There  were  7  Deve lopmenta l  Seminar ’ s  
f rom February  2018   to  May  2018.  Each  
seminar  drew a   lot  o f  part i c ipants .  
 
In   fa l l  2017  and  spr ing  2018  we he ld  
two Facu l ty  Deve lopment  Days  wi th  
robust  programming   target ing  a  var iety  
o f  d ivers i ty   i s sues .      

 
Facu l ty  a t tended   the  workshop  
which  was  geared   to   facu l ty  h i r ing  
pract i ces  on  D ivers i ty .  
 
The  cont inuous  goa l   to  keep   the  
s t rateg iz ing  p lans  on  best  
pract i ces   for  h i r ing  espec ia l ly   in  
departments  wi th  
Underut i l i zat ion   rates .    
 
 

#3   CUNY Facu l ty  Fe l lowship  Publ i cat ion  
Program (FFPP)  
 
The  CDO’s  Of f i ce ,  Teach ing  and  
Learn ing  Center ,  and  Academic  Af fa i r s  
make  d i l i gent  e f for ts   to   reach  a  

In  2016  –  2017,   three   John  Jay  
Col lege   facu l ty  members  were  
se lected   for  FFPP .    
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d iverse  pool  o f   facu l ty  on  
opportun i t ies  ava i lab le   to   them for  
profess iona l  g rowth   recogn iz ing   that  
pub l i cat ion  of  academic  works   i s  one  
of   the  key  c r i ter ia   fo r  advancement .    

#4   Circu late   informat ion  on  Divers i ty  
H i r ing    
 
An ongoing  bas i s ,  Academic  Af fa i r s  
d i sseminates   in format ion   to  Facu l ty  
Cha i rs  and   the i r  P&B Committees   that  
were  h i r ing   th i s  year  on  how  to  
increase  d ivers i ty   in   facu l ty  h i r ing   that  
would  proact ive ly   support   the  
Co l lege ’s  H ispan ic  Serv ing   Inst i tut ion  
(HS I )   ident i ty .  
 
The  CDO’s  o f f i ce  act i ve ly  c i r cu lates  
CUNY D ivers i ty  and  Recru i tment  Po l i cy .  

The  Co l lege  makes  due  d i l i gence  
to  address  employee  
underut i l i zat ion  by   increas ing  
awareness  o f   the  cur rent   i s sue  
and   industry  best  pract i ces   that  
can  d ivers i ty  employee  
recru i tment .    
Long‐ term goa ls   inc lude  
increas ing  accountab i l i ty  around 
d iverse   ta lent .    
 

#5   Systemat i c   Implementat ion  of  Search  
Committee  Protocol  

The  CDO’s  Of f i ce   thoroughly  
incorporates  CUNY Of f i ce  o f  
Recru i tment  and  D ivers i ty ’ s  Search  
Committee  Guide l ines   in  a l l  
recru i tment   search  procedures  by  
moni tor ing   job  descr ipt ions ,  o f fer ing  
search  commit tee   t ra in ings  and  by  
post ing   support ing   resources  on   the  
Co l lege ’s  webs i te .    

Search  Commit tees  are   regu la r ly  
prov ided  wi th   in format ion  and  
best  pract i ces  wi th   the  ob ject i ve  
to  garner  a  d iverse  poo l  o f  
app l i cants  and  app ly   fa i r   rev iew 
pract i ces .    
 

#6   Woman Center   for  Gender   Jus t ice  
 
11/7  –   Int imate  Partner  V io lence   in  
LGBTQ Communit ies ,   fac i l i ta ted  by  The  
Ant i ‐V io lence  Pro ject ,  12  people  
 
11/15  –  Cec i l l i a  Gent i l i ,  D i scuss ion  
wi th  Trans  Lat ina  Act iv i s t   f rom GHMC,  
26  people  
 
5/8 :   Lavender  Ce lebrat ion  –  62  people  

There  have  been mul t ip le  
anecdota l   requests   for   s imi lar  
t ra in ing   increase  employees ’  
awareness  o f   inc lus ive  pract i ces .    

The  Committee  on  D ivers i ty  and  
Inc lus ion  p lans   to  coord inate  
s imi lar   t ra in ing   in  2018‐2019  
academic  year .    

#8   Queer  Lunch  Ser ies   (Fa l l /Spr ing)    
 
The  Co l lege ’s   LGBTQ Task  Force  
coord inated  month ly   lunch  ser ies  wi th  
the  goa l   to   lead  d ia logue  around  i ssues  
important   to   the  LGBTQ community .    

The  ser ies   focused  on  a  wide  
range  of  d i scuss ion ,   inc lud ing  
“Exper iences  of  Queer  People  o f  
Co lor  and   the   importance  of  
mentorsh ip  at   J JC .”    
 
Based  on   the   in i t ia t i ves ’  pos i t ive  
recept ion ,   the  LGBTQ Task  Force  
p lans   to  cont inue   th i s  program  i f  
budget  permit ted.    Over  25    
people  at tended.  
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#9  
Distr ibut ion  of  Af f i rmat ive  Act ion  
pol i c ies   to  Leadersh ip    

The  Co l lege ’s  T i t le   IX  Coord inator/  
D i rector  o f  Compl iance  and  D ivers i ty  
cont inues   to  present  on  Co l lege ’s  
po l i c ies  on  a f f i rmat ive  act ion  and  EEO 
to  admin is t rat ive   leaders .  

The  D i rector  presented   to   the  
HEO Counc i l  and  Counc i l  o f  Cha i rs  
on   these   top ics  as  part  o f  an  
ongo ing  e f for ts   for  workp lace  
d ivers i ty .    

#10   Wide d isseminat ion  of  open pos i t ions  
The  Co l lege  makes  cont inuous  e f for ts  
to  d ivers i f y  app l i cant  poo l  by  
advert i s ing  a l l  pos i t ions  on   the  Co l lege  
webs i te ,  CUNY‐wide  and  externa l   job  
search  eng ines .  To  address   i s sues  o f  
any  underut i l i za t ion ,  Academic  Af fa i r s  
manages   recru i tment   for  open  
pos i t ions   through  sys temat i c  
advert i s ing  and  outreach   to  
H is tor ica l l y  B lack  Univers i t ies  and  
H ispan ic  Serv ing   Inst i tut ions   (H IS )  w i th  
doctora l  p rograms  that  correspond  to  
openings .  Addi t iona l ly ,   facu l ty  and  
s ta f f  pos i t ions  are  posted  wi th   the  
New York  S tate  Department  of   Labor ,  
H igherEd jobs .com,  D iverse jobs .net ,  
naaap.org   (Nat iona l  Assoc iat ion  of  
As ian  Amer ican  Profess iona ls )  and  
aaastud ies .org   (Assoc   for  As ian  
Amer ican  Stud ies ) .  

The  Co l lege   i s  not  equ ipped wi th  
the   too ls   to  assess   i t s  outreach  
ef for ts ’  d i rect   impact  on  
underut i l i zat ion   in   job  groups .  
There  are   some  ind icat ions   that  
underut i l i zat ion   rates  are  
improv ing .  Of  note ,   in   the   ‘ tota l  
minor i ty   category , ’   the  Co l lege  
success fu l ly  decreased  
underut i l i zat ion   rate   in   f i ve   job  
categor ies   for  which   i t  had  any  
underut i l i zat ion   in  2018.     See  UU 
Sect ion ,  page  20 .  

#11   Facul ty  D ivers i ty  St rateg ic  P lan   (FDSP)    
Summer  2017  
 
Goals  were  set  on  Recru i tment ,  
Retent ion  and   Improve  C l imate .  

In   fur therance  of   i t s  miss ion  and 
i t s   commitment   to  promot ing  a  
v ibrant  academic  env i ronment ,  
John   Jay  Co l lege  deve loped a  
Facu l ty  D ivers i ty  S t rateg ic  P lan  
(FDSP)   in  2013   in  a l ign  of   the  
Co l lege 's  Master  P lan   that   inc lude  
domains  of  exce l lence   in  
teach ing ,   s cho larsh ip  and  
inst i tut iona l  e f fect iveness .  

 

IMPLEMENTATION OF 2018‐2019 PROGRAMS 
 

In   th i s   sect ion ,  we a f f i rm  the  Co l lege ’s  p lacement  goa ls  and  key   in i t ia t ives   for   the  coming  

year .  

Exhibit:  Planned Campus Programs, 2018‐2019   
 

 

P rogram /  E f for t  
 

Goa ls/Expected   Impact  

Facul ty  Development  Day  
(FDD)  

The Co l lege  cont inues   to  bu i ld  on   i t s   success  around FDD 
part i c ipat ion  and   leverage   the  momentum around   interest  
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Program /  E f for t  
 

Goa ls/Expected   Impact  

2018  FDD which  was  he ld   in  
August  23 ,  2018   focused  on  
d ivers i ty   recru i tment  and  
impl i c i t  b iases   through   the  
fo l lowing  sess ions :    
 

-  Learn ing   to  Teach  at  
an  HS I :  Facu l ty  
Perspect ives  

-  Our  HS I   Ident i ty  and  
the  Curr i cu lum 

-  Language  Use  and  
Language   Ident i ty  
among B i l ingua l  
Lat inx  S tudents  at  
John   Jay  

in  po l i c ies   that  w i l l   sh i f t   compos i t ion  of   facu l ty  body   for  
greater   ins t i tut iona l  d ivers i ty .      
 
h t tps : // fdd2017.commons.gc .cuny .edu/announcements/ fa l l ‐
2018‐agenda/  
 

Employee  Divers i ty  
Campus  C l imate  Survey    
 
Fo l lowing   the   robust  
part i c ipat ion  by   s tudents   in  
the  Co l lege‐wide  d ivers i ty  
campus  c l imate  survey ,   the  
Committee  on  D ivers i ty  and  
Inc lus ion  has  draf ted  a  
survey   for  employees   to  
conduct   s imi lar  
assessment .    

S t i l l   i n   the  p lann ing  s tages ,   the  ob ject ive  of   the  survey  
would  be   to  garner  quant i ta t ive  data  on  employee  
perspect ive  and  sat i s fact ion  around d ivers i ty  pract i ces  and  
campus  c l imate .  Th is  would  a l low  the  Co l lege   to  deve lop  
s t rateg ic   in i t ia t ives   founded  on  data .    

 

 

 

ONGOING ACTIVITIES IN SUPPORT OF AFFIRMATIVE ACTION 
 

The  Co l lege ’s  programs benef i t   f rom addi t iona l  Un ivers i ty ‐wide   recru i tment ,  d ivers i ty ,  and  

compl iance  programs.  The  Univers i ty :  

 

  Sends   job  post ings   to  S tate  Workforce  Agenc ies  and  Veterans ’   career  centers ;  

 

  Mainta ins  conso l idated  advert i s ing  programs,   inc lud ing   job  boards   serv ing  Veterans ,  

Ind iv idua ls  wi th  D isab i l i t ies ,  women,  and  protected  minor i ty  groups ;  

 

  Mainta ins   soc ia l  med ia  accounts   for   recru i tment  and  employment  branding;  

 

  Advert i ses  and  admin is ters  C iv i l   Serv ice  examinat ions ;  

 

  Publ i shes  gu ides  and   t ra in ing  mater ia l s  on  e f fect ive  and  compl iant   search  pract i ces ;  

 

  Publ i shes  an  annua l  not ice  of  non‐d iscr iminat ion   in   the  New York  T imes;  and  
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  Prov ides   t ra in ing  and  ongoing  updates   to  Ch ief  D ivers i ty  Of f i cers .  

 

Recru i tment  po l i c ies   support  deve lop ing  d iverse  app l i cant  poo ls   through:    

 

  Requi red  post ing  of  open pos i t ions  and  of  C iv i l   Serv i ce  Not ices  of  Exam;   typ ica l  

facu l ty  vacanc ies  are  posted   for  30‐60  days  and  admin is t rat ive  vacanc ies  are  posted  

for  14‐30  days ;  

 

  Col lect ion  of  a l l   app l i cat ions   into  a   s ing le  automated  system where  pre‐estab l i shed  

screen ing  pract i ces   re levant   to   the  spec i f i c   funct ion  may  be  appl ied;  

 

  A  job  app l i cat ion  process  where  a l l   cand idates  are  automat ica l l y   inv i ted   to   se l f ‐

ident i fy   race/ethn ic i ty ,  gender ,  veteran  s tatus ,  or  d i sab i l i ty   s tatus ;   in format ion   i s  

kept  conf ident ia l l y  and  used   to  ana lyze   the  compos i t ion  of  app l i cant  poo ls ;  

 

  A committee   recru i t ing  process  by  which  a  d iverse   team eva luates  cand idates  

accord ing   to  cons i s tent   c r i ter ia  and   job‐ re lated   interv iew quest ions ;  and  

 

  An annua l   survey  of  newly  appo inted  employees   to   ident i fy  potent ia l  a reas  o f  

concern   in  how the  Co l lege  communicates  wi th   i t s   cand idates .  

 

As  prev ious ly  ment ioned  the  Ch ief  D ivers i ty  Of f i cer  posts  and  d i s t r ibutes  not ices  o f  non‐
d iscr iminat ion  po l i c ies ,   changes   in   regu la t ions ,  and  s imi lar   compl iance   in format ion ,  and  makes  
the  Af f i rmat ive  Act ion  P lan  ava i lab le   for  pub l i c   inspect ion .  The  CDO a l so   integrates  compl iance  
in format ion   into   t ra in ing  programs  for   facu l ty ,   s tudents ,  and  s ta f f .      
 
Ongoing  act iv i t ies   sponsored  by   the  Co l lege  support ing  a f f i rmat ive  act ion   inc lude:    

Ongoing  overs ight  by   the  Ch ief  D ivers i ty  Of f i cer   inc lud ing   requ i red   rev iew of  Search  P lans ,  
cer t i f i ca t ion  o f  app l i cant  poo ls ,  and   rev iew of   search  outcomes .  

The  Co l lege  makes  cont inuous  good  fa i th  e f for ts   to   recru i t  women and  minor i t ies  by  
advert i s ing  a l l  pos i t ions  on   the  Co l lege  webs i te  and  CUNY‐wide.   In  add i t ion ,   facu l ty  and  s ta f f  
pos i t ions  are  posted  wi th   the  New York  State  Department  of   Labor ,  Chron ic leCareers .com,  
H igherEd jobs .com,  D iverse jobs .net ,  naaap.org   (Assoc iat ion   for  As ian  Amer ican  Stud ies )  and  
aaastud ies .org   (Nat iona l  Assoc iat ion  of  As ian  Amer ican  Profess iona ls )   to  address  
underut i l i zat ion   in  cer ta in   job  g roups .  F rom t ime  to   t ime,   in   support  o f  e f for ts   to   recru i t  more  
d iverse   facu l ty  and  profess iona l   s ta f f ,  pos i t ions  have  been advert i sed   for  a   fee  v ia   the  Onl ine  
D ivers i ty   Job  Fa i r  which  AcademicCareers .com hosts  per iod ica l l y  usua l l y   in  November   in   the  
form of  a   la rge  database  of  d iverse   facu l ty ,  doctora l   s tudents ,  and  profess iona ls ,   inc lud ing  
those  who  spec ia l i ze   in  Sc ience  & STEM.  Us ing  push‐ technology  AcademicCareers .com a ler ts  
them of   jobs   in   the  Onl ine  D ivers i ty   Job  Fa i r .  

The  Of f i ce  of  Compl iance  and D ivers i ty  has   three  web pages :  

The  department ’s  comprehens ive  webpage :    

h t tp ://www. j jay .cuny .edu/cuny‐af f i rmat ive‐act ion‐program‐and‐recru i tment‐moni tor ing  

A  webpage  spec i f i ca l l y  ded icated   to   the  CUNY Accommodat ions  Po l i cy :    

h t tp ://www. j jay .cuny .edu/cuny‐accommodat ions‐po l i cy  
 
The  Co l lege ’s  webpage,   in  compl iance  wi th  T i t le   IX  and  New York  State  Educat ion  Law 129  b ,  
webpage  ca l led  Combat ing  Sexual  Assaul t  and  Other  Unwelcome Sexual  Behavior :  
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ht tp ://www1.cuny .edu/s i tes/ t i t le ‐ i x/campus/ john‐ jay‐co l lege‐of ‐ cr imina l ‐ just i ce/  

The  Of f i ce  of  Compl iance  and  D ivers i ty  wi l l   cont inue   to  populate   th i s  p la t form with   the   la test  
in format ion  on  po l i c ies  and   resources  around Af f i rmat ive  Act ion ,  d ivers i ty ,  d i sab i l i ty  and  T i t le  
IX  enforcement .    

The  ex i s t ing  employee  on l ine   t ra in ings   for  Sexua l  Harassment  prevent ion  and  awareness  
complement   the   in ‐person   t ra in ing  e f for ts  o f   the  CDO/T i t le   IX  Coord inator .  Th is  on l ine   t ra in ing  
program wi l l   cont inue   through  ex i s t ing  vendor ,  Ever f i .  The  on l ine   t ra in ing   (S tep  1  and  2 )  was  
d i sseminated   in  2016.    Near ly  865  employees  have  been   t ra ined  between Feb  2015  and  
February  2018.    

A longs ide  on l ine   t ra in ing ,   the  CDO/T i t le   IX  Coord inator  conducted  ongo ing   t ra in ings ,   inc lud ing  
myr iad   in ‐person   t ra in ings   in  2017‐2018   to  exp la in   the  CUNY Po l i cy  on  Equa l  Opportun i ty  and  
Non‐Discr iminat ion  and   the  Po l i cy  Aga inst  Sexua l  Misconduct .  The   in ‐  person   t ra in ings   inc luded 
employee  populat ions  who have   f ront ‐ l ine   interact ion  and  serv ice   the  co l lege  communi ty .  Th is  
inc luded,  but   i s  not   l imi ted   to ,   t ra in ing   the  ent i re  S tudent  Af fa i r s   s ta f f ,   the  ent i re  Pub l i c  Safety  
s ta f f ,  a l l  Ath let i cs   s ta f f   ( fu l l  and  part ‐ t ime)  and  some academic  a f fa i r s   s ta f f .   Spec ia l  
populat ions   such  as   res idence  ha l l ,   in ternat iona l   s tudents  and   s tudy  abroad   facu l ty  and  
s tudents  have  a l so  been   targeted  groups   for   t ra in ing .  Overa l l ,   approx imate ly  17   in ‐person  T i t le  
IX   t ra in ings  were  conducted  wi th in  2017‐2018  wi th  a lmost  400  at tendees/part i c ipants .  

The  Of f i ce  of   the  Provost   regu lar ly  d i sseminates  Co l lege  and  CUNY‐wide  scho larsh ips  and  
profess iona l  deve lopment  opportun i t ies   to   fu l l ‐ t ime   facu l ty  members .  Facu l ty  members  
cons i s tent ly  part i c ipate   in   research  and  scho larsh ip  opportun i t ies .  Academic  Af fa i r s   c reated  
Facu l ty  Serv ices  webs i te   that   funct ions   l i ke  a   facu l ty  handbook  and  prov ides  complete  
in format ion  on   the  personnel  process  as  wel l  as   l inks   to  a l l   key   forms,  governance  documents ,  
admin is t ra t ive   resources  and  employment  benef i t s .   In  add i t ion ,  Academic  Af fa i r s  deve loped a  
Handbook   for  Cha i rs ,  w i th  spec ia l   sect ions  on  how to   support  and  mentor   facu l ty ,   cont inues   to  
be  d i s t r ibuted.  

