
                    

Equitable Conferencing: Caregiver Perspectives and Prospects 

Gender inequity in the workplace remains a pressing social justice topic in 2019.             
One of the most significant challenges is balancing employment demands with personal            
caregiving demands, whether that care is for a child, spouse, parent, or other relative. The               
brunt of caretaking is inequitable along gender lines, with women performing a            
disproportionate majority of caregiving (DeMaris, A., & Mahoney, 2015; Gerson, K.           
2017). In academia, attending conferences may be difficult if not impossible due to             
caregiving responsibilities. Academic conferences are a preeminent platform for graduate          
students, academic researchers, and practitioners in the field of public affairs and            
administration. Emerging scholars and early professionals, who stand to benefit          
significantly from the conference panels, workshops, and professional networking events          
face real dependent care barriers to attendance.  

 
Given these challenges, in collaboration with Women in the Public Sector as John Jay              

College (WPS), we invite anyone interested in these topics to join our discussion with the               
aim of offering potential solutions to these difficult challenges. This blog looks to             
explore both personal narratives and scholarly perspectives on how the availability and            
accessibility of dependent care at academic conferences might negatively affect          
caregivers professional growth in academia. Contributing authors are encouraged to          
critically explore the following areas from a scholarly or personal perspective: 

 
1. Reconceptualizing academic conferences as an extension of the workplace 
2. Assessing the challenges and barriers to conference participation 
3. Expanding conference care support to include both childcare and dependent care 
4. Offering models of dependent care support and childcare support at academic           

conferences 
5. Suggesting means of creatively financing conference childcare and dependent         

care support 
6. Mapping logistical frameworks to achieve an equitable conference environment 
7. Sharing personal caregiver narratives at conferences or the inability to participate           

in academic conferences 
8. Offering equity perspectives from non-caregivers who participate in academic         

conferences  
 
This WPS blog will run through the Spring 2020 semester. There are no strict              

parameters in terms of length, format, or tone, but most blog posts are approximately 500               
words. All submissions are due January 24th, 2020 and questions should be sent to:              
wps@jjay.cuny.edu 
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