The  Provost ’ s  Of f i ce ,  Facu l ty  Senate  and  the  Of f i ce  o f  Compl iance  and  D ivers i ty  wi l l   co l laborate  
to  deve lop  a   long‐ term p lan   to   recru i t  Facu l ty  o f  Co lor .  As  a   short ‐ term goa l ,   the  Co l lege  p lans  
to   fur ther  proact ive ly  deve lop   i t s   ident i ty  as  a  H ispan ic  Serv ing   Inst i tut ion   that  wi l l   lend   to  
more   targeted   recru i tment .    

The  Of f i ce  of   the  Provost ,   the  Co l lege ’s  Committee  on  D ivers i ty  and   Inc lus ion  and   the  Of f i ce  of  
the  CDO’s  wi l l  proact ive ly  d i sseminate   scho larsh ip ,  mentorsh ip  and  deve lopment   in format ion  
to  a l l   fu l l ‐ t ime   facu l ty ,   inc lud ing   the   John   Jay  Co l lege  Lat ino  Facu l ty   In i t ia t ive   (by   the  Of f i ce  of  
Academic  Af fa i r s ) ,  DPDF,  FFPP,  and  any  add i t iona l   industry  knowledge‐shar ing  opportun i t ies  as  
they  become ava i lab le .    

The  Co l lege ’s  Of f i ce   for   the  Advancement  of  Research   (OAR)   systemat i ca l ly  o f fers   t ra in ing  
resources   to   foster   retent ion ,  profess iona l  deve lopment  and  mentorsh ip   for  d iverse   facu l ty  
members .   In  2016,   the  OAR and  TLC   jo int ly   sponsored  a  year ‐ long  seminar   ser ies   (e ight  
sess ions)   in  grant ‐wr i t ing   for  20  professors  who were  pa i red  wi th  e ight  grant ‐wr i t ing  mentors  
wi th   the  goa l  o f   submit t ing  a t   least  one  grant  proposa l   th i s  year .  Th is   ser ies  wi l l  be  of fered  
aga in   in   the  2017‐18  academic  year .  These  e f for ts  a re  part  o f  a  broader   s t rategy   to  estab l i sh  an  
inst i tu t iona l  profess iona l   support   resource  and  support   facu l ty ’ s   scho lar ly  agenda.  

In   the   las t  academic  year ,  Teaching  and  Learn ing  Center   (TLC )  he ld   two workshops  on  s tandards  
and   reappointments  and   two workshops   for   tenure  and  promot ion  as  wel l  as  e f fect ive   se l f ‐
presentat ion   in   the  personnel  process ;  45   facu l ty  a t tended.    

There   i s  a   t ra in ing  budget  admin is tered   in  Human Resources   ( "HR")   for  HEO ser ies   s ta f f .    HR  
ident i f ies ,  promotes  and  enro l l s   s ta f f   in  var ious  profess iona l  deve lopment  workshops   to  
enhance  manager ia l  or   superv i sory   sk i l l s  as  wel l  as   substant ive   sk i l l s .  These  programs are  
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usua l ly  o f fered  by  DCAS  and   the  CUNY Of f i ce  of  Profess iona l  Deve lopment .  

The  Co l lege ’s  Human Resources  Department  coord inates  a   ser ies  o f   ce lebrat ions   to  var ious  
des ignated  months ,   inc lud ing :  February   ‐B lack  H is tory  month ;  March   ‐  Women’s  H is tory  month;  
Apr i l   ‐  Admin is t rat ive  Employees  Recogni t ion  month;  May   ‐  Managers  and  Superv i sors  Month  
for   the  CUNY;  October   ‐  Domest ic  V io lence  Awareness  month.    

The  Co l lege  wi l l   cont inue   to  d i s seminate   in format ion   to   facu l ty  and   inv i te   speakers   to  d i s cuss  
in format ion  about  CUNY resources   that   support  and  advance  d ivers i ty   in  order   to   fami l ia r i ze  
facu l ty  wi th  d ivers i ty   resources   in  order   to   foster  a  broader   sense  of   communi ty  and  
inc lus iveness   through cross ‐campus   interact ive  events .   (e .g .   the  Center   for   Lesb ian  and  Gay  
Stud ies ;   the  As ian  Amer ican/As ian  Research   Inst i tu te ;   the   John D.  Ca landra   I ta l ian  Amer ican  
Inst i tu te ;   the  Center   for  Puerto  R i can  S tud ies ;   the  Domin ican  S tud ies   Inst i tute ;  CUNY’s  
Women’s  Centers :  and   the  Of f i ce  o f  Veterans  Af fa i r s )  as  we l l  as   those   that  enhance   the  qua l i ty  
o f  work   l i fe   (e .g .  Wel lness  Center  Serv ices ,   the  Employee  Ass i s tance  Program‐CUNY Work  L i fe ) .  

The  Co l lege ’s  Counse l ing  Center  o f fers  Safe  Zone   In i t ia t ive   t ra in ings  on  ad‐hoc  bas i s  based  on  
departmenta l   request   to   ra i se  employee  sens i t iv i ty  and  awareness  o f   LGBTQ  i ssues .    The  
Committee  on  D ivers i ty  and   Inc lus ion  p lans   to   sponsors  a  Safe  Zone  2 .0   t ra in ing   in  Fa l l  2018   to  
t ra in   i t s  members  as   the  Committee  has  been   t ra ined   through  Safe  Zone  1 .0  and  have   found  i t  
usefu l .    
 

 

INTERNAL AUDIT AND REPORTING 
 

The  Ch ie f  D ivers i ty  Of f i cer  posts  and  d i s t r ibutes  not ices  o f  non‐d iscr iminat ion  po l i c ies ,  

changes   in   regu lat ions ,  and  s imi lar   compl iance   in format ion ,  and  makes   the  Af f i rmat ive  

Act ion  P lan  ava i lab le   for  pub l i c   inspect ion .  He/she  a l so   integrates  compl iance   in format ion  

into   t ra in ing  programs  for   facu l ty ,   s tudents ,  and  s ta f f .  

 

The  Ch ief  D ivers i ty  Of f i cer   i s   respons ib le   for  aud i ts  and   rev iews  of   the  e f fect iveness  o f  

Co l lege  programs.  Th is   inc ludes :  

 

  Monitor ing   records  of  personnel  act iv i t ies ,   inc lud ing  new h i res ,   t rans fers ,  promot ions ,  

and   terminat ions ;  

 

  Monitor ing   the  s tatus  of  employee  se l f ‐ ident i f i cat ion  programs;    

 

  Rev iewing   the  e f fect i veness  o f   recru i t ing  outreach  and  adver t i s ing ;  

 

  Monitor ing  compla ints  or   inc ident   reports  which  may   ind icate  under ly ing   t rends ;  

 

  Rev iewing  personnel  act iv i t ies  and   the  Af f i rmat ive  Act ion  P lan  wi th   sen ior   leve l  o f f i cers ;  

and  

 

  Advis ing  management  of  program ef fect iveness  and  prov ide   recommendat ions   for  

improvement .  

 

The  Co l lege  per iod ica l ly   rev iews   the  e f fect iveness  o f  Af f i rmat ive  Act ion  and  genera l  d ivers i ty  
programs and  makes  ad justments   to  promote  greater   success .  

 
There  were  approx imate ly  114   recru i tment   searches  conducted  dur ing  2017‐2018 and,   thus ,  
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approx imate ly   that  many  committees  were  charged.    The   report  prov ided  notes  115  but   that   i s  
because   they  captured  a   temporary  pos i t ion  which   i s  not  moni tored  by   the  CDO.      The   top ics  
covered   in  a   search  committee  charge   inc lude   recru i tment  pract i ces ,  mainta in ing  proper  
documentat ion ,   interv iew ques t ions ,   re ferences   the  underut i l i za t ion   rate  of   the  Af f i rmat ive  
Act ion  Un i t   (AAU)  and  how  i t  must  per form broad   recru i tment  outreach  e f for ts .  
 
Add i t iona l ly ,  as   requ i red  of   the  Co l lege ’s  Facu l ty  D ivers i ty  S t rateg ic  P lan   (FDSP) ,  a  mul t i ‐year  
s t rateg ic  p lan  out l in ing  mul t ip le  goa ls  and  act ion   i tems  around   three  ma jor  goa ls :  Recru i tment ,  
Retent ion  and   Improve  C l imate ,   the  CDO’s  Of f i ce  mainta ins  c lose  communicat ion  wi th   the  
Co l lege ’s  HR,   the  Of f i ce  of  Academic  Research ,  and   the  Provost ’ s  Of f i ce   to  moni tor  progress  
and  ef fect i veness  on   facu l ty ‐ targeted  programs.  Us ing  qua l i tat i ve  data ,   the  CDO’s  o f f i ce  
submits  a  deta i led  progress  annua l ly   to   the  Univers i ty   for  approva l .  The  CDO’s  Of f i ce  ensures  
that   the  FDSP  and   respect ive  progress   reports  are  ava i lab le   to  Co l lege  community   through an  
interna l  employee‐ fac ing   int ranet  and  on   the  Col lege ’s  webs i te :    
http://www.j jay .cuny.edu/divers i ty ‐ in i t iat ives .   Severa l  notab le  programs  under taken   in  2016  
–  2017  have  been  h igh l ighted   in  Tab le  5 ,  Sect ion  A .    
 
CDO/T i t le   IX  Coord inator  has  conducted  ongoing   t ra in ings ,   inc lud ing  myr iad   in ‐person   t ra in ings  
in  2017‐2018   to  exp la in   the  CUNY Po l i cy  on  Equa l  Opportun i ty  and  Non‐d iscr iminat ion  and   the  
Po l i cy  Aga inst  Sexua l  Misconduct .  Most  o f   the   in ‐  person   t ra in ings  have   f i r s t  been   focused  on  
employee  populat ions  who have   f ront ‐ l ine   interact ion  and  serv ice   the  co l lege  communi ty .  Th is  
inc luded,  but   i s  not   l imi ted   to ,   t ra in ing   the  ent i re  S tudent  Af fa i r s   s ta f f ,  approx imate ly  300,   the  
ent i re  Pub l i c  Safety   s ta f f   (approx .  100) ,  a l l  Ath let i cs   s ta f f   ( fu l l   and  part ‐ t ime)  and  some 
academic  a f fa i r s   s ta f f .   Spec ia l  populat ions   such  as   res idence  ha l l ,   in ternat iona l   s tudents  and  
s tudy  abroad   facu l ty  and  s tudents  have  a l so  been  ta rgeted  groups   for   t ra in ing .  Overa l l ,  
approx imate ly  20   in ‐person  T i t le   IX   t ra in ings  were  conducted  wi th in  2016‐2017  wi th  outreach  
of  a lmost  400  at tendees/part i c ipants .    
 
The  Co l lege  mainta ins  employment   records   in   the  centra l  CUNYF i r s t   sys tem used   to  prov ide  

the  data  under ly ing  Af f i rmat ive  Act ion  P lans .  The  Ch ief  D ivers i ty  Of f i cer  works  wi th  Human 

Resources   s ta f f   to  assure  Co l lege   records  are  complete ,  accurate ,  and   t imely .  Data  qua l i ty   i s  

aud i ted   fur ther  by   the  Univers i ty  per iod ica l l y   throughout   the  year .  

 

The  Univers i ty   reports   s tat i s t i cs  and  d ivers i ty  metr ics   to   the  Univers i ty  Communi ty  and   the  

CUNY Board  of  Trustees  on  a  quarter ly  bas i s .  
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PART FOUR: INDIVIDUALS WITH DISABILITIES AND PROTECTED 

VETERANS 
 

Federa l   regu lat ions  mandate   that  Af f i rmat ive  Act ion  p lans  be  prepared   to  address   the  h i r ing  

and  advancement  of   Indv idua ls  wi th  D isab i l i t ies  and  Veterans .  The   top ics  covered   in  Part  Four  

are   s imi lar   to   those  covered   in   the  other   sect ions  except   that  we ana lyze  data   in  a   s impler  

format  and  make  compar i sons  based  on   federa l ly ‐ recommended benchmarks .  

 

The  sect ions  of  Part  Four  are  mandated  by   regu lat ion .  They  are :  

 

  Pol i cy  S tatement  

 

  Rev iew of  Personnel  Processes  

 

  Rev iew of  Phys ica l  and  Menta l  Qua l i f i cat ions  

 

  Reasonable  Accommodat ions  

 

  Harassment  Prevent ion  Procedures  

 

  Externa l  D isseminat ion  of  Po l i cy  

 

  Outreach  and  Pos i t i ve  Recru i t ing  

 

  In terna l  D i sseminat ion  of  Po l i cy  

 

  Respons ib i l i ty   for   Implementat ion  

 

  Tra in ing  

 

  Audi t  and  Report ing  System 

 

  Benchmark  Compar i sons  

 

 

EQUAL OPPORTUNITY AND NON‐DISCRIMINATION POLICY 

The  C i ty  Un ivers i ty  o f  New York   (“Univers i ty”  or   “CUNY”) ,   located   in  a  

h i s tor i ca l l y  d iverse  munic ipa l i ty ,   i s   committed   to  a  po l i cy  o f   equa l  employment  

and  equal  access   in   i t s  educat iona l  programs and  act iv i t i es .  D ivers i ty ,   inc lus ion ,  

and  an  env i ronment   f ree   f rom d iscr iminat ion  are  centra l   to   the  miss ion  of  The  

Univers i ty .    

I t   i s   the  po l i cy  o f  The  Univers i ty—appl i cab le   to  a l l   co l leges  and  un i ts— to  

recru i t ,  employ ,   reta in ,  promote,  and  prov ide  benef i t s   to  employees   ( inc lud ing  

pa id  and  unpaid   interns )  and   to  admi t  and  prov ide   serv ices   fo r   s tudents  w i thout  

regard   to   race ,   co lor ,   c reed,  nat iona l  or ig in ,  e thn ic i ty ,  ances t ry ,   re l ig ion ,  age ,  
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sex   ( inc lud ing  pregnancy ,   ch i ldb i r th  and   re lated  cond i t ions) ,   s exua l  or ientat ion ,  

gender ,  gender   ident i ty ,  mar i ta l   s ta tus ,  partnersh ip   s tatus ,  d i sab i l i ty ,  genet i c  

in format ion ,  a l ienage,   c i t i zensh ip ,  mi l i tary  or  veteran  s tatus ,   s tatus  as  a  v i c t im 

of  domest i c  v io lence/sta lk ing/sex  o f fenses ,  unemployment   s tatus ,  or  any  other  

lega l ly  proh ib i ted  bas i s   in  accordance  wi th   federa l ,   s tate  and   c i ty   laws .  

I t   i s  a l so  The  Univers i ty ’ s  po l i cy   to  prov ide   reasonable  accommodat ions   to  

app l i cants ,  employees  and  other  persons  on   the  bas i s  o f  d i sab i l i ty ,   re l ig ious  

pract i ces ,  pregnancy  or   ch i ldb i r th‐ re la ted  medica l   cond i t ions ,  o r   s tatus  as  

v i c t ims  of  domest ic  v io lence/sta lk ing/sex  o f fenses .    

Th i s  Po l i cy  a l so  proh ib i t s   reta l iat ion   for   report ing  or  oppos ing  d i scr iminat ion ,  o r  

cooperat ing  wi th  an   invest igat ion  of  a  d i scr iminat ion  compla int .  

 

The  C i ty  Un ivers i ty  o f  New York ,   located   in  a  h i s tor ica l ly  d iverse  munic ipa l i ty ,   i s   committed  

to  a  po l i cy  o f  equa l  employment  and  equa l  access   in   i t s  educat iona l  programs and  act iv i t ies .  

D ivers i ty ,   inc lus ion ,  and  an  env i ronment   f ree   f rom d iscr iminat ion  are  centra l   to   the  miss ion  

of  The  Univers i ty .  Fur ther  deta i l s  on  Univers i ty  po l i c ies  are  ava i lab le  at :  Cl ick   for  CUNY's  

Po l i c ies .  

 
REVIEW OF PERSONNEL PROCESSES 
 

Our  goa l   i s   to  ensure  a l l  personnel  act iv i t ies  are  cons i s tent  wi th   the  goa l  o f  prov id ing  equa l  

employment  opportun i ty   for  employees  and  app l i cants  who are   Ind iv idua ls  wi th  D i sab i l i t ies  

and/or  Protected  Veterans .  To   that  end,  we  per iod ica l ly   rev iew our  personnel  processes   for  

potent ia l  barr iers   to  employment ,   t ra in ing ,  and  promot ion.  

 

The  Co l lege ’s  personne l  processes  do  not   s tereotype   Ind iv idua ls  wi th  D i sab i l i t ies  or  

Protected  Veterans  o r  otherwise   l imi ts   the i r  access   to   jobs   for  which   they  are  qua l i f ied ;  

fur ther ,   the  Co l lege  s t r ives   to   inc lude   Ind iv idua ls  wi th  D isab i l i t ies  and  Veterans   in  media  

such  as  co l lege  publ i cat ions  and  webs i tes .  

 

We  inv i te  employees   to   se l f ‐ ident i fy   through  an  on l ine  system ava i lab le   in  CUNY’s  Employee  

Se l f ‐Serv ice  Porta l .  We  inv i te  app l i cants   to   se l f ‐ ident i fy   through CUNY’s  on l ine   recru i t ing  

system with  each  app l i cat ion .  The  Univers i ty  mainta ins   th i s  data   in   i t s   sys tem of   record  

wi th  appropr iate   secur i ty  measures   for   conf ident ia l i ty  o f   ind iv idua l   in format ion .  As  was  

descr ibed   in  Part  Two,   the  Co l lege  conducted  a   se l f ‐ ident i f i ca t ion  campaign   in  2018.  

 
REVIEW OF PHYSICAL AND MENTAL QUALIFICATIONS 
 

Our  goa l   i s   to  ensure   that  a l l  phys ica l  and  menta l  qua l i f i cat ions  and   requ i rements  are   job‐

re lated  and  cons i s tent  wi th  bus iness  necess i ty  and  sa fe  per formance  of   the   job .  We 

per iod ica l l y   rev iew  the  Co l lege ’s  phys ica l  and  menta l  qua l i f i ca t ions  and   requ i rements  as  

they   re late   to  employment ,   t ra in ing ,  and  promot ion.  

 

We wi l l   repeat  a   rev iew of  a  g iven  pos i t ion  when  there   i s  a   change   in  work ing  cond i t ions  

that  may   in f luence   the   job 's  phys ica l  or  menta l   requ i rements .  Examples  may   inc lude  new 

work   requ i rements  or  new equipment .  As  new  job  qua l i f i cat ions  a re  estab l i shed,   the  Co l lege  
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wi l l   rev iew them to  ensure   that   they  would  not   screen  out  qua l i f ied   Ind iv idua ls  wi th  

D isab i l i t ies  or  Protected  Veterans .  To   the  extent   that   such  a   s i tuat ion  might  occur ,   the  

Co l lege   takes   s teps   to  ensure   the   requ i rements  are  essent ia l   funct ions  o f   these  part i cu lar  

jobs .  

 

The  Univers i ty ’ s  C iv i l   Serv ice  un i t   rev iews   job   requ i rements   for  potent ia l   i s sues  at  pr ior   to  

i s su ing   rev i sed  C iv i l   Serv ice   spec i f i cat ions .  The  Univers i ty  a l so  prov ides  a  check l i s t   for  

p lann ing  a   recru i t ing  e f for t   tha t   inc ludes  a   s ign‐of f  on  a   rev iew of   job  qua l i f i cat ions .  

 
REASONABLE ACCOMMODATIONS 
 

The  Co l lege  prov ides   reasonable  accommodat ions   to  phys ica l  and  menta l   l imi tat ions  of  

app l i cants  and  employees  who are   Ind iv idua ls  wi th  D isab i l i t ies  or  D isab led  Veterans .  As  per  

CUNY Procedures   for   Implement ing  Reasonable  Accommodat ion  and  Academic  Adjustments ,  

the  Human Resources  D i rector   i s   respons ib le   for   responding   to   requests  by  app l i cants   for  

employment ,   current  employees  and  v i s i tors .  Anyone may   request  an  accommodat ion  by  

contact ing   the  Human Resources  Of f i ce .  

   

The Col lege contact  person for  accommodat ion requests   i s :  
  Name:       Jared Herst  
  T i t le :    Execut ive  Director  of  Human resources  

Phone:     (212)  237‐8504                         
Emai l :         Jherst@j jay .cuny.edu 

 

CUNY Procedures   for   Implement ing  Reasonable  Accommodat ion  and  Academic  Adjustments   i s  

ava i lab le  on  CUNY’s  webs i te .    

 

C l i ck   for  CUNY's  Po l i c ies   (ht tp ://www.cuny .edu/about/admin is t ra t ion/of f i ces/ohrm/pol i c ies ‐

procedures .html ) .  

 

App l i cants   for  employment  may   reques t  accommodat ions   to  phys ica l  and  menta l   l imi tat ions  

dur ing   the   recru i t ing  and   interv iewing  process .  The  procedure   i s  prov ided  on   the  

Employment  Page  of   the  CUNY Webs i te  and  http://www.j jay .cuny.edu/cuny‐

accommodat ions‐pol icy .    

 

The   text  o f   the  s tatement   i s  as   fo l lows:    

 

Any  app l i cant  who  requi res  an  accommodat ion   for  a  d i sab i l i ty   in  order   to  app ly   for  a  

pos i t ion  or  proceed  wi th   the   job  search  process  should  contact   the  Human Resources  o f f i ce  

at   the  Co l lege  post ing   the  pos i t ion   ( l i s t  a t  www.cuny .edu/employment/campus‐hr .html )  or  

contact   the  Of f i ce  of  Recru i tment  and  D ivers i ty  at   jobs@cuny.edu  or  a t  395  Hudson St . ,  New 

York ,  NY  10014.  

 

As  per  Univers i ty  po l i cy ,   the  Co l lege  a l so  prov ides   reasonable  accommodat ions   to  

ind iv idua ls  based  on  a  d i sab i l i t y ;  pregnancy ,   ch i ldb i r th ,  or  a  medica l   condi t ion   re la ted   to  

pregnancy  or  ch i ldb i r th ;   re l i g ious  pract i ces  and  s ta tus  as  a  v i c t im of  domest ic  v io lence ,   sex  

of fense  or   s ta lk ing .  
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In   the   las t   year :    

 

  Whi le   recogn iz ing   that  many   requests  are   reso lved   through  an   in formal  process ,   the  

Co l lege   responded  to  10  of f i c ia l   requests   for  employee  accommodat ions ,   for  which  

the  process  was   success fu l ly   conc luded  7   t imes  and appea led  0   t imes .  At   th i s   t ime  

there  are  no  outstand ing  appea ls ;  

 

  The Co l lege   responded  to  ##   requests   fo r   reasonable  accommodat ion   f rom  job  

app l i cants  which  were  honored  ##   t imes ;  

 

  The  Co l lege  upgraded campus   fac i l i t ies   to   improve  access   in   ( l i s t  a reas ) ;  and  

 

  Note  any  other   improvements   (acqu i red  equipment ,  upgraded   technology) .  

 
HARASSMENT PREVENTION PROCEDURES 
 

The  Univers i ty  has  deve loped procedures   to  ensure   that   Ind iv idua ls  wi th  D isab i l i t ies  or  

Protected  Veterans  a re  not  harassed.   (See  above,  Pol i cy  S tatements  on  Equa l  Employment  

Opportun i ty ) .  The  504/A.D.A .  Coord inator ,  S i lv ia  Monta lban,   the  Director  of  Compl iance 

and Divers i ty  admin i s ters  ef forts   to  ensure  access  and  non‐d iscr iminat ion   for   Ind iv idua ls  

wi th  D isab i l i t ies .  

 
EXTERNAL DISSEMINATION OF POLICY 
 

Each   job  vacancy  announcement  has  a   summary  of  CUNY’s  po l i cy .  

 

The  Univers i ty  a l so  posts   i t s  Non‐Discr iminat ion  Po l i cy  on   i t s  employment  webs i te   (C l i ck   for  

CUNY's  Employment  Page   (www.cuny .edu/employment .html )  and  advert i ses   the  po l i cy  

annua l ly   in   the  New York  T imes  newspaper .  

 

The  Univers i ty  Of f i ce  o f   Labor  Re lat ions  prov ides  an  annua l  not ice  of  our  po l i c ies   to   labor  

un ions .    

 

The  Co l lege  sends  wr i t ten  not i ce  o f   the  Af f i rmat ive  Act ion  Po l i cy   to  a l l   subcontractors ,  

vendors ,  and  suppl ie rs   request ing   the i r   compl iance  wi th  our  po l i cy .  
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OUTREACH AND POSITIVE RECRUITING 

Summary of Prior Year Outreach Efforts 
 

In   the   las t  P lan  Year ,   the  Co l lege  undertook   the   fo l lowing   targeted  ef for ts   for  outreach   to  

Veterans  and   Ind iv idua ls  wi th  D isab i l i t ies :  

 

Program /  E f for t   Impact/Discuss ion  

Veterans ’  Support  Group 

 

Semiannua l  meet ings  of  key   s ta f f ,  

admin is t ra tors  and   facu l ty  10   facu l ty  

and  s ta f f  a t tended  on   January  22 ,  

2018  and  12  on  August  13 ,  2018.    

Goa l   i s   to  prov ide   John   Jay  

Veterans   support  and  ensure  

inc lus ion  and  academic  and  

persona l   success  at   John   Jay  

Co l lege .    

Mi l i tary  her i tage  events  

 

H i span ic  Mi l i tary  Her i tage   (October ) ,  

Veterans  Day   (November) ,  A f r i can‐

Amer ican  Mi l i tary  Her i tage   (February) ,  

Women’s  Mi l i tary  Her i tage   (March) ,  and  

As ian‐Pac i f i c  Mi l i tary  Her i tage   (May) .  

Veteran  s tudents  and   the   John   Jay  

community  are   inv i ted   to  a t tend   in  

order   to   ra i se  awareness  o f   the  

contr ibut ions  of   John   Jay   s tudents  

in   the  mi l i tary  

 

 

A l though  we have  more   than  500  Mi l i tary  veterans  enro l led  at   John   Jay  Co l lege ,  our   s ta f f ing  

numbers  are   low on ly  17  se l f ‐ ident i f ied  veterans .  CUNY as  a  whole   i s   s tab l ing  outreach  

e f for ts .  

Planned Outreach for 2018‐2019 
 

The  Co l lege  P lans   to   in i t ia te   the   fo l lowing  new act i v i t ies  over   the  next  P lan  Year :  

 

Program /  Ef for t   Goals/Expected   Impact  

Veterans ’  Support  Group wi l l   cont inue  

i t s  e f for ts   for  awareness  by  

conduct ing  meet ings  and  events .  

 

Goa l   i s   to  cont inue   to  prov ide   John  

Jay  Veterans   support  and  ensure  

inc lus ion  and  academic  and  persona l  

success  at   John   Jay  Co l lege .    

Mi l i tary  her i tage  events  wi l l   a l so   take  

p lace   for   the  Fa l l  2018  and  Spr ing  

2019.  

 

H i span ic  Mi l i tary  Her i tage   (October ) ,  

Veterans  Day   (November) ,  A f r i can‐

Amer ican  Mi l i tary  Her i tage   (February) ,  

Women’s  Mi l i tary  Her i tage   (March) ,  and  

As ian‐Pac i f i c  Mi l i tary  Her i tage   (May) .  

Veteran  s tudents  and   the   John   Jay  

community  are   inv i ted   to  a t tend   in  

order   to   ra i se  awareness  o f   the  

contr ibut ions  of   John   Jay   s tudents  

in   the  mi l i tary  
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The  Of f i ce  of  Mi l i tary  and  Veteran  Serv ices  prov ides   s tudent  veterans  persona l   support  

through   i t s  on‐s i te   serv ices ,   the  s tudent ‐ led   John   Jay  Veterans  Assoc iat ion ,  ded icated  

Veterans  Center  Spaces ,  our  veterans  honor   soc iety  chapter  and  ass i s tance   f rom sta f f  and  

facu l ty   throughout   the  co l lege .  We act ive ly  back  veteran  s tudents   throughout   the i r   co l lege  

exper iences  wi th  ass i s tance   in  admiss ion ,  enro l lment  and  adv isement ;  peer   suppor t  

programming,   suppor t   for  academic  and  persona l   success ;  and   job  preparat ion ,   in ternsh ip ,  

and  post ‐graduat ion  employment  programming.    A l though   the  program  i s  geared   for  

s tudents  Facu l ty  and  Sta f f  a re  a l so  welcomed  to  par t i c ipate   in  any  of   the  programs  

prov ided.  

 

In  add i t ion ,  genera l ,  ongo ing  e f for ts   to  d i sseminate   the  CUNY Po l i cy  on  Non‐Discr iminat ion  

and  conduct  outreach  and  pos i t ive   recru i tment   inc lude   the   fo l lowing :    

 

  Disseminat ing   in format ion  concern ing  employment  opportun i t ies   to  media   that   reach  

D isab led  Veterans ,  other  Protected  Veterans ,  and   Ind iv idua ls  wi th  D isab i l i t ies ;  

 

  Advert i s ing   job  open ings  wi th  a  var iety  o f  externa l   resources ,   inc lud ing   requi red  

report ing   to   the  New York  S ta te   Labor  Department  and   re lated  agenc ies ;  

 

  Veterans  who  rece ived  a  pass ing   score  on  a  compet i t ive  C iv i l   Serv ice  examinat ion  may  

app ly   for  add i t iona l  po ints   to  be  added   to   the i r   s core  based  on  Veteran  or  D isab led  

Veteran  Status  as  def ined  by  New York  S ta te   s tatute ;  and  

 

  The Univers i ty  may  appoint  qua l i f ied  d i sab led   ind iv idua ls   to  c l ass i f ied  compet i t ive  C iv i l  

Serv ice   t i t l es  wi thout  an  examinat ion .  

 

INTERNAL DISSEMINATION OF POLICY  
 

To   foster  pos i t ive   support   for   the  Af f i rmat ive  Act ion  Program  for  Protected  Veterans  and  

Ind iv idua ls  wi th  D isab i l i t ies ,   the  Co l lege  has   implemented   the   fo l lowing  measures :  

 

  Inc lud ing  po l i c ies   in   the  manua ls  and  other   in ‐house  publ i cat ions ;  

 

  Meet ing  w i th   sen ior   s ta f f  and  o ther   superv i sors   to  exp la in   the   intent  o f   the  po l i cy  and  

ind iv idua l   respons ib i l i ty   for  e f fect ive   implementat ion;  

 

  Schedul ing   t ra in ing   sess ions   for  employees   invo lved   in   recru i tment ,   se lect ion ,  and  

promot ion  dec i s ion‐mak ing ;  

 

  Discuss ing  po l i c ies   thoroughly   in  both  employee  or ientat ion  and  management   t ra in ing  

programs;  

 

  Inc lud ing  ar t i c les  on  accompl i shments  o f  D isab led  Veterans ,  other  Veterans ,  and  

Ind iv idua ls  wi th  D isab i l i t ies   in  Co l lege  publ i cat ions ;  
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  Post ing   the  CUNY Procedures   for   Implement ing  Reasonable  Accommodat ion  and  Academic  

Ad justments  on  Co l lege  bu l le t in  boards ,  a long  wi th   the  CUNY Pol icy  on Non-
Discr iminat ion   (which  a l so  covers  protect ion   f rom harassment  on   the  bas i s  o f  

d i sab i l i ty ) ;  and  

 

  Featur ing  persons  who are   Ind iv idua ls  wi th  D isab i l i t i es   in  handbooks  or   s imi lar  

pub l i cat ions .  

 

 

RESPONSIBILITY FOR IMPLEMENTATION 
 

As  part  o f   i t s  e f for ts   to  ensure  equa l  employment  opportun i ty   to  D isab led  Veterans ,  other  

Veterans ,  and   Ind iv idua ls  wi th  D isab i l i t ies ,   the  Co l lege  has  des ignated  spec i f i c  

respons ib i l i t ies   to  var ious   s ta f f .    

 

The President 
 

The  Pres ident ,  Karo l  Mason,  oversees  Af f i rmat ive  Act ion  and  compl iance  programs.  She  

appoints   the  504/A.D.A .  Coord inator   to  oversee  Co l lege  compl iance  act iv i t ies  and  prov ides  

management   support  and   resources   to  manage   the   implementat ion  o f  Af f i rmat ive  Act ion  

and  compl iance  programs.   I s sues  uncovered   in   se l f ‐aud i ts  or   rev iews  are  u l t imate ly  

reported   to   the  Pres ident  who oversees   implementat ion  of  appropr iate   responses .  

 

504/A.D.A Coordinator 
 

The  Pres ident  ass igned   the  dut ies  o f   the  504/A.D.A .  Coord inator   to  S i lv ia  Monta lban .  Thei r  
respons ib i l i t ies   inc lude:    

  Chai r ing   the  504/A.D.A .  Committee;  

 

  Monitor ing   the  co l lege   for  504/A.D.A .   compl iance;  

 

  Reso lv ing   i s sues  before   they  become potent ia l  g r ievances ;   cons ider ing  appea ls  and  

d i sputed  accommodat ion  dec i s ions ;  

 

  Mainta in ing   in format ion  on  accommodat ions   reques ted  and  prov ided;  

 

  Ensur ing  pert inent   records  are   s tored  secure ly  and  conf ident ia l i ty   i s  ma inta ined;  and  

 

  Prov id ing   t ra in ing  as  needed on   i ssues   re lated   to   Ind iv idua ls  w i th  D isab i l i t ies .  

 

504/A.D.A. Committee 
 

The  504/A.D.A .  Committee  adv ises   the  Coord inator .   I t   i s   compr ised  of   representat ives   f rom 

var ious  d iv i s ions ,  departments ,  and  programs,   inc lud ing    

Ind iv idua ls  wi th  D isab i l i t ies .  Members  are :  
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Members  o f  2016  –  2017  F i re  Safety  and  Access ib i l i ty  Committee   inc lude:  

 

  Dav id  R ivera ,  Committee  Cha i r  and  Ass i s tant  D i rector  o f  Pub l i c  Safety  

  Glenn Corbett ,   facu l ty  

  Nadia  Gr i f f i th ‐A l len ,  Deputy  D i rector  o f  Access ib i l i ty  Serv ices    

  Karen  Kap lowitz ,   facu l ty  

  S i lv ia  Monta lban,  504/ADA Coord inator  

  Franc i s  Sheehan,  Facu l ty  

  Raj  S ingh,  Ass i s tant  v i ce  Pres ident  o f  Admin is t rat ion  

  Gize le  Ter ry ,  Access ib i l i ty  Serv i ces    

  Dana Tr imbol i ,  Ch ie f  S tudent  A f fa i r s  Of f i cer  

 

College Officials   
 

Co l lege  of f i c ia l s  assume certa in   respons ib i l i t ies   to  assure  compl iance  wi th   regu lat ions ,  

inc lud ing  work ing  wi th   the  Of f i ce  of  Human Resources   to   ident i f y  and   fund  reasonable  

accommodat ions .  

 

As  noted  above  The  Of f i ce  of  Mi l i tary  and  Veteran  Serv i ces  prov ides   s tudent  veterans  persona l  
support   through  i t s  on‐s i te   serv ices ,   the  s tudent ‐ led   John   Jay  Veterans  Assoc iat ion ,  ded icated  
Veterans  Center  Spaces ,  our  veteran ’s  honor   soc iety  chapter  and  ass i s tance   f rom sta f f  and  
facu l ty   throughout   the  co l lege .   In   the i r  day‐ to‐day  contact  wi th  co l lege  employees ,  co l lege  
of f i c ia l s  assume certa in   respons ib i l i t ies   to  he lp   the  Co l lege  comply  wi th   regu lat ions ,   inc lud ing  
work ing  wi th   the  Of f i ce  of  Human Resources   to   ident i fy   reasonab le  accommodat ions .      
 

University Management 
 

The  Univers i ty ’ s  Of f i ce  of  Recru i tment  and  D ivers i ty   reports   summary  s ta t i s t i cs   to   sen ior  

management  on  a  quarter ly  bas i s .  These   reports   inc lude  both  un ivers i ty ‐wide  and  co l lege‐

spec i f i c  data .  The  Univers i ty  posts   these   reports  on l ine  at :  

 

C l i ck  here   for  Un ivers i ty  Resources :  

ht tp ://www2.cuny .edu/about/admin is t ra t ion/of f i ces/hr/recru i tment‐d ivers i ty/  

 
TRAINING 
 

Employees   invo lved  wi th   the   recru i tment ,   se lect ion ,  promot ion ,  d i sc ip l inary  act ions ,  

t ra in ing ,  and   re lated  processes  o f   Ind iv idua ls  wi th  D isab i l i t ie s  or  Veterans  are  acqua inted  

wi th   the  Co l lege ’s  Af f i rmat ive  Act ion  Program.  CUNY’s  Of f i ce  o f  Recru i tment  and  D ivers i ty  

and   the  Of f i ce  of  Pro fess iona l  Deve lopment  and  Learn ing  Management  prov ide   t ra in ing  

opportun i t ies   to  he lp  employees  max imize   the i r  persona l  and  workp lace  e f fect iveness ,  

inc lud ing  D ivers i ty  T ra in ing  courses .  
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  The  Co l lege  prov ides  numerous  opportun i t ies   for  employees   to  at tend pert inent  on‐
campus  and of f ‐campus  profess iona l  deve lopment  opportun i t ies   to  enhance   the i r  
knowledge  of  CUNY;  

 

  The  “D isab i l i ty  Awareness  and  Resources   in  an   Inc lus ive  Workp lace”   t ra in ing   i s  made  
ava i lab le   to  a  pub l i c ‐ fac ing  Co l lege  webs i te :  ht tp ://www. j jay .cuny .edu/cuny‐
accommodat ions‐po l i cy ;    

 

  The  Co l lege ’s  D i rector  o f  Compl iance  and  D ivers i ty   in  both  her  CDO capac i ty  and  T i t le   IX  
Coord inator  capac i ty  cont inues   to  present  on  Co l lege ’s  po l i c ies  on  a f f i rmat ive  act ion  and  
EEO to  mul t ip le   leadersh ip   teams,   inc lud ing   the  HEO Counc i l  and   the  Counc i l  o f  Cha i rs ;  

 

  The  ex i s t ing  employee  on l ine   t ra in ings   for  Sexua l  Harassment  prevent ion  and  awareness  
complement   the   in ‐person   t ra in ing  e f for ts  o f   the  CDO/T i t le   IX  Coord inator .  Th is  on l ine  
t ra in ing  program wi l l   cont inue   through ex i s t ing  vendor ,  Ever f i .  The  on l ine   t ra in ing   (S tep  1  
and  2)  was  d i sseminated   in  2016.    Near ly  865  employees  have  been   t ra ined  between Feb  
2015  and  Apr i l  2018 ;  and  

 

  In  add i t ion   to   the  Ever f i  on l ine   t ra in ing  program,   the  CDO/T i t le   IX  Coord inator  conducted  
ongoing   t ra in ings ,   inc lud ing  myr iad   in ‐person   t ra in ings   in  2017 ‐2018   to  exp la in   the  CUNY 
Po l i cy  on  Equa l  Opportun i ty  and  Non‐Discr iminat ion  and   the  Po l i cy  Aga inst  Sexua l  
Misconduct .  The   in ‐person   t ra in ings   inc luded employee  popu lat ions  who have   f ront ‐ l ine  
interact ion  and  serv ice   the  co l lege  community .  Th is   inc luded,  but   i s  not   l imi ted   to ,  
t ra in ing   the  ent i re  S tudent  Af fa i r s   s ta f f ,  approx imate ly  300,   the  ent i re  Pub l i c  Safety   s ta f f  
(approx .  100) ,  a l l  Ath let i cs   s ta f f   ( fu l l  and  part ‐ t ime)  and  some academic  a f fa i r s   s ta f f .  
Spec ia l  populat ions   such  as   res idence  ha l l ,   in ternat iona l   s tudents  and  s tudy  abroad  
facu l ty  and  s tudents  have  a l so  been   targeted  groups   for   t ra in ing .  Overa l l ,   approx imate ly  
20   in ‐person  T i t le   IX   t ra in ings  were  conducted  wi th in  2016‐2017  wi th  a lmost  400  
at tendees/part i c ipants .  

 

The Univers i ty  a lso   requires  employees   to  annual ly  complete  an  onl ine   t ra in ing  on 
Workplace  V io lence prevent ion.  

 
AUDIT AND REPORTING SYSTEM 
 

The  504/A.D.A .  Coord inator   i s   respons ib le   for   the  Co l lege ’s  aud i t  and   report ing   system to  

moni tor   the  Co l lege ’s  overa l l  programs  in   support  o f   Ind iv idua l s  wi th  D isab i l i t ies ,  measur ing  

the  degree   to  which   the  Co l lege   i s  meet ing   i t s  ob ject ives  and   ident i fy ing   the  need   for  

remedia l  act ion .  The  Coord inator  a l so  determines  whether   there  are  any  undue  hurd les   for  

both   Ind iv idua ls  wi th  D isab i l i t ie s  and  Protected  Veterans   in  ga in ing  access   to  co l lege  

programs  and  act iv i t ies  o f  a l l   k inds .  

 

The  Ch ief  D ivers i ty  Of f i cer   i s   respons ib le   for  moni tor ing   recru i tment  outreach,  as  wel l  as  

c la ims  of  d i scr iminat ion   re lated   to   s tatus  as  a  Veteran  or   Ind iv idua l  w i th  a  D isab i l i ty .  The  

CDO audi t s   the  e f fect iveness  of  outreach  and  Af f i rmat ive  Act ion  programs as  part  o f   the  

Af f i rmat ive  Act ion  P lan  process .  
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Both   ind iv idua ls   report   the i r   f ind ings   to   the  Pres ident  and/or   the  Pres ident ’ s  des ignee.    

 

 

 
 
BENCHMARK COMPARISONS 
 

The   federa l  gu ide l ine   for  ut i l i za t ion  of   Ind iv idua ls  wi th  D isab i l i t ies   i s  7 .0%.  

 

Appendix  H  deta i l s   the  ut i l i za t ion  of   Ind iv idua ls  wi th  D isab i l i t i es  by   Job  Group.  There   i s  no  

gu ide l ine   for  ut i l i za t ion  of  Veterans .  

 

In  March  2018,   the   federa l  benchmark  H i r ing  Rate   fo r  Veterans  was   set  a t  6 .4%.  The  exh ib i t  

on   the  next  page   i l lus t rates  Co l lege  h i r ing   rates   for  Veterans .  Whi le  we  ca lcu lated  a  H i r ing  

Rate   for   Ind iv idua ls  wi th  D isab i l i t ies ,   there   i s  no   recommended  benchmark .  

 

We moni tor   recru i tment ,  app l i cat ion  and  appointment  processes   to  assure   representat ion  

of  Protected  Veterans  and   Ind iv idua ls  wi th  D isab i l i t ies .
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Exhibit:  Benchmark Comparisons for Veterans and Individuals with 

Disabil it ies 

Veterans Hiring Benchmark 
The benchmark  H i r ing  Rate   i s  6 .4% as  estab l i shed   in  March  2018  by   the  U.S .  Department  of  

Labor .  

 

Factor  
2017‐

2018  

2016‐

2017  

2015‐

2016

A.  Number  of  app l i cants  who se l f ‐ ident i f ied  as  

Veterans  before  an  o f fer  o f  employment   i s  

made   6      

B .  Tota l  number  of   job  openings   14      

C .  Tota l  number  of   jobs   f i l led   89      

D .  Tota l  number  of  app l i cants   for  a l l   jobs   11 ,117     

E .  Number  of  Veteran  app l i cants  h i red   1      

F .  Tota l  number  of  app l i cants  h i red   89      

 

H i r ing  Rate   (E  d iv ided by  F )   0.01      

 

Was  Benchmark  Met?   (Yes/No)   No     

 

Hiring Rate,  Individuals with Disabil it ies 
There  current ly   i s  no  benchmark   rate   for   Ind iv idua ls  wi th  D isab i l i t ies .  

 

Factor  
2017‐

2018  

2016‐

2017  

2015‐

2016

A.  Number  of  app l i cants  who se l f ‐ ident i fy  as  

Ind iv idua ls  wi th  D isab i l i t ies  before  an  of fer  

o f  employment   i s  made  17      

B .  Tota l  number  of   job  openings   114      

C .  Tota l  number  of   jobs   f i l led   89      

D .  Tota l  number  of  app l i cants   for  a l l   jobs   11 ,117     

E .  Number  of   Ind iv idua l s  wi th  D isab i l i t ies  

h i red   2      

F .  Tota l  number  of  app l i cants  h i red   89      

 

H i r ing  Rate   (E  D iv ided by  F )   0.02      
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APPENDICES 

 
A.  SUMMARY ORGANIZATION CHART 
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

This report lists those CUNY job groups for which the college has employees. Groups with fewer than five employees are 
listed here but will not be included in Utilization Analysis worksheets. Titles added to CUNY's job system in the past year are 
listed at the end of this Appendix.

Individuals in the Chief Executive role are not included in this report.

Labor Market Availability factors (LMA) are listed for each group.  LMA Factor 1 is an external Labor Market measure. LMA 
Factor 2 is an internal factor (i.e., employee eligible for promotion into the group).

1,037Full Time Employee Count:

John Jay College
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

Employee Count:  22

Administration 1 (Executive)

Executive Compensation Plan (Other Than Chief Executive)

Title(s)

1‐External Earned Degrees Conferred (EDC) US ‐ Ph.D., M.A., B.A., 2013‐1440.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2013.

60.00%

Executive Compensation Plan; Chief Executives (Presidents, Deans of Major Schools) are excluded

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Administrator

6Assc Administrator

1Assc Dean

2Asst Administrator

3Asst Vice President

3Dean

1Sr Vice President

4Vice President

Employee Count:  156

Administration 2 (Manager)

Manager‐Level Administrators

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201440.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

60.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

100HE Associate

56HE Officer

Employee Count:  5

Facility Manager

Facility Superintendents (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  First Line 
Supervisor/Managers of Housekeeping and Janitorial Workers (4200)

100.00%

2‐Internal NA0.00%

In 2017, combined Admin Superintendent and Chief Admin Superintendent groups.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

4Admin Supt Builds Grds
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Executive/Administrative/Managerial

1Chief Admin Supt ‐ Competitive

Employee Count:  4

IT Computer Manager

Information Technology Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Computer and 
Information Systems Managers (1110)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

4IT Computer Systems Mgr

Employee Count:  2

Security Manager

Campus Security Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Campus Security Asst Dir

1Campus Security Dir
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Faculty

Employee Count:  51

Faculty‐Lecturer

Lecturer Faculty, excluding Lecturer Librarians.  Lecturers are eligible for a certificate of continuous employment but not tenure.  The 
minimum qualification for Lecturer is a Bachelor's degree in a discipline related to the subject being taught.

Title(s)

1‐External Earned Degrees Conferred B.A. 2013‐14, 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% in all fields

100.00%

2‐Internal NA0.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

5Dist Lecturer

41Lecturer

5Lecturer Doct Sch

Employee Count:  360

Faculty‐Professorial

Professorial Faculty and Librarians (includes Instructor Librarians and Lecturer Librarians).  Tenure‐eligible faculty for whom a terminal 
degree is a minimum qualification.  Graduate Center faculty are evaluated against a more experienced cohort.

Title(s)

1‐External With the exception of the Graduate Center: Earned Degrees Conferred Ph.D. 2013‐14, 4‐State 
(NY/NJ/CT/PA) weighted at 20% and US Non‐4‐State weighted at 80% in all fields.  For Library, availability 
calculation blends Master's and Doctorate degrees weighted as 50% 4‐State and 50% US Non‐4‐State.

100.00%

2‐Internal Graduate Center Only: recipients of new research doctorates in relevant fields awarded by 406 U.S. 
universities 7/1/1999 ‐ 6/30/2000 using the 2000 Survey of Earned Doctorates (SED), an annual census.

100.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

164Assc Professor

95Asst Professor

8Dist Professor

92Professor

1Research Professor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non‐Faculty

Employee Count:  4

Accountant

Accountants (Professionals)

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Fall 2013, Permanent College Accounting Assistants.  On September 19, 2013 College 
Accounting Assistants received an opportunity for promotion based on service and educational 
qualifications.  

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Finance Accountant

2Purchasing Agent

Employee Count:  178

Administration 3 (Professional)

Administrators (Professionals)

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201470.00%

2‐Internal Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

30.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

59Asst to HEO

118HE Assistant

1Research Assc

Employee Count:  1

Administration 5 (Engineer‐Architect)

Engineers and Architects and related professional staff

Title(s)

1‐External 2007‐2011 American Community Survey (ACS) for NY State only; Engineering Managers (300) and 
Architects, Except Naval (1300)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Interior Designer
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Professional Non‐Faculty

Employee Count:  30

IT Computer Professional

Information Technology Professionals

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Scientist 
Systems Analyst (1000); Computer Programmer (1010); Computer Software Engineers (1020); Database 
Administrator (1060); Network Systems &  Data Communication Analysts (1110); Computer Hardware 
Engineers (1400); Computer Operators (5800); and Computer Control Programmers and Operators (7900)

100.00%

2‐Internal NA0.00%

In 2017, split from IT Technicians and moved to Professionals' group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

11IT Associate

10IT Asst

9IT Sr Associate
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Employee Count:  3

Accountant Assistant

Accounting Support Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS)‐NY/NJ/CT/PA, Accountants and Auditors (code 
800) and  Purchasing Managers (150)

100.00%

2‐Internal NA0.00%

In 2017, incorporated new CUNY Payroll Clerk title

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Asst Purchasing Agent

2Finance Accountant Asst

Employee Count:  6

Administrative Assistant

Administrative Support Staff‐Senior Level

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Spring 2011 ‐ CUNY Administrative Assistant title is strictly promotional from the Permanent 
CUNY Office Assistant (level 3 or above).

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

6CUNY Admin Asst

Employee Count:  5

Mail Services Worker

Mail Services Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Mail Clerks/Mail Machine 
Operators, Except Postal Service (5850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

5Mail Message Svcs Worker

APP C‐7



APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Administrative Support Workers

Employee Count:  33

Office Assistant

Administrative Support Staff‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Secretaries, and 
Administrative Assistants (5700); Word Processors and Typists (5820); and Office Administrative Support 
Workers, all other (5940), Office Clerks, General (5860)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

33CUNY Office Assistant
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Category: Technicians

Employee Count:  11

Administration 4 (College Lab Tech)

College Laboratory Technicians (abbrev CLT)

Title(s)

1‐External 2007‐2011 American Community Survey (ACS) ‐ 4‐State (NY/NJ/CT/PA), weighted by function weighted at 
90% and 4STATES  Earned Degrees Conferred (EDC) ‐ Bachelors 2013‐14 weighted at 10%

100.00%

2‐Internal NA0.00%

For utilization analyses reviewed by sub‐group: Science/Technical/Engineering; Other Lab Techs.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Chief College Lab Tech

8College Lab Tech

2Sr College Lab Tech

Employee Count:  6

Broadcast/Media

Broadcast and Mass Media Technicians

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Broadcast and Sound 
Engineer Technicians and Radio Operators  and Other Media and Communications Equipment Workers 
(2900)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

6Broadcast Assc

Employee Count:  5

IT Support Technician

IT Technical Support Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Support 
Specialists (1050)

100.00%

2‐Internal NA0.00%

In 2017, split from the Professional IT Staff

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

5IT Support Asst
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Technicians

Employee Count:  7

Print Shop

Print Shop and Related Tech Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Miscellaneous Media & 
Communication Workers (2860) and Printing Machine Operators (8255)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Graphics Designer

1Print Shop Assistant

4Print Shop Associate

1Print Shop Coordinator
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Category: Craft Workers

Employee Count:  8

Basic Crafts‐Buildings and Grounds

Buildings and Grounds Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/PA/CT), Grounds Maintenance 
(4250), Janitors and Buildings and Grounds (4220), Motor Vehicle Operators (9150),  Maintenance and 
Repair Workers, General (7340)

100.00%

2‐Internal NA0.00%

In 2017, Maintenance Workers moved from Skilled Trades into this group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

8Maintenance Worker

Employee Count:  14

Laborers and Helpers

Entry‐Level Craft Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Laborers (53‐7062) and 
Helpers (47‐3010)

100.00%

2‐Internal NA0.00%

In 2017, split from Skilled Trades

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

11Laborer

1Plumber Helper

2Stock Worker Supervisor

Employee Count:  18

Skilled Trades

Skilled Tradespeople

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Stationary Engineer & 
Boiler Operator (8610), Carpenters (6230), Electricians (6355), Painters, Construction Maintenance (6420), 
Pipelayers, Plumbers, Pipefitters (6440), Machinist (8030), Construction Manager (220), Automotive Service 
Technicians & Mechanics (7200), Elevator Installer & Repairer (6700), Roofer (6515), Cement Mason, 
Concrete Finishers & Terrazzo Worker (6250), Locksmith and Safe Repairers (7540), Plasterers and Stucco 
Masons (6460), Maintenance Workers, Machinery (7350)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

2Carpenter

3Electrician
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Category: Craft Workers

1Locksmith

3Oiler

2Painter

1Plumber

6Stationary Engineer

Employee Count:  2

Skilled Trades‐Supervisor

Skilled Trades Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Survey Spring 2011, Skilled Trades ‐ selected titles with permanency and appointment to title with 
years of service requirement.

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1Stationary Engineer Sr

1Supervisor (Maint&Labor)
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Category: Service Workers and Others

Employee Count:  45

Campus Peace Officer‐Level 1

Campus Security‐Entry Level Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

23Campus Peace Officer

22Campus Security Asst

Employee Count:  10

Campus Peace Officer‐Sergeant

Campus Security Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal CUNY Permanent Campus Peace Officer Level 1 and 2100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

7Campus Pub Safety Sergeant

3Campus Security Specialist

Employee Count:  46

Custodial

Custodians‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Janitors and Building 
Cleaners (4220)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

46Custodial Assistant
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Category: Service Workers and Others

Employee Count:  5

Custodial Supervisor

Custodial Supervisors

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), First Line 
Supervisors/Managers of Housekeeping/Janitorial Workers (4200)

100.00%

2‐Internal NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

5Custodial Supervisor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS

Note: In the 2017‐2018 Academic Year, CUNY added the titles listed below (not all are used at the College).

Job Code Title Name Job Group
200444 University Senior Vice Chancellor for Design and Construction Administration 1 (Executives)

200544 University Associate Vice Chancellor for Research Administration 1 (Executives)

200545 Exec Dir Labor Relations‐Assistant Administrator Administration 1 (Executives)

200546 Dean School Prof Stds‐Senior University Dean Administration 1 (Executives)

200547 University Associate Vice Chancellor for Academic Strategy Administration 1 (Executives)

200548 University Executive Director of Procurement Administration 1 (Executives)

200549 Associate Dean Research Administration 1 (Executives)

200550 University Assistant Vice Chancellor Academic Affairs Administration 1 (Executives)

200551 University Deputy Secretary to the Board‐University Associate Administrator Administration 1 (Executives)

200552 Exec Chief Librarian ‐ Dean Administration 1 (Executives)

200553 University Executive Director of Technology Strategy‐University Administrator Administration 1 (Executives)

200554 University Vice Chancellor University Advancement Administration 1 (Executives)

200555 University Associate Vice Chancellor for Academic Affairs Administration 1 (Executives)

200556 Assistant Dean Institutional Research and Strategic Planning Administration 1 (Executives)

200557 University Assistant Vice Chancellor Enrollment Management Administration 1 (Executives)

200558 Assistant VP Enroll Management Student Success Administration 1 (Executives)

200559 University Dean Health and Human Services Administration 1 (Executives)

200560 Dean School of Labor and Urban Studies Administration 1 (Executives)

200561 Executive Director Financial Services‐AstAdm Administration 1 (Executives)

400697 Associate Legal Counsel‐Higher Education Officer Administration 2 (Managers)

500086 Elevator Mechanic (previous title re‐activated) Skilled Trades

500282 University Senior Payroll Analyst 1 Accountant Assistant

500283 University Senior Payroll Analyst 2 Accountant Assistant

200564 Univ Exec Gen Counsel‐Uadm Administration 1 (Executives)
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Appendix D lists faculty department assignments and disciplines to which they are assigned for utilization reporting.  
Department names and assignments are as recorded in the CUNYFirst HRIS System.  Only those departments with assigned 
faculty are listed here.  Disciplines listing fewer than five faculty total will not be included in the utilization analyses in 
Appendix E.

Labor Market Availability is normally obtained from the Earned Degrees Conferred data provided by the National Center for 
Education Statistics.  Exceptions, including blended rates, are noted.  

Total Faculty: 411

John Jay College
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Area, Ethnic, Cultural, Gender, and Group Studies

Department ID Department Name

Faculty Count: 16

Number of Faculty

Africana Studies10314 6

Latin American & Latina/O St10179 10

Business, Management, Marketing, Support Services

Department ID Department Name

Faculty Count: 9

Number of Faculty

Economics10088 9

Communications, Journalism, etc. AND Visual and Performing Arts

Blended rate (average) or Communications/Journalism and Visual/Performing Arts for those departments which teach both 
disciplines.

Department ID Department Name

Faculty Count: 9

Number of Faculty

Communication And Theater Arts10060 9

Education ‐ Developmental

Department ID Department Name

Faculty Count: 13

Number of Faculty

Counseling & Human Services75023 5

Grant & Research Admin80170 1

SEEK ‐ Lump Sum65100 7

English Language and Literature/Letters

Department ID Department Name

Faculty Count: 52

Number of Faculty

English10102 52

Foreign Languages, Literatures, and Linguistics

Department ID Department Name

Faculty Count: 7

Number of Faculty

Modern Languages & Literatures10117 7

History

Department ID Department Name

Faculty Count: 18

Number of Faculty

History10147 18

Homeland Security, Law Enforcement, Firefighting, etc.

Department ID Department Name

Faculty Count: 57

Number of Faculty
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Criminal Justice10419 20

Law,Police Sci&CrimJustice Adm10234 24

Security, Fire and Emergency10116 13

Library (Librarians/Non‐Teaching)

Unlike other faculty, weighted at MA+PhD US at 50% and MA+PhD 4‐State at 50%

Department ID Department Name

Faculty Count: 12

Number of Faculty

Library70054 12

Mathematics and Computer Science

Blended rate (average) of Mathematics and Computer Science for those departments which teach both disciplines.

Department ID Department Name

Faculty Count: 27

Number of Faculty

Mathematics & Computer Science10195 27

Multi/Interdisciplinary Studies

Department ID Department Name

Faculty Count: 8

Number of Faculty

Interdisciplinary Studies10165 8

Parks, Recreation, Leisure and Fitness Studies

Department ID Department Name

Faculty Count: 3

Number of Faculty

Health & Physical Education10222 3

Philosophy and Religious Studies

Department ID Department Name

Faculty Count: 11

Number of Faculty

Philosophy10221 11

Physical Sciences

Department ID Department Name

Faculty Count: 27

Number of Faculty

Sciences10225 27

Psychology

Department ID Department Name

Faculty Count: 44

Number of Faculty

Psychology10245 44
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APPENDIX D ‐ ACADEMIC DEPARTMENTS BY DISCIPLINE/PROGRAM

Public Administration and Social Service Professions

Department ID Department Name

Faculty Count: 29

Number of Faculty

Public Management10249 29

Social Sciences

Department ID Department Name

Faculty Count: 60

Number of Faculty

Anthropology10015 11

Political Science10316 22

Sociology10283 27

Visual and Performing Arts

Department ID Department Name

Faculty Count: 9

Number of Faculty

Art And Music10022 9
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APPENDIX D‐1 ‐ COLLEGE LAB TECHNICIAN CATEGORIES

Appendix D‐1 lists categories assigned to College Laboratory Technicians (Administration 4 Group) based on the academic 
department to which they are assigned (either "Science Technology and Engineering" or "All Other").

Groups of less than five employees total will not be included in the utilization analyses in Appendix E.

11Full‐Time Employee Count:

John Jay College

Employees: 11

College Lab Tech‐Blended Science Engineering Technical

Department ID Department Name Number of Technicians

11Sciences10225
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Appendix E‐1 presents utilization and underutilization of protected groups by job group.  A group is displayed only when 
there are five or more employees assigned to it.    

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

John Jay College
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Executive/Administrative/Managerial

Job Group: Administration 1 (Executive)

Employees in this group hold the following titles:

Full‐time Employees 22

Description: Executive Compensation Plan (Other Than Chief Executive)

Title ID Title Name

Administrator04315

Assc Administrator04321

Assc Dean04320

Asst Administrator04723

Asst Vice President04316

Dean04314

Sr Vice President04701

Vice President04702

Utilization Report

Number of Employees

8.9%11.1%8.5%49.3%Labor Market Avail. Percent 29.7%

9.1%9.1%9.1%27.3%Actual Utilization Percent 45.5%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

6

Female

10
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Executive/Administrative/Managerial

Job Group: Administration 2 (Manager)

Employees in this group hold the following titles:

Full‐time Employees 156

Description: Manager‐Level Administrators

Title ID Title Name

HE Associate04075

HE Officer04097

Utilization Report

Number of Employees

13.5%16.3%10.6%59.9%Labor Market Avail. Percent 41.4%

22.4%25.0%8.3%57.1%Actual Utilization Percent 71.2%

4Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

35

Black/African 
Am.

39

Asian/Nat. 
Haw./Other 

Pac. Isl.

13

Total Minority

89

Female

111
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Executive/Administrative/Managerial

Job Group: Facility Manager

Employees in this group hold the following titles:

Full‐time Employees 5

Description: Facility Superintendents (Managerial)

Title ID Title Name

Admin Supt Builds Grds04975

Chief Admin Supt ‐ Competitive04984

Utilization Report

Number of Employees

22.1%13.8%2.4%29.0%Labor Market Avail. Percent 40.0%

0.0%40.0%20.0%60.0%Actual Utilization Percent 40.0%

1Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

0

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

3

Female

2
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Professional Non‐Faculty

Job Group: Administration 3 (Professional)

Employees in this group hold the following titles:

Full‐time Employees 178

Description: Administrators (Professionals)

Title ID Title Name

Asst to HEO04017

HE Assistant04099

Research Assc04134

Utilization Report

Number of Employees

12.0%14.3%9.6%61.1%Labor Market Avail. Percent 37.6%

29.2%28.1%5.6%66.3%Actual Utilization Percent 72.5%

7Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

52

Black/African 
Am.

50

Asian/Nat. 
Haw./Other 

Pac. Isl.

10

Total Minority

118

Female

129
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Professional Non‐Faculty

Job Group: IT Computer Professional

Employees in this group hold the following titles:

Full‐time Employees 30

Description: Information Technology Professionals

Title ID Title Name

IT Associate04877

IT Asst04875

IT Sr Associate04880

Utilization Report

Number of Employees

5.4%7.1%19.7%26.4%Labor Market Avail. Percent 33.6%

16.7%43.3%23.3%83.3%Actual Utilization Percent 30.0%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

5

Black/African 
Am.

13

Asian/Nat. 
Haw./Other 

Pac. Isl.

7

Total Minority

25

Female

9
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Administrative Assistant

Employees in this group hold the following titles:

Full‐time Employees 6

Description: Administrative Support Staff‐Senior Level

Title ID Title Name

CUNY Admin Asst04804

Utilization Report

Number of Employees

27.0%38.1%8.0%91.1%Labor Market Avail. Percent 74.0%

83.3%16.7%0.0%100.0%Actual Utilization Percent 100.0%

0 1Number Underutilized

YYUnderutilized (Yes/No)?

Hispanic/ 
Latino

5

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

6

Female

6
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Office Assistant

Employees in this group hold the following titles:

Full‐time Employees 33

Description: Administrative Support Staff‐Entry Level

Title ID Title Name

CUNY Office Assistant04802

Utilization Report

Number of Employees

9.8%11.6%3.7%89.9%Labor Market Avail. Percent 26.5%

27.3%48.5%9.1%87.9%Actual Utilization Percent 87.9%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

9

Black/African 
Am.

16

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total Minority

29

Female

29
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Administrative Support Workers

Job Group: Mail Services Worker

Employees in this group hold the following titles:

Full‐time Employees 5

Description: Mail Services Workers

Title ID Title Name

Mail Message Svcs Worker04921

Utilization Report

Number of Employees

16.9%19.2%4.9%41.5%Labor Market Avail. Percent 42.7%

60.0%20.0%0.0%80.0%Actual Utilization Percent 0.0%

0Number Underutilized 2

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

3

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

4

Female

0
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Basic Crafts‐Buildings and Grounds

Employees in this group hold the following titles:

Full‐time Employees 8

Description: Buildings and Grounds Workers

Title ID Title Name

Maintenance Worker90698

Utilization Report

Number of Employees

26.0%12.6%2.3%20.0%Labor Market Avail. Percent 42.4%

37.5%37.5%0.0%75.0%Actual Utilization Percent 0.0%

0Number Underutilized 2

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

3

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

6

Female

0
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Laborers and Helpers

Employees in this group hold the following titles:

Full‐time Employees 14

Description: Entry‐Level Craft Workers

Title ID Title Name

Laborer90702

Plumber Helper91916

Stock Worker Supervisor12202

Utilization Report

Number of Employees

18.2%11.6%2.6%17.0%Labor Market Avail. Percent 33.7%

50.0%35.7%0.0%85.7%Actual Utilization Percent 0.0%

0Number Underutilized 2

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

7

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

12

Female

0
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Craft Workers

Job Group: Skilled Trades

Employees in this group hold the following titles:

Full‐time Employees 18

Description: Skilled Tradespeople

Title ID Title Name

Carpenter04899

Electrician91717

Locksmith04905

Oiler04891

Painter91830

Plumber91915

Stationary Engineer04915

Utilization Report

1

Number of Employees

18.7%7.0%2.6%2.5%Labor Market Avail. Percent 29.7%

16.7%0.0%5.6%22.2%Actual Utilization Percent 0.0%

1Number Underutilized 0

YYUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

3

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

4

Female

0
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Technicians

Job Group: Broadcast/Media

Employees in this group hold the following titles:

Full‐time Employees 6

Description: Broadcast and Mass Media Technicians

Title ID Title Name

Broadcast Assc04992

Utilization Report

Number of Employees

8.1%11.3%2.7%12.9%Labor Market Avail. Percent 23.8%

33.3%33.3%0.0%66.7%Actual Utilization Percent 0.0%

0Number Underutilized 1

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

4

Female

0
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Technicians

Job Group: IT Support Technician

Employees in this group hold the following titles:

Full‐time Employees 5

Description: IT Technical Support Workers

Title ID Title Name

IT Support Asst04865

Utilization Report

Number of Employees

9.0%11.7%10.4%29.0%Labor Market Avail. Percent 32.6%

40.0%40.0%20.0%100.0%Actual Utilization Percent 60.0%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

5

Female

3
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Technicians

Job Group: Print Shop

Employees in this group hold the following titles:

Full‐time Employees 7

Description: Print Shop and Related Tech Workers

Title ID Title Name

Graphics Designer04808

Print Shop Assistant04805

Print Shop Associate04806

Print Shop Coordinator04807

Utilization Report

Number of Employees

16.6%9.0%6.5%28.9%Labor Market Avail. Percent 33.9%

57.1%14.3%0.0%71.4%Actual Utilization Percent 28.6%

0Number Underutilized

YUnderutilized (Yes/No)?

Hispanic/ 
Latino

4

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

5

Female

2

APP E1‐15



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Sergeant

Employees in this group hold the following titles:

Full‐time Employees 10

Description: Campus Security Supervisors

Title ID Title Name

Campus Pub Safety Sergeant04846

Campus Security Specialist04845

Utilization Report

Number of Employees

23.8%55.1%6.1%22.6%Labor Market Avail. Percent 85.9%

40.0%30.0%0.0%70.0%Actual Utilization Percent 20.0%

1 3Number Underutilized

YYUnderutilized (Yes/No)?

Hispanic/ 
Latino

4

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

7

Female

2
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Level 1

Employees in this group hold the following titles:

Full‐time Employees 45

Description: Campus Security‐Entry Level Staff

Title ID Title Name

Campus Peace Officer04844

Campus Security Asst04841

Utilization Report

Number of Employees

29.3%28.1%7.1%28.4%Labor Market Avail. Percent 66.7%

33.3%51.1%8.9%95.6%Actual Utilization Percent 53.3%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

15

Black/African 
Am.

23

Asian/Nat. 
Haw./Other 

Pac. Isl.

4

Total Minority

43

Female

24
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Custodial Supervisor

Employees in this group hold the following titles:

Full‐time Employees 5

Description: Custodial Supervisors

Title ID Title Name

Custodial Supervisor04862

Utilization Report

Number of Employees

22.1%13.8%2.4%29.0%Labor Market Avail. Percent 40.0%

40.0%60.0%0.0%100.0%Actual Utilization Percent 20.0%

0Number Underutilized 0

YUnderutilized (Yes/No)? Y

Hispanic/ 
Latino

2

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

5

Female

1
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP 

Category: Service Workers and Others

Job Group: Custodial

Employees in this group hold the following titles:

Full‐time Employees 46

Description: Custodians‐Entry Level

Title ID Title Name

Custodial Assistant04861

Utilization Report

Number of Employees

28.8%15.6%2.8%27.3%Labor Market Avail. Percent 48.9%

41.3%45.7%4.3%91.3%Actual Utilization Percent 50.0%

Number Underutilized

Underutilized (Yes/No)?

Hispanic/ 
Latino

19

Black/African 
Am.

21

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

42

Female

23
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY

Appendix E‐2 presents utilization and underutlization for College Laboratory Technicians, by general discipline and by 
protected demographic group. A group is displayed only when there are five or more employees assigned to it.  

Underutilization occurs where utilization of a given group is less than 80% of Labor Market Availability. We calculate a number 
approximating the number of full‐time employees that would be needed to make utilization equal to the labor market.  When 
this number is zero (0), underutilization exists but not to the level of one full‐time equivalent employee. Blanks represent no 
underutilization.  

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native, and Two or More Races.  

John Jay College
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY

Full‐Time Employees:  11

College Lab Tech ‐ Science, Tech, Eng.

Employees in this category are work in the following department(s):

Department ID Department Name

10225 Sciences

Utilization Report

Number of Employees

7.0%8.0%12.9%27.8%Labor Market Avail. Percent 30.0%

36.4%0.0%18.2%54.5%Actual Utilization Percent 72.7%

1Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

4

Black/African
Am.

0

Asian/Nat.
Haw./Oth Pac.

Isl

2

Total Minority

6

Female

8
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Appendix E‐3 presents utilization and underutilization, of faculty members in protected groups ,by academic discipline 
withing job group.  A group is displayed only when there are five or more faculty assigned to it.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.  Note that 
the official underutilization measures are those calculated for the academic discipline, which may comprise more than one 
department.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

John Jay College
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Area, Ethnic, Cultural, Gender, and Group Studies
Faculty reported in this category are assigned to the following department(s):

10314 Africana Studies

10179 Latin American & Latina/O St

Job Group Faculty‐Professorial
Total Faculty: 15

Number of Faculty

8.5%16.4%9.4%61.3%Labor Market Avail. Percent 39.9%

60.0%20.0%0.0%80.0%Actual Utilization Percent 53.3%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

9

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

12

Female

8

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Business, Management, Marketing, Support Services
Faculty reported in this category are assigned to the following department(s):

10088 Economics

Job Group Faculty‐Professorial
Total Faculty: 8

1

Number of Faculty

4.5%20.8%7.1%43.9%Labor Market Avail. Percent 33.6%

12.5%12.5%0.0%25.0%Actual Utilization Percent 25.0%

1 1Number Underutilized 2

YYYUnderutilized (Y/N) Y

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

2

Female

2

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Communications, Journalism, etc. AND Visual and Performing Arts
Faculty reported in this category are assigned to the following department(s):

10060 Communication And Theater Arts

Job Group Faculty‐Professorial
Total Faculty: 8

1

Number of Faculty

8.3%8.0%6.3%60.9%Labor Market Avail. Percent 24.5%

12.5%0.0%0.0%12.5%Actual Utilization Percent 62.5%

0 1Number Underutilized

YYYUnderutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

1

Female

5

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Education ‐ Developmental
Faculty reported in this category are assigned to the following department(s):

75023 Counseling & Human Services

80170 Grant & Research Admin

65100 SEEK ‐ Lump Sum

Job Group Faculty‐Professorial
Total Faculty: 11

Number of Faculty

4.8%3.8%7.7%49.3%Labor Market Avail. Percent 16.6%

45.5%27.3%0.0%72.7%Actual Utilization Percent 81.8%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

5

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

8

Female

9

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

English Language and Literature/Letters
Faculty reported in this category are assigned to the following department(s):

10102 English

Job Group Faculty‐Professorial
Total Faculty: 38

Number of Faculty

3.9%3.4%3.5%60.0%Labor Market Avail. Percent 12.6%

5.3%7.9%5.3%18.4%Actual Utilization Percent 52.6%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

2

Black/African 
Am.

3

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

7

Female

20

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 14

Number of Faculty

6.2%6.1%3.5%66.4%Labor Market Avail. Percent 18.1%

7.1%7.1%14.3%28.6%Actual Utilization Percent 64.3%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

4

Female

9

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Foreign Languages, Literatures, and Linguistics
Faculty reported in this category are assigned to the following department(s):

10117 Modern Languages & Literatures

Job Group Faculty‐Professorial
Total Faculty: 6

Number of Faculty

11.7%1.9%6.2%60.0%Labor Market Avail. Percent 21.1%

83.3%0.0%0.0%83.3%Actual Utilization Percent 100.0%

0 0Number Underutilized

YYUnderutilized (Y/N)

Hispanic/ 
Latino 

5

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

5

Female

6

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

History
Faculty reported in this category are assigned to the following department(s):

10147 History

Job Group Faculty‐Professorial
Total Faculty: 17

Number of Faculty

6.8%5.2%3.7%43.0%Labor Market Avail. Percent 16.8%

5.9%5.9%5.9%23.5%Actual Utilization Percent 35.3%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

4

Female

6

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Homeland Security, Law Enforcement, Firefighting, etc.
Faculty reported in this category are assigned to the following department(s):

10419 Criminal Justice

10234 Law,Police Sci&CrimJustice Adm

10116 Security, Fire and Emergency

Job Group Faculty‐Professorial
Total Faculty: 51

Number of Faculty

6.5%18.3%2.3%57.3%Labor Market Avail. Percent 27.7%

7.8%9.8%11.8%29.4%Actual Utilization Percent 35.3%

4Number Underutilized 11

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

4

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

6

Total 
Minority

15

Female

18

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 6

2

Number of Faculty

10.6%14.3%3.5%51.9%Labor Market Avail. Percent 30.9%

0.0%0.0%0.0%0.0%Actual Utilization Percent 0.0%

10 1Number Underutilized 3

YYYYUnderutilized (Y/N) Y

Hispanic/ 
Latino 

0

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

0

Female

0

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Library (Librarians/Non‐Teaching)
Faculty reported in this category are assigned to the following department(s):

70054 Library

Job Group Faculty‐Professorial
Total Faculty: 12

Number of Faculty

5.4%6.8%1.6%79.4%Labor Market Avail. Percent 14.3%

0.0%8.3%8.3%25.0%Actual Utilization Percent 83.3%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

3

Female

10

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Mathematics and Computer Science
Faculty reported in this category are assigned to the following department(s):

10195 Mathematics & Computer Science

Job Group Faculty‐Professorial
Total Faculty: 17

Number of Faculty

3.5%4.5%10.3%24.9%Labor Market Avail. Percent 19.9%

0.0%5.9%41.2%47.1%Actual Utilization Percent 23.5%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

7

Total 
Minority

8

Female

4

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 10

Number of Faculty

5.0%5.4%17.0%35.2%Labor Market Avail. Percent 29.4%

30.0%40.0%10.0%80.0%Actual Utilization Percent 20.0%

1Number Underutilized 2

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

3

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

8

Female

2

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Multi/Interdisciplinary Studies
Faculty reported in this category are assigned to the following department(s):

10165 Interdisciplinary Studies

Job Group Faculty‐Professorial
Total Faculty: 7

2

Number of Faculty

3.7%12.0%6.5%58.4%Labor Market Avail. Percent 23.9%

0.0%0.0%0.0%0.0%Actual Utilization Percent 57.1%

00 1Number Underutilized

YYYYUnderutilized (Y/N)

Hispanic/ 
Latino 

0

Black/African 
Am.

0

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

0

Female

4

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Philosophy and Religious Studies
Faculty reported in this category are assigned to the following department(s):

10221 Philosophy

Job Group Faculty‐Professorial
Total Faculty: 11

Number of Faculty

4.2%6.7%3.8%34.4%Labor Market Avail. Percent 17.0%

9.1%18.2%9.1%36.4%Actual Utilization Percent 36.4%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

1

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total 
Minority

4

Female

4

Utilization Report

APP E3‐13



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Physical Sciences
Faculty reported in this category are assigned to the following department(s):

10225 Sciences

Job Group Faculty‐Professorial
Total Faculty: 23

Number of Faculty

4.5%3.6%7.5%33.2%Labor Market Avail. Percent 17.6%

13.0%8.7%17.4%39.1%Actual Utilization Percent 47.8%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

3

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

4

Total 
Minority

9

Female

11

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Psychology
Faculty reported in this category are assigned to the following department(s):

10245 Psychology

Job Group Faculty‐Professorial
Total Faculty: 44

Number of Faculty

7.5%8.4%5.2%73.8%Labor Market Avail. Percent 23.5%

4.5%13.6%6.8%25.0%Actual Utilization Percent 54.5%

1Number Underutilized 8

YUnderutilized (Y/N) Y

Hispanic/ 
Latino 

2

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total 
Minority

11

Female

24

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Public Administration and Social Service Professions
Faculty reported in this category are assigned to the following department(s):

10249 Public Management

Job Group Faculty‐Professorial
Total Faculty: 24

4

Number of Faculty

4.9%21.5%4.1%67.3%Labor Market Avail. Percent 32.3%

0.0%4.2%12.5%16.7%Actual Utilization Percent 50.0%

14Number Underutilized 4

YYYUnderutilized (Y/N) Y

Hispanic/ 
Latino 

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total 
Minority

4

Female

12

Utilization Report

Job Group Faculty‐Lecturer
Total Faculty: 5

1

Number of Faculty

10.9%18.2%4.8%76.6%Labor Market Avail. Percent 36.3%

0.0%20.0%0.0%20.0%Actual Utilization Percent 40.0%

10Number Underutilized 2

YYYUnderutilized (Y/N) Y

Hispanic/ 
Latino 

0

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

1

Female

2

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Social Sciences
Faculty reported in this category are assigned to the following department(s):

10015 Anthropology

10316 Political Science

10283 Sociology

Job Group Faculty‐Professorial
Total Faculty: 57

Number of Faculty

6.5%5.8%6.8%48.4%Labor Market Avail. Percent 21.0%

5.3%8.8%12.3%28.1%Actual Utilization Percent 54.4%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

3

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

7

Total 
Minority

16

Female

31

Utilization Report
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY DISCIPLINE/PROGRAM

Visual and Performing Arts
Faculty reported in this category are assigned to the following department(s):

10022 Art And Music

Job Group Faculty‐Professorial
Total Faculty: 9

Number of Faculty

4.9%2.9%6.8%51.3%Labor Market Avail. Percent 16.1%

22.2%22.2%0.0%44.4%Actual Utilization Percent 44.4%

1Number Underutilized

YUnderutilized (Y/N)

Hispanic/ 
Latino 

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total 
Minority

4

Female

4

Utilization Report
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F .  SUMMARY OF  PERSONNEL  ACTIV ITY  

 

   



Campus Summary-All Groups

 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               23 128            115                      -             13              -             -            (105)           (92)                   (13)             -             -             -             46              

 Male                 7 57              45% 51                        -             6                -             -            (50)             48% (44)                   (6)               -             -             -             17              37%

 Female               16 71              55% 64                        -             7                -             -            (55)             52% (48)                   (7)               -             -             -             29              63%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               21 74              58% 68                        -             6                -             -            (53)             50% (47)                   (6)               -             -             -             21              46%

 Asian                 3 9                7% 9                          -             -             -             -            (6)               6% (6)                     -             -             -             -             4                9%

 Black                 7 31              24% 30                        -             1                -             -            (24)             23% (23)                   (1)               -             -             -             7                15%

 Hispanic               10 32              25% 27                        -             5                -             -            (22)             21% (17)                   (5)               -             -             -             10              22%

 Other Minority                 1 2                2% 2                          -             -             -             -            (1)               1% (1)                     -             -             -             -             -             0%

 Italian-American                 4 9                7% 8                          -             1                -             -            (5)               5% (4)                     (1)               -             -             -             4                9%

 White (Not Ital)               (4) 43              34% 37                        -             6                -             -            (47)             45% (41)                   (6)               -             -             -             21              46%

 All White                -                  52 41%                         45                 -                    7                 -                  -                (52) 50%                    (45)                (7)                 -                   -                   -                  25 54%

 Unknown                 2 2                2% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   1                1% 1                          -             -             -             -            (1)               1% (1)                     -             -             -             -             -             0%

 Individuals 

w/Disabilities                 1 1                1% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

TITLE CHANGES 

WITHIN GROUP NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                    7 28              19                        -             9                -             -            (21)             (21)                   -             -             -             -             6                

 Male                    3 10              36% 8                          -             2                -             -            (7)               33% (7)                     -             -             -             -             2                33%

 Female                    4 18              64% 11                        -             7                -             -            (14)             67% (14)                   -             -             -             -             4                67%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                  10 15              54% 11                        -             4                -             -            (5)               24% (5)                     -             -             -             -             1                17%

 Asian                   -   2                7% 2                          -             -             -             -            (2)               10% (2)                     -             -             -             -             1                17%

 Black                    4 5                18% 4                          -             1                -             -            (1)               5% (1)                     -             -             -             -             -             0%

 Hispanic                    6 8                29% 5                          -             3                -             -            (2)               10% (2)                     -             -             -             -             -             0%

 Other Minority                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                  (1) 1                4% -                       -             1                -             -            (2)               10% (2)                     -             -             -             -             1                17%

 White (Not Ital)                  (2) 12              43% 8                          -             4                -             -            (14)             67% (14)                   -             -             -             -             4                67%

 All White                  (3)                13 46%                            8                 -                    5                 -                  -                (16) 76%                    (16)                 -                   -                   -                   -                    5 83%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

TITLE CHANGES 

WITHIN GROUP

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

Category Summary

Executive/Administrative/Managerial

Executive/Administra

tive/Managerial
 NET ADDITIONS NET SUBTRACTIONS
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 5                4                          -             1                -             -            (4)               (4)                     -             -             -             -             3                

 Male                 3 3                60% 2                          -             1                -             -            -             0% -                   -             -             -             -             1                33%

 Female               (2) 2                40% 2                          -             -             -             -            (4)               100% (4)                     -             -             -             -             2                67%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American               (1) -             0% -                       -             -             -             -            (1)               25% (1)                     -             -             -             -             1                33%

 White (Not Ital)                 2 5                100% 4                          -             1                -             -            (3)               75% (3)                     -             -             -             -             2                67%

 All White                 1                  5 100%                            4                 -                    1                 -                  -                  (4) 100%                      (4)                 -                   -                   -                   -                    3 100%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Administration 1 (Executive)

Job Group Summary

ADMIN1-EXEC

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 7 21              13                        -             8                -             -            (14)             (14)                   -             -             -             -             3                

 Male                 2 6                29% 5                          -             1                -             -            (4)               29% (4)                     -             -             -             -             1                33%

 Female                 5 15              71% 8                          -             7                -             -            (10)             71% (10)                   -             -             -             -             2                67%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 8 13              62% 9                          -             4                -             -            (5)               36% (5)                     -             -             -             -             1                33%

 Asian                -   2                10% 2                          -             -             -             -            (2)               14% (2)                     -             -             -             -             1                33%

 Black                 3 4                19% 3                          -             1                -             -            (1)               7% (1)                     -             -             -             -             -             0%

 Hispanic                 5 7                33% 4                          -             3                -             -            (2)               14% (2)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                 1 1                5% -                       -             1                -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (2) 7                33% 4                          -             3                -             -            (9)               64% (9)                     -             -             -             -             2                67%

 All White               (1)                  8 38%                            4                 -                    4                 -                  -                  (9) 64%                      (9)                 -                   -                   -                   -                    2 67%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 2 (Managers)

ADMIN2

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (2) -             -                       -             -             -             -            (2)               (2)                     -             -             -             -             -             

 Male               (2) -             0% -                       -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 White (Not Ital)               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 All White               (2)                 -   0%                          -                   -                   -                   -                  -                  (2) 100%                      (2)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Facility Manager

FCLY-MGR

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 5 of 27



 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 1                1                          -             -             -             -            -             -                   -             -             -             -             -             

 Male                 1 1                100% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 1 1                100% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                 1 1                100% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Security Manager

SEC-MGR

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                  10 32              32                        -             -             -             -            (22)             (21)                   (1)               -             -             -             22              

 Male                    2 15              47% 15                        -             -             -             -            (13)             59% (12)                   (1)               -             -             -             12              55%

 Female                    8 17              53% 17                        -             -             -             -            (9)               41% (9)                     -             -             -             -             10              45%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                    6 11              34% 11                        -             -             -             -            (5)               23% (5)                     -             -             -             -             6                27%

 Asian                    2 2                6% 2                          -             -             -             -            -             0% -                   -             -             -             -             2                9%

 Black                    2 5                16% 5                          -             -             -             -            (3)               14% (3)                     -             -             -             -             2                9%

 Hispanic                    2 4                13% 4                          -             -             -             -            (2)               9% (2)                     -             -             -             -             2                9%

 Other Minority                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                    3 5                16% 5                          -             -             -             -            (2)               9% (2)                     -             -             -             -             1                5%

 White (Not Ital)                    1 16              50% 16                        -             -             -             -            (15)             68% (14)                   (1)               -             -             -             15              68%

 All White                    4                21 66%                         21                 -                   -                   -                  -                (17) 77%                    (16)                (1)                 -                   -                   -                  16 73%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Professional Faculty

Professional Faculty

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 2 21              21                        -             -             -             -            (19)             (18)                   (1)               -             -             -             21              

 Male               (3) 7                33% 7                          -             -             -             -            (10)             53% (9)                     (1)               -             -             -             11              52%

 Female                 5 14              67% 14                        -             -             -             -            (9)               47% (9)                     -             -             -             -             10              48%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 4 7                33% 7                          -             -             -             -            (3)               16% (3)                     -             -             -             -             6                29%

 Asian                 2 2                10% 2                          -             -             -             -            -             0% -                   -             -             -             -             2                10%

 Black                 1 3                14% 3                          -             -             -             -            (2)               11% (2)                     -             -             -             -             2                10%

 Hispanic                 1 2                10% 2                          -             -             -             -            (1)               5% (1)                     -             -             -             -             2                10%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                 2 3                14% 3                          -             -             -             -            (1)               5% (1)                     -             -             -             -             1                5%

 White (Not Ital)               (4) 11              52% 11                        -             -             -             -            (15)             79% (14)                   (1)               -             -             -             14              67%

 All White               (2)                14 67%                         14                 -                   -                   -                  -                (16) 84%                    (15)                (1)                 -                   -                   -                  15 71%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Professorial

FAC-PROF

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 8 11              11                        -             -             -             -            (3)               (3)                     -             -             -             -             1                

 Male                 5 8                73% 8                          -             -             -             -            (3)               100% (3)                     -             -             -             -             1                100%

 Female                 3 3                27% 3                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 2 4                36% 4                          -             -             -             -            (2)               67% (2)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                 1 2                18% 2                          -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Hispanic                 1 2                18% 2                          -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                 1 2                18% 2                          -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 White (Not Ital)                 5 5                45% 5                          -             -             -             -            -             0% -                   -             -             -             -             1                100%

 All White                 6                  7 64%                            7                 -                   -                   -                  -                  (1) 33%                      (1)                 -                   -                   -                   -                    1 100%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Lecturer

FAC-LECT

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                    3 33              31                        -             2                -             -            (30)             (22)                   (8)               -             -             -             16              

 Male                    2 13              39% 11                        -             2                -             -            (11)             37% (10)                   (1)               -             -             -             1                6%

 Female                    1 20              61% 20                        -             -             -             -            (19)             63% (12)                   (7)               -             -             -             15              94%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                    1 21              64% 20                        -             1                -             -            (20)             67% (16)                   (4)               -             -             -             12              75%

 Asian                    2 4                12% 4                          -             -             -             -            (2)               7% (2)                     -             -             -             -             1                6%

 Black                  (4) 5                15% 5                          -             -             -             -            (9)               30% (8)                     (1)               -             -             -             5                31%

 Hispanic                    2 11              33% 10                        -             1                -             -            (9)               30% (6)                     (3)               -             -             -             6                38%

 Other Minority                    1 1                3% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                   -   1                3% 1                          -             -             -             -            (1)               3% -                   (1)               -             -             -             2                13%

 White (Not Ital)                   -   9                27% 8                          -             1                -             -            (9)               30% (6)                     (3)               -             -             -             2                13%

 All White                   -                  10 30%                            9                 -                    1                 -                  -                (10) 33%                      (6)                (4)                 -                   -                   -                    4 25%

 Unknown                    2 2                6% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Professional Non-Faculty

Professional Non-

Faculty
 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) 29              27                        -             2                -             -            (30)             (22)                   (8)               -             -             -             16              

 Male                -   11              38% 9                          -             2                -             -            (11)             37% (10)                   (1)               -             -             -             1                6%

 Female               (1) 18              62% 18                        -             -             -             -            (19)             63% (12)                   (7)               -             -             -             15              94%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (2) 18              62% 17                        -             1                -             -            (20)             67% (16)                   (4)               -             -             -             12              75%

 Asian                 1 3                10% 3                          -             -             -             -            (2)               7% (2)                     -             -             -             -             1                6%

 Black               (5) 4                14% 4                          -             -             -             -            (9)               30% (8)                     (1)               -             -             -             5                31%

 Hispanic                 1 10              34% 9                          -             1                -             -            (9)               30% (6)                     (3)               -             -             -             6                38%

 Other Minority                 1 1                3% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   1                3% 1                          -             -             -             -            (1)               3% -                   (1)               -             -             -             2                13%

 White (Not Ital)               (1) 8                28% 7                          -             1                -             -            (9)               30% (6)                     (3)               -             -             -             2                13%

 All White               (1)                  9 31%                            8                 -                    1                 -                  -                (10) 33%                      (6)                (4)                 -                   -                   -                    4 25%

 Unknown                 2 2                7% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 3 (Professional)

ADMIN3

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 4 4                4                          -             -             -             -            -             -                   -             -             -             -             -             

 Male                 2 2                50% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Female                 2 2                50% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 3 3                75% 3                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                 1 1                25% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                 1 1                25% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                 1 1                25% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 1 1                25% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                 1                  1 25%                            1                 -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

IT Computer Professional

IT-PRFL

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                  (5) 3                3                          -             -             -             -            (8)               (7)                     (1)               -             -             -             -             

 Male                   -   1                33% 1                          -             -             -             -            (1)               13% -                   (1)               -             -             -             -             0%

 Female                  (5) 2                67% 2                          -             -             -             -            (7)               88% (7)                     -             -             -             -             -             0%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                  (5) 3                100% 3                          -             -             -             -            (8)               100% (7)                     (1)               -             -             -             -             0%

 Asian                  (1) -             0% -                       -             -             -             -            (1)               13% (1)                     -             -             -             -             -             0%

 Black                  (1) 1                33% 1                          -             -             -             -            (2)               25% (2)                     -             -             -             -             -             0%

 Hispanic                  (3) 2                67% 2                          -             -             -             -            (5)               63% (4)                     (1)               -             -             -             -             0%

 Other Minority                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                   -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Administrative Support Workers

Administrative 

Support Workers
 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (3) 3                3                          -             -             -             -            (6)               (5)                     (1)               -             -             -             -             

 Male                -   1                33% 1                          -             -             -             -            (1)               17% -                   (1)               -             -             -             -             0%

 Female               (3) 2                67% 2                          -             -             -             -            (5)               83% (5)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (3) 3                100% 3                          -             -             -             -            (6)               100% (5)                     (1)               -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Black                -   1                33% 1                          -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Hispanic               (2) 2                67% 2                          -             -             -             -            (4)               67% (3)                     (1)               -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

CUNY Office Assistant

COA

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (2) -             -                       -             -             -             -            (2)               (2)                     -             -             -             -             -             

 Male                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Female               (2) -             0% -                       -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (2) -             0% -                       -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Hispanic               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

CUNY Admin Assistant

CAA

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 15 of 27



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                  (1) 2                1                          -             1                -             -            (3)               (2)                     (1)               -             -             -             -             

 Male                  (1) 2                100% 1                          -             1                -             -            (3)               100% (2)                     (1)               -             -             -             -             0%

 Female                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                  (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Asian                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                  (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Other Minority                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                   -   2                100% 1                          -             1                -             -            (2)               67% (1)                     (1)               -             -             -             -             0%

 All White                   -                    2 100%                            1                 -                    1                 -                  -                  (2) 67%                      (1)                (1)                 -                   -                   -                   -   0%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                  (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Craft Workers

Craft Workers

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (2) 1                1                          -             -             -             -            (3)               (2)                     (1)               -             -             -             -             

 Male               (2) 1                100% 1                          -             -             -             -            (3)               100% (2)                     (1)               -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic               (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (1) 1                100% 1                          -             -             -             -            (2)               67% (1)                     (1)               -             -             -             -             0%

 All White               (1)                  1 100%                            1                 -                   -                   -                  -                  (2) 67%                      (1)                (1)                 -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans               (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Skilled Trades

SKLTRD

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 1                -                       -             1                -             -            -             -                   -             -             -             -             -             

 Male                 1 1                100% -                       -             1                -             -            -             0% -                   -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 1 1                100% -                       -             1                -             -            -             0% -                   -             -             -             -             -             0%

 All White                 1                  1 100%                          -                   -                    1                 -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Skilled Trades-Supervisor

SKLTRD-SUPV

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                   -   6                6                          -             -             -             -            (6)               (5)                     (1)               -             -             -             -             

 Male                    1 4                67% 4                          -             -             -             -            (3)               50% (2)                     (1)               -             -             -             -             0%

 Female                  (1) 2                33% 2                          -             -             -             -            (3)               50% (3)                     -             -             -             -             -             0%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                    1 2                33% 2                          -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Asian                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                    1 1                17% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                   -   1                17% 1                          -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Other Minority                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                    1 1                17% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                  (2) 3                50% 3                          -             -             -             -            (5)               83% (4)                     (1)               -             -             -             -             0%

 All White                  (1)                  4 67%                            4                 -                   -                   -                  -                  (5) 83%                      (4)                (1)                 -                   -                   -                   -   0%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Technicians

Technicians

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) 1                1                          -             -             -             -            (2)               (2)                     -             -             -             -             -             

 Male                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Female               (1) 1                100% 1                          -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   1                100% 1                          -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 All White                -                    1 100%                            1                 -                   -                   -                  -                  (1) 50%                      (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 4 (College Lab Tech)

ADMIN4

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 3                3                          -             -             -             -            (2)               (2)                     -             -             -             -             -             

 Male                 2 3                100% 3                          -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Female               (1) -             0% -                       -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 2 2                67% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                 1 1                33% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                 1 1                33% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (1) 1                33% 1                          -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 All White               (1)                  1 33%                            1                 -                   -                   -                  -                  (2) 100%                      (2)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Broadcast/Media

BDCAST-TECH

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                -   2                2                          -             -             -             -            (2)               (1)                     (1)               -             -             -             -             

 Male               (1) 1                50% 1                          -             -             -             -            (2)               100% (1)                     (1)               -             -             -             -             0%

 Female                 1 1                50% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                 1 1                50% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (1) 1                50% 1                          -             -             -             -            (2)               100% (1)                     (1)               -             -             -             -             0%

 All White                -                    2 100%                            2                 -                   -                   -                  -                  (2) 100%                      (1)                (1)                 -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Print Shop

PRINT-TECH

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                    9 24              23                        -             1                -             -            (15)             (14)                   (1)               -             -             -             2                

 Male                   -   12              50% 11                        -             1                -             -            (12)             80% (11)                   (1)               -             -             -             2                100%

 Female                    9 12              50% 12                        -             -             -             -            (3)               20% (3)                     -             -             -             -             -             0%

 Other/Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                    9 22              92% 21                        -             1                -             -            (13)             87% (12)                   (1)               -             -             -             2                100%

 Asian                   -   1                4% 1                          -             -             -             -            (1)               7% (1)                     -             -             -             -             -             0%

 Black                    5 14              58% 14                        -             -             -             -            (9)               60% (9)                     -             -             -             -             -             0%

 Hispanic                    4 6                25% 5                          -             1                -             -            (2)               13% (1)                     (1)               -             -             -             2                100%

 Other Minority                   -   1                4% 1                          -             -             -             -            (1)               7% (1)                     -             -             -             -             -             0%

 Italian-American                    1 1                4% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                  (1) 1                4% 1                          -             -             -             -            (2)               13% (2)                     -             -             -             -             -             0%

 All White                   -                    2 8%                            2                 -                   -                   -                  -                  (2) 13%                      (2)                 -                   -                   -                   -                   -   0%

 Unknown                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                   -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Category Summary

Service Workers and Others

Service Workers and 

Others
 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) 1                -                       -             1                -             -            (2)               (2)                     -             -             -             -             -             

 Male               (1) 1                100% -                       -             1                -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) 1                100% -                       -             1                -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (2) -             0% -                       -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Hispanic                 1 1                100% -                       -             1                -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Campus Peace Officer-Sergeant

CPSS

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 3 5                5                          -             -             -             -            (2)               (2)                     -             -             -             -             -             

 Male                -   2                40% 2                          -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Female                 3 3                60% 3                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 3 4                80% 4                          -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                 2 3                60% 3                          -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 Hispanic                 1 1                20% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   1                20% 1                          -             -             -             -            (1)               50% (1)                     -             -             -             -             -             0%

 All White                -                    1 20%                            1                 -                   -                   -                  -                  (1) 50%                      (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Custodial

CUST

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) -             -                       -             -             -             -            (1)               (1)                     -             -             -             -             -             

 Male               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                          -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Custodial Supervisor

CUST-SUPV

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 26 of 27



 Net 

Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from 

Other Title  Sub. # Sub %

 Separation 

(Left College 

or Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 8 18              18                        -             -             -             -            (10)             (9)                     (1)               -             -             -             2                

 Male                 2 9                50% 9                          -             -             -             -            (7)               70% (6)                     (1)               -             -             -             2                100%

 Female                 6 9                50% 9                          -             -             -             -            (3)               30% (3)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 8 17              94% 17                        -             -             -             -            (9)               90% (8)                     (1)               -             -             -             2                100%

 Asian                -   1                6% 1                          -             -             -             -            (1)               10% (1)                     -             -             -             -             -             0%

 Black                 6 11              61% 11                        -             -             -             -            (5)               50% (5)                     -             -             -             -             -             0%

 Hispanic                 2 4                22% 4                          -             -             -             -            (2)               20% (1)                     (1)               -             -             -             2                100%

 Other Minority                -   1                6% 1                          -             -             -             -            (1)               10% (1)                     -             -             -             -             -             0%

 Italian-American                 1 1                6% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (1) -             0% -                       -             -             -             -            (1)               10% (1)                     -             -             -             -             -             0%

 All White                -                    1 6%                            1                 -                   -                   -                  -                  (1) 10%                      (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Campus Peace Officer-Level 1

CPO-1

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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G.  SUMMARY OF  RECRUITMENT ACTIV ITY  

 

   



REVISED RECRUITING-JJC01 (1).xlsx

All Searches

 Records  Applicant Appl%  Interview  Int%  Offer  Off%  Hire  Hire% 

 Total 12,588   11,117       440             94               89               

 Male 4,820     4,365          39% 166             38% 30               32% 27               30%
 Female 6,099     5,253          47% 229             52% 48               51% 47               53%
 Other 1,669     1,499          13% 45               10% 16               17% 15               17%

 Total Min 7,873     6,901          62% 276             63% 59               63% 56               63%

 Asian 1,664     1,473          13% 56               13% 9                 10% 9                 10%
 Black 3,111     2,698          24% 92               21% 14               15% 11               12%
 Hispanic 2,667     2,348          21% 115             26% 26               28% 26               29%
 Two or More  402        356             3% 13               3% 1                 1% 1                 1%

 Italian-American 386        357             3% 22               5% 5                 5% 5                 6%
 White (Not Ital) 3,655     3,259          29% 117             27% 30               32% 28               31%

 Unknown 674        600             5% 25               6% -              0% -              0%

 Veterans 211        200             2% 6                 1% 1                 1% 1                 1%
 Indiv. w 

Disabilities 443        403             4% 17               4% 2                 2% 2                 2%
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 2,687     2,235          113             20               20               

Male 1,038     919             41% 46               41% 6                 30% 6                 30%
Female 1,278     1,001          45% 49               43% 6                 30% 6                 30%
Other 371        315             14% 18               16% 8                 40% 8                 40%

Total Min 1,450     1,201          54% 62               55% 11               55% 11               55%

Asian 252        213             10% 15               13% 4                 20% 4                 20%
Black 618        508             23% 22               19% 2                 10% 2                 10%
Hispanic/Latino 491        403             18% 24               21% 4                 20% 4                 20%
Two or More 83          72               3% 1                 1% 1                 5% 1                 5%

Italian American 84          73               3% 3                 3% -              0% -              0%
White (Not Ital) 991        831             37% 39               35% 7                 35% 7                 35%

-              
Unknown 162        130             6% 9                 8% 2                 10% 2                 10%

Executive/Administrative/Managerial

Category Summary

Executive-Administrative-Managerial
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 562        470             25               4                 4                 

Male 256        225             48% 9                 36% 3                 75% 3                 75%
Female 224        172             37% 12               48% -              0% -              0%
Other 82          73               16% 4                 16% 1                 25% 1                 25%

Total Min 267        228             49% 15               60% 1                 25% 1                 25%

Asian 66          62               13% 2                 8% 1                 25% 1                 25%
Black 117        97               21% 8                 32% -              0% -              0%
Hispanic/Latino 62          50               11% 5                 20% -              0% -              0%
Two or More 18          15               3% -              0% -              0% -              0%

Italian American 23          20               4% 1                 4% -              0% -              0%
White (Not Ital) 248        206             44% 8                 32% 2                 50% 2                 50%

-              
Unknown 24          16               3% 1                 4% 1                 25% 1                 25%

ADMIN1-EXEC

Job Group Summary

Administration 1 (Executive)
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,859     1,499          76               14               14               

Male 598        510             34% 26               34% 2                 14% 2                 14%
Female 1,022     797             53% 37               49% 6                 43% 6                 43%
Other 239        192             13% 13               17% 6                 43% 6                 43%

Total Min 1,044     834             56% 37               49% 8                 57% 8                 57%

Asian 171        136             9% 11               14% 2                 14% 2                 14%
Black 438        348             23% 11               14% 2                 14% 2                 14%
Hispanic/Latino 376        300             20% 14               18% 3                 21% 3                 21%
Two or More 57          49               3% 1                 1% 1                 7% 1                 7%

Italian American 57          49               3% 2                 3% -              0% -              0%
White (Not Ital) 634        516             34% 29               38% 5                 36% 5                 36%

-              
Unknown 124        100             7% 8                 11% 1                 7% 1                 7%

ADMIN2

Job Group Summary

Administration 2 (Managers)
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 102        102             11               1                 1                 

Male 74          74               73% 11               100% 1                 100% 1                 100%
Female 11          11               11% -              0% -              0% -              0%
Other 17          17               17% -              0% -              0% -              0%

Total Min 54          54               53% 9                 82% 1                 100% 1                 100%

Asian 8             8                 8% 2                 18% 1                 100% 1                 100%
Black 20          20               20% 3                 27% -              0% -              0%
Hispanic/Latino 21          21               21% 4                 36% -              0% -              0%
Two or More 5             5                 5% -              0% -              0% -              0%

Italian American 2             2                 2% -              0% -              0% -              0%
White (Not Ital) 43          43               42% 2                 18% -              0% -              0%

-              
Unknown 3             3                 3% -              0% -              0% -              0%

Job Group Summary

Facility Manager

FCLY-MGR

Recruiting Summary Page 5 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 164        164             1                 1                 1                 

Male 110        110             67% -              0% -              0% -              0%
Female 21          21               13% -              0% -              0% -              0%
Other 33          33               20% 1                 100% 1                 100% 1                 100%

Total Min 85          85               52% 1                 100% 1                 100% 1                 100%

Asian 7             7                 4% -              0% -              0% -              0%
Black 43          43               26% -              0% -              0% -              0%
Hispanic/Latino 32          32               20% 1                 100% 1                 100% 1                 100%
Two or More 3             3                 2% -              0% -              0% -              0%

Italian American 2             2                 1% -              0% -              0% -              0%
White (Not Ital) 66          66               40% -              0% -              0% -              0%

-              
Unknown 11          11               7% -              0% -              0% -              0%

SEC-MGR

Job Group Summary

Security Manager

Recruiting Summary Page 6 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 2,059     2,059          49               21               19               

Male 886        886             43% 15               31% 8                 38% 7                 37%
Female 821        821             40% 28               57% 10               48% 10               53%
Other 352        352             17% 6                 12% 3                 14% 2                 11%

Total Min 900        900             44% 26               53% 10               48% 9                 47%

Asian 424        424             21% 7                 14% 2                 10% 2                 11%
Black 172        172             8% 4                 8% 3                 14% 2                 11%
Hispanic/Latino 263        263             13% 11               22% 5                 24% 5                 26%
Two or More 40          40               2% 4                 8% -              0% -              0%

Italian American 67          67               3% 2                 4% 1                 5% 1                 5%
White (Not Ital) 975        975             47% 20               41% 9                 43% 8                 42%

-              
Unknown 117        117             6% 1                 2% 1                 5% 1                 5%

Category Summary

Professional Faculty

Professional Faculty

Recruiting Summary Page 7 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,949     1,949          48               20               18               

Male 819        819             42% 14               29% 7                 35% 6                 33%
Female 787        787             40% 28               58% 10               50% 10               56%
Other 343        343             18% 6                 13% 3                 15% 2                 11%

Total Min 843        843             43% 25               52% 9                 45% 8                 44%

Asian 398        398             20% 7                 15% 2                 10% 2                 11%
Black 163        163             8% 4                 8% 3                 15% 2                 11%
Hispanic/Latino 242        242             12% 10               21% 4                 20% 4                 22%
Two or More 39          39               2% 4                 8% -              0% -              0%

Italian American 66          66               3% 2                 4% 1                 5% 1                 6%
White (Not Ital) 930        930             48% 20               42% 9                 45% 8                 44%

-              
Unknown 110        110             6% 1                 2% 1                 5% 1                 6%

FAC-PROF

Job Group Summary

Faculty-Professorial

Recruiting Summary Page 8 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 110        110             1                 1                 1                 

Male 67          67               61% 1                 100% 1                 100% 1                 100%
Female 34          34               31% -              0% -              0% -              0%
Other 9             9                 8% -              0% -              0% -              0%

Total Min 57          57               52% 1                 100% 1                 100% 1                 100%

Asian 26          26               24% -              0% -              0% -              0%
Black 9             9                 8% -              0% -              0% -              0%
Hispanic/Latino 21          21               19% 1                 100% 1                 100% 1                 100%
Two or More 1             1                 1% -              0% -              0% -              0%

Italian American 1             1                 1% -              0% -              0% -              0%
White (Not Ital) 45          45               41% -              0% -              0% -              0%

-              
Unknown 7             7                 6% -              0% -              0% -              0%

FAC-LECT

Job Group Summary

Faculty-Lecturer

Recruiting Summary Page 9 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 6,446     5,628          227             40               39               

Male 2,050     1,796          32% 81               36% 11               28% 11               28%
Female 3,673     3,197          57% 130             57% 26               65% 25               64%
Other 723        635             11% 16               7% 3                 8% 3                 8%

Total Min 4,464     3,876          69% 152             67% 23               58% 23               59%

Asian 845        746             13% 30               13% 3                 8% 3                 8%
Black 1,864     1,607          29% 50               22% 6                 15% 6                 15%
Hispanic/Latino 1,505     1,305          23% 67               30% 14               35% 14               36%
Two or More 235        204             4% 5                 2% -              0% -              0%

Italian American 209        192             3% 15               7% 3                 8% 3                 8%
White (Not Ital) 1,440     1,259          22% 48               21% 10               25% 9                 23%

-              
Unknown 333        301             5% 12               5% 4                 10% 4                 10%

Category Summary

Professional Non-Faculty

Professional Non-Faculty

Recruiting Summary Page 10 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 5,894     5,076          198             35               34               

Male 1,676     1,422          28% 60               30% 9                  26% 9                  26%
Female 3,581     3,105          61% 125             63% 23               66% 22               65%
Other 637        549             11% 13               7% 3                  9% 3                  9%

Total Min 4,040     3,452          68% 130             66% 21               60% 21               62%

Asian 695        596             12% 21               11% 2                  6% 2                  6%
Black 1,735     1,478          29% 48               24% 5                  14% 5                  15%
Hispanic/Latino 1,377     1,177          23% 57               29% 14               40% 14               41%
Two or More 218        187             4% 4                  2% -              0% -              0%

Italian American 199        182             4% 15               8% 3                  9% 3                  9%
White (Not Ital) 1,345     1,164          23% 45               23% 9                  26% 8                  24%

-              
Unknown 310        278             5% 8                  4% 2                  6% 2                  6%

ADMIN3

Job Group Summary

Administration 3 (Professional)

Recruiting Summary Page 11 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 552        552             29               5                  5                  

Male 374        374             68% 21               72% 2                  40% 2                  40%
Female 92           92               17% 5                  17% 3                  60% 3                  60%
Other 86           86               16% 3                  10% -              0% -              0%

Total Min 424        424             77% 22               76% 2                  40% 2                  40%

Asian 150        150             27% 9                  31% 1                  20% 1                  20%
Black 129        129             23% 2                  7% 1                  20% 1                  20%
Hispanic/Latino 128        128             23% 10               34% -              0% -              0%
Two or More 17           17               3% 1                  3% -              0% -              0%

Italian American 10           10               2% -              0% -              0% -              0%
White (Not Ital) 95           95               17% 3                  10% 1                  20% 1                  20%

-              
Unknown 23           23               4% 4                  14% 2                  40% 2                  40%

IT-PRFL

Job Group Summary

IT Computer Professional

Recruiting Summary Page 12 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total -         -              -              -              -              

Male -         -              0% -              0% -              0% -              0%
Female -         -              0% -              0% -              0% -              0%
Other -         -              0% -              0% -              0% -              0%

Total Min -         -              0% -              0% -              0% -              0%

Asian -         -              0% -              0% -              0% -              0%
Black -         -              0% -              0% -              0% -              0%
Hispanic/Latino -         -              0% -              0% -              0% -              0%
Two or More -         -              0% -              0% -              0% -              0%

Italian American -         -              0% -              0% -              0% -              0%
White (Not Ital) -         -              0% -              0% -              0% -              0%

-              
Unknown -         -              0% -              0% -              0% -              0%

Category Summary

Administrative Support Workers

Administrative Support

Recruiting Summary Page 13 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 96          96               3                 1                 1                 

Male 81          81               84% 3                 100% 1                 100% 1                 100%
Female 6             6                 6% -              0% -              0% -              0%
Other 9             9                 9% -              0% -              0% -              0%

Total Min 66          66               69% 2                 67% -              0% -              0%

Asian 4             4                 4% -              0% -              0% -              0%
Black 22          22               23% 2                 67% -              0% -              0%
Hispanic/Latino 35          35               36% -              0% -              0% -              0%
Two or More 5             5                 5% -              0% -              0% -              0%

Italian American 6             6                 6% -              0% -              0% -              0%
White (Not Ital) 21          21               22% 1                 33% 1                 100% 1                 100%

-              
Unknown 3             3                 3% -              0% -              0% -              0%

Category Summary

Craft Workers

Craft Workers

Recruiting Summary Page 14 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 96          96               3                 1                 1                 

Male 81          81               84% 3                 100% 1                 100% 1                 100%
Female 6             6                 6% -              0% -              0% -              0%
Other 9             9                 9% -              0% -              0% -              0%

Total Min 66          66               69% 2                 67% -              0% -              0%

Asian 4             4                 4% -              0% -              0% -              0%
Black 22          22               23% 2                 67% -              0% -              0%
Hispanic/Latino 35          35               36% -              0% -              0% -              0%
Two or More 5             5                 5% -              0% -              0% -              0%

Italian American 6             6                 6% -              0% -              0% -              0%
White (Not Ital) 21          21               22% 1                 33% 1                 100% 1                 100%

-              
Unknown 3             3                 3% -              0% -              0% -              0%

SKLTRD

Job Group Summary

Skilled Trades

Recruiting Summary Page 15 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 670        469             28               6                 6                 

Male 341        259             55% 12               43% 1                 17% 1                 17%
Female 216        123             26% 11               39% 3                 50% 3                 50%
Other 113        87               19% 5                 18% 2                 33% 2                 33%

Total Min 452        317             68% 15               54% 1                 17% 1                 17%

Asian 117        64               14% 4                 14% -              0% -              0%
Black 158        112             24% 5                 18% -              0% -              0%
Hispanic/Latino 152        121             26% 4                 14% 1                 17% 1                 17%
Two or More 23          19               4% 2                 7% -              0% -              0%

Italian American 12          11               2% 2                 7% 1                 17% 1                 17%
White (Not Ital) 172        117             25% 8                 29% 2                 33% 2                 33%

-              
Unknown 34          24               5% 3                 11% 2                 33% 2                 33%

Category Summary

Technicians

Technicians

Recruiting Summary Page 16 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 204        3                  1                  1                  1                  

Male 84           2                  67% -              0% -              0% -              0%
Female 94           1                  33% 1                  100% 1                  100% 1                  100%
Other 26           -              0% -              0% -              0% -              0%

Total Min 137        2                  67% -              0% -              0% -              0%

Asian 54           1                  33% -              0% -              0% -              0%
Black 46           -              0% -              0% -              0% -              0%
Hispanic/Latino 32           1                  33% -              0% -              0% -              0%
Two or More 4             -              0% -              0% -              0% -              0%

Italian American 1             -              0% -              0% -              0% -              0%
White (Not Ital) 56           1                  33% 1                  100% 1                  100% 1                  100%

-              
Unknown 10           -              0% -              0% -              0% -              0%

ADMIN4

Job Group Summary

Administration 4 (College Lab Tech)

Recruiting Summary Page 17 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 245        245             16               3                 3                 

Male 151        151             62% 8                 50% 1                 33% 1                 33%
Female 44          44               18% 5                 31% 1                 33% 1                 33%
Other 50          50               20% 3                 19% 1                 33% 1                 33%

Total Min 157        157             64% 8                 50% 1                 33% 1                 33%

Asian 21          21               9% 2                 13% -              0% -              0%
Black 65          65               27% 2                 13% -              0% -              0%
Hispanic/Latino 57          57               23% 2                 13% 1                 33% 1                 33%
Two or More 13          13               5% 2                 13% -              0% -              0%

Italian American 5             5                 2% 1                 6% -              0% -              0%
White (Not Ital) 68          68               28% 5                 31% -              0% -              0%

-              
Unknown 15          15               6% 2                 13% 2                 67% 2                 67%

BDCAST-TECH

Job Group Summary

Broadcast/Media

Recruiting Summary Page 18 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 221        221             11               2                 2                 

Male 106        106             48% 4                 36% -              0% -              0%
Female 78          78               35% 5                 45% 1                 50% 1                 50%
Other 37          37               17% 2                 18% 1                 50% 1                 50%

Total Min 158        158             71% 7                 64% -              0% -              0%

Asian 42          42               19% 2                 18% -              0% -              0%
Black 47          47               21% 3                 27% -              0% -              0%
Hispanic/Latino 63          63               29% 2                 18% -              0% -              0%
Two or More 6             6                 3% -              0% -              0% -              0%

Italian American 6             6                 3% 1                 9% 1                 50% 1                 50%
White (Not Ital) 48          48               22% 2                 18% 1                 50% 1                 50%

-              
Unknown 9             9                 4% 1                 9% -              0% -              0%

PRINT-TECH

Job Group Summary

Print Shop

Recruiting Summary Page 19 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 630        630             20               6                 4                 

Male 424        424             67% 9                 45% 3                 50% 1                 25%
Female 105        105             17% 11               55% 3                 50% 3                 75%
Other 101        101             16% -              0% -              0% -              0%

Total Min 541        541             86% 19               95% 5                 83% 3                 75%

Asian 22          22               3% -              0% -              0% -              0%
Black 277        277             44% 9                 45% 3                 50% 1                 25%
Hispanic/Latino 221        221             35% 9                 45% 2                 33% 2                 50%
Two or More 16          16               3% 1                 5% -              0% -              0%

Italian American 8             8                 1% -              0% -              0% -              0%
White (Not Ital) 56          56               9% 1                 5% 1                 17% 1                 25%

-              
Unknown 25          25               4% -              0% -              0% -              0%

Category Summary

Service Workers and Others

Service Workers and Others

Recruiting Summary Page 20 of 29



Group Job OpeningPosting Title

1 ADMIN1-EXEC 14634 Vice President for Finance and Administration

2 17807

Executive Director of Development - Associate Administrator (Office of Marketing and 

Development) *Re-opened Search

3 16252 Associate Provost for Institutional Effectiveness

4 17046 Associate Provost for Institutional Effectiveness

5 18075 Provost and Vice President for Academic Affairs

6 17681 Executive Director for Human Resources

7 18378 Executive Director for Human Resources

8 16772 Executive Director for Human Resources

9 ADMIN2 17979 Immigrant Student Success Manager - Revised*

10 18052 Deputy Director of Compliance and Diversity - Extended*

11 18118 Facilities Office Manager

12 18303 General Manager - Gerald W. Lynch Theater (GWLT) - Extended*

13 15975 Development Manager- Major & Planned Gifts

14 16621 Development Manager - Major & Planned Gifts

15 16888 Facilities Planning Director

16 16558 Performing Arts Center Manager/General Manager (Theater Department)

17 18206 Performing Arts Technical Manager - Gerald W. Lynch Theater

18 17054 Director of Professional Studies

19 17071 Administrative Executive Officer - Vice President of Administration and Finance

20 15006 Associate Director for Academic Internships

21 17880 Associate Director for Experiential Learning

22 17131 Student Counseling Manager - Associate Director for Counseling Center

23 16899 Senior Editor-Writer

24 17605 Confidential Business Officer -  Finance and Business Services

25 17300 Enrollment Manager - Data Analyst

26 17289

Associate Director Communication and Implementation (Hobsons Communication) - 

Admissions

27 18250 Student Retention and Success Manager - Temporary Position

28 18073 Associate Legal Counsel

29 18547 Confidential Executive Associate - Extended*

30 ADMIN3 17683 HR Payroll Coord

31 16851 Administrative Coordinator

32 17708 Administrative Coordinator, Office of Undergraduate Studies

33 17834 Community Outreach Coordinator (Administrative Coordinator)

34 18019 Administrative Specialist

35 18145 Administrative Specialist - Provost Office

36 18208 Patron Services Coordinator

37 17339 Academic Program Specialist

38 17707 Curriculum Support Specialist

39 17940 Student Data and Communications Specialist (Academic Program Specialist) -  Reopened

40 18375 Academic Program Specialist

41 17730 Advising Systems Specialist (Academic Advising Specialist) - Reopened

42 17073 Finance Specialist

43 17165 HR Benefits Coordinator



44 16628 Human Resources Coordinator (HRIS)

45 16901 Communications Writer-Editor

46 16597 Administrative Events Specialist - Space Reservationist

47 17301 Social Media Coordinator/Webmaster

48 16745 The Center Student Involvement & Leadership Specialist (Student Life Specialist)

49 17590 Student Life Coordinator

50 16686 MultiMedia Developer

51 17112 Multimedia Developer/Videographer

52 16410 Communications and College Relations Specialist

53 17329 Student Wellness Specialist (College Prevention Coordinator)

54 17273 SEEK Academic Support Educational Coordinator -  (IT Applications Coordinator)

55 15291 HR Client Services Specialist

56 16806 Human Resources Specialist

57 16238 Assistant Technical Supervisor (Performing Arts Theatre Specialist)

58 17443 Film, Television, & Commercial Services Specialist

59 18641 Performing Arts Theatre Specialist

60 17080 Academic Student Support Program Specialist - PRISM

61 17286 Financial Aid Advisor

62 16692 Senior Academic Advisor (Revised)

63 17691 Senior Academic Advisor

64 17709 Academic Advisor - Academic Advisement Center

65 17332 Admissions Counselor (Revised - TWO Positions)

66 16944 Enrollment Registrar Specialist

67 16922 Enrollment Registrar Coordinator

68 16937 Enrollment Registrar Coordinator - Graduation Services

69 18084 Enrollment Registrar Coordinator

70 ADMIN4 15481 College Laboratory Technician (Classroom) - Department of Sciences

71 BDCAST-TECH 16914 Broadcast Associate Level 2 , Video Producer (Provisional) - Video Production

72 17491

Broadcast Associate Level 2 (Provisional) - Video Producer, Video Production 

Department

73 16236 Broadcast Associate Level 1, Provisional - Theater Operations /Audio Visual Services

74 CPSS 18113 Campus Public Safety Sergeant (Provisional) -  Department of Public Safety

75 CUST 16874 Custodial Assistant  (Multiple Positions) - Facilities Management

76 18339 Custodial Assistant - Facilities Management

77 CUST-SUPV 18532 Custodial Supervisor (Provisional) - Facilities Management Department

78 FAC-LECT 16844 Lecturer - Math Foundations & Quantitative Reasoning (Multiple position)

79 FAC-PROF 15095 Rank Open – Law and Society - Two Positions

80 15554 Assistant or Associate Professor of Spanish—Specialist in Translation and Interpreting

81 15565

Assistant or Associate Professor – Psychology  Department (Two Faculty Tenure Track 

Positions)

82 15621

Assistant or Associate Professor - Department of Sciences (Bioinformatics, 

Computational Biology, Epidemiology)

83 15632 Assistant or Associate Professor - Department of Sociology

84 15689 Assistant or Associate Professor (Economics Department)



85 15723 Assistant Professor or Associate Professor - Computer Science (Multiple Positions)

86 16933 Assistant or Associate Professor - Department of Sociology (*Reopened)

87 17024 Assistant or Associate Professor - Anthropology

88 17025

Faculty Open Rank – Assistant or Associate Professor:Accounting and Public 

Administration, Criminal Justice Managementc Management and Accounting (Three 

Vacancies)

89 17334 Assistant/Associate Professor -  Clinical Psychology

90 17335 Assistant/Associate Professor, Cognitive or Developmental Psychology

91 17336 Assistant or Associate Professor  (Gender Studies) Reopened*

92 17431 Assistant or Associate Professor - Department of Sciences (*Extended Search)

93 17512 Assistant Professor or Associate Professor (Multiple Positions) - Fall 2018

94 17928 Associate Professor or Full Professor - Department Chairperson (*Extended Search)

95 18517 Chairperson - Director - SEEK Department (Associate Professor or Full Professor)

96 13984 Professor - Department Chairperson

97 17253 Full Professor/Chair of the Department of Public Management

98 16382

Tenured Associate Professor or Full Professor/Department Chairperson-Department of 

Public Management

99 14390 Assistant Professor - Department of Math and Computer Science

100 16935 Assistant Professor - Department of Sociology

101 17251

Assistant or Associate Professor: Public Administration, Criminal Justice Management 

and Accounting (Multiple Positions)

102 17432 Assistant Professor - Department of Philosophy

103 FCLY-MGR 17492

Administrative Superintendent of Buildings & Grounds Level 4 (Provisional)  - Facilities 

Management

104 17969

Director of Engineering, HVAC Mechanical, Facilities Management Department (Admin 

Superintendent of B&G Lvl4 - Provisional)

105 IT-PRFL 16622 IT Senior Associate Level 1 (Provisional)

106 16787 IT Senior Associate  Level 1 (Provisional) - Department of Information Technology

107 18921

IT Senior Associate Level 1 (Provisional) , Web Developer - Office of Marketing & 

Development

108 17174 IT Associate Level 1 (Provisional) - Department of Information Technology

109 17424

IT Associate Level 1 (Provisional) - Web Based Applications Developer - (Department of 

Information Technology)

110 18128 IT Associate Level 1 (Provisional) CLSS Administrator - ITSS

111 PRINT-TECH 18130 Print Shop Assistant  Level 2 (Provisional) - Print Shop

112 16915 Graphics Designer Level 2 (Provisional) -  Marketing & Communications

113 SEC-MGR 15748

Director of Public Safety and Risk Management (Campus Security Director, Level 4) - 

Public Safety

114 SKLTRD 16970 Painter  (Provisional) - Facilities Management



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 58          58               8                 1                 1                 

Male 38          38               66% 5                 63% 1                 100% 1                 100%
Female 12          12               21% 3                 38% -              0% -              0%
Other 8             8                 14% -              0% -              0% -              0%

Total Min 44          44               76% 8                 100% 1                 100% 1                 100%

Asian 3             3                 5% -              0% -              0% -              0%
Black 22          22               38% 4                 50% -              0% -              0%
Hispanic/Latino 17          17               29% 4                 50% 1                 100% 1                 100%
Two or More 1             1                 2% -              0% -              0% -              0%

Italian American 1             1                 2% -              0% -              0% -              0%
White (Not Ital) 11          11               19% -              0% -              0% -              0%

-              
Unknown 2             2                 3% -              0% -              0% -              0%

Job Group Summary

Campus Peace Officer-Sergeant

CPSS

Recruiting Summary Page 24 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 516        516             12               5                 3                 

Male 344        344             67% 4                 33% 2                 40% -              0%
Female 89          89               17% 8                 67% 3                 60% 3                 100%
Other 83          83               16% -              0% -              0% -              0%

Total Min 454        454             88% 11               92% 4                 80% 2                 67%

Asian 15          15               3% -              0% -              0% -              0%
Black 238        238             46% 5                 42% 3                 60% 1                 33%
Hispanic/Latino 185        185             36% 5                 42% 1                 20% 1                 33%
Two or More 14          14               3% 1                 8% -              0% -              0%

Italian American 5             5                 1% -              0% -              0% -              0%
White (Not Ital) 35          35               7% 1                 8% 1                 20% 1                 33%

-              
Unknown 22          22               4% -              0% -              0% -              0%

CUST

Job Group Summary

Custodial

Recruiting Summary Page 25 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 56          56               -              -              -              

Male 42          42               75% -              0% -              0% -              0%
Female 4             4                 7% -              0% -              0% -              0%
Other 10          10               18% -              0% -              0% -              0%

Total Min 43          43               77% -              0% -              0% -              0%

Asian 4             4                 7% -              0% -              0% -              0%
Black 17          17               30% -              0% -              0% -              0%
Hispanic/Latino 19          19               34% -              0% -              0% -              0%
Two or More 1             1                 2% -              0% -              0% -              0%

Italian American 2             2                 4% -              0% -              0% -              0%
White (Not Ital) 10          10               18% -              0% -              0% -              0%

-              
Unknown 1             1                 2% -              0% -              0% -              0%

CUST-SUPV

Job Group Summary

Custodial Supervisor
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total -         -              -              -              -              

Male -         -              0% -              0% -              0% -              0%
Female -         -              0% -              0% -              0% -              0%
Other -         -              0% -              0% -              0% -              0%

Total Min -         -              0% -              0% -              0% -              0%

Asian -         -              0% -              0% -              0% -              0%
Black -         -              0% -              0% -              0% -              0%
Hispanic/Latino -         -              0% -              0% -              0% -              0%
Two or More -         -              0% -              0% -              0% -              0%

Italian American -         -              0% -              0% -              0% -              0%
White (Not Ital) -         -              0% -              0% -              0% -              0%

-              
Unknown -         -              0% -              0% -              0% -              0%

NA

Job Group Summary

Not Applicable

Recruiting Summary Page 27 of 29



REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total -         -              -              -              -              

Male -         -              0% -              0% -              0% -              0%
Female -         -              0% -              0% -              0% -              0%
Other -         -              0% -              0% -              0% -              0%

Total Min -         -              0% -              0% -              0% -              0%

Asian -         -              0% -              0% -              0% -              0%
Black -         -              0% -              0% -              0% -              0%
Hispanic/Latino -         -              0% -              0% -              0% -              0%
Two or More -         -              0% -              0% -              0% -              0%

Italian American -         -              0% -              0% -              0% -              0%
White (Not Ital) -         -              0% -              0% -              0% -              0%

-              
Unknown -         -              0% -              0% -              0% -              0%

NA

Job Group Summary

Not Applicable
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REVISED RECRUITING-JJC01 (1).xlsx

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total -         -              -              -              -              

Male -         -              0% -              0% -              0% -              0%
Female -         -              0% -              0% -              0% -              0%
Other -         -              0% -              0% -              0% -              0%

Total Min -         -              0% -              0% -              0% -              0%

Asian -         -              0% -              0% -              0% -              0%
Black -         -              0% -              0% -              0% -              0%
Hispanic/Latino -         -              0% -              0% -              0% -              0%
Two or More -         -              0% -              0% -              0% -              0%

Italian American -         -              0% -              0% -              0% -              0%
White (Not Ital) -         -              0% -              0% -              0% -              0%

-              
Unknown -         -              0% -              0% -              0% -              0%

NA

Job Group Summary

Not Applicable
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APPENDIX H ‐ UTILIZATION OF INDIVIDUALS WITH DISABILITIES

Appendix H presents utilization of Individuals with Disabilities ("IWD") by Job Group. 

The federal benchmark for Individuals with Disabilities is 7.0% for each Job Group.  However, there is no requirement to set 
placement goals.  

23Total Individual(s) with Disabilities: 2.2%Percent of total reported employees:

John Jay College

APP H‐1



APPENDIX H ‐ UTILIZATION OF INDIVIDUALS WITH DISABILITIES

Category: Executive/Administrative/Managerial
Staff Indiv. with Disabilities RateJob Group

Administration 1 (Executive) 22 0 0.0%

Administration 2 (Manager) 156 3 1.9%

Facility Manager 5 0 0.0%

IT Computer Manager 4 0 0.0%

Security Manager 2 0 0.0%

Category: Professional Faculty
Staff Indiv. with Disabilities RateJob Group

Faculty‐Professorial 360 11 3.1%

Faculty‐Lecturer 51 1 2.0%

Category: Professional Non‐Faculty
Staff Indiv. with Disabilities RateJob Group

Accountant 4 1 25.0%

Administration 3 (Professional) 178 1 0.6%

Administration 5 (Engineer‐Architect) 1 0 0.0%

IT Computer Professional 30 0 0.0%

Category: Administrative Support Workers
Staff Indiv. with Disabilities RateJob Group

Accountant Assistant 3 0 0.0%

Administrative Assistant 6 1 16.7%

Office Assistant 33 1 3.0%

Mail Services Worker 5 0 0.0%

Category: Craft Workers
Staff Indiv. with Disabilities RateJob Group

Basic Crafts‐Buildings and Grounds 8 0 0.0%

Laborers and Helpers 14 0 0.0%

Skilled Trades‐Supervisor 2 1 50.0%

Skilled Trades 18 0 0.0%

Category: Technicians
Staff Indiv. with Disabilities RateJob Group

Administration 4 (College Lab Tech) 11 0 0.0%

Broadcast/Media 6 1 16.7%

IT Support Technician 5 0 0.0%

Print Shop 7 0 0.0%

Category: Service Workers and Others
Staff Indiv. with Disabilities RateJob Group

Campus Peace Officer‐Sergeant 10 0 0.0%

Campus Peace Officer‐Level 1 45 1 2.2%

Custodial Supervisor 5 0 0.0%

Custodial 46 1 2.2%

APP H‐2
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